LOCAL 1090

;—Eiu Union Proposal

— Master Table .20
. [ b \
%7@ 4 (1355
Proposal No:

The Union proposes the foliowing rollover language:

, PREAMBLE l

This MEMORANDUN: Y UNDERST: NDING, hereinafter @& -

" 0 ) . //.M

Sl referred to as the Contract, entered into by the STATE OF y

CALIFORNIA, hereinafter referred to as the State or the State (\%

employer, pursuant to sections 19815.4 and 3517 of the v
Government Code, and Service Employees International Union "
(SEIU) Local 1000 (Union of California State Workers), or the ‘

Union, pursuant to the Ralph C. Dills Act (Dills Act)
commencing with section 3512 of the Government Code, and

s

oD

has as its purpose the promotion of harmonious labor relations (ﬂu
v between the State and the Union; establishment of an equitable M«' :
and peaceful procedure for the resoiution of differences; and ﬁ ‘ :

the establishment of rates of pay, hours of work, and other

conditions of employment, including health and safety. m '\
| % \/\} R .-’ |

The term “Contract” as used herein means the written
agreement provided under section 3517.5 of the Governn
Code.
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LOCAL 1000

S'-'E% | Union Proposal g(
Stronger Togetiver Master Table D‘!\
Date ?71 / G‘ ﬂ S

U@M)U\DKEZ Proposal Nosl

The Union proposes the following rollover language’

1.1 Recognition
A. (Unit 1) Pursuant to Public Employment Relations
Board (PERB) Decision SA-SR-1, as amended by SA-
AC-54-S, the State recognizes the Service Employees’

International Union (SEIU) Local 1000 (Union of 4),/
California State Workers), as the exclusive é
representative for the Professional Administrative, * W
Financial, and Staff Services Bargaining Unit,

hereinafter referred to as Unit 1. Unit 1 consists of all A~
employees in the job classifications listed by title in the W/
salary schedule attached hereto and incorporated by

reference as a part of this Contract. Any new classes

established and assigned to Unit 1 shall be }é\ / P

incorporated in the Contract.

3517, the Service Employees International Union WW

(SEIU) Local 1000 (Union of California State Workgrs) s
nio S ,‘% .
L«éi;#(f

s

recognizes the Director of the Department of Human

m
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. The Service Employees International Union (SEIU)

O
. (Unit 3) Pursuant to Public Employment Relations C&;{(

Resources (CalHR) or his/her designee as the
negotiating representative for the State and shall
negotiate exclusively with the director or his/her

designee, except as otherwise specifically spelled out ale—

é’k
in this Contract. /

Local 1000 (Union of California State Workers), agrees‘
to hold the State harmless, defend and indemnify the
State and its officers, agents, and employees for fees,
costs, and damages resulting from a challenge, in any M
forum (administrative or judicial) by any person or

entity, to the provisions of this Article.

Board (PERB) Decisions SA-SR-3, as amended by -
SA-AC-54-8, the State recognizes the Service

Employees International Union (SEIU) Local 1000

(Union of California State Workers), as the exclusive mr
representative for the Professional Educators and C@
Librarians Bargaining Unit, hereinafter referred toas "
Unit 3. Unit 3 consists of all employees in the job ' \Qj

classifications listed by title in the salary schedule
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. Pursuant to Government Code sections 19815.4 and

attached hereto and incorporated by reference as part
of this Contract. Any new classes established and
assigned to Unit 3 shall be incorporated in the

Contract. (e
“ta
/

3517, the Service Employees International Union
(SEIU) Local 1000 (Union of California State Workers),
recognizes the Director of the Department of Human

0 b

Resources (CalHR) or his/her designee as the 4
negotiating representative for the State and shall M |
negotiate exclusively with the director or his/her Cﬂ;:

designee, except as otherwise specifically spelled out (W(/
in this Contract.

. The Service Employees International Union (SEIU) {/

Local 1000 (Union of California State Workers), agrees
to hold the State harmless, defend and indemnify the
State and its officers, agents, and employees for fees,
costs, and darﬁages resulting from a challenge, in any
forum (administrative or judicial) by any person or

entity, to the provisions of this Article.
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. Pursuant to Government Code sections 19815.4 and

. The Service Employees International Union (SEIU)

A. (Unit 4) Pursuant to Public Employment Relations

Board (PERB) Decision SA-SR-4, as amended by SA-
AC-54-G, the State recognizes the Service Employees
International Union (SEIU) Local 1000 (Union of 6Mf/
California State Workers), as the exclusive //
representative for the Office and Allied Bargaining Unit,—
hereinafter referred to as Unit 4. Unit 4 consists of al?1
employees in the job classifications listed by title in the
salary schedule attached hereto and incorporated by
reference as a part of this Contract. Any new classes

established and assigned to Unit 4 shall be 7&@']'
incorporated in the Contract. o=

3517, the Service Employees International Union e
(SEIU) Local 1000 (Union of California State Workers), /?
recognizes the Director of the Department of Human {
Resources (CalHR) or his/her designee as the ‘{ﬂ\N\,
negotiating representative for the State and shall )@
negotiate exclusively with the director or his/her )

designee, except as otherwise specifically spelled out L

in this Contract. —%

Local 1000 (Union of California State Workers), agrees

633
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to hold the State harmless, defend and indemnify the
State and its officers, agents, and employees for fees,
costs, and damages resulting from a challenge, in any
forum (administrative or judicial) by any person or

entity, to the provisions of this Article.

A. (Unit 11) Pursuant to Public Employment Relations
Board (PERB) Decision SA-SR-11, as amended by
SA-AC-54-8, the State recognizes the Service
Employees International Union (SEIU) Local 1000 Q/
(Union of California State Workers), as the exclusive M
representative for the Engineering and Scientific
Technician Bargaining Unit, hereinafter referred to as
Unit 11. Unit 11 consists of all employees in the job
classifications listed by title in the salary schedule
attached hereto and incorporated by reference as a
part of this Contract. Any new classes established and
assigned to Unit 11 shall be incorporated in the

Contract.

=2

=

B. Pursuant to Government Code sections 19815.4 and !
3517, the Service Employees International Union @%g}?
(SEIU) Local 1000 (Union of California State Workers), 73 };S

Vi
WO
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recognizes the Department of Human Resources
(CalHR) or his/her designee as the negotiating
W representative for the State and shall negotiate
% exclusively with the director or his/her designee, QA‘/

g}z‘ except as otherwise specifically spelled out in this /
—TM Contract. ((}

\ A
) ? C. The Service Employees International Union (SEIU) :
V4 Local 1000 (Union of California State Workers), agrees
P to hold the State harmless, defend and indemnify the %
- State and its officers, agents, and employees for fees,
)@6, costs, and damages resulting from a challenge, in any A
V\(/ forum (administrative or judicial) by any person or /a_/
ﬁﬁ% entity, to the provisions of this Article. Nile

A. (Unit 14) Pursuant to Public Employment Relations W/
Board (PERB) Decision SA-SR-14, as amended by
SA-AC-54-S, the State recognizes the Service

?
Employees International Union (SEIU) Local 1000

W
(Union of California State Workers), as the exclusive :
representative for the Printing Trades Bargaining Unit, ?f"‘x

hereinafter referred to as Unit 14. Unit 14 consists of W
all employees in the job classifications listed by title in %
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. Pursuant to Government Code sections 19815.4 and

the salary schedule attached hereto and incorporated

by reference as a part of this Contract. Any new

classes established and assigned to Unit 14 shall be
incorporated in the Contract. fpﬂ’o‘r/

/

3517, the Service Employees International Union :
(SEIU) Local 1000 (Union of California State Workers),\
recognizes the Director of the Department of Human

Resources (CalHR) or his/her designee as the

hegotiating representative for the State and shall

negotiate exclusively with the director or his/her 5
designee, except as otherwise specifically spelled out 4

in this Contract. W

. The Service Employees International Union (SEIU) A’/

Local 1000 (Union of California State Workers), agrees
to hold the State harmless, defend and indemnify the ( ”
State and its officers, agents, and employees for fees, CW\\/
costs, and damages resulting from a challenge, inany /
forum (administrative or judicial) by any person or Q@%L
?

entity, to the provisions of this Article. >

e
ﬁvJ
N2

W

{
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. Pursuant to Government Code sections 19815.4 and

(SEIU) Local 1000 (Union of California State Workers),

A. (Unit 15) Pursuant to Public Employment Relations

Board (PERB) Decision SA-SR-15, as amended by
SA-AC-54-S, the State recognizes the Service ﬁ,\,ﬂy
Employees International Union (SEIU) Local 1000 _—""
(Union of California State Workers), as the exclusive
representative for the Allied Services Bargaining Unit,

hereinafter referred to as Unit 15. Unit 15 consists of

all employees in the job classifications listed by title in

the salary schedule attached hereto and incorporated é//

by reference as a part of this Contract. Any new
classes established and assigned to Unit 15 shall be

incorporated in the Contract.

3517, the Service Employees International Union

iz

m/
A

NG
fo—
=

recognizes the Director of the Department of Human Q\M/

Resources (CalHR) or his/her designee as the Xg%
negotiating representative for the State and shall '
negotiate exclusively with the director or his/her M;

designee, except as otherwise specifically spelled out Q%

in this Contract. A"
. The Service Employees International Union (SEIU) o
[Local 1000 (Union of California State Workers), agrees 7
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. The State further recognizes the professional nature of
the duties and responsibilities of Unit 17 employees in

to hold the State harmless, defend and indemnify the
State and its officers, agents, and employees for fees,
costs, and damages resulting from a challenge, in any

forum (administrative or judicial) by any person or %"/ :

entity, to the provisions of this Article.

. (Unit 17) Pursuant to Public Employment Relations

recognizes SEIU Local 1000, as the exclusive

Board (PERB) Decision SA-SR-17, the State /5"/

representative for Registered Nurse Bargaining Unit —
17, hereinafter referred to as Unit 17. Unit 17 consists T
of all employees in the job classifications listed by title
in Appendix “M” attached hereto and incorporated by

reference as a part of this Contract. Any new classes

established and assigned to Unit 17 shall be

incorporated in the contract.

their contribution to the successful performance of the

s 2 it

mission of State government.

W

1

. Pursuant to Government Code sections 19815, ’b\ﬂJ
19815.4, and 3517, SEIU Local 1000 recognizes the VO
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Director of the Department of Human Resources
(CalHR) or his/her designee as the negotiating
representative for the State and shall negotiate

exclusively with the-director or his/her designee,

except as otherwise specifically spelled outin the .~

Contract.

A. (Unit 20) Pursuant to Public Employment Relations

S

Board (PERB) Decision SA-SR-20, as amended by M

SA-AC-54-3, the State recognizes the Service
Employees International Union (SEIU) Local 1000
(Union of California State Workers), as the exclusive
representative for the Medical and Social Services
Specialists Bargaining Unit, hereinafter referred to as
Unit 20. Unit 20 consists of all employees in the job
classifications listed by title in the salary schedule
attached hereto and incorporated by reference as part
of this Contract. Any new classes established and
assigned to Unit 20 shall be incorporated in the
Contract.

B. Pursuant to Government Code sections 19815.4 and

3517, the Service Employees International Union
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(SEIVU) Local 1000 (Union of California State Workers),
recognizes the Director of the Department of Human
Resources (CalHR) or his/her designee as the

negotiating representative for the State and shall /

negotiate eXclusiver with the director or his/her

designee, except as otherwise specifically spelled otit |
in this Contract.

. The Service Employees International Union (SEIU) W'/

Local 1000 (Union of California State Workers), agrees

to hold the State harmless, defend and indemnify the T
State and its officers, agents, and employees for fees, ,?LJ
costs, and damages resulting from a challenge, in any ’\')"ZV
forum (administrative or judicial) by any person or 14/

-

e

entity, to the provisions of this Article.

. (Unit 21) Pursuant to Public Employment Relations (%&/

Board (PERB) Decision S-SA-SR-21, as amended by
SA-AC-54-5, the State recognizes the Service

Employees International Union (SEIU) Local 1000 C%i
(Union of California State Workers), as the exclusive ﬁ
representative for the Education Consultants and \fM
Library Bargaining Unit, hereinafter referred to as Unit %
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21. Unit 21 consists of all employees in the job

classifications listed by title in the salary schedule

attached hereto and incorporated by reference as a

part of this Contract. Any new classes established and \wl"/
assigned to Unit 21 shall be incorporated in the

Contract. / ”

. Pursuant to Government Code sections 19815.4 and

3517, the Service Employees International Union

(SEIU) Local 1000 (Union of California State Workers), 64’/
recognizes the Director of the Department of Human ﬂﬂ/
Resources (CalHR) or his/her designee as the Z
negotiating representative for the State and shall

negotiate exclusively with the director or his/her

designee, except as otherwise specifically spelled out

in this Contract.

. The Service Employees International Union (SEIU)

Local 1000 (Union of California State Workers), agrees

State and its officers, agents, and employees for fees,
costs'/, and damages resulting from a challenge, in any
forum (administrative or judicial) by any person or

entity, to the provisions of this Article.

N3
to hold the State harmless, defend and indemnify the P
ot

v
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LOCAL 1000

- . i
;E!lml Union Proposal
ronger Together Bargaining Unit 1

Date g_}ﬂé W\

ﬂ 5’610 L&alﬂ ' Proposal No: 1{) l"iﬂll"m
%\”\ The Union proposes the following rollover language! ,
prop J guag ‘SVY\'Q

1.2.1 Designation of Confidential Positions (Unit 1)
A. “Confidential employee” is defined as any employe
who is required to develop or present management
positions with respect to employer-employee relations éévﬁ\/
or whose duties normally require access to confldent1a|

information contributing significantly to the 2 !,\

development of management positions [Government

Code section 3513(f)]. % ﬂ

B. Performance of the following work tasks does not in }4

and of itself justify/qualify for confidential status:

1. Processing grievances; M

2. Processing Workers’ Compensation claims,
appointment papers, Family Medical Leave Act
(FMLA) applications and policies; examination
design and execution, training of employees;

handling post and bid programs.

Page 1 0f 3 7/22/2019 11:35 AM



TA SEIO loecal 1000

%\ C. The State may designate up to six hundred and
%‘Q twenty-five (625) positions as confidential. All < ﬁ%
: o incumbents in confidential positions shall remainin .~
W those positions. The six hundred and twenty-five (625)
l/ number shall be reached through attrition. This limit
Mﬂ shall include positions already designated by the /)‘/

Public Employment Relations Board (PERB). Each V&~
appointing power may have at least one position @3
&

o1
W& designated as confidential.
CA A

D. If the State proposes to designate positions as ' \/Z)
confidential, the State shall provide notice to the Union €/C

J

and shall meet and confer with the Union upon Q g} )
request. If the parties are unable to agree, the

g confidential designation dispute shall be submitted to -

PERB for resolution.

&,2 E. The State agrees that no Union officer, bargaining unit
&; council member, or job steward shall be involuntarily

transferred, assigned or designated into a confidential

position.

% )

F. The State agrees to provide the Union with a list of
incumbents in confidential positions by department;

including names, classifications and position numbers;
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upon request but in no event more than every six (6)

months following the ratification of the Contract. W

G. Any grievance regarding this Contract section shall be

filed by the Union at CalHR. (\@//

A STW Lecal jooo o

o
20

‘é/(;i
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LOCAL 1’000

ﬂ Uni
nion Proposal
Bargaining Unit 4
Date

Proposal No: 1
The Union proposes the following rollover language:

1.2.4 Designation of Confidential Positions (Unit 4)

A. “Confidential employee” is defined as any employee
who is required to develop or present management’s
positions with respect to employer-employee relations
or whose duties normally require access to confidential
information contributing significantly to the
development of management positions [Government
Code section 3513(f)].

B. Performance of the following work tasks does not in
and of itself justify/qualify for confidential status:

1. Processing grievances;

2. Processing Workers’' compensation claims,
appointment papers, Family Medical Leave Act
(FMLA) applications and policies; examination
design and execution, training of employees;

handhng post and bid programs.
Y "[[%0[10{@ oy Zv:?)

W Wi

ﬁﬁl/
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C. The State may designate up to three hundred (300)
Unit 4 positions as confidential. All incumbents in
confidential positions shall remain in those positions.
The three hundred (300) number shall be reached
through attrition. This limit shall include positions
already designated by the Public Employment
Relations Board (PERB). Each appointing power may

have at least one position designated as confidential.

D. If the State proposes to designate positions as
confidential, the State shall provide notice to the Union
and shall meet and confer with the Union upon
request. If the parties are unable to agree, the
confidential designation dispute shall be submitted to
PERB for resolution.

E. The State agrees that no Unionbfficer, bargaining unit
council member, or job steward shall be involuntarily
transferred, assigned or designated into a confidential
position.

F. The State agrees to provide the Union with a list of
incumbents in confidential positions by department;

including name, classification, and position number;
A Usola@ 1015

<

s q)@ow R093

4
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upon request but in no event more than every six (6)

months following the ratification of the Contract.

G. Any grievance regarding this Contract section shall be
filed by the Union at the CalHR level.

Page 3 of 3
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a1
UQJLLHL 2.1 Union Representatives d “'H\ IP)'Q'/

A. The State recognizes and agrees to deal with

LOCAL 1000

- -
SEIU

Steonger Together

\59?

Pagelof3

following:
1.

2.

Union Proposal
Master Tahle
Date ) / 37 7 \
Z{g 7 #Lfv | Proposal No: 2

The Union proposes the following language:

The enforcement of this Contract;

Employee discipline cases, including W,
investigatory interviews of an employee who s

the subject of a non-criminal investigation;,

Informal settlement conferences or formal ﬁ: %17
hearings conducted by the PERB;

Matters scheduled for hearing by Victim 7/, %Z«/
Compensation and Government Claims Board é

Matters pending before the State Personnel QL/
Board (SPB); 4

AWOLs and appeals to set aside resignations;




é&:gg%

N0

Xy

4 5

Page 2 of 3

7. Discussions with management regarding denials

of reasonable accommodation;

8. The CalHR statutory appeal hearings.

B. A written list of Union stewards and elected bargaining

unit council representatives broken down by

department, unit, and designated area of

LN

representation, shall be furnished to each department

and a copy sent to the State immediately after their
designation. The Union shall notify the State promptHi

not be recognized by the State until such lists or

changes thereto are received.

. A Union steward’s “area of representation” is defined g;

as an institution, office, or building. However, the ¢
parties recognize that it may be necessary for the TWZ
Union to assign a steward an area of representation for L
several small offices, departments, or buildings within

close proximity. Disputes regarding this paragraph may é//'

be appealed directly to the CalHR step of the b W
grievance procedure. 09“

M

D. The area of responsibility of the District Labor Council ,\5

(DLC) presidents and chief stewards shall be all

MR
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worksites within the DLC. When the area of

u@NQ w-m(ﬂe representation is within close proximity section C shall

be observed, otherwise this leave will be union paid

leave.

The Union representatives shall provide reasonable

advance notice based on the circumstances requiring

their representation under 2.1.A(A). /ﬁ
0
4
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LOCAL 100‘(1‘5

.'?E_ﬂ Union Proposal

Honaerioasier Master Table

Date 7[31/ L

Proposal No: 1

P '_I

2.2 Access t{)l\
A. Union stewards, Union staff, and/or elected bargf:;unlré‘:{z’?}/L
’5!

unit council representatives may have access to

‘ RN U
The Union proposes the following rollover language:
J v@)w prop g U “Slade

e
= employees to represent them pursuant to section
2.1(A) above. Access shall not interfere with the Work
of the employees. Union stewards, Union staff, or %{/

%{U/@ elected bargaining unit council representatives seekin

,,,;

‘access to employees must notify the department head’ JUU

% or designee in advance of the visit.
Wﬂ/\-/

B. Access to bargaining unit employees shall not be ﬂ/
unreasonably withheld; however, it may be restricted  {J} D‘ﬂ’“

- /?f’é?fm for reasons of safety, security, or patient care including )bim /A\&'

Vi
patient privacy. If access is restricted, other reasonab!e ig "
accommodations shall be made. Wﬂbﬂ

Flk
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LOCAL wqg

SEIU Union Proposal
Master Table

Date 7/6[“01

~Proposal No: 1

2.3 Use of State Equipment ,} 3119
‘ A. Union stewards shall be permitted reasonable use of 5 56/?'\
2" . State phones and video phones f~
(VP)/telecommunication devices for the deaf (TDD)'to

make calls for Union representation purposes; Z_)Sm
provided, however, that such use of State phones sk% // ’

\ incur additional charges to the State or interfere

{@w'twc-#_—_" with the operation of the State. % ﬂ
, )%%M"‘“ B. Union Sstewards shall be permitted minimal and ’}‘

/U .
&Q incidental use of State equipment for representational ( %SOJQ».;
/9 . activities as defined in section 2.1, if said equipment is 'M’X/M‘WO
Py 1.

available and utilized as a normal part of his/her duties.ﬁm‘"\ Vi

Such use of State equipment shall not result in %E %Sj
additional costs to the State, nor shall it interfere with m

the conduct of State business.

C. Union Sstewards shall be permitted reasonable and
occasional use of fax machines and copiers for Union

representation purposes provided that such use does

Pl
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not result in additional cost to the State, nor interfere

with State operations.

LMoY
UZQZN\) Q’QD Use of State equipment or the time used for activities

% permitted in this section shall be subject to prior

notification and approval by the employee’s immediate

Pﬂ ﬁQ\D\QP/V// |

| Wmfc?/
yos @\
%@w .
%6 /‘Z?W
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LOCAL 1000

- -
s‘s'?!!‘_h, Union Proposal
o Master Table

Date 7 /\5‘ la}

Proposal No: 1

\’Wﬁz The Union proposes the foliowing rollover language:

2.4 Distribution of Union Information (Excludes Units 14

and 17) /r@ S’VHL

~ A. The Union may use existing employee organization——""__
f2> bulletin boards to post materials related to Union 4”3,’ 19
business. Upon mutual agreement between an 3‘3’:’@ \&’)

authorized Union representative and the department, W
I

Union bulletin boards will be where they are accessib 6
-Nemployees. When required in advance, the Union %ﬂy v

W’/ shall reimburse the State for additional costs incurred. QA{/

A copy of all materials posted must be distributed to %}’b@;& M-

Sz ’ the facility or office supervisor at the time of posting.

B. The Union may, before or after work hours or during // y st

meal and rest periods, distribute Union literature.

Distribution of Union information shall not be

unreasonably denied or disrupt the work of others

Page 10f 2
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patient privacy, other reasonable accommodation will

be made in accordance with department procedures.

. The Union may continue to use existing employee éf)]gf( lé/ |
mailboxes and in-baskets for distribution of literature. ‘,,/ B
Such information will be distributed to departmental
employees based on the department’s policies and
procedures in distributing other non-business

information.

. The Union agrees that any literature posted or
distributed on-site will not be libelous, obscene,

"~ defamatory, or of a partisan political nature.

E. The Union shall be permitted incidental and minimal

use of State electronic communication systems for

communication of Union activities as the departments

permit for other non-business purposes. , &4/
F. The use of electronic communication systems W/
(devices) are not considered private or secure Vi

information and are subject to being monitored by the 44‘""”

department. M
31
gk
A~
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LOCAL IOO‘Q

;Elqu Union Proposal
emoss Bargaining,Unit 14
Date 7 I SC)[\O‘
© Z LD ‘ Proposal No:
Tle deanop
The Union proposes the followingYanguage:

2.4.14 Distribution of Literature (Unit 14)
A. The Union may use existing employee organization
bulletin boards to post materials related to Union
TA SEWV Lol 1000 business. Upon mutual agreement between an
W authorized Union representative and the department,
7 Union bulletin boards will be installed at reasvonab|e

locations. When required in advance, the U'nion shall

reimburse the State for additional costs incurred. A
copy of all materials must be distributed to the facility

or office supervisor at the time of posting.

B. The Union may, before or after work hours or during
meal periods, distribute Union literature in non-work

areas.

C. The Union may continue to use existing employee

mailboxes for distribution of literature.

D. The Union agrees that any literature posted or
distributed on-site will not be libelous, obscene,

defamatory, or of a partisan political nature.

N 13 1a 280

.-{“.‘7-/’7 ‘ ‘_,4/1/;“’
77
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E. The Union shall be permitted incidental and minimal
use of the State electronic communications system,

when said equipment is available and utilized as a
TA SEIV Local 106D normal part of the employee’s duties, for

/@}/ communication about employee organization activities
//f/(/%) as those departments permit for other non-business
“ﬂﬂ' purposes. Use of the electronic communication

systems will not interfere with the operations of the
State_lnor involve mass distribution of information or

materials.

F. Such information will be distributed to departmental
employees based on the department’s policies and
procedures in distributing other non-business
information. If required by the department, such
information will be provided to a departmental

designee in a hard copy format.

G. Employees may post a Union poster in their work

<\>< ® 7 @ areas on a wall or partition provided that permanent
1 \%ﬁ(@k damage is not done to such wall or partition. Said

N poster must be no larger than twelve (12) inches by
f eighteen (18) inches. Such posters must not interfere
- with work, may not be posted in public contact areas,

nor may they be attached to State equipment. The
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parties recognize that some buildings are leased by
the State and that such lessor policies may preclude
any personal posting. Nothing in this agreement will be

interpreted to contravene such prohibitions.

TA SBW Lol (000

Aot 45
el g )
Foate
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LOCAL 1000
w1

.?'E% Union Proposal

Stronger Together

Bargaining Unit 17
Date 8/ (D/ Ze9

Proposal No: 1
The Union proposes the following rollover language:

2.4.17 Distribution of Union Information (Unit 17)
A. The Union may use existing employee organization
bulletin boards to post materials related to Union
business. Upon mutual agreement between an

authorized Union representative and the department,

Union bulletin boards shall be installed where they are
accessible to employees. When required in advance,
the Union shall reimburse the State for additional costs
incurred. A copy of all materials posted must be

distributed to the facility or office supervisor at the time

of posting.

B. The Union may, before or after work hours or during
meal and rest periods, distribute Union literature.
Distribution of Union information shall not be
unreasonably denied or disrupt the work of others.
However, if access for distribution of information is

restricted for safety, security, or patient care including
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patient privacy, other reasonable accommodation will

be made in accordance with departmental procedures.

C. The Union may continue to use existing mailboxes and
in-baskets for distribution of literature. Such
information will be distributed to departmental
employees based on the department’s policies and
procedures in distributing other non-business

information.

D. The Union agrees that any literature posted or
distributed on-site will not be libelous, obscene,

- defamatory, or of a partisan political nature.

E. The Union shall be permitted incidental and minimal
use of State electronic communication systems for
communication of Union activities as the departments

%TQ‘{_E permit for other non-business purposes.

F. The use of electronic communication systems
% 2" (devices) are not considered private or secure

information and are subject to being monitored by the

Kg f department.

Page 2 of 2 8/16/2019 5:42 PM



LOCAL 1000

?E‘Tqu Union Proposal

" Master Table
Date 7/5i /\Ql
\/?\{NO\Q/{LE(?/ | Proposal No: 1
W The Union proposes the following rollover language: 3@&&
__’_‘___,__-—‘
) 2.5 Use of State Facilities “TF -

9341
.: The State will continue to permit use of certain facilities for 21 {,V\
7, > Union meetings, subject to the operating needs of the Sta Wﬁ

’ Requests for use of such State facilities shall be made i

W»O U\)«Qﬁd advance to the appropriate State official. When required |n

M" advance, the Union shall reimburse the State for additional #

nses, such as security, maintenance, and facility

i oy Mfﬁmf&fcﬁ
/% }})M W W‘;\ﬂ'\

~_management costs or utilities, incurred as a result of the

Union’s use of such State facilities.
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LOCAL vao‘q

Union Proposal

Master Table /\_‘&/

-
E1y
Proposal No: 1

M Date
| ey

The Union proposes the following rollover language: '/r}’ P
2.6 Steward Time Off t{\’ﬁ?” e

allowed reasonable time off during working hours, without loss

of compensation, for representational purposes in accordance éé,,l/"’
? 7y with section 2.1(A) of this Contract, provided the employee f‘;,z;&:/\wﬂ

represented is in the steward’s designated area of ﬁg M

representation. Release time for these purposes is subject to W )

prior notification and approval by the steward’s immediate %Mg
Wiv— supervisor. Upon mutual agreement of the parties, a - - ,\W

reasonable number of additional stewards can also be granted
reasonable time off under this section. W

i

&
W

Al
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LOCAL IOO‘Q

S.TE'?U Union Proposal
Stronger Together Master Table

pate_ {3119
\@/U\) “@&{Z, Proposal No: 1

W The Union proposes the following rollover language:

VMI\J\ 2.7 Employee Time Off

Employees shall be entitled to reasonable time off without loss

of compensation to confer with a Union representative on
representational matters at the work site in accordance with
section 2.2 above during work hours, subject to approval of the

employee’s supervisor.

Pagelof1l (]ﬁ 2/12/2019 12:23 PM
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LOCAL 1000
St

g i
; E!y Union Proposal
ronger Together MaSter Table
Date

Proposal No: 1

The Union proposes the following rollover language:

2.8 Union Steward Protection

The State shall be prohibited from imposing or threatening to
impose reprisals, from discriminating or threatening to
discriminate against Union stewards, or otherwise interfering
| with, restraining, or coercing Union stewards because of the

exercise of any rights given by this Contract.

"2 Grievances under this section shall be filed at the first formal
ovel of the grievance process. If the allegations are against the
‘employee’s immediate supervisor and the immediate supervisor

is the first formal level, then the grievance may be filed at the

Stale
9 314 d\??{p«y

»n next level of supervision.
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LOCAL 1000
S

Eﬂ Union Proposal /

Serg st Master Table [ ‘
Date

Proposal No: 4

‘/%}OC@QG% The Union proposes the following language: 64& -

~ 2.9 Union Information Packets —

/ Upon initial appointment to any position as a probationary o
W ﬂWpermanent employee, the employee shall be informed by th
-/ employer that the Union is the recognized employee .
@organization for the employee in said classification. The State 0\0\

shall present the employee with a packet of Union information é 2“"'

which has been supplied by the Union.

“

Py

The parties agree that the hold harmless and indemnification ™y 2%

rovisions in section 3.2 (H) and (1) apply to this section. gﬂu%

W
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LOCAL 1000
\U

-
SEIU

Stronger Togaother

The Union proposes the following rollover language:

2.10 Orientation (

A

Page1of 1

Union Proposal
Master Table

During any regularly scheduled orientation session for

new employees, a Union representative shall be given

the opportunity to meet with bargaining unit emp
for twenty (20) minutes for orientation of the

employees to the Contract and the Union.

. In work locations not ‘accessible to regularly scheduled

employee shall be given the opportunity to meet with l&; Lﬂ/
Union representative for twenty (20) minutes during \ ‘“M

normal working hours for orientation to the Contract§ W
and the Union. W"'_/

departmental orientation, each new bargaining unit Z)Cf'/

. It is understood that the twenty (20) minutes is for th%
presentation and shall not be counted against

reasonable state travel time to and from the /{ZL ﬁ |

presentation.




LOCAL 1000
N

- i
SEIU Union Proposal
Stronger Together Maste r Ta b | e

Date ’”3[/‘,(1

{ /2%/\ Mw{fﬁ Proposal No: 1 |
W ‘he Union proposes the following rollover language:
77’ 211 Bargaining Unit Negotiating Committee Member Time
| UM@ ~ Off
% The appropriate bargaining unit chair, vice chair, or a

ﬂgﬂﬂ . 0 _,@ designated negotiating committee member, not all, shall suffer

W s " no loss in his/her regular compensation for attendance at

e PR



U&Q)JOOQKEQ The Union proposes the following language:

LOCAL 1000

-S_-E% Union Proposal

Svonger Togeter Master Tabl
Date }%76 { 4
& % PJ\ Proposal No: 2

ol

3.1 Union Security —

M M '
. The State and th&>"% %
Union agree that a system of authorized dues deductions and-a ﬁ(/

system-of-Fair-Share-fee-deductions shall be operated in v
accordance with Government Code sections 3513(h), 3513(j), /2%

3515, 3515.6, and 3515.7, and-3545:8-subject to the following =z, *

provisions:

Page 1 of 3 8/22@125’”%




1. When-Fair-Share fees-are-in-effectaAn
employee may withdraw from membership in the
Union by sending a signed withdrawal letter to
the Union with-a-copy-to-the-State-Controller at
any time. Ar-employee-who-so-withdraws-hisfher
momborship shall be-subject fopaying aFar | ToA0M—
Sy foe_if such-a-fee licable.

2. The Union agrees to indemnify, defend, and hold

the State and its agents harmless against any

claims made of any nature and against any suit gé/_“

instituted against the State arising from this
section and the deductions arising there from. %

A

part-of-that fee pursuantte-Government Code TO

. J
3. 4-No provisions of this section or any disputes %
arising there under shall be subject to the Y

grievance and arbitration procedure contained in /4)
this Contract.

Page 2 of 3 8/22/2019 6:44 PM



Page 3 of 3 8/22/2019 6:44 PM %



LOCAL 1000

- i
SET"hl Union Proposal
Stronger Together Master T ble

Date ) 7 ‘\u{\ D

The Union proposes the following rollover language:

3.2 Release of Home Addresses: Non Law Enforcement 6),,‘,&/

Jﬁ/ Employees _ m
@ me A. Home Addresses — Generally _ ‘}:6
0 i

1. Consistent with PERB regulations and State law,\\

the State shall continue to provide the Union with
home addresses on a monthly basis for all
employees covered by this Contract until it é gSat
expires. 62 _

2. Notwithstanding any other provision of this e
Contract, any employee may have his/her home

A -
address withheld from the Union at any time by @

submitting a written request to his/her appointing

power on a form provided by the State. % R
B. Home Address Withholding % i

The State will no longer use an Employee Action

Request form that provides employees with the optio i/,
of having their home address withheld from the l{nEon. i g; t ‘&

Instead, bargaining unit employees will, upon req/ug}t ﬁ
_/w‘ ‘» '
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on their own initiative, be given a separate form by
their appointing power that permits two choices: (1)

withhold their address from the Union, or (2) to cancel

a previous withhold request thereby permitting release

steb—
C. Home Address Withhold Notification to Employees /

Within one month following ratification of this Contra@

by both parties, the State will send a letter drafted by

7& of their home address to the Union.
ba

the Union to all existing employees that have l}/
%1 previously requested their home address be withheld. M
/@?/ The letter will provide said employees with the option —
| ? of canceling their previous withhold request thereby A

permitting release of their home address to the Union. Sgz_

D. Release and Use of Addresses ﬂ/

The State Controller’s Office shall send the Union a list é}{/\}\\/
of all bargaining unit employees who, pursuant to \%2%{
subsection C above, either did not respond or :

responded by indicating they wanted to continue M
withholding their home address from the Union. Said Q\%
list(s) will contain the employee’s name, agency, and =

reporting unit.

E. Home Address Mailings by the State %
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. Address Confidentiality

Page 3 of 4

The State will mail Union information once per year to
the home address of bargaining unit employees who
have requested their home address be withheld from

the Union. Said material shall be provided by the 6]'/‘!///

Union. The cost of this mailing shall be paid for by the -
Union. The Union agrees to hold the State harmless /
for any annual mail that does not reach bargaining unit
employees. é)/\/
ADT

2
maintained as confidential by the Union. The Union )

Employee work and home addresses shall be

shall take all reasonable steps to ensure the security of 2
work and home addresses, and shall not disclose or

otherwise make them available to any person, entity, ‘JZ/
or organization. (

. Costs Reimbursable

The Union agrees to pay necessary and reasonable
costs incurred by the SCO to produce the necessary mMe
name/home/work address tape file on a monthly basis. (';é

H. Hold Harmless and Indemnification v

2/12/2019 12:25 PM



Page 4 of 4

Notwithstanding any other provision of this Contract,
the Union agrees to jointly defend this section and to
hold the State of California, its subdivisions, and
agents harmless in defending challenges of any nature

arising as a result of this section of the Contract.

. Nature of Material

The Union agrees that any literature mailed to
employees by the State will not be libelous, obscene,
defamatory, or of a partisan political nature or
constitute a solicitation of any product or service
unrelated to representation by the Union, including that
provided by and mailed on behalf of the Union.
Advertisements or articles in Union provided material
involving partisan politics shall not be considered of a
partisan political nature or constitute a solicitation of

any product or service for the purposes of this

Contract.
B
F/ b v
2/12/2019 12:25 PM gp
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LOCAL 1000

— '
;lS'ET"mJ Union Proposal
ronges Together Barga“]lng Unlt 14

Date 7 ISQ}I 101
Q, Z ® Proposal No: 1

The Union proposes the following language:
A-vuceet /¢ Ul

3.3.14 Union Label (Unit 14)
A. The State shall display the Bargaining Unit 14, Printing

and Allied Trades, Union label on printed or copied

TA SE10 Loced 1000 material when the work has been performed by a Unit
) 14 employee. This shall include all documents printed,
/%/% or copied in-house by Bargaining Unit 14 members, or
documents produced by the Office of State Publishing

ﬂ% (OSP). Agency printing requests to the OSP will also

include that the Union label be appropriately displayed.
The Union agrees to provide the label to work locations
where necessary to comply with such requests. Failure
of the Union to provide the label shall not interfere with

or delay the timely production of printed material.

B. All documents printed “in-house” refers to those items
printed utilizing members of Bargaining Unit 14,
Printing and Allied Trades: If an item is not printed or

copied by a Unit 14 member, then the item shall not

carry the Union label. /T\ 7[&5{@1 @ 2:C0
S
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C. Where the services are unavailable through s?t:p:
services and a job must be contracted out by individual
State agencies or the OSP, unionized printing vendors
will be required to display the appropriate Union label

on the printed product.

D. Upon ratification of this agreement, all departments will
take all necessary steps to remove Union labels from
computer hard drives. This is to ensure that the Union
label is appropriately used by Bargaining Unit 14

members only.

E. The Union label to be displayed is represented by the
symbol that follows:

1h aloohe € 21
NN
T4 SEIL Loal (000 5%/
oo oge M
?%w m{v 2%
"ty

Page 2 of 2 7/23/2019 11:51 AM



LOCAL 1002

o Union Proposal

SEIU

Stronger Yogether a St T a I e L’%m{\, (”/ﬁ/
Date

Proposal No: 1
%sz 4.1 State’s Rights

A. Except for those rights which are abridged or limite

/- this Contract, all rights are reserved to the State/

) B. Consistent with this Contract, the rights of the State

shall include, but not be limited to, the right to

determine the mission of its constituent departments, A,DT

‘ﬂ/wm commissions, and boards; to maintain efficiency of

a,j State operation; to set standards of service; to 9’
oz

determine, consistent with Article VII of the
7%%/}4/ Constitution, the Civil Service Act, and rules pertaining L
% thereto, the procedures and §tandards of selection for W/
employment and promotion, layoff, assignment, J\&\VW&N‘
ﬁ/ L /W“‘ scheduling and training; to determine the methodgk\(wﬁ ;
| means, and personnel by which State operations are tow&

be conducted; to take all necessary action to carry outw%

its mission in emergencies; to exercise control and e
discretion over the merits, necessity, or organization of \}{/ /

any service or activity provided by law or executlve

Page 1 of 2 | 2/12/2019 12:26 PM



order. The State has the right to make reasonable rules

and regulations pertaining to employees consistent with

b@w )9% this Contract, provided that any such rule shall be

uniformly applied to all affected employees who are

similarly situated.

/47’ C. This article is not intended to, nor may it be construed
to, contravene the spirit or intent of the merit principle in
State employment, nor limit the rights of State civil
" ) service employees provided by Article VII of the State
%{W%%\ Constitution or bylaws and rules enacted thereto. Any
matters which concern the application of the merit .
principle to State employees are exclusively within the

purview of those processes provided by Article VIl of

. /é%/ / /@M - the State Constitution or bylaws and rules enacted
thereto.
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LOCAL 1000
N1

- i
;S-E!l! Union Proposal
tronger Together Master Table

Date ¥ /73 //9

@ \W Proposal No: 1 L/
\%@pThe Union proposes the followmg rollover languag (/! ,DM

.1 No Strike
During the term of this Contract, neither the Union nor its W
agents nor any employee, for any reason, will authorize,

g y employ Y o P

institute, aid, condone, or engage in a work slowdown, work

stoppage, strike, or any other interference with the work and§ %
statutory functions or obligations of the State. @ F‘( lonh

The Union agrees to notify all of its officers, stewards, chief ?7

.
.’ responsibility to remain at work during any activity which may %
éﬂ%} £€~— e caused or initiated by others, and to encourage employees

violating this section to return to work.
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LOCAL 1003
-.__g i
SEIU Union Proposal |

lllllllllll

W(& - Master Table : Ly : ZJ&/}?

| %:"j The Union proposes the fol]owing rol?dver Aok ‘ ¢
| 5.2 No Lockout qoh%\ﬁ

- | ,' No lockout of employees shall be instituted by the State during
= M // WO
Sy wy the term of this Contract. e

e

Page 1of1 2/12/2019 12:27 PM
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LOCAL mag

SEIU Union Proposal
aster Table

Date j 31! lal
U@/UQO\@QUZ Proposal No: 1
%‘S’D’ The Union proposes the following rollover language:
5.3 Individual Agreements Prohibited

The State shall not negotiate with or enter into memoranda of
" understanding or adjust grievances or grant rights or benefits
not covered in this Contract to any employee unless such

action is with Union concurrence.

004

%ﬁﬂ'&, (g )
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LOCAL 1000
N

;S'-EIU Union Proposal
tronger Together Master Tab | e
Date

Proposal No: 2
(,&/\DOQLE/(Z
The Union proposes the following language:

5.4 Savings Clause

Should any provision(s) of this Contract be found unlawful by a
court of competent jurisdiction or invalidated by subsequently
enacted legislation, the remainder of the Contract shall continue

in force. Upon occurrence of such an event, the parties shall

meet and confer as soon as practicalpracticable to renegotiate

the invalidated provision(s). S’/IQi 4 ét/’?ff’”‘
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LOCAL 100‘0‘

-

SEIU Union Proposal
o st Master Table
pate 1/ 31/ 19
DSQ/M/OQ/(% Proposal No: 1
%{b The Union proposes the following roliover language:

5.5 Reprisals

The State and the Union shall be prohibited from imposing or

, threatening to impose reprisals by discriminating or threatening
to discriminate against employees, or otherwise interfering with,
restraining, or coercing employees because of the exercise of
their rights under the Ralph C. Dills Act or any right given by
hif Contract. The principles of agency shall be liberally
con:s-'trued.
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LOCAL 1000
N1

- :
SEIU Union Proposal | |
o Master Table ) /)
Date —qﬂpﬁ»—‘ |
6_{0 O/ vProposaI No: 2

The Union proposes the following language: ﬂl {
e

5.6 Supersession

- The following enumerated Government Code sections and fll/ %/
AAA7?7existing rules, regulations, standards, practices and policies: |
are hereby incorporated into this Contract. However, if any 4:““/
> other provision of this Contract alters or is in conflict with any of (Cfﬁf |
the Government Code sections enumerated below, the m\,‘
Contract shall be cohtrolling and supersede said Government Daﬁ/

Code sections or parts thereof and any rule, regulation, ﬂ\
standard, practice, or policy implementing such provisions. W

LdKR) fToima—

A- Government Code Sections %AJ/
1. General M%
; % ”»
19824 Establishes monthly pay periods. , //
19838 Provides for methods of collecting 22—

overpayments and correcting payroll ;“?6/
errors to employees.
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19839 Provides lump sum payment for
unused vacation accrued or

compensating time off upon

separation. ﬁ
—

19888 Specifies that service during an
emergency is to be credited for
vacation, sick leave and Merit Salary
Adjustments (MSA).

1 A—
2. Step Increases 4"-/

19829 Requires CalHR to establish

M(J minimum and maximum salaries with M

5 intermediate steps. W
L

19832 Establishes annual MSAs for v\

e

REFTFIETE

employees who meet standards of /@0
- T
efficiency. v
19834 Requires MSA payments to qualifying ;@F
employees when funds are available. Py
: o=
19835 Provides employees with the right to ;

cumulative adjustments for a period
not to exceed two years when MSAs %71 '

are denied due to lack of funds. 2% ,,,,,,,, -
m\/’
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19836

19837

3. Holidays

19853

10854

4. Vacation

Page 3 of 15

19856

19856.1

19858.1

Provides for hiring at above the

minimum salary limit in specified

instances. §4"’&"’

f

Authorizes rates above the maximu
of the salary range when a personls
position is downgraded. (Red Circle
Rates)

{

PIERER

Establishes Holidays.

Adds-Establishes Personal Holiday.

Requires CalHR to establish rules

regulating vacation accrual for part- 4@
|

Ty

transferring from one State agency to pY/x

another. S

o

time employees and those

Allows CalHR to establish rules for L
vacation accrual for absences of ten Au?

days or less.

Establishes vacation earning rate. gg/

w

S
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Page 4 of 15

19863

19991.4

5. Sick Leave

19859

19861

19862

19863

19863.1

Allows vacation use while on
temporary disability (due to work-
incurred injury) to augment paycheck.
1. le.
Provides that absence of an | ﬂw.—-—-—

employee for a work-incurred

compensable injury or disease is
considered continuous service for the
purpose of the right to vacation.

46/

-

of accrual for full-time and part-time

employees.

Defines amount earned and methods Q\Ar
AN

Allows CalHR to establish rules for )

sick leave accrual for absences of ten TW/

days or less w>
g7
Allows for accumulation of sick leave. Y y
Allows sick leave use while on %/
temporary disability (due to work W

incurred injury) to augment paycheck.
Provides sick leave credit while @

employee is on industrial disability JbV"
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b

T NF

used.
10864 Allows CalHR to provide by rule for
sick leave without pay for employees ‘ﬁM“’
who have used up their sick leav '
with pay.
19866 Allows rules to allow sick leave L
accumulation for non-civil service @f‘\ﬁj |
employees. .
19991.4 Provides that absence of an l
employee for a work-incurred W
compensable injury or disease is <®Q
considered continuous service for the —
ourpose of the right to sick leave. j;
r
6. Uniforms, Work Clothes, and Safety Equipment /i:g
19850 Definitions, Z
19850.3 CalHR to determine need for uniform y
replacement.
19850.4 Provides for work clothes for —

Page 5 of 15

leave and prescribes how it may be

purposes of sanitation or cleanliness [}"J
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to be maintained and owned by the

State. i
(/W 19850.5 Provides for initial issuance of
%‘Qx required safety equipment at State
/”\7)@/ expense. = ,l.ulé
{% 7. Industrial Disability Leave (IDL) '
WK\?/ 19869 Defines who is covered. -
A . '
w 19870 Defines “IDL" and “full pay”.

L

;QC- 19871 Provides terms of IDL coverage in @%/
e N

lieu of workers’ compensation
ﬁa temporary disability payment. F{@T

N

19871.1 Provides for continued benefits while % )
on IDL. D

19872 Prohibits payment of temporary v
disability or sick leave pay to /fa

employees on IDL.

19873 Inapplicability of retraining and

rehabilitation provisions of Labor

o,

M
~
0/\

Code to employees covered by IDL.
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ERERE

YENE

19874

Allows employees to receive workers'
compensation benefits after

exhaustion of IDL benefits.

19875 Requires three-day waiting period,
unless hospitalized or disability more
< ) e
than 14 days. e
19876 Payments contingent on mediqal
certification and vocational
rehabilitation.
4, o~
19877 Authorizes CalHR to adopt rules ?g
governing IDL. ‘ T
19877.1 Sets effective date.
8. Non-Industrial Disability Insurance (NDI) \‘é\g\)
-
10878 Definitions. TV~
19879 Sets the amount of benefits and K;,?
duration of payment. /ﬂ;ﬂé,
19880 Sets standards and procedures. 0{'/)
19880.1 Allows employee option to exhaust fgg/
vacation prior to NDI. Sl

Page 7 of 15

e
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9. Life Insurance

Page 8 of 15

19881

19882

19883

19884

19885

21600

21604

Bans NDI coverage if employee is
receiving unemployment

compensation.

Bans NDI coverage if employee is
> g ploy 5 )_J,\_,,
receiving other case payment ——

benefits.

Provides for discretionary deductions
from benefit check, including 4
employer contributions; employees 5@3%’
do not accrue sick leave or vacation

credits or service credits for any other P@T

purpose.

Filing procedure; determination and M\A

=0

payment of benefits. T
Authorizes CalHR to establish rules ?,
governing NDI. e
%

o=

Establishes group term life insurance %

benefits. w
\/

Provides for Death Benefit from
PERS.

h)
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A8 10.

11.

12.

Page 9 of 15

21605

Sets Death Benefit at $5,000 plus 50

percent of one year’s salary.

Health Insurance

22808 Provides for continuation of health ‘
plan coverage during leave of _%’
absence without pay.
22870 Provides for employee and employer
contribution.
p i
22871 Sets employer contribution. %
v
22871.3 Sets employer contribution. Mjf
Work Week %
19843 Establishes Work Week Groups.  tAW
“
19851 Sets 40-hour work week and eight- <IN
hour day. A
de
Overtime Iz
10844 Directs CalHR to establish rules

s
regarding cash compensation time (/V

off. ﬁi

o
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19848

19849

19863

13. Deferred Compensation

19993

14. Relocation Expenses

19841

Page 10 of 15

Permits the granting of compensating
time off in lieu of cash compensation
within 12 calendar months after

overtime worked.

Requires CalHR to adopt rules 8% e

governing overtime and the
appointing power to administer and

enforce them.

Allows use of accumulated

compensable overtime while on
temporary disability (due to work-
incurred injury) to augment paycheck.

Allows employees to deduct a portion

of their salary to participate in a
deferred-compensation tax-
advantaged retirement savings plan.

Provides relocation expenses for

7
7&,’?
Jh
0
)

involuntary transfer or promotion

requiring a change in residence.

8/20/2019 9:22 A
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=
¢

15.

16.

Page 11 of 15

Travel Expenses

19820

19822

Leaves of Absence

19991

19991.1

19991.2

19991.4

Provides reimbursement of travel
expenses for officers and employees

of the State on State business 5“L”L_—
. ' /—-—""’

" Provides reimbursement to Stéte or

housing, maintenance, and other

services provided to employees.

Allows release time for civil service

23

examinations.

Allows leave without pay, not to I‘A\)\
exceed one year, assures right of
return.

Allows the appointing power to grant

a two-year leave for service in a

\y=ORD

technical cooperation program.

0/\
Provides that absence of an

b
employee for work-incurred ; ﬂ/

compensable injury or disease is

o==
considered as continuous service fo&
v
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17.

18.

Page 12 of 15

purposes of salary adjustments, sick

leave, vacation, or senijority.

19991.6

Provides one year of pregnancy

leave or less as required by a

permanent female employee.

Performance Reports

19992 Allows the establishment of

performance standards.

19992.1

accurate.

19992.2

Requires performance reports to be

Requires the appointing power to

prepare performance reports and

show them to the employee.

199902.3

Requires performance reports to be

considered in salary increases and

decreases, layoffs, transfers,

demotions, dismissals, and

promotional examinations as

prescribed by CalHR rule.

Involuntary Transfers

8/20/2019 9:22 AM
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Page 13 of 15

19841

19994.1

19994.2

Provides relocation expenses for
involuntary transfer or promotion

requiring a change in residence.

Authorizes involuntary transfers.

[
Requires 60-day prior written notice > 2

when transfer requires change in =~ _—

residence.

Allows seniority to be considered
when two or more employees are ina’
class affected by involuntary 4
transfers which requires a change in
residence. \&

i

Demotion and Layoff

19997.2

19997.3

Provides for subdivisional layoffs in a H\\/\
State agency subject to CalHR XD
approval. Subdivisional <A

\
reemployment lists take priority over (I(WP

others.

Requires layoffs according to
seniority in a class, except for certain

classes in which employee efficiency

8/20/2019 9:22 AM
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19997.8

19997.9

19997.10

19997.11

19997.12

19997.13

19998

- Guarantees same step of salary

is combined with seniority to

determine order of layoff.
Allows demotion in lieu of layoff.

Provides for salary at maximum step
on displacement by another
employee’s demotion, provided such

2k

salary does not exceed salary

received when demoted.

An employee displaced by an
employee with return rights may
demote in lieu of layoff.

ANedl

IR

Establishes reemployment lists for
laid-off or demoted employees.

range upon recertification after layoff

or demotion.

Requires 30-day written notice prior
to layoff and not more than 60 days

after seniority computed.

Employees affected by layoff due to
management-initiated changes

=23

QLP\

5

8/20/2019 9:22 AM
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should receive assistance in finding

other placement in State service.
19998.1 State restriction on appointments.
incompatible Activities

19990 Requires each appointing power to # %
q ppointing p <
determine activities which are

incompatible, in conflict with, or
inimical to their employees’ duties; 1\
provides for identification of and

prohibits such activities. <.

Training

programs for employees whose

A
| N
19995.2 Provides for counseling and training %

positions are to be eliminated by M\/\

automation, technological, or fﬁ
t-initi :
management-initiated changes /ﬂ:)::_/
19995.3 Provides for the Department of J?
Rehabilitation to retrain and refer ﬂﬂ/Aﬁ

disabled State employees to
positions in State service. as

Page 15 of 15 ‘ 8/20/2019 9:22 AM



LOCAL IOQIQ

;—Eﬁ Union Proposal

Stonger Toguer Master Jable, . /
Date g [L! 'I\(:f EVZQB

W a_QKE/& [ Proposal No: 1
%ﬂ—s’? The Union proposes the following rollover language@
. ,

5.7 Non-Discrimination

A. No State employee shall be discriminated against or
harassed in State employment consistent with g%n K

applicable State and Federal Employment Laws. __—

. At the employee’s discretion, allegations of
discrimination or harassment based upon disabillt ¥

- and/or medical condition, or failure to provide 4&;/—

reasonable accommodation for physical or mental 4

disability may be subject to the grievance procedure up

to the third level, and/or may be pursued with the SPB

through the complaint procedure specified by the
Board, and/or the Department of Fair Employment and /2,0/
Housing (DFEH), and/or the Federal Equal AR

Employment Opportunity Commission (EEOC). ’l/’lauﬂ/djmlf‘(-

C. At the employee’s discretion, other allegations of mi!: ;,)9"“7

discrimination or harassment may be subject to the _/ M/—

grievance procedure up to the third level, and/or may V),

Page10f2



and Housing (DFEH), and/or the Federal Equal
Employment Opportunity Commission (EEOC).

. The filing of a grievance is not mandatory and neither
‘the filing nor non-filing of a grievance shall be
construed as a waiver of an employee’s right to

maintain a separate, private cause of action.

. No employee shall be subject to retaliation or threats of
retaliation, nor shall any employee be restrained,
coerced or otherwise interfered with in the exercise of
his/her rights under this section. Alleged retaliation
may be subject to the grievance and arbitration

procedure.

Page 2 of 2 2/12/2019 12 29 PIVI
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LOCAL 1000
\14

. Elqu Union Proposal
Stronges Together Mastel’ Table

Date

el
‘@)\\)C’QKLQQ Proposal Noé | l

m The Union proposes the following rollover language:

< * Jale
‘VW 5.8 Sexual Harassment
A. No State employee shall be subject to sexu

-/,6 harassment. The State agrees to take such actidns as

necessary to ensure that this purpose is achieved, and

(%\;/r m@ M shall post a statement of its commitment to this [3%/‘

principle at all work sites.

. At the employee’s discretion, allegations of sexual @ W

harassment may be subject to the grievance procedsre

72
bl
up to the third level, and/or may be appealed to the
Department of Fair Employment and Housing, and/or (4

the Federal Equal Employment Opportunity % M
Commission. The filing of a grievance is not mandatory,

and neither the filing nor non-filing of a grievance shall
be construed as a waiver of an employee’s right to (}

maintain a separate, private cause of action.

retaliation, nor shall any employee be restrained,

coerced or otherwise interfered with in the exercise of M

Y
kel

Page 1 0of 2 8/14/2019 3:00 PM



his/her rights under this section. Alleged retaliation

\W may be subject to the grievance and arbitration
%’6 procedures in Article 6.

Page 2 of 2 8/14/2019 3:00 PM
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LOCAL 1008
- Union Proposal 2‘% ] T
SEIU
oot Master Table ' _
K

Date |

Proposal No: 1

% I.jnguage: Kg’-&m )")mw

ing

™ %‘% Hpm %\LZ’ |

The Union proposes to delete the follo

Page 1 0f 2 8/27/2019 11:32 AM
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LOCAL IOO‘Q

- -

SET"mJ Union Proposal

SeonaeTosster Master Table
Date

W&Q{Cﬂ? Proposl N

The Union proposes the following rollover languagef

5.10 Labor/Management Committees

A. The State and SEIU encourage the use of Labor & _
Management Committees to address issues of mutu
concernin a %oﬂ?m solving context. Upon request of

}@VZ/@MA @Velther party, 8 Labor/Management Committee (JLMC) 46'\///

W& - i%‘\’\ shall be established to address specific or ongoing

|ssues such as: %//g/

o= . Workload. i/

_\

2. Productivity.

4. Improving the quality of service.

B. An established JLMC shall adhere to the followi% Z Y
guidelines: ]

1. The JLMC will consist of equal reasonable

number of management representatives sdle

Page 1 of 2 2/14/2019 3:47 PM
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by the department head or designee and Union

representatives selected by the Union.

JLMC recommendations, if any, will be advisory

in nature.

. JLMC meetings shall not be considered contract

negotiations and shall not be considered a

&

substitute for the grievance procedure or /jjifﬁ-

professional practice groups.

Employees who participate on such a committej?r/

will suffer no loss in compensation for attending

meetings of the committee. 4'://
By

(VAY)

. Dates and times of meetings and agendas of the ,(4’1“5

JLMC's shall be mutually determined by the - t

members of the JLMC. /Q/
\W

2/14/2019 3:47 PM



LOCAL IOO‘Q

SEI Union Proposal
Master Table
Date

LWL@B Proposal No: 1

The Union proposes the foIvIowing rollover language:

5.11 Dignity Clause
. The State is committed to providing a workplace where all
employees, regardless of their classification or pay status, are

treated by supervisors and managers in a manner that

ey maintains generally accepted standards of human dignity and

‘ courtesy. Employees alleging they have not been treated
Wmﬁ%@cccrdingly may file a grievance. The decision reached at Step
Vi@ma:ﬁl/ 3 (CalHR) shall be final.

W
gl S e

l@wvw Y
Pagelof1l 2/14/2019 3:49 PM (
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LOCAL roo‘q

- -
ggE,,!gﬁ! Union Proposal

Master Taple

Date 7}3& / lq
k/giz/(/t)CQQ/ LE& Proposal No: 1

The Union proposes the following rollover language:
| 5.12 Upward Mobility Program

y _ ) Each department shall establish and maintain an upward
mobility program consistent with CalHR Regulations. At the
request of the Union, the department shall meet to discuss their
upward mobility program. Recommendations for adding to or
deleting from the upward mobility program shall be considered

" by the department. Any change shall be consistent with the

CalHR regulations.

//77/1 , 2::/“

Lo ’e
Yoy A7

Page 10f 1 o 2/14/2019 3:51 PM
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LOCAL !009

S?ﬁ ~ Union Proposal

Bargaining Unit 1

Date ‘Bf?’ /IOI

s < 1 ;
Propo@ o ’}"Lj
A SEW Lecal oo The Union proposes the following rollover language:

QY-

4
ity
M
-
(

Y8

X

L

>
r
£
7
o
CQ,

Y

5

Stade

5.13.1 Correctional Case Records Analyst Workload . -

Y2
Committee (Unit 1) | - M
The State and the Union agree to continue the Joint @r\ﬁﬂ'\

Labor/Management Committee to review the Correctional Case

Records Analyst workload, mandatory overtime and training. § S
The State and the Union shall each be entitled to select a a<bd?£’;w
maximum of five (5) representatives. The Co-Chairs of the Joinw

Committee shall be one (1) individual selected by the Union %

and one (1) individual selected by the State. The State and the
Union shall select its own repreSentatives. Upon mutual %\/

agreement, subject matter experts may be invited to attend the
meetings and contribute to the discussions. Committee \
members and employee subject matter experts shall serve M d =

without loss of compensation.

The Committee shall meet at a minimum of at least once per
quarter. The Committee by mutual agreement shall determine
its meeting schedule, ground rules and agenda. The Co-Chairs

shall finalize the agenda a minimum of fourteen (14) days in

Page 1 of2 _ 7/22/2019 11:40 AM



advance of the meeting. The Union shall provide the State with
any information requests a minimum of fourteen (14) days in
advance of the meeting. The State shall respond to the

information requested before each scheduled meeting date.

The Committee members shall discuss and make

recommendations on the following:
1. Workload;
2. Alternatives to mandatory overtime;
3. Training.

The Joint Committee may mutually agree to develop written
reports after concerns are discussed. The written reports may
include, but are not limited to, a discussion of the concern(s)

and any joint recommendations.
TA SelL Lowd (oo

Page 2 of 2 7/22/2019 11:40 AM



LOCAL 1000
Sl

E‘mﬁ “Union Proposal
o Bargaining Unit 4
pate 1 {30\ ™
@@ \0!72 Proposal No: 1

The Union proposes the following rollover language:

5.13.4 Upward Mobility Task Force (Unit 4)

SEIU Local 1000 (the Union) and the State of California (the
State) agree to establish an Upward Mobility Task Force (Task
Force), with the goal of jointly reviewing, creating and
recommending common “best practices” in the following

Upward Mobility Program areas in all departments.
e Promoting Upward Mobility awareness
e Application and approval process

¢ Accurate tracking and reporting of Upward Mobility
metrics

¢ Achieving compliance with GC 19400 — 19406 and
CCR 599.981 — 599.986

The Union and the State shall each be entitled to select a
maximum of five (5) representatives. The Co-Chairs of the Task
Force shall be one (1) Task Force member selected by the

Union and one (1) Task Force member selected by the State.

TR 7/3’0(l @ 073
\\/()W\ N
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Within ninety (90) days from the contract ratification, the Co-
Chairs shall meet to select the first four (4) departmental
participants and determine meeting dates. The Union and the
State shall select its own corresponding representatives.
California Department of Human Resources (CalHR) agrees to
facilitate departmental participation. Upon mutual agreement,
subject matter experts may be invited to attend the meetings
and contribute to the discussions. Task Force members and
employee subject matter experts shall serve without loss of
compensation. The State shall not incur any additional costs,
including but not limited to, travel expenses as a result of
attending the meeting. The Task Force shall meet biannually or
more often as agreed to by the Task Force.

The Co-Chairs shall finalize an agenda at least five (5) days in

;E)Z advance of the meeting. <TA »1(»;5@[1“(@_,,[0.' 73

Ptk 12
1

Page 2 of 2 7/19/2019 2:52 PM



LOCAL POO‘Q

- i

SE":hl Union Proposal

Shronger Togethar Bargaining Unit 14
Date —ﬁ 50 T\C\

S 2, 50 Proposal No: 1
The Union proposes the following rollover language:

5.13.14 INTENTIONALLY EXCLUDED

TA 3610 Locl j00d
gy o )
%442,& %&/
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LOCAL 1000
NU

- i
éE!U Union Proposal
nger Togeiher Bargaining Unit 1

Date
Proposal No: 1
T4 SBW Lweel 1ooe The Union proposes the following language: Oéﬁfgfl/
%@. 5.14.1 Guide, Historical Monument Joint Labor qﬂc 10\

Management Committee (JLMC) — California Department of
A3 Parks and Recreation (Unit 1) / W~ 6
e —

A. The purpose of the Joint Labor Management
Committee (JLMC) shall be to provide a forum for th‘é)
California Department of Parks and Recreation ‘7‘(

(Department) and Service Employees International W

Union Local 1000 (Union) to discuss the workload, W?’“

N
overtime, safety issues, and training for the Guide, MQ (‘l

Historical Monument classification.

B. The Committee shall meet up to twice per year. The \/\—%
State and Union shall each be entitled to select a
maximum of five (5) representatives. The Department
and Union shall each select its own representatives.
The Co-Chairs of the Joint Committee shall be one (1)
individual selected by the Union and one (1) individual
selected by the Department. Upon mutual agreement,

subject matter experts may be invited to attend the

meetings and contribute to the discussion. Committee

Page 1 of 2 7/22/2019 11:39 AM



members and employee subject matter experts shall
A2 SBW Leced oo serve without loss of compensation. The State shall

- not incur any additional costs, including but not limited

to, travel expenses as a result of attending the

Vd
meeting. 6/

. One (1) committee meeting will be held in Sacramento
and one (1) will be held at Hearst Castle.

. The committee by mutual agreement shall determine

its meeting schedule, ground rules and agenda. The _
Department and Union shall finalize the agenda a Q @M
minimum of fourteen (14) days in advance of the = K.t Dadoss
meeting. The Union shall provide the State with anyﬁv
information requests a minimum of fourteen (14) days

in advance of the meeting. The Department shall ¢ C

respond to the information requested before each %’VL

/ A),QL scheduled meeting date.
i%

‘ The Joint Committee shall develop mutual written reports after
%Q W\ﬁ” concerns are discussed. The written reports may include, but

@’b’ﬁ . are not limited to, a discussion of the concern(s) and any joint
M /4&' recommendations. Such reports shall be sent to the Director of
- M ‘/ the California Department of Parks and Recreation, or his/her
designee, for review and possible implementation.

Page 2 of 2 7/22/2019 11:39 AM



LOCAL 100_9

.Eﬂ Union Proposal

Stronger Together

Bargaining Unit 14
Date 7/ 3Y) LY

v

¥

! Proposal No: 1
..Spc deanvp

The Union proposes the following/language:

5.14.14 BU 14 Upward Mobility Joint Labor/Management
Committee (Unit 14)

o A. Within sixty (60) days of contract ratification the State
A4 SEW Loeal oo .

~

,,,,,

and the Union agree to continue the Joint

Labor/Management Committee on Upward Mobility fo

-
s -

assist departments in complying with their upward

mobility requirements.

B. The BU 14 Joint Labor/Management Committee on
Upward Mobility will consist of at least eight (8)
members, four (4) management members selected by
CalHR and four (4) Union members selected by the
Union. The committee shall be co-chaired by one of
the Union’s representatives, along with a co-chair

representing the State.

C. At the request of the Union, the committee will meet
quarterly. Members of the committee will be granted

state release time for all committee meetings.
4 1 (sl A0
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D. The committee will develop a handbook identifying
outside funding sources for educational opportunities,
apprenticeship programs, internships, career
counseling and other assistance for upward mobility.
The committee may include internal state sources for

career training opportunities.

E. Each department shall establish and maintain an
upward mobility program consistent with SPB
regulations. At the request of the Union, the
department shall meet to discuss their upward mobility
program. Recommendations for adding to or deleting
from the upward mobility program shall be considered

by the department. Any change shall be consistent
with the SPB regulations.

| N\ A=l 2360
TA Sel Loead oo x

e Tge ey

/

/Q%ymr/ e

A

-
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LOCAL 1000

.?E_’qu Union Proposal
Stronger Together Bargaining Unit 1

Date
Proposal No: 1 2N
s ég\owThe Union proposes the following rollover Ianguag@q) ng

% 5.15.1 Joint Labor Management Committee — )f\ ‘ﬁ;/
-4’ . Employment Development Department (EDD) .

PH) Workforce Services Branch (WSB) Job Service Fiel
MW Division (JS) and Unemployment Insurance Branch

Aty (UIB) Employment Program Representatives (EPR)
%‘ and Disability Insurance Branch (DIB) Disability
Q]br Insurance Program Representatives (DIPR) (Unit 1)

% The purpose of the Joint Labor Management Committee
/@ (JLMC) shall be to provide a forum for EDD (State) and
@ Service Employees International Union Local 1000

(Union) to discuss workload concerns and promote quality

customer service. . M

The Committee shall meet at a minimum of at least once
per quarter. The State and the Union shall each be
entitled to select a maximum of five (5) representatives.
The State and Union shall each select its own
representatives. No more than two (2) Union

representatives shall be from the same branch. The Co-

Page 1 0f2 7/22/2019 11:43 AM



Chairs of the Joint Committee shall be one (1) individual (e
selected by the Union and one (1) individual selected by //""}"l éﬁrﬂ,,,,,.ww—’““
TA-selv LecmlJld_D__b_ the EDD. The State agrees that the Union representatives M«

%— who are EDD employees will serve and participate on the
W Committee without loss of compensation.

The Committee by mutual agreement shall determine its

W‘ meeting schedule, ground rules and agenda. The State

WJJ%-' and Union shall finalize the agenda a minimum of fourteen

(14) days in advance of the meeting. The Union shall
provide the State with any information requests a
minimum of fourteen (14) days in advance of the meeting.

EDD shall respond to the information requested before

AR

" each scheduled meeting date.

1y

The Joint Committee may mutually agree to develop written @
reports after concerns are discussed. The written reports
may include, but are not limited to, a discussion of the

concern and any joint recommendations.

This article does not abridge nor limit the exercise of

management’s rights as articulated in Article 4, State’s Rights.

Page 2 of 2 7/22/2019 11:43 AM



LOCAL IOOQ

?E'TU Union Proposal

trongee Togather

Bargaining Unit 3

Date 3/25719

Proposal No: 1
The Union proposes the following rollover language:

5.15.3 INTENTIONALLY EXCLUDED

7’/,0 ) 2239 o~

7/19/2019 1:23 PM




LOCAL lOQqq

;—E-’u Union Proposal
o oseet Bargaining Unit 11

Date August 7, 2019

Proposal No:
The Union proposes the following rollover language:

5.15.11 Joint Labor Management Committee (JLMC) (Unit
11)
The purpose of the Joint Labor Management Committee
(JLMC) shall be to provide a forum for SEIU Local 1000 Unit 11
and the State to address issues of mutual interest. The
committee shall include representatives of management from
California Department of Transportation, Department of Water
Resources, Department of Fish and Wildlife, Department of
Food and Agriculture, and Air Resources Board, and a
/( / representative from the Department of Human Resources to
()5{6 ’ Q 455! meet quarterly to discuss issues of concern to the employees
represented by the Union. Issues of concern to Unit 11

employees in other departments may also be raised at the

@ Committee. Issues to be discussed shall include but not limited

Aoe_—
a. Architectural and Engineering: training and

M upward moblllty ‘)‘46—) l G

N /(":'/‘b’qw
G~
£
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b. Classification Issues: review and discuss
concerns regarding existing classification
specifications and/or title structures relative to
the duties assigned to employees and/or the

needs of the State.

c. Health and Safety: issues impacting Unit 11
employees in multiple departments or issues that
are unresolved by Departmental Health and

Safety Committees.

The committee shall meet at a minimum of at least once per
quarter, and shall meet for a sufficient amount of time to
properly address the issues. The State and the Union shall
each be entitled to select a maximum of six (6) representatives.
The State and Union shall each select its own representatives.
No more than two (2) Union representatives shall be from the
same department. The Co-Chairs of the Joint Committee shall
be one individual selected by the Union and a Department of
Human Resources representative. The Co-Chairs shall agree
on an agenda fourteen (14) calendar days in advance of the
meeting. The JLMC shall by mutual agreement determine the
meeting schedule and the ground rules. Once an issue has
been discussed it shall not be the topic of a subsequent

meeting except with mutual concurrence.
. Yy
/\}b( wﬁ:l&nﬁo\

o A

A
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- The State agreés that the Union representatives shall
participate on the Committee without loss of compensation. The
State shall not incur any additional costs, including but not

limited to, travel expenses as a result of attending the meeting.
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T4 SE\U Lol 1000

LOCAL 10090

- i
gET";( Union Proposal
nger Together Bargalnlng Unlt 1

Date

Proposal No: 1
: : . hm "
The Union proposes the following language: 4

)
5.16.1 Disability Determination Services (DDSD) Join I
\ X< J}V* m 2
Labor Management Committee (Unit 1) ‘V’VL/

The State and the Union agree to continue a jomtll { &
Aegboc
management committee (JLMC) to discuss issues of mutual

concern in a problem solving context regarding work performed

by Disability Evaluation Analysts (DEA’s) who work in the , )v
Disability Determination Services Division (DDSD) of the j{,
California Department of Social Services (CDSS). ’ W

b’

JLMC shall be one (1) committee member selected by the fﬂ/
Union and one (1) committee member selected by the State. &M
The State and the Union shall select its own representatives.

Upon mutual agreement, subject matter experts rhay be invited W
to attend the meetings and contribute to the discussions. JLMC

The State and the Union shall each be entitled to select a \U}'ﬂ

maximum of four (4) representatives. The Co-Chairs of the /4/

members and employee subject matter experts shall serve

without loss of compensation.

Page 1of2 7/22/2019 11:44 AM



The JLMC agrees to meet at least once semi-annually. The

JLMC, by mutual agreement, shall determine its meeting

TH
7 2Bl Local logd schedule, ground rules and agenda. The Co-Chairs shall

m finalize the agenda a minimum of fourteen (14) days in advance
of the meeting. JLMC meetings shall not be considered contract

negotiations and shall not be considered a substitute for the
grievance procedure. The Union shall provide the State with
any information requests a minimum of fourteen (14) days in

advance of the meeting. The State shall respond to the

information requested before each scheduled meeting date.

The JLMC shall discuss specific and ongoing issues such as: g

1. Workload 7!“0

2. Overtime $/\/L)

3. Training, career advancement and upward : C
mobility C.

et

4. Improving the quality of service
5. Productivity

e committee may mutually agree to develop written reports
after concerns are discussed. The written reports may include,
but are not limited to, a discussion of the concern(s) and any

joint recommendations.

Page 2 of 2 7/22/2019 11:44 AM



LOCAL 1000
\id

C =T Union Proposal
Bargaining Unit 4

pate 1 5O (Lq
(& O 173 Proposal No: 1

The Union proposes the following language:

5.16.4 Disability Determination Services Division (DDSD)
Joint Labor Management Committee (Unit 4)

A. Joint Labor Management Committee

The State and the Union agree to continue a joint
laborfmanagement committee (JLMC) to discuss
issues of mutual concern in a problem solving context
regarding work performed by Program Technicians
(PTs) who work in the Disability Determination
Services Division (DDSD) of the California Department
of Social Services (CDSS).

The State and the Union shall each be entitled to

select a maximum of four (4) representatives. The Co-

Chairs of the JLMC shall be one (1) committee

member selected by the Union and one (1) committee

member selected by the State. The State and the —TA—?[ s

LO.
Union shall select its own representatives. Upon 8 “'&%fwl\im \@
\1 \ (g

mutual agreement, subject matter experts may b I P

-Mﬁ?:"' % (e
15
Z 1
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invited to attend the meetings and contribute to the
discussions. JLMC members and employee subject
matter experts shall serve without loss of

compensation.

The JLMC agrees to meet at least semi-annually. The
JLMC, by mutual agreement, shall determine its
meeting schedule, ground rules and agenda. The Co-
Chairs shall finalize the agenda a minimum of fourteen
(14) days in advance of the meeting. JLMC meetings
shall not be considered contract negotiations and shall
not be considered a substitute for the grievance
procedure. The Union shall provide the State with any
information requests a minimum of fourteen (14) days
in advance of the meeting. The State shall respdnd to
the information requested before each scheduled

meeting date.

The JLMC shall discuss specific and ongoing issues

such as: “TA - UM (210! (2
1. Workload %&“ﬁ( W M‘ﬂ/‘
w\@ o3
2. Overtime

—;W
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3. Training, career advancement and upward
mobility

4. Improving the quality of service

5. Productivity

The committee may mutually agree to develop written
reports after concerns are discussed. The written
reports may include, but are not limited to, a discussion

of the concern(s) and any joint recommendations.
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LOCAL 100‘(1"

Eﬁ Union Proposal
o Bargaining Unit 15
Date € I 7..7 (1
CQ : '-{Q Proposal No: 2
%w_ The Union proposes the following language:

Yoo 7= 5.16.15 Custodian Task-Ferce-Joint/ Labor Management
m Committee (Unit 15)
%&'@ UM The State agrees to establish a Jointt Labor Management
%W_,QB&(.Q/ZIL Committee (JLMC) to discuss issues of mutual concern in a
M / problem solving context regarding work performed by the
" Custodians who work in the Department of General Services
(DGS), the California Department of Veterans Affairs (BVA
CalVet), the Department of State Hospitals (DSH) and the
California Prison Industry Authority (CalPIA). Topics include but
shall not be limited to duties performed, equipment operated,
cleaning methods utilized, and individual custodial cleaning
requirements unique to individual worksites. No less than thirty
O\,g,\‘?\ (30) calendar days prior to meeting, the Union shall notify the
A\

\M%\State of the departments that will attend the JLMC. Upon the

ao'l/\ | o
/<“?\ Q Union’s request, CalHR shall assist with notifying the
M _departments of the meeting date(s), start time, and meeting
‘v})\locations. The Union shall provide the State with an agenda of

wb the meeting no less than five (5) days prior to meeting-and

\N Eeach party attending the committee may have up to five (5)

Page 1 of 2 8/2/19 2019 1:45 PM



representatives and-shall-convene-within-ne-less-than-one

hundred by-(120)-¢ n ificati f the O ‘)
beth-parties. The committee shall meet at least quarterly. Union

representatives who are State employees shall suffer no loss in

compensation and shall be provided a reasonable amount of

y.

H = State paid release time. The State shall not incur any additional

‘ ) - costs, including but not limited to, travel expenses as a result of

w ,{) @gga,{f‘ attending the meeting.

]
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LOCAL IOD‘Q

?_ﬂu | Union Proposal

Stronger Togethes

Bargaining Unit 1

Date 7/:9"(}/&( _ lblﬁdﬂ’k

Proposal No: 1 &7 -4

The Union proposes the foliowing language: &u/__\’ﬁ—-

TA SEW Lol 5.17.1 Recruitment and Retention Committee (Unit 1)

%\ﬂ\m@ &‘acl{’m‘ The State agrees to establish a Recruitment and Retentior ﬂ/\@*—\

@Q@f recruitment and retention issues of Bargaining Unit 1 é g 1/{./
== classifications. )
M?’Wﬁ“ | W

. Thi ' i fications ' 0 7;»& NP

C/QM

The Committee shall consist of ten (10) members: five (5) l \\ D‘v@ )

ﬂ selected by the State and five (5) selected by the Union. /\\% (ﬁ/
/] :
Ea Committee members or expert withesses required by the W
/@M Committee shali serve without loss of compensation. :

The Committee shall review no more than ten (10)

;m ) D U'&w classifications annually. The review shall include a comparison
()HVM of compensation (e.g. salary, other pay items, compensated
’ ' leave, health benefits, pension benefits, and retiree health

Committee that shall meet on an annual basis to discuss the

benefits) as well as vacancy rates (both historical and current). 1

Page 1 0f 2 7/25/2019 10:00 AM



If the Committee agrees that pay equity adjustments are
recommended for the effective récruitment and retention of
particular classifications, the State and the Union shall mutually
report their findings to the Director of the California Department
of Human Resources (CalHR). The Director of CalHR shall

report these findings to the administration.

All disputes relating to this article are not grievable or arbitrable.

T4 Sew Local 1000 | Srare

Page 2 of 2 7/25/2019 10:00 AM



LOCAL 1099

;.E.—ﬁ Union Proposal
fonacrTogher Bargaining Unit 15

Date | [zﬁhq
1O s ya Proposal No: 1
_7 The Union proposes the following language:
54715 California-Department-of Corrections-and
Rehabilitation {CDCR)—Divisi £ AdultInstituti (DAY),
- ional S ising Cook (CSC) Task F Unit15)
u t of the Union._a-task " (ablished
EDBCR—DALThe purpese-of- the-taskforce-is to-explere-the
i I ionfor the_classificati T tonal
¢ g {sina-Cook_T! It i '
L enal (ot et . .
Fhe-taskforce-shall-be-comprised-of an-equal-number-of
(ot f the Uni | CDCR._not 4 | four{4)
each—Employeesshallsuffer-ne-loss-of compensation-as—a
the-appropriate

doration_ \Within00.d o '
T iato individual

. |

g(zhg & 13
v
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LOCAL 1000
\.V

§E!y Union Proposal
ronger Together Bargaining Unit 17
Date 7/30/19

Proposal No: 1
The Union proposes the following rollover language:
| 5.17.17 Classification Recruitment and Retention
Committee (Unit 17)
The State agrees to establish a Recruitment and Retention

Committee that shall meet on an annual basis to discuss the

recruitment and retention issues of Bargaining Unit 17

%4/ 2 classifications.
| 25pn

The Committee shall consist of six (6) members: three (3)

selected by the State and three (3) selected by the Union.

UM G/ %: Committee members or expert withesses required by the

Committee shall serve without loss of compensation.

The Committee shall review no more than six (6) classifications
annually. The review shall include a comparison of

_compensation (e.g. salary, other pay items, compensated

_ W / leave, and education) as well as vacancy rates (both historical
- /// and current). -

If the Committee agrees that pay equity adjustments are

recommended for the effective recruitment and retention of

7/30/2019 12:31 PM



particular classifications, the State and the Union shall mutually gws\
report their findings to the Director of the California Department -
of Human Resources (CalHR). The Director of CalHR shall

report these findings to the Administration.

All disputes relating to this Article are not grievable or

arbitrable.

™
g

N
o
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LOCAL IOQg

-_g i 7~
SEIU Union Proposal .
oo Master Table /

Date Y ol
U@U}Uc@( é‘é Proposal No: 1/3{ ‘%\a?

The Union proposes the following rollover language: 6;} ork'

5.18 Budget Solutions Task Force /
! SEIU Local 1000 (the Union), the California Departmeritz V‘%L\
Human Resources, the Department of Finance, and th

Department of General Services agree to continue the é

Contracting Task Force (“Task Force”) established by the June y\/
21, 2012 Side Letter Agreement, with the goal of achieving rea‘% )

W savings by:
* ldentifying priority contracts to review and

7‘@0”%’&{[“ analyze the data available from DGS State

, % « Contract and Procurement Registration System% ﬂ\
W\//

(eSCPRS). Additional contracts may be ‘ g/“ | /
;E}: EE @)ﬁ&ﬂ requested by the Contracting Task Force; E = &
/ W * Reducing the use of contractors and contract 1

employees performing work that could be

appropriately performed at less expense to the

State by state employees;

Page 1of3 4/26/2019 3:28 PM



%%%éz\%\@ B

* Developing plans to transfer work currently

performed by outside contractors to state 64_ ,,l&

employees; and /
» Reducing the cost of contracts. K\N /

The Union and the State shall each be entitled to select a

maximum of five (5) representatives. The Co-Chairs of the 4”;
Contracting Task Force shall be one (1) Task Force member f)\m

selected by the Union and one (1) Task Force member selected \(/\/7
by the State. The Union and the State shall select its own @O
representatives. Upon mutual agreement, subject matter %
experts may be invited to attend the meetings and contribute to |

the discussions. Task Force members and employee subject %
matter experts shall serve without loss of compensation. The %
Task Force shall meet at least quarterly or more often as %g—»

agreed to by the Task Force. j//

The Co-Chairs shall finalize the agenda at least 5 days in
advance of the meeting. The Department of General Services Q/f’

shall be responsible to secure the actual contracts that will be

evaluated during the Task Force meetings. J E_)
\/\
The Task Force will make recommendations regarding its M

findings with respect to which contracts may be cancelled or

reduced by the State as a budget solution. The Task Force

Page 2 of 3 4/26/2019 3:28 PM



=

shall produce an annual report, by June 30th identifying

contracts which have been reviewed by the Task Force. This

'F‘

e

the recommendation was for the contract, an explanation of

why a contract was not submitted to be cancelled or reduced,

/ and what actions were taken by the State.

Page 3 0of3

eport shall include which contracts have been reviewed, wha/
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LOCAL 1000
S

S-'E"iu Union Proposal

Stronger Together

Bargaining Unit 14
Date ”’I (3(5\ \C(

e ?/ 1@ Proposal No: 1

The Union proposes the following rollover language:

5.18.14 Joint Labor Management Committee (JLMC) -
Office of State Publishing (OSP) (Unit 14)

The parties agree to establish a JLMC to make
recommendations on the future of the printing trades in

Bargaining Unit 14.

The committee will focus on industry trends for the future
growth of OSP through technological innovation, digital media

production, web-to-print applications, equipment, and training.

The committee shall be comprised of four (4) union
representatives and four (4) management representatives.

Union representatives shall serve without loss of compensation.

T4 SEIV Local 1000

Pagelof1l 7/23/2019 2:09 PM
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LOCAL 1000

— i
;S'EIU Union Proposal
tronger Together Bal’gaining Unit 15

Date_ 5 [2 l {9
G/- 7" L'\7 Proposal No: 2

The Union proposes the following language:

-.5.18.15 Food Service Workers Task-ForceJoint Labor

Management Committee (Unit 15)

The State agrees to establish a Joint/ Labor Management

Committee (JLMC) to discuss issues of mutual concern in a

problem solving context regarding work performed by the food

service workers who work in the California Department of

Corrections and Rehabilitation (CDCR), the Department of ’“‘;'}&‘»%\2—-‘ l‘*"\
State Hospitals (DSH), the Department of Developmental 3\
Services (DDS), the_California Department of Veterans Affa

(BMACalVet), the California Department of Corrections and U()/\M'\&
Rehabilitation — Callf?tinla Correctional Health Care Services __ |
(CDCR-CCHCS), and’—*[l'%\rCahforma Department of Education { | 1 f

(CDE). Topics include but shall not be limited to recruitment

and retention, duties performed, equipment operated, and N Gm
individual food service worker requirements unique to individual

worksites. No less than thirty (30) calendar days prior to

meeting, the Union shall notify the State_of the departments that

will attend the JLMC. Upon the Union’s request, CalHR shall

assist with notifying the departments of the meeting date(s),

Page 1 of 2 , 8/02/2019 1:55 PM



start time, and meeting location. The Union shall provide the

State with an agenda of the meeting no less than five (5) days

prior to meeting-_and Eeach party attending the committee may
W 7 have up to five (5) representatives-and-shallconvene-within-no
\ e the-Contract-by-both-parties. The committee shall meet at least

%&0 9 W quarterly. Union representatives who are State employees
A
shall suffer no loss in compensation and shall be provided a

| reasonable amount of State paid release time. The State shall
not incur any additional costs, including but not limited to, travel

expenses as a result of attending the meeting.

e %2\

fs
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‘m. LOCAL 1000

I,O(M/ /W ;E-!?’ Union Proposal
/ g!ﬂ ’ Bargaining Unit 20
,’ ' Date

Proposal No: 1
The Union proposes the following rollover language:

5.18.20 - Labor/Management Committee, California School
for the Deaf, Riverside (Unit 20)

At the California School for the Deaf, Riverside, management
and the Union will hold regular meetings to address workplace

issues pursuant to Article 5, section 5.10, Labor Management

Committee.

Page1of1 7/23/2019 8:16 AM
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LOCAL 1009

E.Erﬁ Union Proposal

Swanger Together

f Bargaining Unit 3
% - ~ R Date & '5' ! l
' P 9—-?\)’*’\ Proposal No: 1
The Union proposes the following rollover language:
//7"/

v 4 » 5.19.3 BU3 Classification and Compensation Committee
“‘(/”:f o (Unit 3)
WJhe purpose of the committee shall be for SEIU Local 1000,
Bargaining Unit 3 and the State to discuss topics related to

compensation, classification, credentialing and related issues
as they affect the recruitment and retention of highly skilled

—educators in State service.

The committee shall include three standing members named by
the Union and at least one representative each for CalHR,
CDCR and CDE. By mutual agreement, additional
representatives selected by the Union and by CalHR will join
the committee on behalf of rank and file and management in
the following departments and divisions: CDCR/OCE,
CDCR/DJJ-ESB, CDE, DDS, DSH, and DOR. Expert witnesses
may also be invited by the committee.

W/ The committee shall be co-chaired by one individual selected

&lf/ by the Union and one individual selected by CalHR. The Union
and CalHR will agree on the agenda for each meeting at least

7/19/2019 1:25 PM
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v

expertise relevant to the subjects on the agenda for each

4 days in advance. The State shall send representatives with

meeting. The committee shall, by mutual agreement, determine
the meeting schedule and ground rules. The committee shall
meet at least once every three months, and shall convene its

7 first meeting no later than 90 days after ratification of the MOU.
%

withesses shall serve on the committee with no loss of

he State agrees that Union representatives and expert

compensation or benefits. The State shall not incur any costs
associated with travel expenses as a result of participation in

the committee.

W The Union and the State agree to address the following

subjects, without excluding issues that may arise while the
)4/{0 current MOU is in effect, and to endeavor to resolve challenges:

1. Cross-training and career mobility for

credentialed educators

2. Applicability and standardization of the academic

compensation model to all BU3 classifications,

@/ including librarians

g W 3. Standardization of CDCR teacher salary

% /\/ schedules

7/19/2019 1:25 PM

Page 2 of 3



4. Differentials and stipends

5. Succession planning

’V" \ | I' \
” “\“‘ | \ 7/19/2019 1:25 PM
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LOCAL 1000

.?E"“% | Union Proposal

Honge oot Bargaining Unit f__
Date Z é i‘::})(’gi ?Qﬁ?ﬁn&

Proposal No: 1

The Union proposes the following language:

TA SelV Loaal 100D
3‘51‘4 @4'53pm 5.20.1 Information Technology Joint Apprenticeship g =-h

ﬁ | Committee W/}ﬁﬁm
P

ST The Information Technology Joint Apprenticeship _ -
Committee (IT JAC) will replace the Joint Labor |

> RAIpr- & Sh—
" A Do) mnsmm—mﬁ—mwww
o s arsgenar T Tanog oniiesThe g (TP

ey A‘% Information Technology Joint Apprenticeship Program wi I‘
4 ‘ consist of eight (8) members: four (4) management members 'D»ﬂ"”
4

§ % selected by the State CalHR and four (4) Union members
4 i selected by the Union. Dates and times of meetings and
agendas shall be mutually determined by the members of the

) committee. The purpose of the committee is to provide review

training programs for IT classifications, (e.g., entry-level, career

Page 1 of 2 7/15/2019 10:00 AM



development and project management). Training will
encompass both internal/external department-specific and

outside vendor sources.

The committee will research all available sources for IT training,
review the program for appropriate usage and make

recommendations to State departments for their use.

The committee will meet at least every two (2) months.
Members of the committee will be granted state release time for

all committee meetings.

TA SEI0 Lol Lo

7/15/2019 10:00 AM




LOCAL 100‘0‘

- ,
;595!9‘:,’ Union Proposal

Bargaining Unit 1
Date

Proposal No: 1
The Union proposes the following rollover language:

5.21.1 IT Reclassification Committee (Unit 1)
Negotiations between the parties will continue g der the
provisions of the Article 14.1.

A OB lecal 00O

7/22/2019 11:46 AM




LOCAL IOD‘Q

;—E—,iqu Union Proposal

oS Master Table '
Date él’p \p\ %61/\
Proposal N 27y Kh&d

The Union proposes the following language:

5.X Joint Task Force on the Future of Work and Civil

Service

W Executive Order N-11-19 established the Future of Work %(

{[ “Commission to make recommendations for the kinds of iobs\
4 V')

\K kéfﬁ% on work, workers, employers, jobs, and society is a focus of the é;f‘\/

Californians may have in the future. The impact of technolog

Commission’s work. The Commission will study the best way to

preserve good jobs, ready the workforce for the jobs of the

future through lifelong learning, and ensure shared prosperity , . \
A Ll )

for all,

0

JUML Commission as follows:

Apstor [leiton

o Provide a list of positions in civil service and represente
by Local 1000 that may be affected by new and emerging ﬁ%
technologies in the future that the Commission may wish “odook

to include in its study. %/
Ay

)
p

Page 1 of 2 8/19/2019 4:05 P



» Propose workforce development, training, education, and

apprenticeship program ideas for state employees for

consideration by the Commission.

The State and the Union shall each designate one (1) co-chair. §Q|~¢J€/
‘; y})\)o&q A The JTF shall consist of no more than five (5) management ¢

‘representatives selected by the department head or designee
nd no more than five (5) Union representatives selected by the .

Union. By mutual agreement the size of the JTF may be

adjusted. Upon mutual agreement subject matter experts may

be invited as needed to attend the meetings and provide A’——/
expertise. JTF\members and employee subject matter experts -

shall serve without loss of compensation.

The JTF shall meet monthly but may adjust the schedule by

mutual agreement. The first meetinq shall take place no later

than sixty (60) days after the ratification of the Contract. The

Task Force shall complete its work and submit a letter or report.

of its recommendations to the Commission by February 1,

Lot /T~ 2020,

RERE

=
K

A
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{. 1000
g

|, H
SEIU Union Proposal
oo Master Table

S)22( w]x»ﬂ\

- Date
VSQ/WU\@K &Q Proposal No: 1 g[

/:,J e
W The Union proposes the followmg rollover language: \

I ’: )M 6.1 Purpose %\

A. This grievance procedure shall be used to process

resolve grievances arising under this Contract and

employment-related complaints. 4

B. The purposes of this procedure are:

1. To resolve grievances informally at the lowest /{/

possible level.

2. To provide an orderly procedure for reviewin

and resolving grievances promptly.

Page 1of1 C 4/26/2019 3:41PM



LOCAL 1000
N

| :
;.-E»iu Union Proposal
o Master Table

Bloo |l

Date -
\/\é/&)\-) O\QK'UZ Proposal No: 1
W The Union proposes the following rollover language:

6.2 Definitions
A. A grievance is a dispute of one or more employees Si?

a dispute between the State and the Union, involvm
the interpretation, application, or enforcement of the
express terms of this Contract.

. A complaint is a dispute of one or more‘employees - M
mvolvmg the application or interpretation of a wntten&b

rule or policy not covered by this Contract and not N
W
under the jurisdiction of the SPB. Complaints shall oﬁ?;j\’%

be processed as far as the department head or

designee. W&&%

C. As used in this procedure, the term “immediate

supervisor’ means the individual identified by the%bww

department head.

D. As used in this procedure, the term ‘party” means the 7% o~
Union, an employee, or the State. C,{)‘Dd,{_q,%:

4/26/ 9 3:44 PM

/z”fm
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E. A “Union representative” refers to a Union steward or

Page 2 of 2

staff representative or a bargaining unit council

representative.

F. A grievance conference is a meeting that can be held

at any step of the grievance process in an attempt to

settle the grievance.

Qale
_—

)

=N~

oS

}(‘))V\/J

P

4/26/2019 3:44 PM
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Lﬁ:, 1000
N
——

SEIU

Stronger Together

Union Proposal
Master Table

Date

\/%M LUZ Proposal No: 1

The Union proposes the following rollover language:

6.3 Time Limits
/ , Each party involved in a grievance shall act quickly so that the

grievance may be resolved promptly. Every effort should be
\( Q made to complete action within the time limits contained in the

grievance procedure. However, with the mutual consent of the

KNGV parties, the time limitation for any step may be extended 0 ’bl l%
| A i~

LV ) sl

oL L i

e:f'_‘;."_:m
4
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LOCAL 1000
i

?E’iﬂ Union Proposal
Feoger Master Tab{e
pate  O{2.0 ({ T

Proposal No: 1
uSQ‘U\—)(}QP gg
m The-Union proposes the following rollover language:

6.4 Waiver of Steps
The parties may mutually agree to waive any step of the &{ I ;5\7

grievance procedure. .
f Bl e
WUQ @ <k

r~

Page 10f 1 4/26/2019 3 49 P
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LOCAL 1000

| ,
?ETU Union Proposal
o T Master Tabl

Date Sl2oll 7

U\SQ/V\)C\Q,{LU& Proposal No: 1

The Union proposes the following rollover language:

7 M 6.5 Presentation

At any step of the grievance procedure, the State

representative, grievant(s), Union representative or the Union

steward may request a grievance conference. The grievant(s)

and steward(s) shall attend without loss of compensation.

— g g

I

77019 3:50 PM
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LOCAL 1000

- i
SE!U Union Proposal
Stronger Together Master Table

pate S22 Il 1

Proposal No: 2

J%‘? Jor Al

The Union proposes the following rollover language:

6.6 Informal Discussion _
’7 An employee’s grievance initially shall be discussed with the
' employee’s immediate supervisor. Within seven (7) calendar

. days the immediate supervisor shall give his/her decision or
response. 1146

(TY] S A \‘«“‘X‘g\
dhsnn

Page 10of 1 % 1/2019 11:41 AM
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LOCAL 1000

;}'EIU Union Proposal
o Master Table

Date fﬁ‘?@ (1

W&Q{C tQ P;Oposal No: 1

The Union proposes the following rollover language: SJ J ¢
. "(‘L

—7@”\ 6.7 Formal Grievance — Step 1

5 A If an informal grievance is not resolved to the

satisfaction of the grievant, a formal grievance may be

filed no later than thirty (30) calendar days after the
employee can reasonably be expected to have known

of the event occasioning the grievance.

. A formal grievance shall be initiated in writing on a
form provided by the State and shall be filed with th W
person designated by the department head as the flrst @k
formal level of appeal. Said grievance shall include a
statement as to the alleged violation, the specific aci(s
causing the alleged violation and the specific remedy %m
or remedies being sought and may request a (

grievance conference. Upon request, the parties shall
meet within ten (10) days of receiving such a request Mgy
to discuss settlement of the grievance. Unless M %«—
otherwise agreed, the timelines set forth in Article 6 'L} i

shall not be changed as a result of the scheduling of

26/2019 3:53 PM

Y /5’/7é
v
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such meeting. The grievant(s) and steward(s) shall
attend without loss of compensation.

. Within thirty (30) calendar days after receipt of the
formal grievance, the person designated by the

_ department head as the first formal level of appeal
“Z)  shall respond in writing to the grievant. A copy of the
written response shall be sent concurrently to SEIU
Local 1000 headquarters by the department head or

% esignee.
c«m}NO contract interpretation or grievance settlement
@ W){ made at this stage of the grievance procedure shall be

considered precedential. All interpretations and
ﬁ%m_/ settlements shall be consistent with the provisions of

this Contract.
Ube _ Sl
m_/ gt

_/F——'__—m o

™

4/26/2019 3:53 PM
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LOCAL 1000

- _
;—E—iu Union Proposal
s Master Table

Date 5/ 20(( 7

%Zr Proposal No: 1
< O he Union proposes the following rollover language:

6.8 Formal Grievance — Step 2
A. If the grievant is not satisfied with the decision
> rendered pursuant to Step 1, the grievant may appeal

the decision within thirty (30) calendar days after

receipt to the department head or designee.

B. Within thirty (30) calendar days after receipt of the
-appealed grievance, the department head or designee

’M WMB?L B shall respond in writing to the grievance. A copy of the

written response shall be sent.eoncurrently to SE%Jt l\ﬂ\

b esh—

Pagelofl



LOCAL 1000

;s'.'giu Union Proposal
onssr st Master Table

Date ?’ / 10 /[ ?
WW Proposal No: 1

W The Union proposes the following rollover language:

6.9 Formal Grievance — Step 3

______ A. If the grievant is not satisfied with the decision
rendered at Step 2, the grievant may appeal the
decision within thirty (30) calendar days after receipt to
the Director of the CalHR or designee. The Union shall
concurrently send a copy of the grievance appeal

cover letter to the affected department(s).

. Within thirty (30) calendar days after receipt of the

appealed grievance, the Director of the CalHR or

designee shall respond in writing to the grievance.g/{%\‘é\

Page 1of1




LOCAL 1000

=53 Union Proposal
;S'EIU
o Master Table

Date E/ZO{( C[

\)@WWQ Proposal No: 1

%“_5 The Union proposes the following rollover language:
_.VMU\\ 6.10 Response

‘ If the State fails to respond to a grievance within the time limits
’!/ ‘ specified for any step, the grievant shall have the right to
Zf 7“7  appeal to the next step. : &l’fﬁ\ -\f\ YA/ N

Page1of1l



LOCAL 1000
i

SEIU Union Proposal
T Master Tab'? & - /I/-)a
pate Sl 2o [ 9

//( ~ Proposal No: 2 Q'@)Q,\
[ . . . eho
The Union proposes the following rollover language: g S‘l“v v

-~ ?OAM
1353 7’3.11 Formal Grievance — Step 4 L
\ﬂéﬁ)\) O&\Liﬁ A. If the grievance is not resolved at Step 3, within thirty

(30) calendar days after receipt of the third level

response, the Union shall have the right to submit the
grievance to arbitration. If the grievance is not

submitted to arbitration within thirty (30) calendar days
after receipt of the third level response, it shall be,;

considered withdrawn. e

the Union shall contact the State to mutually sele

. Within fifteen (15) calendar days after the notice ww
requesting arbitration has been served on the Sta:y/

arbitrator. If the parties cannot mutually agree upon a
arbitrator within forty-five (45) calendar days after the %/
request to select an arbitrator has been served, the&&%%"f
Union may request the State Conciliation and e
Mediation Service or the Federal Mediation and [Lyn&/»s!

Conciliation Service to submit to both parties a panel of
nine (9) arbitrators. Within fifteen (15) calendar days

Page 1 of 3 8/11/20

19 11:42 Al
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after receipt of the panel of arbitrators from the State
Conciliation and Mediation Service or the Federal

Mediation and Conciliation Service, the Union shall

contact the State in writing and request to strike names

from the panel. The parties shall have ten (10) g b ke
business days to meet and alternately strike names

until only one name remains and this person shall b

the arbitrator.

C. The arbitration hearing shall be conducted in
accordance with the Voluntary Labor Arbitration Rules

of the American Arbitration Association. The cost of
arbitration shall be borne equally between the parties,

Y WE unless the parties mutually agree to a different

‘{%

arrangement. - QA 4

D. An arbitrator may, upon request of the Union and the .

EEN

State, issue his/her decision, opinion, or award orally
upon submission of the arbitration. Either party may %/
request that the arbitrator put his/her decision, opinion, ‘@
or award in writing and that a copy be provided. N IR

2

E. The arbitrator shall not have the power to add to, ﬁ\f“)
subtract from, or modify this Contract. Only grievances t/@
as defined in section 6.2 (A) of this Article shall be

ﬂ)v\/
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subject to arbitration. In all arbitration cases, the award
of the arbitrator shall be final and binding upon the

parties.

Alak
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LOCAL IOOQ

- '
3‘?!{,-,! Union Proposal
Rronger Together Master Table

Date BVI 20 (( CZ"

Proposal No: 2

i
' /355 ¢ éFI:’e Union proposes the following rollover language:
K%Q/MD“Q‘U’Q_ 6.12 Grievance Review

7] Upon request of either party, the State and Union shall meet
monthly in an attempt to settle and resolve grievances. The
ch meeting

' f;///%’ﬁ&fa%%‘)

/
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LOCAL 1000

- . |
SEIU Union Proposal
s Master Table

Date 020 (9
UWC%_ Proposal No: 1

W The Union proposes the following rollover language:

7 ,\ 6.13 AWOL Hearing Back Pay
~ In any hearing of an automatic resignation (AWOL) pursuant to

Government Code section 19996.2, the hearing officer shall

have the discretion to award back pay. Once adopted by the

CalHR, the hearing officer's decision with respect to back pay

U

4%7“

MW court of competent jurisdiction. This provision does not alter or

shall be final and is neither grievable nor arbitrable under any

ision of this Contract, nor may it otherwise be appealed to a

affect the right to bring a legal challenge or appeal of the other

aspects of the hearing officer's decision as provided in law. This
ﬁ;&”ﬂ?&aﬂdoes not otherwise limit or expand any other authority of the
\&“9,, hearing officer under Government Code section 19996.2. 70 { | ﬁi

. Aesr— D ‘l“ L~

Page 1of1




EEiu Union Proposal
e Master Taf)le M%
Date 3/ 29 (

L/&/{M W Proposal No: 1 {- “‘Qg
N
Q{@ The Union proposes the following rollover language: 6 dm IL..

6.14 Mini-Arbitration Procedure

" | " The parties agree to continue to participate in a pilot program of

//”5 an expedited (mini) arbitration process. The pilot program %/\
&@Q ‘ \Q/Q‘_Vcontmue for the duration of the agreement.

A. The grievances to be referred to this process sha!l

% determined by mutual agreement only. The parties \
M\Z’gree that this process shall be reserved for those M

0}/? M cases of limited scope and limited impact. The parties &

agree that a mini arbitration hearing date shall be ﬁ@&

scheduled at least four (4) times in a fiscal year. The

. parties agree to meet within forty-five (45) days from ﬂb
TSNS 7200~

the date the legislature ratifies this MOU to select fou

(4) dates for this mini-arbitration process. The partne; QZW Y

may cancel or add additional dates by mutual

agreement. M e

. Wu
B. Within forty-five (45) days of this Agreement’s

ratification by the Legislature, the parties shall appgjn
a standing panel of four (4) arbitrators for the mim-wJ%;

Page 1 of 4 4/26/2019 4:06 PM
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arbitration process. Each party shall assign two (2)
arbitrators to the mini-arbitration panel. The arbitrators

shall be listed in alphabetical order by last name and

be assigned to hear grievances on a continuous “/DJ« [~
rotation. e
. The arbitration shall be conducted according to the , /

following rules and the arbitrator shall be required to
abide by them:

1. The arbitrator shall hear and decide as many
grievances as can reasonably be presented in a \

normal work day. The parties shall schedule the

earliest available date provided by the arbitrator
that is feasible for both parties.

2. The parties shall attempt to prepare a written (]g
stipulation of undisputed facts prior to arbitration. % ’
The arbitrator shall only take testimonial and/or 0
documentary evidence relevant to those facts 'JWQ
which remain in dispute. g\i y

3. The presentation of each grievance shall include @
an opening statement, the submission of -
documentary and testimonial evidence, and a GEK“

closing argument. Each party will designate no

N\ 2
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. The arbitrator shall make his/her decision solely

. At the conclusion of the hearing, each party shall

more than one (1) spokesperson to present their

case to the arbitrator. In addition, each party

shall be limited to two (2) witnesses per case

unless by mutual stipulation, in which case, the § L ke

e

parties may call additional withesses.

on the written record in the grievance, the
grievance response(s), and any oral or _
documentary presentation made at the arbitration y
proceeding. The presentations shall be time /}V
limited, consistent with the intent of this provisio )

to hold multiple grievance reviews in a single
day. There shall be a stenographic record or

transcripts of the hearings.

present an oral summation of its position. Post

hearing briefs shall not be submitted.

~ TP
. The arbitrator will issue a bench decision on 10
N4
each grievance. The decision of the arbitratoris Y™

final and binding, but shall have no precedential

value whatsoever.

4/26/2019 4:06 PM



7. The arbitrator shall have no authority to add to,
delete, or alter any provisions of this Contract, or
any agreements supplementary thereto, but shall
limit the decision to the application of the

Contract to the facts and circumstances at hand.

8. The parties are limited at the expedited
arbitration to presenting only the facts,

AN documents, and arguments presented during the
_ , | i lower levels of the grievance process and either i
W party may also introduce new documents or facts &p

w%mrovided that such materials are submitted to the §(/

| 7@%/(%3[__, ~~~~ other party at least ten (10) days prior to the /

hearing.
e
] Q&r D. The arbitrator shall be paid a flat fee for each day of
~  the hearing, without regard to the number of cases
presented during that day’'s hearing. Each party shall

pay one-half of the arbitrator's charges.

RN
;&/
St
¢
'30

W
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LOCAL IOO‘Q

-~ i

SS'E"-! Union Proposal

tronger Together Master Table
Date

WM Prop 67

7.1 Holidays <1 %’\ Sk

«  A. Full-time and part-time employees, except civil

service exempt Unit 3 employees in the Californi
Department of Education (CDE), shall be entitled \

to such observed holidays with pay as provided

below, in addition to any official State holidays
declared by the Governor

. Premium holidays shall include: January 1, the lastﬂ%

Monday in May, July 4, the first Monday in
September, Thanksgiving Day, and December 25.

Regular holidays shall include: the third Monday | |n |

January, the third Monday in February, March 31, @Mwﬁ%

November 11, the day after Thanksgiving.

The holidays are observed on the actual day they A% Y

occur with the following exceptions: Q\@ <
1. When November 11 falls on a Saturday, ful’mz( " >

time and part-time employees shall be entltled

Page 10f9 7 e,




to the preceding Friday as a holiday with pay.

2. When a holiday falls on a Sunday, the
following Monday, not Sunday, shall be

treated as the holiday for purposes of this

/

Article. L

7
\ " 3. If an employee’s work schedule
ei?) encompasses four (4) or more hours on th

—

holiday, the employee will be compensated -

in accordance with this Article. An employee \\ﬁ
shall receive compensation for only the K'X
=

observed or actual holiday, not both. —
C. Upon completion of six (6) months of his/her initial
probationary period in State service, a full-time or
part-time employee shall be entitled to one (1) ;Z

part-time shall be entitled to the personal holiday, on a d/

personal holiday per fiscal year. Employees working

prorated basis in accordance with the chart shown in
section 7.1(L). The personal holiday shall be credited 9//

to each full-time and part-time employee on the first

day of July. AW
\‘Cﬂ‘-'
D. The department head or designee may require five 35
(5) days advance notice before a personal holiday T
pu

Page 2 of 9
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Yvu_p

e

Page 3 of9

. When a full-time employee in Work Week Group 2 is V/\O\[/)\

is taken and may deny use subject to operational
needs. When an employee is denied use of a
personal holiday, the department head or designee

may allow the employee to reschedule the personal

Shale

holiday or shall, at the department’s discretion, /"‘"

allow the employee to either carry the personal /

holiday to the next fiscal year or cash out the

holiday on a straight time (hour for hour) basis.

LA
. The department head or designee shall make a &%é{,-/

reasonable effort to grant an employee use of his/her o5
personal holiday on the day of his/her desire subject

to operational need.

‘LD

. An employee shall accrue eight (8) hours of

holiday credit when an observed premium or

scheduled day off and the employee is excused
from work.

T

regular holiday falls on the employee’s regularly é
F

S =y

\
required to work on a premium holiday, the employee )

shall receive eight (8) hours of holiday credit and one g
and one half (172) the hourly rate for all hours worked

on the observed holiday, compensable by holiday {bvv’



credit, cash or compensatory time off (CTO). The

method of compensation shall be at the State’s

discretion. The premium holidays to which this
L%EO compensation applies are January 1, the last Monday
\m in May, July 4, the first Monday in September, ‘3%&-,

Thanksgiving Day, and December 25. /

1. Holiday premium pay, calculated at one and

one-half (172) times the applicable hourly rate
}Q\{ for hours worked on January 1, last Monday in ¢ k(
y'/tL,p May, July 4, the first Monday in September, &

7@/ Thanksgiving Day and December 25, shall o

% count towards any premium overtime %
Wi compensation earned during the same %’,
| 7"77 - workweek. Section K satisfies the provision of ’%)MP
Article 19.2 Overtime. M

2. Notwithstanding subdivision B above, when a l/

premium holiday falls on a Sunday and the @/
employee is required to work on the Sunday, the CZ’I?”
employee shall be paid one and one-half (1'%) t”\ﬁ
times for all hours worked. Employees shall not ¢
receive one and one-half (1'%) times for hours

worked on the Monday following the Sunday gﬁk
holiday. L)

Page 4 of 9
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When a full-time employee in Work Week Group 2 is
required to work on a regular holiday, the employee
shall receive eight (8) hours of holiday credit and
their regular hourly rate for all hours worked on the
observed holiday, compensable by holiday credit,
cash or CTO. The method of compensation shall b&
at the State’s discretion. The holidays to which this
compensation applies are the third Monday in
January, the third Monday in February, March 31,
November 11, the day after Thanksgiving.

. Work Week Group E or SE Employees: If a full-time

employee is required to work on a premium holiday,
the employee shall receive eight (8) hours of holiday
credit and four (4) hours of informal time off. The
premium holidays to which this compensation applies
are January 1, the last Monday in May, July 4, the
first Monday in September, Thanksgiving Day and
December 25.

Work Week Group E or SE Employees: If a full-time
employee is required to work on a regular holiday,
the employee shall receive regular rate of pay and
eight (8) hours of holiday credit. The regular holidays

to which this compensation applies are the third

<}k
—

A

—

oA

A
M.
L
Q/
=
MW

D

o0

&

i’



Monday in January, the third Monday in February,
March 31, November 11, and the day after

Thanksgiving.
<3k

. When a part-time employee in Work Week Group 2 is

required to work on a premium holiday, the emplqué’

shall receive a prorated amount of holiday credit as

specified in the chart below and one and one half (1%2) o |
the hourly rate for all hours worked on the observed /M)%L
holiday, compensable by holiday credit, cash or CTO. 44—
The method of compensation shall be at the State’s M/
discretion. The premium holidays to which this %
compensation applies are January 1, the last Monday

in May, July 4, the first Monday in September, %
Thanksgiving Day and December 25. 2+

©
q_.

When a part-time employee in Work Week Group 2 is
required to work on a regular holiday, the employee ﬁj
shall receive a prorated amount of holiday credit as

specified in the chart below and their regular hourly

rate for all hours worked on the observed holiday,
compensable by holiday credit, cash or CTO. The

method of compensation shall be at the State’s

MW

o>
20
discretion. The holidays to which this compensation gg/
B

applies are the third Monday in January, the third

Page 6 of 9
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Monday in February, March 31, November 11, the day
after Thanksgiving.

. Work Week Group E or SE Employees: If a part-time

7

¢

employee is required to work on a premium holiday,
the employee shall receive a prorated amount of
holiday credit as specified in the chart below and on
(1) hour of informal time off for every two (2) hours

worked. The premium holidays to which this

?%3\

compensation applies are January 1, the last Monday -

in May, July 4, the first Monday in September, o~
Thanksgiving Day and December 25.

Work Week Group E or SE Employees: If a part-time MF?
employee is required to work on a regular holiday, the .~

=

employee shall receive regular rate of pay and a 0@
prorated amount of holiday credit as specified in the é/
chart below. The regular holidays to which this —
compensation applies are the third Monday in January, (%
the third Monday in February, March 31, November 11, 2
and the day after Thanksgiving. YA

s
. Employees in Work Week Group 2 who are required to BO

work overtime on a holiday shall be paid in accordance e
with the provisions of section 19.2. éj



L. Employees shall receive compensation for holidays in

accorcance with the following:

CHART FOR COMPUTING VACATION, SICK LEAVE,
ANNUAL LEAVE AND HOLIDAY CREDITS FOR ALL
FRACTIONAL TIME BASE EMPLOYEES
SUPERCEDES ACCRUAL RATES IN MANAGEMENT
MEMORANDUM 84-20-1

HOURS OF

TIME HOURS OF MONTHLY VACATION OR ANNUAL LEAVE CREDIT MONTHLY

BASE PER VACATION GROUP SICK
HOLIDAY
CREDIT

7 10 11 12 13 14 16 17 18 SL/HOL 8

9/10 6.30 [9.00 |9.90 |10.80 | 11.70 | 12.60 | 14.40 | 15.30 | 16.20 | 7.20

7110 490 |700 (770 |840 |9.10 |9.80 |11.20 | 11.90 |12.60 | 5.60

3/0 210 1300 (330 |360 |3.90 |420 |480 |510 |540 |240

110 070 {1.00 |1.10 |120 |130 [140 |[160 |1.70 |1.80 |0.80

7/8 6.13 {875 |9.63 {1050 | 11.38 | 12.25 | 14.00 | 14.88 | 15.75 | 7.00

3/4 525 {750 |825 |9.00 [9.75 |10.50 |12.00 |12.75 | 13.50 | 6.00

5/8 438 625 (6588 |7.35 |813 |875 |10.00 | 1063 | 11.25 | 5.00

1/2 350 |500 (550 {600 |650 |7.00 [800 |850 |[9.00 [4.00

3/8 263 |375 [413 |450 |4.88 |525 |6.00 |6.38 |6.75 |3.00

1/4 1.75 | 250 [275 |3.00 |325 |[350 |4.00 |425 |450 |2.00

18 088 {125 |138 |150 |1.63 |[1.75 [200 |213 [225 |1.00

445 560 {800 |880 |960 |10.40 |11.20 |12.80 | 13.60 | 14.40 | 6.40

3/5 420 |6.00 [660 |7.20 |7.80 |840 |9.60 |1020 |10.80 |4.80

215 280 |4.00 |4.40 |480 |520 |560 |[640 |6.80 |[7.20 |3.20

15 140 |2.00 [220 |240 |260 [280 [320 |340 |360 |1.60

An employee can only earn up to a maximum of eight
(8) hours holiday credit per holiday, regardless of the

number of positions the employee holds within State
A&bk
/ <

& ~ e L
AW
SR

ni
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service.

M. Holiday credit may be requested and taken in fifteen

<
M “"Q”C‘EQ (15) minute increments. Sl'd"’

N. An employee shall be allowed to carry over unused
holiday credits or be paid for the unused holiday
credits, at the discretion of the department head or

1esignee.

O. Upon termination from State employment, an

employee shall be paid for unused holiday credit.

W%%AP In the event that traditional, but unofficial hoIidays

(e.g., Mother’s Day, Father’s Day), or religious holidays '

(e.g., Easter or Yom Kippur) fall on an employee’s ' gi o
scheduled workday, the employee shall have the K

option to request the use of annual leave, accrued

vacation, holiday credits, personal [eave or CTO time,
in order to secure the day off. The department head or
designee shall make a reasonable effort to grant an
employee the day off subject to operational need. T

Page90f9



Fﬁv LOCAL 1000
J—

.-S_ETIQU Union Proposal

“ 7/%;‘)7/ SronaerToastet Bargaining Unit 20

Date
%WA—/ Proposal No: 1

The Union proposes the'following rollover language:

%{N\M o 7.2.20 Holidays — State Special Schools (Residential
W Counselors and Night Attendants) (Unit 20)

f This section applies only to the Residential Counselors and
WW Night Attendants at the State Special Schools, California

Department of Education.
loidy

) IQQ . An employee regularly scheduled to work more than eight (8)
hours on a day which is a State holiday and which is observed

by the school the employee works at shall be allowed, at his/her
request, to work the hours that are in excess of eight (8) hours

on another day(s) within the same workweek.

TA 1322

1 {25“01 Management retains the right to schedule the hour(s) and

Ot W day(s) on which the employee will work when the employee
exercises this option.

Gt
Jadi b

Page1of1
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LOCAL 1'003 Y Zgl ‘ ﬁ
E.E_ IqU Union Proposal
Stronger Together Master Table

Date

Proposal No: 3
The Union proposes the following rollover language:

8.1 Vacation/Annual Leave { A
A. Employees shall not be entitled to vacation leave credit 9&(5\6
pr

for the first six (6) months of service. On the first day of
the monthly pay period following completion of six ( /ﬁ
qualifying monthly pay periods of continuous service, g

all full-time employees covered by this section shall
receive a one-time vacation bonus of forty-two (42)

hours of vacation credit. Less than full-time employees
shall be allowed, on a pro-rata basis, the fractional pa

of the bonus vacation credit. Thereafter, for each

additional qualifying monthly pay period, full-time QVO

employees shall be allowed credit for vacation with pay
on the first day of the following month as follows: /Cg
7 months to 3 years 7 hours per month ) .

f"‘ ;
37 months to 10 years 10 hours per month WW Q)l\
\
121 months to 15 years 12 hours per month .

M . 22 o
M@/% 181 months to 20 years 13 hours per month e
mﬂ%& Z24INA— ) 241 months and over 14 hours per month 274/
. ~ E f
== el "
Page 1 0f 8 : 8/27/2019 9:40 AM W/
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B. Employees may elect to enroll in the Annual Leave
Program to receive annual leave credit in lieu of
vacation and sick leave credits. Enrollment into and out
of the Annual Leave Program will occur annually
during an open enrollment period during the month of /jy)
April. All enroliments must be received by the
employee’s personnel office from April 1 to April 30. g%m’\[/
The effective date of the election shall be the first day

of the June pay period.
ruv

C. Each full-time employee shall receive credit for annual

leave in lieu of the vacation and sick leave credits of g’t/‘
this Agreement in accordance with the following
schedule:
1 month to 3 years 11 hours per month '
37 months to 10 years 14 hours per month -
121 months to 15 years 16 hours per month 9&:/
181 months to 20 years 17 hours per month //)
Yy qgf-—_‘
241 months and over 18 hours per month AN

ME

D. Employees who elect to move to the vacation and sick 2 '
leave programs will have their accrued annual leave

1o
balances converted to vacation. Employees shall have }3{:{

oy
i
>
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. Vacation/Annual Leave accrual for employees in

Page 3 of 8

the continued use of any sick leave accrued as of the

effective date of this Agreement.

. A full-time employee who has eleven (11) or more

working days of service in a monthly pay period shall
earn Vacation/Annual Leave credits as set forth under /j' &

subsection A above or C respectively. Absences from

AVALN
N

State service resulting from a temporary or permanent
separation for more than eleven (11) consecutive
working days which fall into two (2) consecutive

A
qualifying pay periods shall disqualify the second pay
period. .

. Less than full-time and hourly employees shall accrue

proportional Vacation/Annual Leave credits, in
accordance with the chart shown in section 7.1 (L) of

this Contract.

multiple positions will be computed by combining all

positions, provided the result does not exceed the

amount earnable in full-time employment, and the rate NE
of accrual shall be determined by the schedule which
applies to the position or collective bargaining status

under which the election was made.

8/27/2019 9:40 AM O‘E‘q
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H. Annual Leave that is used for purposes of sick leave is
subject to the requirements set forth in section 8.2,

Sick Leave, of this Contract.

l. Work Week Group 2 employees may take

Vacation/Annual Leave credits in fifteen (15) minute

increments. /j/ﬁ

J. Work Week Group 2 employees are authorized to use A&
existing fractional Vacation/Annual Leave hours that

may have been accumulated.

%

K. Subject to operational needs, the time when
Vacation/Annual Leave shall be taken by the employee
shall not be unreasonably denied. Employee
Vacation/Annual Leave requests shall be submitted
and granted or denied in writing in a timely manner.
Vacation/Annual Leave can only be cancelled when

unanticipated operational needs require it.

L. Vacation/Annual Leave requests must be submitted in
accordance with departmental policies on this subject. P&
However, when two (2) or more employees on the W

‘same shift (if applicable) in a work unit (as defined by NVE
each department head or designee) request the same
Vacation/Annual Leave time and approval cannot be %

given to all employees requesting it, employees shall &b{ ,

beer 7

Page 4 of 8 8/27/2019 9:40 AM g\)
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. If an employee does not use all of the Vacation/Annual

be granted their preferred Vacation/Annual Leave

period in order of seniority (defined as total months of

State service in the same manner as Vacation/Annual

Leave is accumulated). When two (2) or more

employees have the same amount of State service,
department seniority will be used to break the tie. /HB

Vacation/Annual Leave schedules, which have been

™

established in a work unit, pursuant to the seniority 4
provisions in this Article, shall not be affected by
employee(s) entering the unit after the schedule has ~

been established.

Leave that the employee has accrued in a calendar
year, the employee may carry over his/her accrued
Vacation/Annual Leave credits to the following

calendar year to a maximum of six hundred forty (640)

RN R

hours. A department head or designee may permit an ﬁ\/}

employee to carry over more than six hundred forty /
(640) hours of accrued Vacation/Annual Leave hours if A/

an employee was unable to reduce his/her accrued g‘i“\
hours because the employee: (1) was required to work B
as a result of fire, flood, or other extensive emergency; 5
(2) was assigned work of a priority or critical hature @‘&

o

over an extended period of time; (3) was absent on full E {

Jy
(=5 &

Page 5 of 8 8/27/2019 9:40 AM SO
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17

. An employee who returns to State service after an

salary for compensable injury; (4) was prevented by
department regulations from taking Vacation/Annual
Leave until December 31 because of sick leave; or (5)

was on jury duty.

. By June 1 of each calendar year those employees /ﬂd
whose Vacation/Annual Leave balance exceeds, or w e/

could exceed by December 31, the Vacation/Annual ¢
Leave cap of subsection M must submit to their [ f;p
supervisor for approval a plan to use Vacation/Annual

Leave to bring their balance below the cap. If the ngJ
employee fails to submit a plan, or adhere to an
approved plan, the department head or designee has

the right to order an employee to take sufficient

Vacation/Annual Leave to reduce the employee’s

Vacation/Annual Leave balance or potential balance

on December 31 below the cap specified in subsection E )

M. c /
o
e

. Upon termination from State employment, the

employee shall be paid for accrued Vacation/Annual ‘F”N\

Leave credits for all accrued Vacation/Annual Leave

time. ‘@?&

absence of six (6) months or longer, caused by a

Page 6 of 8 8/27/2019 9:40 AM



permanent separation, shall receive a one-time
vacation credit on the first monthly pay period following
completion of six (6) qualifying pay periods of
continuous service in accordance with the employee’s

total State service before and after the absence.

Q. Employees may be permitted annually to cash out up ) X&
to eighty (80) hours of accumulated Vacation/Annual 4
Leave as follows: %/
On or before May 1 of each year, starting in the

2017 calendar year, each department head &,\%"J

(Director, Executive Officer, etc.) or designee will -
advise department employees whether the

department has funds available for the purpose

of cashing out accumulated Vacation/Annual
Leave. In those departments that have funds B
available, employees will be advised of the -

number of hours that may be cashed out, not to C}\/
exceed eighty (80) hours. Employees who wish /v,
to cash out Vacation/Annual Leave must submit ~ ©9#

a written request during the month of May to the

baratramir &

individual designated by the Department
Director. Departments will issue cash payments @é/

Page 7 of 8 8/27/2019 9:40 AM



for cashed out Vacation/Annual Leave during the

month of June.

2
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LOCAL 1000
<

.'s'Equ Union Proposal \g T
Stronger Togetbier Master Table % }
Date \,(3\{\/

J " " Proposal No: 2

The Union proposes the following language: 54“(‘/
Co

8.2 Sick Leave
A. As used in this section, “sick leave” means th !
TA SE10 local logo . (‘/\%/

necessary absence from duty of an employee

Lxéz_/{/o 0@_@(5/2 because of:

to pregnancy;

2. Exposure to a contagious disease which

is determined by a physician to require

absence from work;

3. Dental, eye, and other physical or medical

examination or treatment by a licensed y V4

* practitioner; %
4. Absence from duty for attendance upon the /M

employee’s ill or injured mother, father, @ .

husband, wife, domestic partner (as defined

in accordance with Family Code section
297), son, daughter, brother, sister, or any Cg‘ -

Page 10f 8 8/23/§M M



person residing in the immediate household.
Such absence shall be limited to six (6)
TA SB—IU Local 100D workdays per occurrence or, in extraordinary

situations, to the time necessary for care

%Q/L\) until physician or other care can be = ] L
L

B arranged. o
7{2’/ a. Labor Code 245.5 defines family
M member as any of the following: a |
| 76 child, meaning a biological, adopted, X
| WU‘)/ or foster child, stepchild, legal ward,
%Z or a child to whom the employee
1/7" stands in loco parentis. This definition
ﬁf?‘-) of a child is applicable regardless of
W age or dependency status. A
ﬁy biological, adoptive, or foster parent,

stepparent, or legal guardian of an

employee or the employee’s spouse

or registered domestic partner, or a
person who stood in loco parentis

when the employee was a minor child,

as well as a spouse, reqgistered

Do gy fare

domestic partner, grandparent, ng —

grandchild and a sibling. Zg’

b

>
A

Page 2 of 8 8/23/2019 6:28 PM




5. Labor Code 246.5 allows the use of sick

leave for an employee who is a victim of

TA SEW Loal 1000 domestic violence, sexual assault, or
stalking.

UéZ/VQ - B. A full-time employee who has eleven (11) or more
S{-mkd

%P——-« working days of service in a monthly pay period

% shall be eligible for up to eight (8) hours of sick
N/ leave credit. On the first day of the monthly pay
7 |@ period following completion of each qualifying pay

M period of service, each full-time employee shall

M earn eight (8) hours of credit for sick leave with o
9 A
W C. Credit for less than full-time employees shall be -60

Mo

computed as follows: e

1. Part-time employees: On the first day of the

monthly pay period following completion of each
part-time employee shall be allowed, on a pro

rata basis, the fractional part of his/her
appropriate accrual rate of credit for sick leave
with pay in accordance with the schedule in

o
pre
-

monthly pay period of continuous service, each / S

A

(2

Article 7.1 (L). ' 61 %)i
HV-
03
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2. Multiple positions under this rule: é_:@é/
L//

a. An employee holding a position in State

TA SEIV Lacal 1000 €

service in addition to the primary full-time

position with the State shall not receive
credit for sick leave with pay for service in

-

the additional position;

“less than full-time positions,” the time

ot
. Where an employee holds two (2) or more \{\\)

worked in each position shall be

combined for purposes of computing

%’%%%M@

credits for sick leave with pay, but such

credits shall not exceed the amount

wath #

earned for [eight (8) hours per pay period]

B3
%

full-time employment credit.

D. An employee may be required to provide a

QE

physician’s or licensed practitioner’s verification of

fi

sick leave when:

1. The employee has a demonstrable pattern of sick

leave abuse; or

NS

2. The supervisor has good reason to believe the &)
absence was for an unauthorized reason. A

supervisor has good reason if a prudent person

Paged4of 8 8/23/2019 6:28 PM



TA SE10 Lol 1000

Page 50f 8

. An employee will not be denied the right to use sick
leave or be subject to any type of corrective or
disciplinary action, or in any manner discriminated
against for using or attempting to exercise his/her

right to use sick leave based solely on the amount of

would also believe the absence was for an

unauthorized reason.

The State recognizes the confidential nature of
the relationship between the health care g-} (:z:/
provider and patient and if verification is —
required it shall be limited to the anticipated
length of the absence, any restrictions upon
return to work that prevent the employee from
performing the full range of his/her normal
work assignment and anticipated future
absences. If the department head or designee
does not consider the vertification adequate,
the request for sick leave may be disapproved.
Upon request, a denial of sick leave shall be in

writing stating the reason for denial.

F. Sick leave may be accumulated without limit. %

8/23/2019 6:28 PM



G. Sick leave may be requested and taken in fifteen (15)

H.

Page 6 of 8

e
less than six (6) months or because of a temporary ~ —3%—
V.

. When an employee’s sick leave balance is zero,

. Time during which an employee is excused from

minute increments.

A full-time employee whose continuity of employment

is broken by a permanent separation of six (6) é//

months or longer and is subsequently reemployed

cannot be credited with any unused sick leave
accumulated prior to the employee’s separation and
the full-time employee must complete one month of
continuous service before being granted one day of .
sick leave credit. In addition, when a full-time Ko
employee has a break in the continuity of

employment because of a permanent separation of

separation, the full-time employee’s prior unused sick

leave balance is restored.

other leave credits such as vacation, CTO, PLP,

personal holiday, or holiday leave may be substituted

with the supervisor’s approval, and shall not be &/
unreasonably denied.

K
N
<0
s
P
mf
Gr.
Oy

X

work because of sick leave shall not be considered

e
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as time worked for purposes of calculating overtime.

K. Disabled Veterans Credit

TA SEIO Local 1000

P

S

X&’_

i
(3w
N

=

_ 1 5\‘9‘4
) /Oé%\;

Page 7 of 8

1. In addition to any other entitlement for sick leave

the department. %
2. In addition to any other entitlement for sick leave ﬂ(

with pay, a state officer or employee hired on or/ -
after January 1, 2016, who is a veteran with a '
service-connected disability rated at 30 percent
or more by the United States Department of
Veterans Affairs shall be entitied to additional "
credit for sick leave with pay of up to 96 hours for M
the purpose of undergoing medical treatment,

including mental health treatment, for his or her ‘/.
service-connected disability. Credit for sick leave 50
granted under this paragraph shall be credited to ~ T/~
qualifying officer or employee on the first day of
employment and shall remain available for use

for the following twelve (12) months of 'WD
employment. Sick leave credited pursuant to this ﬂ/
paragraph that is not used during the 12-month X g
period shall not be carried over and shall be

forfeited. Submission of satisfactory proof that &3¢
sick leave granted under this paragraph is used

for treatment of a service-connected disability :
may be required pursuant to the rules adopted by ﬁ

with pay, a state officer or employee who serves

mbe € Caps National Guard or @

Federal Military Reserve Force who is called up
to active service and as a result sustains a

8/23/2019 6:28 PM
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y
-

service-connected disability rated at 30 percent
or more by the United States Department of
Veterans Affairs shall be entitled to additional
credit for sick leave with pay of up to 96 hours for
the purpose of undergoing medical treatment,
including mental health treatment, for his or her
service-connected disability. Credit for sick leave
granted under this paragraph shall be credited to

officer or employee on the effective }_,C
date of the employee’s disability rathting decision .
from the United States Department of Veterans ‘kﬂt";'h
Affairs or on the first day that the qualifying a4

J

em'p|ovee begins, or returns to, employment after 2/&;{!7

active duty, whichever is later, and shall remain /g
available for use for the following 12 months of
employment. Sick leave credited under this

paragraph that is not used during the 12-month

period shall not be carried over and shall be

forfeited. Submission of satisfactory proof that

sick leave granted under this paragraph is used
for treatment of a service-connected disability

may be required pursuant to rules adopted by the

Ak

department.




LOCAL FOQQ

.?Eﬁ Union Proposal

Suonge Togeus Master Table iG W\ 1
6l pesie~

\%@A&)M(&K Proposal No: 2

The Union proposes the following rollover language: < )l@ J(’

8.3 Bereavement Leave

. A. A department head or designee shall authorize
bereavement leave with pay for a permanent o
probationary full-time State employee due to the -
death of his/her parent, stepparernit, spouse, _
domestic partner (as defined in accordance with é, QVL/
Family Code section 297), child, grandchild, - &/
grandparent, brother, sister, stepchild, mother~in¥ \ ,

law, father-in-law, daughter-in-law, son-in-law, | W /5//;‘0
sister-in-law, brother-in-law, or death of any

person residing in the household of the employee 4//

at the time of death. An intervening period of Q&,{MM@ZZU%’/—
absence for medical reasons shall not be W\ 0
disqualifying when, immediately prior to the ////?/W&M_
absence, the person resided in the household of "

the employee. Such bereavement leave shall be

authorized for up to three (3) eight-hour days (24

hours) per occurrence. The employee shall give

notice to his/her immediate supervisor as soon as/pw

Page 10f3 8/14/2019 3:04 PM
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possible and shall, if requested by the
employee’s supervisor, provide substantiation to
support the request upon the employee’s return %g ukL

to work.

. A department head or designee shall authorize
bereavement leave with pay for a permanent full
time or probationary full-time employee due to the
death of his/her aunt, uncle, niece, nephew, or
immediate family members of domestic partners
as defined in paragraph A above. Such

bereavement leave shall be authorized for up to
three (3) eight-hour days (24 hours) in a fiscal
year. The employee shall give notice to his/her
immediate supervisor as soon as possible and

shall, if requested by the employee’s supervisor,

. If the death of a person as described above

D
provide substantiation to support the request. ff%\

requires the employee to travel over four @

hundred (400) miles one way from his/her home,
additional time off with pay shall be granted for
two (2) additional days which shall be deducted
from accrued leave. Should additional leave be ‘6\,\)

necessary, the department head or designee

8/14/2019 3:04 PM



may authorize the use of other existing leave
credits or authorized leave without pay. Any such

request shall not be arbitrarily or unreasonably gjf"' & B

denied. | - —

. Employees may utilize their annual leave,
vacation, CTO, or any other earned leave credits
for additional time required in excess of time
allowed in A or B above. Sick leave may be
utilized for Bereavement Leave in accordance
with the sick leave provision of this Contract in
section 8.2. Any such request shall not be

arbitrarily or unreasonably denied.

. Fractional time base (part-time) employees will be

eligible for bereavement leave on a pro rata basis,

4% pRER

A\

based on the employees’ fractional time base ﬂ/

(See schedule in Article 7.1 (L)). '/

) -

&

AN
PO~
e
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LOCAL 1000
G

- '
; E!lh! | Union Proposal
renger Toget Mastef Table

Date_ &/ 8/20) 9 %” g// 1
WOK_Q,L(&Q \ ugf?‘ Proposal 0: 1

The Union proposes the following rollover language:

8.4 Parental Leave /
. A. Afemale permanent employee shall be entitled, upon
s p ploy p @V‘ “

request, to an unpaid leave of absence for purposes of

pregnancy, childbirth, recovery there from or care for

the newborn child for a period not to exceed one year. 2 —

The employee shall provide medical substantiation to é P‘M’&
upport her request for pregnancy leave. The request UAW

must include the beginning and ending dates of the

leave and must be requested no later than thirty (30

calendar days after the birth of the child. Any changes

to the leave, once approved, are permissive and W

subject to the approval of the department head or

designee.

B. A male spouse or male parent or domestic partner (as
defined in accordance with Family Code section 297)
who is a permanent employee, shall be entitled, upon «

Ly

WP
request, to an unpaid leave of absence for a period notY\{ ¢ iy
: P P ,}:\'{ft\f‘tﬁw\\/&\xf“

to exceed one year to care for his/her newborn chil%

Page 1 of 2




The employee shall provide medical substantiation to
support his/her request for parental leave. The request
must include the beginning and ending dates of the
leave and must be requested no later than thirty (30)
calendar days after the birth of the child. Any changes

subject to the approval of the department head or _—" -

designee. //-

C. If the request for parental leave is made more than
thirty (30) calendar days after the birth of the child, a

permissive unpaid leave of absence may be considere
by the department head or designee. /%/P/

D. During the period of time an employee is on parental W

to the leave, once approved, are permissive and

leave, he/she shall be allowed to continue their health, S

dental, and vision benefits. The cost of these benefits

shall be paid by the employee and the rate that the

employee will pay will be the group rate.

Page 2 of 2




LOCAL 1000

- '
§EWIU Union Proposal
tronger Togethier Master Table

Date 8/8 /201
V(@'A’\)W Proposal No:
The Union proposes the following rollover Ianguag@j

8.5 Adoption Leave 2-9-19 Zasfe
. A department head or designee shall grant a permanent % u @/\

employee’s request for an unpaid leave of absence for the
adoption of a child for a period not to exceed one year. The

employee may be required to provide substantiation to supp rt

he employee’s request for adoption leave.
m ﬂ/ﬁk’

\"w-,._

gﬁp oy A. During the period of time an employee is on adoption 1*95
leave, he/she shall be allowed to continue their healthC

dental, and vision benefits. The cost of these benefits

shall be paid by the employee and the rate that the

employee will pay will be the group rate.

assuming custody of the adopted child.
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.?ETU Union Proposal

Stronger Together ter Tabl
Date ? 7/

Proposal No: 1
L@M)@Jﬁ:ﬁa P
W The Union proposes the following rollover language: % ‘( le
~

71 8.6 Union Leave —
A. The Union shall have the choice of requesting an

unpaid leave of absence or a paid leave of absence

(union leave) for a Union bargaining council |

representative, steward, or chief job steward. An unpaid

leave of absence may be granted by the State pursuant ‘<{L_

% to the unpaid leave of absence provisions in this 5“/

| Contract. Union leave may also be granted during the M
| ‘#_" term of this Contract at the discretion of the affected |

department head or designee in accordance with the W
following:

1. The union feave shall normally be request&d on

State approved form fourteen (14) calen/dar days

prior to the date of the leave.

2. Any denial of union leave must be made in writing 4—/
to the Union, with an explanation for the denial.

3. The union leave request form shall be signed by
either the SEIU Local 1000 President or {

ED

M @/,7»///
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Page 2 of 4

desighee and no other signature will be honored
by the State. A written list of designee(s) shall be
furnished to CalHR.

. A union leave shall assure an employee the right

to his/her former position upon termination of the
leave. The term “former position” is defined in
Government Code section 18522. SHe Vo

. The Union agrees to reimburse the affected—"7"")

department(s) for the full amount of the affectdd -

employee’s salary, plus an additional amount
equal to thirty-five percent (35%) of the affected

employee’s salary, for all the time the employee is

billing. Disputes regarding reimbursement shall ‘Q& k)&/
s

off on a union leave, within sixty (60) days of

be resolved through the arbitration process.

Lo

. The affected employee shall have no right to

return from a union leave earlier than the agreed <X

upon date without the approval of the employee’s

- B0
appointing power. k/
. Except in emergencies or layoff situations, a (YVA-/
union leave shall not be terminated by the (o

department head or designee prior to the

4/26/2019 4:52 PM
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expiration date.

8. Employees on a union leave shall suffer no loss

of compensation or benefits.

A%

9. Employees on union leave under this provision

and the Union shall waive any and all claims el

T

against the State for workers’ compensation and.
IDL.

10. In the event an employee on a union leave, as
discussed above, files a workers’
compensation claim against the State of ﬂ
California or any agency thereof, for an injury /T’/ |
or injuries sustained while on a union leave,
the Union agrees to indemnify and hold ”»ﬂU
harmless the State of California or agencies '@;

NERR

thereof, from both workers’ compensation
liability and any costs of legal defense incurred

as a result of the filing of the claim. N
B. Special Union Business Events &/,, /

The State égrees to release employees on
union paid leave for elected representatives (or U)\ 7
alternates when applicable) in accordance with 05%_

A2 through A10 above to attend the following (3}3”}
1
J e

N
Page 3 of 4 4/26/2019 4:52 PM
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governance meetings:

L}@ { % 1. SEIU Local 1000 Council (Quarterly)

2. Statewide Bargaining Advisory
Committee (Quarterly) Q«J«« J’L

‘1> 3. General Council Meeting (Once every

three years)

The Union shall provide a calendar of the above
| ,Q MA/ e

events to the State each year by January 15 to

facilitate the ability of the State to release these

W presentatives on the scheduled dates. Requests /7""
E iz éz by the Union for representatives to attend these %&\/ “
, events may not be unreasonably denied. |

Page 4 of 4 4/26/2019 4:52 PM %



LOCAL 1000

SEI]
s.me.m% Union Proposal
Master Table

( oo B/8/2019 (g g
M AL W \ ]"1;7 “—-PFoposal N(cf: 1o, ?
ez £

The Union proposes the following rollover language: 5,!% M"

8.7 Unpaid Leave of Absence /

‘25 A. A department head or designee may grant an unpai%r@\

leave of absence for a period not to exceed one (1)

year. The employee shall provide substantiation to é v

| Z support the employee’s request for an unpaid leave of M V(W%
""absence. | M

oy
: B. Except as otherwise provided in subsection C beloWw, r%/VQ
&ﬂ 4 an unpaid leave of absence shall not be granted to ary

-~ | S

employee who is accepting some other position in State

(@ @.» employment; or who is leaving State employment to
A %L/ /gw o ) enter other outside employment; or does not intend to, 4_/

nor can reasonably be expected to, return to State
employment on or before the expiration of the unpaid
leave of absence. A leave, so granted, shall assure an

employee the right to his/her former position upon

b

5
)

$
g .
termination of the leave. The term “former position” is \)-\.\-ﬁ%x\\,}l«(\w\d&
N

o

-

defined in Government Code section 18522.

Page1of3
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C. An unpaid leave of absence may be granted for, but not

limited to, the following reasons:

e
2. For temporary incapacity due to illness or injury@\/

3. To be loaned to another governmental agency for ‘

performance of a specific assignment;

1. Union activity;

Co—"
4. To seek or accept other employment during a L
layoff situation or otherwise lessen the impact of W

an impending layoff;
5. Education;
6. Research project;
7. Personal or family matters; or

8. Run for public office.

Rew R

D. Extensions of an unpaid leave of absence may be /;Lv

requested by the employee and may be granted by ke

“”‘Wm

department head or designee: M\gy’/
1. At the expiration of the leave; or &\%‘

the department head or designee.

E. Aleave of absence shall be terminated by the

/b/
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2. Prior to the expiration date with written notice at
least thirty (30) workdays prior to the effective

date of the revocation.

L
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LOCAL 1000
‘lﬂ‘

E-Efiq‘j Union Proposal

/{/&/ Stronges Together Master Table ,
40! pops! e 3/ 30 [ (9

A)

Proposal No+2< "
LM S i Y]
- The Union proposes the following language: ‘ y N“"’

N\
WJ\ 8.8 Transfer of Leave Credits, Work and Family Program < Jadl
: —/ (Catastrophic Leave)
({ | —— ¢

e-parties agree with the importance of family member

in the lives of State employees, as recognized by the
Joint Labor/Management Work and Family Advisory

S

Committee. '
— A. Upon request of an employee and upon approval %Z -

of a department director or designee, leave credits
(CTO, personal leave, annual leave, vacation,

personal day, and/or holiday credit) shall be B/WW

transferred between family members, in

accordance with departmental procedures, for W%éy/

&> . issues relating to Family Medical Leave, parental /W%C/
%&Jy/@/ /%W/{ ol leave or adoption leave as indicated in the relevant &,Mu

articles of this Contract. Donations may be made G‘(Q A % !

by a child, parent, spouse, domestic partner (as

defined in accordance with Family Code section
297), brother, sister, or other person residing in the
immediate household.

Page 1 of 4



B. Upon request of an employee and upon approval
of a department director or designee, leave credits
(CTO, personal leave, annual leave, vacation,
personal day, and/or holiday credit) shall be <
transferred from one or more employees to
another employee, in accordance with the
departmental policies, when the receiving

employee faces financial hardship due to injury or

the prolonged iliness of the employee, employee's

/’//
child, parent, spouse, domestic partner (as defined //

in accordance with Family Code section 297),
spouse's or domestic partner’s parent, brother, g/w
sister, or other person residing in the immediate 0@4}
household. i
C. For the purposes of transferring leave credits the 90
following definitions shall apply: J
W
1. Sick leave credits cannot be transferred: Q%’C\B

credits;

2. The receiving employee has exhausted all Ieavevgér;

and thereafter, in whole hour increments and N 5/,
5

3. The donations must be a minimum of one hour
credited as vacation or annual leave. Special
School exempt employees may transfer personal (ﬁ

pHW" |
mre
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days to another Special School exempt employee
in accordance with section 22.4 Personal Days — .
Special Schools except that such transferred

N

days shall be credited as personal days;

/
4. Personal holidays must be transferred in one (1)

—
day increments (Personal holiday donations shall \
be made pursuant to the donating employee’s ‘
time base); ' %
5. Transfer of annual leave, personal leave, Y
vacation, CTO, personal day, and holiday credits %’w

%‘3 % g%ggﬁé‘%?

shall be allowed to cross departmental lines in 0941
accordance with the policies of the receiving L
department;
SO
6. The total leave credits received by the employee YK
shall normally not exceed six (6) three{(3) 1

- months; however, if approved by the appointing O%
authority, the total leave credits received may be

twelve (12) six-(8) months; ) \&/
P

7. Donations shall be made on a form to be supplied
by the State, signed by the donating employee,
and verified by the donating department. When ><>/’”
donations are used, they will be processed based

on date and time received (first in, first used). GX
‘ 5 w~

p
v
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Unused donations shall be returned to the

appropriate donor;

W O\DJ)G/?E This section is not subject to the grievance,

B J arbitration and AWOL procedures Article of the
E’ )d Contract.

e be

140
2 oA 1]

%@’%é%ﬁ%\%@ @\

&

37

X
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LOCAL !003

g '
;s: E!y Union Proposal
onger Together Master Table

Date  &/8/ {9

. %/ 8’/6

G\Q)'GJZ \ \ ! ‘57 Proposal No: 1
The Union proposes the following roIIovér language: %\3 @\/\

Slode—

8.9 Catastrophic Leave - Natural Disaster

* Upon request of an employee and upon approval of a =
department director or designee, leave credits (CTO,
vacation, personal leave, annual leave, personal day,
and/or holiday credit) shall be transferred from one or |
more employees to another employee, in accordance Nt

with departmental policies, under the following conditions: pdodly

A. Sick leave credits cannot be transferred: %/'—’z/

B. When the receiving employee faces financial

hardship due to the effect of the natural disaster on

the employee’s principal residence; Z

C. The receiving employee has exhausted all

vacation, annual leave, and CTO credits and Q%/LL '
resides in one of the counties where a State of VAnss \doss

Emergency exists as declared by the Governor; )& 1o ; (“"W“"\

D. The donations must be a minimum of one (1) hour °

and thereafter, in whole hour increments and credlte '

a5 vacation e é@ ég
C

A
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E. Personal holiday must be transferred in one (1)
day increments. (Personal holiday donations shall

be made pursuant to the donating employee’s time I
base); Aia

—

. Transfer of annual leave, vacation, personal leave,
CTO, personal day, and holiday credits shall be
allowed to cross departmental lines in accordance

with the policies of the receiving department;

. The total leave credits received by the employee W
shall normally not exceed three (3) months; W’Jﬂ‘?}
however, if approved by the appointing authority, 20
the fotal leave credits received may be six (6) -

months;

. Donations shall be made on a form to be supplied by
the State, signed by the donating employee, and
verified by the donating department. When d/

donations are used, they will be processed based

on date and time received (first in, first used). Q’
\(

Unused donations shall be returned to the
-!'\\M'.\’

and AWOL procedures article of this Contract.

appropriate donor; .
[. This section is not subject to the grievance, arbitratiogﬁ%

gL
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LOCAL fOO‘Q

- '
| ;S'EIU Union Proposal
tronger Togetner Ma ster Table

Date 8/ & 120l 9
\@Do&«i‘fz Proposal No: 1
2014 N
The Union proposes the following rollover language:
8.10 Release Time for State Civil Service Examinations
A. Employees who are participating in a State civil '
service examination shall be granted reasonable tim

off without loss of compensation to participate in an

examination if the examination has been scheduled
during his/her normal work hours and the employee 2", m

" has provided reasonabie (normally two (2) working Qf\«.rtqd‘(v@iﬂog
days) notice to his/her supervisor. For the purposes

of this section, hiring interviews for individuals

< BV

certified from employment lists, individuals on SROAY
lists seeking transfers, or individuals seeking
transfers in departments where the department head
or designee determines the department is in a layo i
mode shall be considered part of the examination

process. The State shall attempt to accommodate a%

shift change or shift modification request froman Kty Guboss

employee when an exam is outside of the employee’s}'- @c;;_m\\/m )\\
3

i\,

normal work schedule.

Page 1 0f2
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Authorized release time for reasonable travel time to

and from the examination site shall be granted by the
department. In cases where the examination site is in

another city, necessary travel time will be limited to I L
include only that which would be necessary by the /’
most expeditious mode of travel (e.g. airplane versus

ground transportation) and that results in the least

disruption to the employer.

V’
6.This sub-section applies to Unit 14, 15, 17 (level of 77/

care), and 20 (level of care) only. Reasonable time off M"dﬂl{
shall include time to wash up or shower, and change Q‘D

clothes at or within close proximity of the worksite. ; @ fl [

. Costs associated with travel will not be paid by the

State. %_

. If the examination is provided electronically, the &%
employee, upon receiving approval from his/her Y/ etes

supervisor, shall be allowed a reasonable amount of i

time to use state owned property to register for and
complete the examination during his/her normal @/

working hours with no loss of compensation.

ﬁ,\,\/"’
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LOCAL 1000
N

S_E_’u Union Proposal
Stronger Together Master Table V4 /
vate 8/B /201 2211

UL \: roposa -
U@)’\) W57 Prop &;)%

ot 15
@HG The Union proposes the following rollover language: QA;W
V}QM\ 8.11 Release Time for State Personnel Board Hearings ﬁ-—-"’-”_‘_

' ' “ A. Upon two (2) working days advance notice, the Sta '
Wa' shall provide reasonable time off without loss of /ﬁ(%'
M M compensation for a reasonable number of employeex\
to attend hearings conducted by the California State
%QMW Personnel Board during the employee’s normal Work%
%Mf%%&a\ hours provided that the employee is-either: M t%%@l;oﬂ'g
| %@W;:zf”‘ ‘ oy

1. A party to the hearing proceedings, e.g., a v

appellant; or T
2. Is specifically affected by the results of the

hearing and has been scheduled to appear or

testify before the State Personnel Board.

B. The State shall attempt to accommodate a shift

change request from an employee involved in 1 Q’W“

or 2 above on the day of a State Personnel Board Ot $ 5

hearing. }%\Wv/ ' \WVVU\

o

WU
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LOCAL 1000

- .
éﬂE!y Union Proposal
gorTogether Master Table

Date 3/3/ Zot

Proposal No»1
W) 2-2 14
The Union proposes the following rollover language %
8.12 Leave Credits Upon Transfer in State Service /""_‘
Al

All employees shall, upon transfer in State service,

transfer with all accumulated vacation, annual leave, _

personal leave, personal days, and sick leave credits:

At v U

i
J
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LOCAL IOO‘Q

.?E% Union Proposal

FonacrTogater Master Table

Date 8/8/201q

Proposal No: 1
p Q"A

C&ﬁ'he Union proposes the following rollover language: zﬂ'ﬂ
09) prop g guag = 4 b

8.13 Court Appearance and/or Subpoenas (Excludes Unit_ _
17) |

A. If an employee is served with a subpoena which\ [, X\ \
compels his/her presence as a withess and the
/=27  employee is not a party to the legal action or an expert 2! (JM@

@A“”@ l) ;00 witness, the employee shall be granted a leave of {M
200 Rarpe

%0/\%# absence with pay. Such pay shall be in the amount o
M the difference between the employee’s regular pay and //M
W éﬁ any amount he/she receives for such appearance. In

no case shall this amount exceed the employee’s
regular pay.

B. In the event an employee is a party to a legal action,
the employee shall, upon reasonable notice and the

approval of the immediate supervisor, be granted th%

use of his/her accrued CTO, personal holiday, personal gy O8nS

N . ‘l\ i 1 - '
leave, annual leave, vacation or unpaid leave. ‘ g & .
’ 3 p /}\; (LW\/\’ \Vv i Q

C. Upon request and subject to operational needs, anM,

]

Page 1 of 2 4/29/2019 11:12 AM
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than Monday - Friday, 8:00 a.m. to 5:00 p.m. may be
placed on an existing work schedule or shift that
coincides with the time he/she is required to be

available in accordance with the provisions of A above.

R Ll

oo
s

Page 2 of 2

4/29/201911:12 AM
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LOCAL 1000
SEIU Union Proposal

K Stronger Togethier

Bargaining Unit 17

pate 7 / 2219

Proposal No: 1

- Q [{;4’7 The Union proposes the following rollover language:

pen 8.13.17 Court Appearance and/or Court Subpoenas (Unit 17)

/W;j/j | A. Whenever an employee is served with a court
@ subpoena which compels his/her presence as a

- witness, unless he/she is a party or an expert
witness, such employee shall be granted a leave

of absence with pay in the amount of the

DAsedn g
earnings and any amount he/she receives for

such appearance. The time authorized and used
by a Unit 17 employee who is required by the
State to prepare and testify as a witness, shall be

considered as time worked.

B. A Bargaining Unit 17 employee shall be
granted reasonable state release time for
appearances before the Board of Registered
Nurses if the employee is exonerated of all

charges.

C. This action shall not be applicable to appearances

Page 10f2 4/29/2019 11:18 AM



for which the employee receives compensation in

excess of his/her regular pay.

. In the event an employee is a party to the legal
action, the employee shall, upon reasonable
notice and the approval of the immediate
supervisor, be granted the use of his/her accrued

CTO, personal, annual, vacation or unpaid leave.

W . Upon request, and subject to operational needs, an
employee on an alternate work schedule or shift other
i (/‘HSJ"“J"‘V" ) than Monday — Friday, 8:00 a.m. to 5:00 p.m. may be
W placed on an existing work schedule or shift that
~ coincides with the time he/she is required to be
(\,- /M /C,/ available in accordance with the provisions of A above.
STATE

Page 2 of 2 4/29/2019 11:18 AM



LOCAL IOOR

- ion Pro
?E'q Union Proposal
ronger Together Master Tabie

Date %/8 /2—0‘10]

@UC\Q%EQ \l \6—7 Proposal No: 1 )
&0 &1

The Union proposes the following rollover language:

VMA]\ .14 Jury Duty | TR W“\
<

A. An employee shall be allowed such time off
. without loss of compensation as is required | %
connection with mandatory jury duty. For
- S—
employees with a work schedule other than a /@//fb

work schedule, the State shall make a temporary JZ_

Monday through Friday, 8:00 a.m. to 5:00 p.m.

change in the employee’s work schedule to a N
5/8/40 Monday through Friday work week for n
less than one (1) full week and, where necessary,

additional full week increments until the employe%
is released from jury duty. For the purpose of this

Section, a work week is defined as 12:00 a.m.
Sunday through 11:59 p.m. Saturday.

s

AR5
an employee shall immediately notify his/her }&\W\{L\,{W " (J
: \5 )

B. Upon receiving notice or summons of jury duty,

supervisor and provide a copy of the notice or

jury summons.

Page 1of 2 Q{41/29/2019 11:20 AM

gy bl



C. If an employee receives jury fees, the employee is
required to remit to the State jury fees unless the 61'4’1'5—
employee elects to use accrued vacation leave, ="

annual leave or compensating time off on jury du

. For the purposes of this Section, “jury fees”
means received for jury duty excluding payment
for mileage, parking, meals or other out-of-pocket

expenses.

. An employee may be allowed time off without loss of
compensation if approved by the department head or
designee for voluntary jury duty such as grand jury. If

ié#’r

0O

T Ve
approved by the department, provision B and C 4_,

above apply.

, -
. An employee summoned to jury duty who does not /G

serve for a full day or who is placed on “on-call” '
status shall return to work to complete his/her “2
scheduled workday if reasonable time remains for
such return. An employee may not be required to

report back to work if he/she feels there is not

reasonably enough time left in the workday and if the
employee's supervisor concurs. Concurrence will not. e
be unreasonably withheld.

o

Page 2 of 2 4/29/2019 11:20 AM



LOCAL 1000
“

?Elqil Union Proposal
Stronger Toguther M aste r Ta b I?

l?"’w\ 4! e RN

\8~" Proposal No: 2

W The Union proposes the following rollover language:
%-(E/ 8.15 Personal Leave Program (PLP) — Voluntary (Exclu

Date

21)

. | Lt
The State shall continue a Voluntary Personal Leave
rogram (PLP) for bargaining unit employees.
- Employees may voluntarily participate in the persondl Q/\
‘)7 leave program on a continuing basis.

A. Each full-time employee subject to paragraph B é
shall be credited with eight (8) hours of voluntary “/

personal leave on the first day of the followmg @f(t[/t}:?é)ﬂaj

PLP.

. Each full-time employee participating in ,4, /
Voluntary PLP shall continue to work his/her
assigned work schedule and shall have a reduction

in pay equal to five percent (5%). In exchange, elghM f )

(8) hours of leave will be credited to the employee’s C[%
Voluntary PLP monthly balance. 974

Page 1 of 5




. When an employee is removed from the Voluntary

. At the discretion of the State, all or a portion of %

Page 2 of 5 8/22/2019 12:27 PM

employee in the same manner as vacation/annual

leave or personal necessity leave. Requests to use

personal leave must be submitted in accordance with
departmental policies on vacation/annual leave or

personal necessity leave. Personal leave shall not be

included in the calculation of vacation/annual leave L
balances pursuant to Article 8 (Leaves). ﬁ’t‘”

. An employee may accumulate no more than two

hundred forty (240) hours of voluntary personal
leave. When an employee reaches two hundred forty
(240) hours of personal leave or would exceed two
hundred forty (240) hours of personal leave with
further accumulation, he/she shall be removed from
the Voluntary PLP.

PLP, he/she may not participate for a minimum of
twelve (12) months and he/she is not eligible to re-
enroll until his/her balance is reduced to a

maximum of one hundred twenty (120) hours.

RN TR

unused personal leave credits may be cashed out at

§Q

the employee’s salary rate at the time the personal

=~

W

&
i
e
ao



leave payment is made. It is understood by both
parties that the application of this cash out provision
may differ from department to department and from
employee to employee. Upon termination from State §{_V)&
employment, the employee shall be paid for unused _—""
personal leave credits in the same manner as

vacation or annual leave. Cash out or lump sum

payment for any personal leave credits shall not be

considered as “compensation” for purposes of ﬁ,\
retirement. If funds become available, as determined ﬁ B
by the Department of Finance (DOF), for the PLP, B
departments will offer employees the opportunity to %ié?
cash out accrued personal leave. Upon Q"\N\
retirement/separation, the cash value of the ‘@k
employee’s personal leave balance may be %
transferred into a State of California, CalHR Deferred

Compensation Program as permitted by federal and

state law.

G. An employee may not use any kind of paid leave
such as sick leave, vacation, or holiday time to

avoid a reduction in pay resulting from the PLP.

H. A State employee in the PLP shall be entitled to
the same level of State employer contributions for

P

Z
o
1o

Page 3 of 5 8/22/2019 12:27 PM 4@5



health, vision, dental, flex-elect cash option, and

enhanced survivor’s benefits he or she would

have received had the PLP not occurred. A

- . The PLP shall not cause a break in State i,—\

service, a reduction in the employee’s
accumulation of service credit for the purposes
I . of seniority and retirement, leave

accumuiation, or a merit salary adjustment.

@w J. The PLP shall neither affect the employee’s final 4 3—’ '
7\6‘ compensation used in calculating State retirement v
benefits nor reduce the level of State death or
M, disability benefits the employee would otherwise
receive or be entitled to receive nor shall it affect
@{ the employee’s ability to supplement those
ﬂ benefits with paid leave.

K. Part-time employees shall be subject to the same

conditions as stated above, on a prorated basis.

X
prorated based upon the number of hours worked % '
¥4

o
M. The PLP shall be administered consistent 2

L. The PLP for intermittent employees shall be

in the monthly pay period.

with the existing payroll system and the

o

Yo
b
Page 4 of 5 8/22/2019 12:27 PM



policies and practices of the SCO.

N. Employees on SDI, IDL, or workers’
compensation for the entire monthly pay
period shall be excluded from the PLP for

W Q&Kie that month.

Page 5 of 5 8/22/2019 12:27 PM V‘;E



" %\q

LOCAL IUOO 1
SEIU Umon Proposal

Stronger Together

Bargaining Unit 21
Date

Proposal No: 1
The Union proposes the following rollover language:
8.15.21 Personal Leave ~ Voluntary (Unit 21)

’9/ A. Each department may decide whether it intends

to offer the Voluntary Personal Leave Program
(VPLP). Participating departments will notify
employees of any program conditions that they 14> / lé

may establish (e.qg., eligibility criteria, maximum /
carryover credits, operational Iimitatiohs) and @”M
procedures for participation. Employee é M
participation in the program shall be on a WM
voluntary basis. M

P!
B. Except for “K” below, only permanent full-time M 042"
employees are eligible to participate in the VPLP.

Interested employees may only request either
one (1) day (8 hours) or two (2) days (16 hours)
personal leave per month with an equal reduction
in pay. Approval or denial of the request shall be
at the general discretion of the department and

may vary within the department. A department

Page 1 of 5 _ 8/9/2019 12:22 PM



may only approve either one (1) day (8 hours) or
two (2) days (16 hours) personal leave. Salary
ranges and rates shall not be affected because of
VPLP participation.

C. Participating employees shall be credited with
eight (8) or sixteen (16) hours of personal leave on
the first day of the following monthly pay period the
employee is in the VPLP.

D. Once approved, employees must remain in the S/T&’k_ |
program for twelve (12) months unless a é f ,@M
department established a lesser time period. On Mk‘“’h’\
approved for the VPLP, an employee agrees to
remain in the program for that time period. In the WW
. case of a financial hardship, an employee’s Lo
request to cancel participation may be approved
by a department on a case by case basis. The
State reserves the right to cancel the program on
a departmental, subdivisional or individual basis at

any time with thirty (30) days notice to the

employee.

E. Personal leave (including time accrued via the

VPLP, personal leave program in effect from July 1,

Page 2 of 5 8/9/2019 12:22 PM



1992 through December 30, 1993, and the personal
leave program in effect from October 1, 2003
through September 30, 2004) shall be requested
and used by the employee in the same manner as
/\‘ﬂ vacation or annual leave. Request to use personal
/ leave must be submitted in accordance with
departmental policies on vacation or annual leave.

‘Employees may not be required to use personal

leave credits.
ST
F. At the discretion of the State, if funds become /

available, as determined by the Department of é] \))/\
Finance (DOF), all or a portion of unused personal MWW

leave credit (including time accrued via the VPLP, W M

personal Ieave‘program in effect from July 1, 1992 40

through December 30, 1993, and the personal leave
program in effect from October 1, 2003 through
September 30, 2004) may be cashed out at the
employee’s salary rate at the time the personal leave
payment is made. It is understood by both parties

- that the applicant of this cash out provision may differ
from department to department and from employee
to employee. Upon termination from State

employment, the employee shall be paid for unused

Page 3 of 5 8/9/2019 12:22 PM



Tyt

personal leave credits in the same manner as
vacation or annual leave. Cash out or lump sum
payment for any personal leave credits shall not be
considered as “compensation” for purposes of
retirement. Upon retirement/separation, the cash
value of the employee’s personal leave balance may
be transferred into a State of California, CalHR,

Deferred Compensation Program as permitted by

federal and state law. | 8‘ @'f’ ‘')

G. Participating employees shall be entitled to the same /

level of State employer contribution for health, wsmné

dental, flex-elect cash option and enhanced

survivor’s benefits he or she would have received

had they not participated in the VPLP. W
H. The VPLP shall not cause a break in State L0

service, a reduction in the employee’s

accumulation of service credit for the purposes of

seniority and retirement, leave accumulation or

merit salary adjustment.

|. The VPLP shall neither affect the employee’s final
compensation used in calculating State retirement

benefits nor reduce the level of State death or

Page 4 of 5 8/9/2019 12:22 PM



Page 50f5

disability benefits the employee would otherwise
receive or be entitled to receive nor shall it affect the
employee’s ability to supplement those benefits with

paid leave.

. The VPLP shall be administered consistent with

the existing payroll system and the policies and

practices of the SCO. .T/C 3:05"' 3/7//3

. Employees on EIDL, SDI, IDL or Worker\s’

compensation for the entire monthly pay period Lﬁm’m

shall be excluded from the VPLP.

Continued participation in the program when an M\Mb

[V

employee transfers to another department shall be at ‘/

the discretion of the new department. A 1

. If any dispute arises about this VPLP, an employee

or Union may file a grievance and the decision
reached at the third step shall be final and not
subject to the grievance arbitration clause of the

Agreement.

8/9/2019 12:22 PM



LOCAL 1002

- '
;SEIU Union Proposal
ronger Yogether Ma Ster Tab [e

Date

A. The State acknowledges its commitment to comply
with the spirit and intent of the leave entitiement
provided by the FMLA and the California Family

Rights Act (CFRA) referred to collectively as “FMLA”.
The State and the Union recognize that on occasion it | 44./

will be necessary for employees of the State to take 9,

job protected leave for reasons consistent with the /

e 2an? o P
.
y

FMLA. As defined by the FMLA, reasons for a FMLA %
leave may include an employee’s serious health “‘ X \/WVLISEK

. condition, for the care of a child, spouse, domestigR 3
/4%/?/“” partner (as defined in Family Code section 297),

parent who has a serious health condition, and/or fow\l
the birth or adoption of a child.

B. For the purposes of providing the FMLA benefits the
following definitions shall apply: (;ed»h’\/@b&

1. An eligible employee means an employee

who meets the eligibility criteria set forth in

Page 1 of 6



Page 2 of 6

the FMLA;

. An employee’s child means any child,

regardless of age, who is affected by a
. " . SM‘/
serious health condition as defined by the

FMLA and is incapable of self care. “Care’

as provided in this section applies to the

individual with the covered health condition;

. An employee’s parent means a parent or an

individual standing in loco parentis as set é,/

forth in the FMLA; %f/
%

. Leave may include paid sick leave, vacation, %
annual leave, personal leave, catastrophic Q%VB'
leave, holiday credit, excess hours, and W
unpaid leave. In accordance with the FMLA, M
an employee shall not be required to use S
CTO credits, unless otherwise specified by |
section 8.8 of this Contract. C\%\Jgf‘

a. FMLA absences due to illness and/or VM

injury of the employee or eligible family N ";
member may be covered with the ¢ -
employee’s available sick leave credits <

and catastrophic leave donations. WQ‘

4/29/2019 11:29 AM



Page 3 of6

Catastrophic leave eligibility and sick
leave credit usage for a FMLA leave

will be administered in accordance with

Lt

section 8.8 and 8.2 of this Contract. /

b. Other leave may be substituted for

the FMLA absence due to illness
and/or injury, at the employee’s
discretion. An employee shall not be
required to exhaust all paid leave,
before choosing unpaid leave,
unless otherwise required by section
8.8 of this Contract.

c. FMLA absences for reasons other

than illness and/or injury (i.e., adoption
or care of an eligible family member),
may be covered with leave credits,
other than sick leave, including unpaid
leave, at the employee’s discretion.
Except in accordance with section 8.8
of this Contract, an employee shall not
be required to exhaust all leave credits
available before choosing unpaid

leave to cover a FMLA absence.

4/29/2019 11:29 AM



\'\éw C. An eligible employee shall provide certification of

ga‘ the need for a FMLA leave. Additional certification
77@ may be requested if the department head or M,.lﬁ/
/ % designee has reasonable cause to believe the /?:L/
. employee’s condition or eligibility for FMLA leave
Qﬂi‘) has changed. The reasons for the additional
Mf(zj W certification request shall be provided to the '
4 employee in writing.
( D. An eligible employee shall be entitled to a P

AF R

the FMLA. This entitlement shall be administered

maximum of twelve (12) workweeks FMLA leave
- per calendar year and all other rights set forth in %/
wmie
in concert with the other leave provisions in Article

8 of this Contract. Nothing in this Contract should £
be construed to allow the State to provide less &5
than that provided by the FMLA. Q% Céﬁ.
E. On January 1 of each year, FMLA leave shall be V"}A
N\

recorded in accordance with the calendar year.
Each time an employee takes an FMLA leave, the :] a

remaining leave entitlement is any balance of the
twelve (12) workweeks that has not been used 8@/

during the current calendar year. Employees who

TN
have taken FMLA leave under the previous twelve O%%ﬁ( _

Page 4 of 6 4/29/2019 11:29 AM



Page 5 of 6

. For the purposes of computing seniority,

. Any appeals regarding a FMLA decision should be

(12) month rolling period, shall be entitled to
additional leave up to a total of twelve (12) weeks

for the current calendar year. g

&
N

An employee on FMLA leave has a right to be /
restored to his/her same or “equivalent”

position (FMLA) or to a “comparable” position

(CFRA) with equivalent pay, benefits, and

other terms and conditions of employment.

N

e
<

R &93%%%

“h

employees on paid FMLA leave will accrue
seniority credit in accordance with CalHR rules
599.608 and 599.609.

directed to the department head or designee.
FMLA is a Federal law and administered and

enforced by the Department of Labor, Employment

Standards Administration, Wage and Hour MU
Division. The State’s CFRA is a State law which is IV
administered and enforced by the DFEH. -

FMLA/CFRA does not supersede any Article of this (Q%
Contract which provides greater family and

medical leave rights. This section is not subject to @ >

4/29/2019 11:29 AM



grievance or arbitration.

. The Union will be noticed when a denial is issued
for the lack of one thousand two hundred and fifty
(1,250) hours of service. A copy of the written
denial shall be sent attn: SEIU Local 1000
Headquarters within thirty (30) days. Should the
request for FMLA be denied, the reason for denial
will be provided in writing within thirty (30) days to

the employee.

Page 6 of 6




LOCAL 1000
G

- '
§E!q Union Proposal
ronger Together Master Table

Date 8’/25/2@]0]

ODX/ Proposal No: 1
\@M ﬂ gf li

m The Union proposes the following rollover langu k/
8.17 Mentoring Leave (E ; % /
9 2,\8
A. Eligible employees may receive up to forty (40) hours
m / of mentoring leave per calendar year to participate ir
mentoring activities once they have used an equal -~

amount of their personal time for these activities.

4

Mentoring leave is paid leave time which may only be [M Ww

used by an employee to mentor. This leave does n W*LM
count as time worked for purposes of overtime. W
Mentoring leave may not be used for travel to and

from the mentoring location.

B. An employee must use an equal number of hours of

his or her personal time (approved annual leave,
vacation, personal leave, personal holiday, or CTO
during the workday and/or personal time during non-
working hours) prior to requesting mentoring leave.
For example, if an employee requests two (2) hours Ly b5

of mentoring leave, he or she must have used two (2)%\&\)\ AW

verified hours of his or her personal time prior to

Page 10of4



. Requests for approval of vacation, CTO, and/or

receiving approval for the mentoring leave. Mentoring
leave does not have to be requested in the same
week or month as the personal time was used. It
does, however, have to be requested and used before

the end of the calendar year.

é_H,-\fC.
Prior to requesting mentoring leave and in /

accordance with departmental policy, an employee |
shall provide his or her supervisor with verification '

of personal time spent mentoring from the

mentoring organization.

annual leave for mentoring activities are subject to

T8 =

approval requirements in this Contract and in existing

M

departmental policies. Requests for approval of

mentoring leave are subject to operational needs of 34:';

the State, budgetary limits, and any limitations /Z
1€
imposed by law. =L

. In order to be eligible for mentoring leave, an employee

must: \)&_Mk

1. Have a permanent appointment; WMN

2. Have successfully completed their initial gg___\

probationary period; and

Vi

Page 2 of 4 4/29/2019 11:56 AM



WQ;\\/\}\) 3. Have committed to mentor a child or youth
through a mentoring organization that meets

%ﬂﬂ the quality assurance standards in accordance !4/

v L@ with the Governor’'s Mentoring Partnership, for y

! a minimum of one (1) school year. (Most '
programs are aligned with the child’s normal

{ school year; however, there may be some that

¥

are less or more. Department management

Via may make exceptions to the one (1) school 4—?/
year commitment based on the mentor g&
Q-

M/' program that is selected.) q)

!

‘\M’ F. An employee is not eligible to receive mentoring leave

W : if:

1. He or she is assigned to a “post” position in the
CDCR; or

2. He or she works in a level of care position in
the DDS, DSH, CDE, CDCR or Veterans' PN
Affairs (CDVA).

G. Permanent part-time and Permanent Intermittent
(PI) employees may receive a prorated amount of
e
mentoring leave based upon their time base. For w >

example, a half time employee is eligible for SRR

Page 3 of 4 4/29/2019 11:56 AM



twenty (20) hours of mentoring leave per calendar

year, whereas an intermittent employee must work

6,}—084/

a qualifying monthly pay period (equivalent to one
hundred sixty [160] hours) to earn 3.3 hours of

mentoring leave.

. Any appeals and/or disputes regarding this section shall
be handled in accordance with the complaint procedure
specified in Article 6 of this Contract.

4@/
2
Jle
24
&4
J
U

rd
[
SN

Vg

e
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- '
S.I_E"q p Union Proposal
st Bargaining Unit 21

Date

Proposal No: 1
The Union proposes the following rollover language:

8.17.21 INTENTIONALLY EXCLUDED

Page 1o0f1 8/9/2019 11:13 AM



LOCAL IUQg
’ | .
t)\&},\) %y Union Proposal
wonen et Master Table
Date

Proposal No: 1

o\ %‘(W\

~ 8.18 Work and Family Participation Sl

- The Union proposes the following rollover language: 8 / ’ ""L: l lc}
I ' '

A. Family Activity

Subject to operational needs and reasonable notice t

' the employer, employees shall be permitted to use
@W e g . Y . P \
_ accrued leave credits (vacation, annual leave, personal”
W holiday, holiday credits, CTO) for the purpose of 6,-‘ ’
o{gﬂ/&/ﬁv‘v— attending school or nonschool family-related activities <%

W such as sports events, recitals, 4-H, etc., in which the g /\/M

) employee’s child is participating. However, use of such#*: Z,

y | S e
>

leave shall not diminish an employee’s entitiemen
2
e under the Family School Partnership Act (Labor Code ##

. : Bowrnach
section 230.8) to, upon reasonable notice to the G b
employer, use up to eight (8) hours per month but not
to exceed forty (40) hours per calendar year of accrued

leave credits (vacation, annual leave, personal holufaﬁ"@{

holiday credits, CTO) for the purpose of attending

school or pre-school related activities in which the

employee’s child is participating. Family is defined as

Page1of3 4/29/2019 12:05 PM
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the employee’s son, daughter, or any child the
employee stands in loco parentis (to the child).
Employee leave requests for family activities shall be
in accordance with the appropriate departmental

procedures.

. Family Crisis

5*““

Subject to operational needs, and upon reasonable
notice to the employee’s immediate supervisor,
employees shall be eligible to use accumulated leave
credits for the purpose'of dealing with family crisis

situations (e.g., divorce counseling, family or parenting L

conflict management, family care urgent matters A
and/or emergencies). If the employee has exhausted ]
available leave credits, the employee may request %\,
| unpaid leave. Family is defined as the parent, ﬁ?p
stepparent, spouse, domestic partner (as defined in 0@4&
accordance with Family Code section 297), child, W«

grandchild, grandparent, brother, sister, stepchild, or i
any person residing in the immediate household. If CEC%.
eligible, any family crisis leave that meets the definition t{\'\\) A
of serious health condition will run concurrently with

section 8.16 of this Contract, Family Medical Leave

Act. The State shall consider requests from employees =

7.
A@\A

4/29/2019 12:05 PM



\QJ 0\_@&[ ﬁ@ to adjust work hours or schedules or consider other

% flexible arrangements consistent with a department’s
fﬁ— operational needs and the provisions of this Contract.

Employee requests related to family crisis or domestic

violence shall be in accordance with departmental
procedures and, except in emergencies, shall be made

with reasonable notice to the employee’s immediate
M(D\SUL" supervisor. The State shall maintain the confidentiality
72 of any employee requesting accommodation under this
W‘“—' / section, but may require substantiation to support the

employee s request.

Page 3 of 3 4/29/ 2019;2 :05-PM



LOCAL 1000

- Union Proposal
Stronger Tegether Master Ta bl e

Date 5/6 /20’9

\)@N\)‘}Q@Q Proposal No: 1
The Union proposes the following rollover language: 8-o. (9

age:.
\ . \ . /]’ﬂ /O vvw
8.19 Paid Time Off — Precinct Election Board ¥,

With prior approval of the employee’s supervisor and under

comparable conditions as provided for supervisors an
managers in CalHR rule 599.930, an employee may be pf\%\
@\_/ granted time off for public service as a member of a

N d-c Precinct Election Board. The employee shall be eligible for
W both regular State compensation and any fee paid by the /%Wtc Wh
Registrar of Voters for such service. Verification of serVIcem thlaf

V may be required.

Page 1of1




LOCAL IOQH

- i
SE!U Union Proposal
Stronger Togetiier Master Table

Date 8/5/201‘?

\)@J\\) UQ&(}-Q, Proposal No: 1
NSl

The Union proposes the following rollover language:

8.20 Blood Donation Programs

Bargaining unit employees who donate blood, plasma, platelets

and other blood products to certified donation centers may be

é*? allowed reasonable release time without loss of compensation
when donations are made either at or in close proximity to the

work site. Donation verification shall be provided upon request.

(4

M N 59
4/29/2019 1;54 PM
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He Union proposes the following rollover language:

é/ Z 8.21.3 912, 10-12, and 11-12 Leave (Unit 3)
_.7 ' A. A department head may, upon request of an
' employee, grant a leave of absence:
)4/% 1. Not to exceed ninety-five (95) calendar days to
permanent or probationary civil service

Proposal No: 1

employees or

’ ‘ 2. Not to exceed any three (3) pay periods during
(/ . .
the period designated by the department head
’ @\ for release from performance of duties to fuli-time

permanent or probationary employees. These

need not be consecutive pay periods. Such
leaves shall be without pay for persons employed
and paid under the provisions of CalHR
regulation 599.666 and with deferred pay for
persons employed and paid under the provisions
of CalHR regulation 599.667.

B. Leaves of absence granted under the provisions of

these rules shall be counted as qualifying service for

Page 1 of 4 8/5/2019 1:48 PM



merit and special in-grade salary adjustments, for
seniority and for computation of months of total State
service to determine changes in the monthly credit for
vacation/annual leave. For ail other purposes, leaves
of absence granted pursuant to this section shall not

be counted as qualifying service.

. All Unit 3 employees, except civil service exempt

teachers of the CDE, may request to utilize the 9-12,
10-12 or 11-12 plan.

. Affected departments will make every reasonable effort

to grant 9-12, 10-12, 11-12 leave to qualified
employees and 9-12, 10-12 or 11-12 leave plan
requests shall not be unreasonably denied. Any denial

will be accompanied by a reason in writing.

. An employee returning from 9-12, 10-12, or 11-12

leave shall have the right to return to his/her former
position. Every reasonable effort will be made to return

the employee to the same position.

. For CDCR, OCE & DJJ employees on a 220 or

equivalent day academic year, the following

restrictions apply:

Page 2 of 4 8/5/2019 1:48 PM



Page 3 of 4

. Employees on the 220 or equivalent day

schedule may not utilize the 9-12 option.

. Prior to utilizing 10-12 or 11-12 leave the

employee must apply and pay in advance so that
each month of leave has been paid for by
monthly pay reduction. Monthly pay will be
reduced by 1/6 for a 10-12 and 1/12 for an 11-12

leave.

. 10-12 leaves may be for non-consecutive pay

periods.

. Before approval for the 10-12 or 11-12 option,

the employee will sign an agreement assenting
to the 1/12 or 1/6 reduction in monthly pay and
identifying the month or months to be taken off.
The employee will also indicate understanding
that a reconciliation will take place at the
conclusion of the twelve (12) month period to
account for actual days worked. This
reconciliation could result in the employee owing
money to the State or the State owing money to
the employee because of the variation in number

of work days in the months of the approved

8/5/2019 1:48 PM



academic calendars in OCE and DJJ. Any debt
owed by the employee will be repaid according to

the applicable procedures.

Page 4of 4 8/5/2019 1:48 PM



LOCAL 1000

;S;HE!'! Union Proposal
ger Togetner Bargaining Unit 21

ate _F /38719
(LXG‘(QQV\ 7 - Proposal No: 1

The Union proposes the following rollover language:

8.21.21 10-12 Leave (Unit 21)

7/ 39/ [ A. A department head may, upon the request of an
employee, grant a leave of absence not to exceed two
(2) consecutive pay periods during the period
designated by the department head for release from
performance of duties to full-time permanent or

probationary employees.

. Leaves of absence granted under the provisions of
these rules shall be counted as qualifying service for

merit and special in-grade salary adjustments, for

S‘JL‘T/E seniority, and for computation of months of total State
ara——— . . h . .
m Mot 0‘5 171“(. servnc?e tci determine :\ ci;ange in the monthly credit for
i A vacation leave. For all other purposes, leaves of

;/w,l)}) Oubloss absence granted pursuant to this section shall not be

WM% counted as qualifying service.

C. All Unit 21 employees may request to utilize the 10-12

plan.

Page 10f2 7/30/2019 2:20 PM



LOCAL 1000
S

.?E?qu Union Proposal
Stronger Jogether Barga"]lng Unlt 14

Datej \6@ ‘\ 0{
@ 2 L)D Proposal No: 1

The Union proposes the following rollover language:

8.22.14 Vacation Calendar (Unit 14)
A. A vacation schedule shall be established for
TH Bl L()ca-[ 1000 employees by shift at each work location on a semi-

,@;éﬁ(ff ) annual basis, and distributed to all employees prior to
//2)4‘0 the start of the semi-annual period. During the first

M%;v quarter of the sixty (60) calendar day period just prior

to the semi-annual period, each employee shall

designate the vacation time (s) he/she desires. The
supervisor shall ensure that any conflicts are resolved
during the second quarter of the sixty (60) calendar

day period.

B. Vacation requests made after the vacation schedule
has been posted may be granted on a first-come, first-
serve basis provided there is no interference with the

scheduled vacations.

C. Each department head or designee will make every

effort to act on vacation requests in a timely manner.

/Va\ 1 50\\0\ LSO

o
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D. Any denial of the 10-12 plan shall be accompanied by

a reason in writing.

E. An employee returning from 10-12 leave shall have the
right to return to his/her former position. The term
“former position” is defined in Government Code
section 18522.

Page 2 of 2 7/30/2019 2:20 PM



LOCAL 1000
-t

- i
SEIU | Union Proposal
nger Togeher Bargaining Unit 20

/r/tﬂ’@l”ﬂ/ ' Date 8/8/19

% ‘?’t Proposal No: 3

The Union proposes the following rollover language:

8.22.20 DSH Licensed Vocational Nurse (LVN) Vacation

AV Scheduling (Unit 20)
Canp JHn

. S - A. On October 1 of each year, each program or other
- work location shall post a vacation calendar in a

prominent place. The calendar shall indicate by

program and shift the number of employees that

may be on vacation on each day of the upcoming
calendar year. The posted vacation time shall be
sufficient to permit all employees on each shift to
ST T & have an opportunity to take a vacation.

. Between October 15 and November 15, employees
shall be called upon in order of seniority to bid
subject to available posted vacation dates, one (1),
two (2) or three (3) vacation period(s) for the

upcoming calendar year as follows:

1. For one vacation period, it must be
consecutive days not to exceed thirty-two

(32) days of vacation days scheduled off

Page 1 of5 8/8/2019 1:51 AM



during the vacation year.

2. For three (3) vacation periods, each vacation:
period shall be for consecutive days. The three °
K ‘ (3) vacation periods combined shall not exceed
W/ thirty-two (32) days of vacation days scheduled
off during the vacation year, and any one (1)
“vacation period shall not exceed twenty-four
(24) vacation days scheduled off. Each
vacation period shall be separated by at least
twenty-two (22) days worked. As each
employee chooses his/her vacation period, that
vacation period shall be entered in ink on the

appropriate vacation calendar.

3. For the purpose of subsection B, an
employee’s chosen vacation period may not
exceed the employee’s accrued vacation,
annual leave, Personal Leave Program (PLP),
furlough or Personal Development Days (PDD)

time batance(s) at the time the vacation is to be

taken.

C. Beginning December 1, employees may select time

off on a first-come, first-serve basis from the

Page 2 of 5 8/8/2019 1:51 AM

Y



remaining posted dates. If the selection is at least ten
(10) calendar days prior to the first selected day off,
the selection shall be granted. Requests for time off .

with less than ten (10) calendar days notice may be

\ﬁaz/ granted. For use of the personal holiday, selection
4/ _ from the remaining posted dates shall be granted if
Y\ made at least five (5) days in advance. For the
5 . _
X purpose of this subsection, an employee may use
U 4 annual leave, vacation, CTO, holiday time, or ‘
W ~ personal holiday. Based on the operational needs of

the State, additional dates may be added to, or vacant
dates may be deleted from, the vacation calendar. For
the purpose of this subsection, if two (2) or more
employees simultanéously request the same time off
and all requests cannot be granted, employees shall

be granted their preferred time off by lot.

. Employees who successfully bid a vacation during
the period mentioned in subsection B, October 15 B
through,November 15, and are subsequently

- involuntarily transferred from the program or shift on

which the vacation was bid shall retain that vacation

period. If the employee is involuntarily transferred as

a result of disciplinary action and there are no

Page 3 of 5 8/8/2019 1:51 AM
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available posted dates which coincide with the
employee’s vacation period and the posted dates
cannot be increased, the employee may choose one

of the following:
1. Bid another available vacation period; or

2. Bump previously approved Unit 20
employee(s) time off which was requested |
after December 1 and is conflicting with the

transferring employee’s vacation period; or
3. Cancel the vacation.

4. Vacations scheduled under this subsection shall

be considered to be bid vacations.

. Time off under this section will be cancelled only

in the event of emergency or unanticipated
staffing shortage. In the event that cancellation
becomes necessary, such cancellations shall be
in accordance with and in the order of the

following:
1. Volunteers,

2. Time off requested after December 1, with the

last request being the first cancelled.

8/8/2019 1:51 AM



3. Bid vacations by inverse seniority.

F. Nothing in theis section shall prevent the granting of

- time off in excess of the posting time off.

%W\—- G. Vacation calendars shall remain posted for the entire

vacation year.

. A vacation period or time off which is
cancelled by an employee shall become
available to other employees on a first-come,

first-serve basis subject to subsection C.

. The parties égree to utilize the implementation
of ASSIST to develop a process for a separate

Licensed Vocational Nurse vacation calendar.

Page 50f5 8/8/2019 1:51 AM
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LOCAL 1000
\13

?E—ﬂ Union Proposal

Stronger Together

Bargaining Unit 1
Date

Proposal No: 1 A
A "1 6y YA

T4 3B\ Local 000 The Union proposes the following rollover language: STAT &
| N

8.23.1 Employment Development Department (EDD
Vacation Leave Policy (Unit 1) /(?
Subject to operational needs, the time when vaca
shall be taken by the employee shall not be

unreasonably denied. Vacations can only be canceled

when unanticipated operational needs require it.

An employee shall be granted annual vacation leave
request(s) up to their annual accrual rate. All vacation
leave taken during the calendar year shall be counted -
towards the amount of leave described in the previous M/
sentence. Employees must have sufficient leave earned

and available to cover the time requested, prior to

beginning their vacation.
A. Vacation Policy

1. When two (2) or more employees on the

same shift (if applicable) in a work unit (as

T RErtlag WY N

‘Page 10f10 7/22/2019 11:49 AM



Th selv Loel 1000

2

43
ke
M

P

<

-
3
5
D
1

S et
o
i
.4
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defined by EDD) request the same

vacation time during a bidding round and 41}’\’\0\
approval cannot be given to all employees
requesting it, employees shall be granted

q g ploy g {) AT
their preferred vacation period in order of P

seniority (defined as total months of State (’\&/\/

service in the same manner as vacation is

accumulated). When two (2) or more Ly ~
employees have the same amount of State a4
service, department seniority will be used {%O |

to break the tie. After review of State é}%
service and departmental seniority a tie will # "
be broken by lot. Vacation schedules, W%
which have been established in a work unit, m
pursuant to the seniority provisions, shall 3 (L
not be affected by employee(s) entering the

unit after the schedule has been

established.

. Employees shall be allowed to bid on

vacation leave periods up to their annual
accrual rate. Any requests to use additional
leave balances would be pursuant to the

Vacation Bidding Procedure in paragraph B

7/22/2019 11:49 AM
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B. Vacation Bidding Procedure

below and the Vacation Bidding Rounds in

paragraph C below.

. Employees shall use a statewide uniform Drﬂ”:f

vacation bid form which has been mutually
agreed to by the Union and EDD (P"/

management.

1. Beginning on September 1, and ending no éo
later than November 30, of each year, or (P
the first work day(s) thereafter, each office ; L
manager or his or her designee shall )M
conduct four (4) rounds of vacation bidding
if necessary at their worksite. e

. At least two (2) weeks prior to September

1, each office manager or his or her
designee shall make available to all
employees a current worksite seniority list,
a one year electronic calendar starting
February 1 and ending on January 31 of
the following year, indicating the number of
employees that may be on vacation on

each day, and copies of the mutually

7/22/2019 11:49 AM
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W
4 5
7

agreed to standard EDD vacation bid form.

For each of the four (4) rounds of vacation
bidding, employees shall have ten (10) work §‘Tﬁ1’uﬁ

Mu_,‘.———-..

days to turn in their completed bid form to

the office manager or his or her designee. W

. For rounds one (1) and two (2) of bidding, the \

office manager or his or her designee shall /“j;
approve vacation periods in the following manner.
Each employee shall be granted their #1 priority Lo

choice unless it is taken by an employee(s) with %

more seniority as defined in paragraph A, section [é
1 above. The office manager or his or her %
designee shall then approve the employee’s #2
choice unless it is taken by an employee(s) with %)Q
more seniority. If necessary, the office manager

or his or her designee shall go through all of an
employee’s subsequent bid choices in the same

manner.

For any round of bidding, if an employee’s bid
list is exhausted, or if any part of an
employee’s consecutive day bid request

cannot be granted, the office manager or his or

7/22/2019 11:49 AM
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. For round three (3), the office manager or O

her designee shall briefly confer with the
employee, if the employee is available, for the

purbose of obtaining another vacation bid <STAT

i fi

before moving on to the next senior person in
the office. If the employee is not available and ™
has not left contact information with his/her
manager then the manager shall move on to

the next employee.

S

¥

his or her designee shall approve up to %%—

the employee’s accrual rate before

moving to the next senior employee’s bid ?/Q

form. ()> {L-

. For round four (4), the office manager or

his or her designee shall approve up to
the employee’s balances before moving

to the next senior employee’s bid form.

. As each employee’s vacation is approved in

each of the four (4) vacation bidding rounds
listed below, the office manager or his or her
designee shall on a daily basis update the

calendar described in B(2).

7/22/2019 11:49 AM



9. On November 30, or the first work day

Th selo Local L1000 thereafter, the office manager or his or her S e
- designee shall provide each employee at the T
S 3 worksite with their approved vacation choices/&\/
' _() 10. On November 30, or the first work day |
thereafter, each office manager or his or her ' { i
Md designee shall post all approved vacation 0"\{/
5 % choices. This electronic calendar shall be éo
®
# immediately updated if: *
!
- a. An employee cancels a vacation period. @M%

5 b. Someone from the waiting list is approved.
Vi

@ ¢. A vacation period is approved during the
open bidding period.
C d. More vacation slots become available.
Q“"D 11. When an employee who was granted

have sufficient leave credits to cover the

&_ vacation leave cancels that leave, or will not

@;% leave, the first person on the waiting list, if

. any, shall be awarded that vacation leave
; time.

C. Vacation Bidding Rounds

Page 6 of 10 7/22/2019 11:49 AM
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1. Starting on September 1, or the first work day

— O Locad 100O  thereafter, each office manager or his or her - TATE
T4 SEW Lol 10600 oo

. designee shall conduct a first round of vacation
bidding in the following manner. Using the
| standard bid form, each employee shall submit
ﬂf a minimum of five (5) vacation choices in priority A/
,4 order to the office manager or his or her
LA designee. Each bid choice shall consist of one €O
% (1) through twenty-two (22) consecutive work Lo
M days. Each bid choice shall be no more than %
(?«L the employee’s annual accrual rate. The office
/ manager or his or her designee shall then follow )..‘ |
C@ the Vacation Bidding Procedure in paragraph B, mﬂ_/
@ sections 4 and 5 above.

2. Immediately after completing the first round of
Cgk vacation bidding, the office manager or his or
q/ her designee shall conduct a second round.
5@’ Using the standard bid form, each employee
/ may submit vacation choices in priority order
and shall consist of one (1) through twenty-two
@W (22) consecutive work days and each bid

choice shall be no greater than the employee’s

W

remaining annual accrual rate. The office

Page 7 of 10 7/22/2019 11:49 AM
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que

manager or his or her designee shall then
follow the Vacation Bidding Procedure in

paragraph B, sections 4 and 5 above.

The combined total of rounds one (1) and
two (2) cannot exceed the annual accrual

rate of the employee.

. Immediately after completing the second

round of vacation bidding, the office
manager or his or her designee shall
conduct a third round of bidding. Using the
standard bid form, each employee may
submit vacation choices in priority order
that consist of their remaining accrued
vacation rate. The office manager or his or
her designee shall then follow the Vacation
Bidding Process in paragraph B, sections
4, 5, 6, and 7 above.

l[mmediately after completing the third
round of vacation bidding, the office
manager or his or her designee shall
conduct a fourth round of bidding. Using

the standard bid form, each employee may

7/22/2019 11:49 AM



submit choices in priority order using their

carryover vacation, annual leave, CTO or .

y ST AT
"‘EA:}E\U Lﬁ(ﬁi—w@— personal leave program balances. The e
2‘2\ office manager or his or her designee shall
45 then follow the Vacation Bidding Process in

ﬁ’f paragraph B, sections 4, 5, 6, and 7 above. '/ )
, »
’M/l D. Open Vacation Bidding Period (742
WA

Immediately after the Vacation Bidding Rounds in
ﬁ section C above, employees shall be allowed to %// /Z
bid on any open time on a first come, first serve y
% basis throughout the year (February 1 through W
% January 31). If two (2) or more employees ask for J
@ the same vacation day(s) at the same time, BJL
@ requests shall be granted on the basis of seniority

as described in paragraph A above.
E. Expedited Grievance Procedure

EDD agrees to the following expedited grievance
procedure for alleged violations of Article 8

Leaves, section 8.1(K) Vacation/Annual Leave.

For the purpose of a grievance filed pursuant to
? section 8.1(K), Step 1 will be defined as the

Director or designee. If the decision received is

Page 9 of 10 7/22/2019 11:49 AM



not satisfactory, the grievance may be appealed
to Step 3 (CalHR) and will not be subject to the

arbitration procedure.
F. Vacation Information

At the request of the Union, EDD agrees to
provide on a quarterly basis, the number of
vacation requests per office that have been
denied during the Open Vacation Bidding
Period.

TA SBL Local looo
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LOCAL 1000

( - '
/m/ ;E!y Union Proposal
ronger Together Bargalning Unit 20

%w/gz‘?

’51 Proposal No: 1

The Union proposes the following rollover language:

| ~ 8.23.20 Department of Veterans Affairs Home Vacation
KM@\ ;ldw"""&w\ Scheduling (Unit 20)
A. Upon the request of the Union, the parties shall

meet to discuss establishing written vacation

| scheduling procedures for Bargaining Unit 20
L e employees at Veterans Homes. Within ninety (90)
ZIZ/(/(//&—— days of the conclusion of these meetings, CDVA
shall notice the Union on vacation scheduling
procedures for each Veterans Home. The Union
may request to meet and confer relative to the

Home’s vacation scheduling procedures.

. The Union and State shall select up to five (5)
representatives, who shall serve with no loss of
compensation. The State shall not incur any
additional costs, including but not limited to, travel

expenses, as a result of attending the meeting.

Page 1 0f 1 7/23/2019 8:20 AM



LOCAL !00_9
SEIU Union Proposal

Stronger Togéther

Bargaining Unit 15
Date % 17, I ! O(

L Y S Proposal No: 1

The Union proposes the following language:

8.24.15 Department of Developmental Services
Vacation Scheduling System for Common Level of
Care (LOC) Nursing Staff in Bargaining Unit 15 (Unit
15)

A. On October 1 of each year, each unit/work

location shall post a vacation calendar in a

prominent place readily available to Bargaining v

dlozfia e )i A
Unit 15 (Hospital Worker), employees. For the ¢ /Q\;k fﬁ
a.m. and p.m. shifts, the calendar shall clearly )Y\Yw“\ \VW' N
indicate by unit/work location (as defined by <

the program management) and shift, the J@Www\
number of LOC employees that may be on 4_/
vacation on each day of the upcoming year. y:

For the NOC shift, the calendar shall indicate * . [/

by program, the number of employees that
may be on vacation on each day of the

upcoming year. The posted vacation time shall
be sufficient to permit all employees on each

shift to have a vacation sometime during the

Page 1 of 5 7/19/2019 2:21 PM



Page 2 of 5

year. Non-Client residential programs are
exempt from coverage but will be governed by
terms and conditions provided under the
Agreement.

. During the period of October 1 to October 31,

all employees, without regard to Bargaining Unit

classification or seniority, may sign up for no

more than two (2) vacation periods for the

upcoming calendar year. Each vacation period

shall be for consecutive days. The two (2)

vacation periods combined shall not exceed -*'(P\ﬂlﬁ@\l N
thirty-two (32) days of vacation days scheduled )
off during the vacation year, and any one LWL
vacation period shall not exceed twenty-four

(24) vacation days scheduled off. Each vacation

(22) days worked.

1. Vacation requests shall not exceed the

employees’ accrued vacation time balance

period shall be separated by at least twenty-two %k

at the time(s) the vacation(s) is taken.

2. No other accumulated/accrued time shall

be authorized for the purpose of

7/19/2019 2:21 PM



requesting vacation time off.

3. During the above period, management will not
intervene to resolve conflicts in the vacation

requests.

C. Beginning November 1 and ending the close of
- November 30, those employees with overlapping

vacation requests that would result in exceeding the
authorized vacation posting shall be notified. These
employees will be given the opportunity to modify f—ﬁﬁ\

their vacation choices through discussion and ?’5(1]1‘1
compromise among the affected employees. Where W™
these discussions do not result in compromise and
agreement among the affected employees, the most

senior employees’ vacation request shall prevail if ‘
/

the employees are in the same bargaining unit.

Conflicts between employees of different bargaining
units shall be resolved by lot (coin toss). If an
employee does not obtain his/her bid vacation,

he/she will be provided the same duration of time off
as bidded, as determined by management, or the A" _
employee may bid on the remaining unbid vacation U‘U\(/

time.

Page 3 of 5 7/19/2019 2:21 PM



D. On December 7, program management shall post
the vacation calendar for the upcoming vacation

year.

E. Program management shall post an ad hoc
calendar on a quarterly basis for the purpose

of identifying potential time slots.

"\ The calendar shall be posted on or about December - '
| 20 for the January/March and by the 20th day of the .\
last month of each quarter thereafter.

2y
2

1. Program management shall maintain full and

unabridged discretion to determine the time
slot(s) available on the ad hoc calendars and
shall maintain full and unabridged prerogatives
to add or delete ad hoc time slot(s) that have
not been approved off.

2. The ad hoc calendar shall not be
construed as an additional vacation

calendar, but as contingent and tentative

B &

time slot(s) subject to cancellation for
operational needs.

Page 4 of 5 7/19/2019 2:21 PM



3. The ad hoc time slot(s) shall be obtained on a
first-come, first-served basis without regard to
what type of employee time accrual is used to

request the time slot(s) off.

‘% F. When an employee cancels a vacation period, the @

f~——  State shall make a reasonable effort to make all or

| | <lzna

part of the time available on the ad hoc calendar. -
SEVREN
G. A reasonable effort shall be made to honor SN

vacation time when an employee transfers to
another position within the facility. If it cannot be

honored, the employee will be guaranteed the

equivalent time off at another time, as determined
by management.

H. Nothing in this aAgreement shall prevent program
management from granting additional time in excess
of the ad hoc calendar.

l. If an ad hoc time slot is available, an employee
who elects to use a personal holiday, it shall be
granted if the request is made at least five (5)
calendar days in advance.

3
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LOCAL 100‘9

.-S?ﬂ Union Proposal

Stanger Together

Bargaining Unit 17

Date g/@/%lq

Proposal No: 1

The Union proposes the following rollover language:

8.24.17 DDS Vacation Scheduling: Three Vacation Period
y g/ Scheduling Method (Unit 17)

/7 @(ge A.On O |
( ’ . On October 1 of each year, each unit/work

]

location shall post a vacation calendar, specific for

Unit 17 Registered Nurses, in a prominent place

readily available. For the a.m. and p.m. shifts, the
calendar shall clearly indicate by unit/work location
(as defined by the program management) and
shift, the number of Registered Nurse employees
that may be on vacation on each day of the
upcoming year. For the NOC shift, the calendar
shall indicate, by program, the number of
employees that may be on vacation on each day
of the upcoming year. The posted vacation time
shall be sufficient to permit all employees on each

- shift to have a vacation during the year. Non-client
residential programs are exempt from coverage
but will be governed by terms and conditions

- provided under the Agreement.
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B. During the period of October 1 to October 31,

all Registered Nurses may sign up for no more

~\
=

(2

g

- than three (3) vacation periods for the upcoming
W/Lv/w’""”wcalendar year. Each vacation period shall be for
/ consecutive days. The three (3) vacation
ﬂ/ periods combined shall not exceed thirty-two
(32) days of vacation days scheduled off during
/Ié]/ the vacation year, and any one (1) vacation
period shall not exceed twenty-four (24)
X\(& vacation days scheduled off. Each vacation
period shall be separated by at least twenty-two
7 z (22) days worked.

1. Vacation requests shall not exceed the
/(7 /< employees’ accrued vacation, annual
leave, Personal Leave Program (PLP),
furlough, or Personal Development Days
STETE (PDD) time balance at the time(s) the

, vacation(s) is taken.
W 2. During the above period, management will

not intervene to resolve conflicts in the
vacation requests. Beginning November 1

ﬂ@ — and ending the close of November 30, those

employees with overlapping vacation
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requests that would result in exceeding the
authorized vacation posting shall be notified.
__—""These employees will be given the
opportunity to modify their vacation choices
through discussion and compromise among
the affected employees. Where these
discussions do not result in compromise and
agreement among affected employees, the
most senior employees’ vacation request
shall prevail. Conflicts between employees

with the same seniority shall be resolved by

lot (coin toss). The employee has the right to
'M/é be present during the coin toss. if an
employee does not obtain his/her bid
vacation, he/she will be provided the same

duration of time off as bidded as determined

ATE
STAT by management, or the employee may bid

. %/L" on the remaining unbid vacation time.

C. On December 7, program management shall

post the vacation calendar for the upcoming
&% vacation year.

2 | D. Program management shall post an ad hoc

calendar on a quarterly basis for the
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Q/W purpose of identifying potential time slots.
/" lp\ r

//T‘Hé calendar shall be posted on or about

December 20 for the January/March quarter
{/{ﬁ/ and by the 20th day of the last month of each

A/ quarter thereafter.
1. Program management shall maintain full
W and unabridged discretion to determine the
// time slot(s) available on the ad hoc
/-

calendars and shall maintain full and
unabridged prerogatives to add or delete ad
/%K hoc time slot(s) that have not been

approved off.

2. The ad hoc CalendarAshaII not be
construed as an additional vacation
calendar, but as contingent and
tentative time slot(s) subject to

cancelliation for operational needs.

3. The ad hoc time slot(s) shall be obtained on
a first-come, first-served basis without
regard to what type of employee time
accrual is used to request the time slot(s)
off.
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~When an employee cancels a vacation period, the
State shall make a reasonable effort to make all or
Z}%// part of the time available on the ad hoc calendar.

A reasonable effort shall be made to honor

vacation time when an employe'e transfers to
, another position within the facility. If it cannot
W be honored, the employee will be guaranteed
A)’" the equivalent time off at another time, as
%7 /’/ determined by management.
iD A&SJF&/ e G. Nothing in this Agreement shall prevent program

//f ¢ management from granting additional time in excess of

the ad hoc calendar.

H. If an ad hoc time slot is available, an employee
who elects to use a personal holiday, it shall be

granted if the request is made at least five (5)

/
VA
M _—" calendar days in advance.
(A
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LOCAL 1000
SL

./H/ S'Tﬁ Union Proposal
! W—D oo Bargaining Unit 20
4" [ Date
(gtho |
Proposal No: 1
@ g// m The Union proposes the following language:

8.24.20 Department of Developmental Services/LVN

Vacation Scheduling (Unit 20)
' A. On October 1 of each year, each unit/work location

quw in the DDS shall post a vacation calendar specific for

Bargaining Unit 20 Licensed Vocational Nurses
‘ (LVNs) in a prominent place. For the a.m. and p.m.
W shifts, the calendar shall clearly indicate by unit/work
LA

location (as defined by the program management)
and shift, the number of LVNs that may be on
vacation on each day of the upcoming year. For the

NOC shift, the calendar shall indicate, by program,

the number of LVNs that may be on vacation on
each day of the upcoming year. The posted vacation

time shall be sufficient to permit all LVNs on each

./ /Z ___._—shift to have a vacation during the year. Non-Client
residential programs are exempt from coverage but
will be governed by terms and conditions provided

under the Agreement.
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B. During the period of October 1 to October 31, all
Licensed Vocational Nurses may sign up for no more
than three (3) vacation periods for the upcoming
}% calendar year. Each vacation period shall be for
} /\C} consecutive days. The three (3) vacation periods
LU g combined shall not exceed thirty-two (32) days of
vacation days scheduled off during the vacation year,
W and any one (1) vacation period shall not exceed
% twenty-four (24) vacation days scheduled off. Each
i'l,{ /C vacation period shall be separated by at least twenty-

two (22) days worked.

1. Vacation requests shall not exceed the
LVNSs accrued vacation, annual leave,
Personal Leave Program (PLP), furlough, or
Personal Development Days (PDD) time
5&'“1‘Q : balance at the time(s) the vacation(s) is

7 // / ) o — aKen.

2. During the above period, management will not

intervene to resolve conflicts in the vacation

requests.
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requests that would result in exceeding the
authorized vacation posting shall be notified. These
LVNs will be given the opportunity to modify their

M vacation choices through discussion and

Vﬁ/ compromise among the affected LVNs. Where these

m' discussions do not result in compromise and
agreement among the affected LVNs, the most
senior LVNs vacation request shall prevail. Conflicts
between LVNs with the same séniority shall be

/L( L resolved by lot (coin toss). If an LVN does not obtain
his/her bid vacation, he/she will be provided the
same duration of time off as bidded, as determined
by management, or the LVN may bid on the

remaining unbid vacation time.

. On December 7, program management shall post
the vacation calendar for the upcoming vacation

year.

. Program management shall post an ad hoc
calendar on a quarterly basis for the purpose of
identifying potential time slots. The calendar
shall be posted on or about December 20 for
the January/March quarter and by the 20th day

of the last month of each quarter thereafter.
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1. Program management shall maintain full and

unabridged discretion to determine the time

%}Q, slot(s).

VA 2. The ad hoc calendar shall be obtained on a
\p first-come, first-served basis without regard
to what type of LVN time accrual is used to

request the time slot(s) off.

F. When an LVN cancels a vacation period, the State
MIZ? shall make a reasonable effort to make all or part of

the time available on the ad hoc calendar.

G. A reasonable effort shall be made to honor
vacation time when an LVN transfers to another
position within the facility. If it cannot be
honored, the LVN will be guaranteed the
equivalent time off at another time, as

available. %{‘\Cal}u

. Nothing in this aAgreement shall prevent program

management from granting additional time in

excess of the ad hoc calendar.

. If an ad hoc time slot is available, an LVN
who elects to use a personal holiday, it shall

be granted if the request is made at least five
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(5) calendar days in advance.

J. The above vacation schéduling procedure
, supersedes the “DDS Vacation Scheduling”
l/\ A f{, M\Z[,V» method and nullifies all other prior
understandings over intent or application of
w vacation scheduling and ad hoc time off unless

explicitly incorporated into this provision.
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A Faiq
sz 100

?Elqu Union Proposal
Stronger Together Bargaining Unit 15
Date ‘4:.':) \’\ \O\

2 U\ L% Proposal No: 2

The Union proposes the following language:

8.25.15 Department of State Hospitals (DSH)

SEIL (208 Vacation/Annual Leave Scheduling (Unit 15)

A. On October 1 of each year, each program or

other work location shall post a vacation

M\,wfa W calendar in a prominent place. The calendar
é,/—/”’) shall indicate by program and shift the number of

‘%{q@@ a,{f employees that may be on vacation on each day ‘\.\
/{ of the upcoming calendar year. The posted ‘\ 1“

vacation time shall be sufficient to permit all pY \ | \\(L A )
employees on each shift to have an opportunity N Mt \ i

. ) lgaN\vvw,.\
to take a vacation. <

B. Between October 15 and November 15, GW )}9&3%
employees shall be called upon in order of %/
seniority to bid, subject to available posted »
vacation dates, one (1) or two (2) vacation [&éﬁ

period(s) for the upcoming calendar year as M C\mig

follows:

1. For one (1) vacation péfiod, it must be
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Page 2 of 5

consecutive days not to exceed thirty-two
(32) days of vacation days scheduled off

during the vacation year.

. For two (2) vacation periods, each vacation

period shall be for consecutive days. The

two (2) vacation periods combined shall not

exceed thirty-two (32) vacation days

scheduled off during the vacation year, and

any one (1) vacation period shall not ~ \ k
exceed twenty-four (24) vacation days c?,\"\ \\'?\
scheduled off. Each vacation period shalll ”‘“*ﬂ\\/

be separated by at least twenty-two (22) Pu)/
days worked. As each employee chooses RS

his/her vacation period, that vacation period

shall be entered in ink on the appropriate
vacation calendar. For the purpose of the
subsection, an employee’s chosen vacation w

period may not exceed the employee’s

accrued vacation/annual leave time balance

at the time the vacation is to be taken.

C. Beginning December 1, employees may
select time off on a first-come, first-served

basis from the remaining posted dates. If
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such selection is at least ten (10) calendar
days prior to the first selected day off, the
selection shall be granted. For use of the
personal holiday, such selection from the
remaining posted dates shall be grahted if
made at least five (5) days in advance.

Requests for time off with less than ten (10)

calendar days notice may be granted. For the <\II\
purpose of this subsection, an employee may

use vacation/annual leave, CTO, holiday Qt;\ ’\\\(’\
time, or personal holiday. Based on the £
operational needs of the State, additional

dates may be added to, or vacant dates may

be deleted from, the vacation calendar. For {}S—m
the purpose of this subsection, should two (2)

or more employees simultaneously request 4—/ “
the same time off and all requests cannot be

granted, employees shall be granted their

preferred time off by lot. (UL

D. Employees who successfully bid a vacation during
the period mentioned in subsection “B”; October
15 through November 15, and are subsequently

involuntarily transferred from the program or shift
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|V

on which the vacation was bid shall retain that
vacation period should the coinciding vacation
dates be available. If there are no available
posted dates which coincide with the employee’s
vacation period and the posted dates cannot be

increased, the employee may choose one of the

following:
1. Bid another available vacation period; or f:‘”“\"
2. Bump previously approved Unit 15 C%\"\\\O\

employee(s) time off which was requested CT**Q\N\'
after December 1 and is conflicting with the V(

transferring employee’s vacation period; or

3. Cancel the vacation.

RS
N
Vacations scheduled under this subsection shall be ﬁ\

considered to be bid vacation.

. Time off under this section will be cancelled only in

the event of emergency or unanticipated staffing
shortage. In the event that cancellation becomes
necessary, such cancellation shall be in accordance

with and in the order of the following:

1. Volunteers;
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2. Time off requested after December 1, with the

last request being the first cancelled;
3. Bid vacation by inverse seniority.

F. Nothing in theis section shall prevent the granting of

time off in excess of the posting time off.
\g@w Q% G. Vacation calendars shall remain posted for the entire

vacation year. A
sl 7 (M
%e—_;j H. A vacation period or time off which is cancelled <..ﬂ.\f\\\c.s
- ( “\‘o
%L@«'« Qﬁf’? by an employee shall become available to other

’W employees on a first-come, first-served basis

subject to subsection C.
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LOCAL 1000

;—Eﬁ Union Proposal

Sronge Togetr Bargaining Unit 17 - | o,
7\ \9\(\/\ F)ate 8/9/19 (O

Prbposal No: 1

gl The Union proposes the following rollover language:

8.25.17 DSH Vacation Scheduling (Unit 17)

A. On October 1 of each year, each program or other
work location shall post a vacation calendar in a
prominent place. The calendar shall indicate by
program and shift the number of employees that
may be on vacation on each day of the upcoming
calendar year. The posted vacation time shall be
sufficient to permit all employees on each éhift to

have an opportunity to take a vacation.

B. Between October 15 and November 15, employees

shall be called upon in order of seniority to bid
jf subject to available posted vacation dates, one (1),
|

/’t’wo or three (3) vacation period(s) for the

upcoming calendar year as follows:

é)}' W 1. For one (1) vacation period, it must be

consecutive days not to exceed thirty-two
(32) days of vacation days scheduled off

during the vacation year.
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2. For three (3) vacation periods, each vacation
period shall be for consecutive days. The three
(3) vacation periods combined shall not exceed
thirty-two (32) days of vacation days scheduled
off during the vacation year, and any one (1)
vacation period shall not exceed twenty-four
/% » - (24) vacation days scheduled off. Each
| vacation period shall be separated by at least
J\\\L twenty-two (22) days worked. As each

erhployee chooses his/her vacation périod, that

'ﬁw vacation period shall be entered in ink on the

appropriate vacation calendar.

o |
/\’\/ 3. For the purpose of subsection B, an
‘employee’s chosen-vacation period may not
exceed the employee’s accrued vacation,
annual leave, Personal Leave Program (PLP),
furlough or Personal Development Days (PDD)

time balance(s) at the time the vacation is to be

O\M taken
dr '

C. Beginning December 1, employees may select time

‘ off on a first-come, first-serve basis from the
| remaining posted dates. If the selection is at least ten
(10) calendar days prior to the first selected day off,
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the selection shall be granted. Requests for time off
with less than ten (10) calendar days notice may be

granted. For use of the personal holiday, selection

]ﬂ‘ ' m(j/b from the remaining posted dates shall be granted if
)'/ made at least five (5) days in advance. For the
//@ purpose of this subsection, an employee may use
, annual leave, vacation, CTO, holiday time, or
Fﬂ/ personal holiday. Based on the operational needs of
}é | the State, additional dates may be added to, or vacant
> dates may be deleted from, the vacation calendar. For
‘/// the purpose of this subsectibn, if two (2) or more

employees simultaneously request the same time off
and all requests cannot be granted, employees shall

be granted their preferred time off by lot.

D. Employees who successfully bid a vacation during
@V( the period mentioned in subsection B, October 15

through November 15, and are subsequently
%\ involuntarily transferred from the program or shift on

?ﬁﬁ%{/ which the vacation was bid shall retain that vacatior'li
\ period. If the employee is involuntary transferred as a
B result of disciplinary action and there are no available
pbsted dates which coincide with the employee’s

vacation period and the posted dates cannot be
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N increased, the employee may choose one of the

}Uﬁiﬁq/ following:

W/@ - 1. Bid another available vacation périod; or
2. Bump previously approved Unit 17
4@/ | employee(s) time off which was requested
/\N\{/, . after December 1 and is conﬂicting with the
9K transferring employee’s vacation period; or
/11/ 3. Cancel the vacétion.

4. Vacations scheduled under this subsection shall

be considered to be bid vacations.

E. Time off under this section will be cancelled only
in the event of emergency or unanticipated
staffing shortagé. [n thevevent that cancellation
becomes necessary, such cancellations shall be
in accordance with and in the order of the

following:
1. Volunteers.

2. Time off requested after December 1, with the

last request being the first cancelled.

3. Bid vacations by inverse seniority.

Page 4 of 5 ' 8/9/2019 11:43 AM
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W
/\G/ X
Y
F. Nothing in theva/ section shali prevent the granting of

time off in excess of the posting time off.

[/( G. Vacation calendars shall remain posted'for the entire

vacation year.

-H. A vacation period or time off which is
cancelled by an employee shall become
available to other employees on a first-come,

first-serve basis subject to subsection C.

W 1. The parties agree to utilize the implementation
% f&&wv of ASSIST to develop a process for a separate

- Registered Nurse vacation calendar.
/7/‘4// g

\

G
g
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LOCAL 1000
N1

EE% Union Proposal
, O Bargaining Unit 20
e \ (/ig\ Date __8/7/fp Y¢€ Voo
I A | “ 7
%’U« @ V.02 am Proposal No: 2
@ ” lr’)} ‘The Union proposes the following language:
?)[ V(] A 8.25.20 CDCR/CCHCS Vacation Scheduling — Dental

Assistants and Dental Hygienists (Unit 20)

| A. Upen-therequestof-tThe Union and the State;-the
ﬂ%% parties shall-continue to-meet to develop a
. N standardized vacation scheduling procedure for all
W%@%W ~ CDCRICCHCS institutions.

B. The Union and the State shall select up to ten (10)

representatives (5 on Official Business), who shall
serve with no loss of compensation. The State
shall not incur any additional costs, including but
not limited to, travel expenses, as a result of

attending the meeting.

. The new vacation process shall be finalized and
implemented by May 1, 2020.
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LOCAL I'OO‘Q

?E_IU Union Proposal

Stronger Together

Bargaining Unit 17
Date 8/ b /2019

@! gé@ Proposal No: 1
-
k Un lU{\ he Union proposes the following language:
/.26.17 Department of Veterans Affairs Vacation Scheduling

(Unit 17)
/ % A. All Unit 17 employees are encouraged to take a
M‘/M vacation each year. Vacations are scheduled twice a
@ \ﬂ@” : year based on requests submitted by the employee.
/ The posted vacation time shall be sufficient o permit

%7//// all employees on each shift to have an opportunity to

take a vacation.

The vacation request schedule is: April - September

October - March

1. All level of care Registered Nurses, may sign up
for one (1) vacation period of consecutive days
for the upcoming calendar period (as listed in A

above) as follows:

a. For April — September: Between the
second Wednesday of January through the
third Thursday of February; and
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@ @Zﬂ’ b. For October — March: Between the second
/ Wednesday in July through the third

W/ Thursday in August.

" This calendar will be posted for each shift
ﬁ(/ in a prominent place readily available to all
M employees indicating, by shift, the number
7/; of employees that may be on vacation
s each day.
M - The chosen vacation should not exceed

the employee’s anticipated accrued
vacation time balance at the time the

" vacation is to be taken and be entered in
ink.

Within the first thirty (30) calendar days of

the bidding process, those empioyees

with overlapping vacation requests that
would exceed the authorized vacation
posting shall be notified. These
employees will be given the opportunity to
modify their vacation selections through
discussion and compromise. Management

will not intervene to resolve conflicts in
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Page 3 of 5

vacation requests during this period.

Where discussions do not result in
compromise and agreement among
affected employees, the most senior
employee’s vacation request shall prevail.
Seniority is defined as total months of

State service in the same manner as

vacation is accumulated. In the event, two XBO(;AA

(2) or more employees tie wit Ws\aﬁe ({*‘.}
amount of State service, departmental

seniority will prevail.

Upon management approval, levels of
care and non-levels of care areas/units

may have their own separate calendar.

2. By the last day in February and August, the

approved vacation calendar shall be posted.

3. Beginning March 1 and September 1, through
the second Friday of March and September,
those employees who do not have any vacation
time granted will have an opportunity to request a
vacation from the remaining vacation time by

noting their request on the posted calendars.

7/22/2019 2:40 PM
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6.

Page 4 of 5

DA 4.
e ;/é”"

5.

Vacation, annual leave, Personal Leave Program

(PLP), furlough, or Personal Development Days

(PDD) may be used for vacations requested
during this time period. The finalized vacation
calendar will be posted by the third Friday of
March and September. Beginning the Monday
following the third Friday, all Registered Nurses
may use remaining vacation, CTO, holiday or

personal holiday time to request additional time

off. This request for the remaining time will be AP

granted, daily, on a first:_come,firstferve basis. In
the event that simultaneous requests for the
same vacation time off cannot be granted, the
employees shall be granted their preferred time
off in order of State service seniority, with
departmental service utilized as a necessary tie

break, should State service be tied.

Nothing in the policy shall prevent the granting of

time off in excess of the posting time off.

Vacation calendars and ad hoc calendars shall

remain posted for the entire bid periods.

Vacation periods or ad hoc days which are

7/22/2019 2:40 PM

W

g R



cancelled by an employee shall become

available to other employees on a first-come,

L _ first-serve basis subject to sections 1 and 3
M" — @ (5/57(7 above.
ni
.J,m—”& Upon the request of the Union, the parties shall
| , @w meet to discuss establishing written vacation
Zw _scheduling procedures for Bargaining Unit 17
Wﬂ/‘% / Registered Nurses at Veterans Homes (excluding

' Yountville). Within ninety (90) days of the

/% conclusion of these meetings, CDVA shall notice

D

/{/NQ each Veterans Home. The Union may request to

o 5’1Le,ac1/w\_. the Union on vacation scheduling procedures for
meet and confer relative to the Home’s vacation

scheduling procedures.

1. The Union and State shall select up to five
(5) representatives, who shall serve with no
loss of compensation. The State shall not
incur any additional costs, including but not
limited to, travel expenses, as a result of

atténdihg the meeting.
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LOCAL 100‘0'

/ ;—E—ﬁ Union Proposal
;/ﬁ/ Frenasriossier Bargaining Unit 20

54622 27l c( Date 8/26/20
Mﬂ/(f)/\/ | Proposal No: 3

The Union proposes the following language:

LMLW 8.26.20 CDCR-~-CCHCS Vacation Scheduling - Licensed
FW\()/\/‘J' /l/{’ @/\/Vocatlonal Nurses (LVN),-and Certified Nursing Assistants,

Chao

(CNA), and Medical Assistants (MAs)(Unit 20)

-

A. Uponthe-requestoftThe Union and the State-the
parties-shall continue to meet to develop a

standardized vacation scheduling procedure for all
CDCR-CCHCS Adult Institutions.

B. The Union and the State shall select up to ten (10)
representatives (5 on Official Business), who shall -
serve with no loss of compensation. The State shall
not incur any additional costs, including but not limited
to, travel expenses, as a result of attending the

meeting.

. CDCR-CCHCS shall finalize a standardized vacation
scheduling procedure by April 1, 2020 and implement
no later than October 1, 2020.
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LOCAL IOQIO'

.7:'-_E7U Union Proposal
e ea Bargaining Unit 17
Date 8/26/19
Proposal No: 3
33 The Union proposes the following language:
c
{

/Zjﬁ( 9 Ao ]7 8.27.17 CDCR-CCHCS Vacation Scheduling (Unit 17)

' {
pe— _ |
‘ A. Upen-therequest-of-tThe Union and the State, the

M parties-shall continue to meet to develop a standardized
/7< vacation scheduling procedure for all COCR-CCHCS
institutions. |

B. The Union and State shall select up to ten (10)
representatives (five (5) on Official Business), who shall

serve with no loss of compensation. The State shall not

incur any additional costs, including but not limited to,
W i'z travel expenses, as a result of attending the meeting.

C. CDDCR-CCHCS shall finalize a standardized vacation

. scheduling procedure by April 1, 2020 and implement
o Ll TH
no later than October 1, 2020.

Page1of1  8/26/2019 6:52 PM
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LOCAL 1000

J—
.?Elqu Union Proposal

Songertosater Bargaining Unit 20
Date

%}J/]tﬁ Proposal No: 1
9 S [4 The Union proposes the following rollover language:

8.27.20 Dependent Care Leave (Unit 20)
’r/{t/k@'/l 7m,mK(/vM A department head or designee may grant a permanent

employee’s request for an unpaid leave of absence for the
%)) purposes of providing personal medical care for the
i f

employee’s ill or injured parent, spouse, stepparent, child,

M stepchild, grandchild, grandparent, brother, sister, mother-in-

law, father-in-law, daughter-in-law, son-in-law, brother-in-law,

sister-in-law, domestic partner, immediate family of domestic
partner (father, mother, child, brother, sister), and anyone
living in the employees household. The employee may be
required to provide substantiation to support the employee’s

request for the unpaid leave.

The period of leave shall not exceed three (3) months.
Extensions of an unpaid leave may be requested by the
employee and may be granted by the department head or

designee.

| A dependent care leave may be terminated by the
_\-)epartment head or designee prior to the expiration date
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with written notice at least thirty (30) work days prior to the
effective date of the revocation.

W During the period of time an employee is on dependent care

leave, he/she shall be allowed to continue health, dental and
vision benefits. The total cost of these benefits shall be paid

m by the employee and the rate that the employee will pay will

E ‘ be the group rate.
.) ; ' n
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//{ (}[\MD/V\
—_ 216 l 14

Union Proposal

SEIU
s{m&ﬁe/ s""“m‘";// Bargaining Unit 3
. 7 Date
/ ’% %MW Proposal No: 1
A\
- The Union proposes the following language:

8.28.3 Educational Leave (Unit 3)

A. The State and the Union recognize the importance of

educational leave. Each department may review the
9/’ “current department educational leave policy within one
hundred twenty (120) days of the ratification of this

Agreement. Each department will meet and confer with

the Union on the impact of changes made in the
current policy based upon the department’s review.
This policy will at a minimum contain: criteria for course

approval, an appeal of denial mechanism to an
individual other than the immediate supervisor of the
individual making the denial and time specific
application process for employees to request usage of

educational leave, and documented verification of

ﬁf/ successful completion of approved course work.

M B. The department head or designee may approve
educational leave with pay to attend programs at

accredited schools, colleges (including two [2]

year and four [4] year), universities (including

Page1of5 7/19/2019 1:29 PM



independent studies) or programs recommended
by a Trade Advisory Committee for the purpose
further instruction in subjects related to the
/ mployee's work assignment and/or
achievement of departmental goals. Approved
educational leave shall be granted for
reasonable travel time, instructional/classroom

time and required field work during regular work
houylrs.

1. Only Unit 3 civil service employees in
classes currently eligible for educational

leave are eligible under this provision.

2. The department head or designee may, at
any time, limit the number of persons on
educational leave commensurate with
departmental work requirements, fiscal
resources and availability of an

@/ appropriate substitute. A teacher/instructor
M whose written request for educational
M leave is denied shall be informed in writing
&jg}: of the reasons for such action within '
fourteen (14) calendar days. If an

- employee is denied educational leave on

Page 2 of 5 7/19/2019 1:29 PM



three (3) consecutive occasions he/she

A . L
% may request a review of the criteria upon
W which the leave was denied by a

7% department head or designee.

/Kj’]pq\o f 'éb 3. Eligible employees must have at least

one year of permanent full-time

service in a classification which
¢ .
9/ accrues educational leave before
being granted such leave.

% 4. Eligible employees will be credited with
educational leave at a rate of ten (10)

hours per month. Portions of month’s of
service shall not be counted or

accumulated.

5. Tuition and all other expenses

incurred as a result of educational
W leave will be the responsibility of the
/{Z/é, employee.
: 6. The State will encourage the employee to
&Q( utilize educational leave. When an employee
eligible for educational leave is granted time

off in accordance with paragraph B above,
such time off shall be deducted from his/her

Page 3 of 5 7/19/2019 1:29 PM
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10.

educational leave balance.

When on educational leave, employees
shall retain their merit salary adijstment
date, and shall receive credit for vacation,
sick leave, educational leave, or any other
benefit which would normally accrue during

such work period.

The CalHR shall provide by rule for the
regulation, accumulation and transfer of
educational leave, and shall prescribe
methods by which employees leaving the
employment of one State agency and entering
the employment of another State agency may
receive proper credit for their accumulated

educational leave,

Requests under this section shall not
be unreasonably denied by the State
nor shall employees make
unreasonable requests to use

educational leave.

An employee returning from educational
leave shall have the right to return to his/her

former position. Every reasonable effort will

7/19/2019 1:29 PM



be made to return the employee to the same

position.

. Upon retirement, all accrued hours of educational
leave will be converted to CalPERS service credit
as follows: consistent with Government Code
section 20963.1, an employee represented by Unit

3 and whose effective date of retirement is within

four (4) months of separation from employment of
9_/‘ the State, shall be credited at his or her retirement
. with 0.004 year of service for each unused day of
| | educational leave credit, as certified to the Public
Employee Retirement System board by the
employer. The provisions of this section shall be

effective for employees who retire directly from

State employment on and after January 1, 2000.

D. This section does not apply to the exempt
/7 employees of the Special Schools of the CDE
and Librarians.

7/19/2019 1:29 PM




LOCAL I'Oqlq

EETIQU Union Proposal

Stronger Jogether

Bargaining Unit 17
Date 8//0’ /2&[&,

///}{d@ ’8/4)7 Proposal No: 1

U{\id\(v The Union proposes the following rollover language:

ﬁ' 8.28.17 Paid Education Leave (Unit 17)
A. All Unit 17 employees, with the exception of the

classification of Nurse Practitioner, shall be entitled
to thirty-two (32) hours of educational leave on
State time during a Unit 17 employee’s two (2) year
licensure period. Nurse Practitioners shall be
entitled to a total of forty (40) hours of educational
leave during a Unit 17 employee’s two (2) year

licensure period.

B. Educational leave will be used at the employee’s
discretion with release subject to operational needs

and reasonable advance notice.

SIATE

C.
)&//M necessary Board of Registered Nursing approved
LAY

The intent of educational leave is to earn the

Continuing Education Units (CEU’s) required to

maintain the employee’s license as a registered
, // nurse. Written evidence of CEU completion may

be required by management.

Page 1of 2 7/22/2019 2:36 PM



D. If a Unit 17 employee’s request for educational
leave had been denied twice in a fiscal year due
to unanticipated operational needs, their paid
educational leave shall be granted the third time,

if verification of requirement of the CEU’s for

license renewal is provided.
T ],44/ @ (547
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LOCAL IOO‘Q

/j?m Fﬁ Union Proposal
< [mm Bargaining Unit 20
[\ M t 7/(}”‘) éom i Date 8/8/19

W W The Union proposes the followmg language:

@Q{%ﬂf%@v 8.28.20 Continuing Education Leave (Unit 20)

»Cf C;%fé& ~ A. Employees in classifications listed below will be

Proposal No: 3

entitled to educational leave to obtain continuing

_ | education units. The leave time can be taken at the.
% W ' employee’s discretion subjeCt to the operational need
WL@‘ WL; of the department and reasonable advance notice. In-
servicé trainving courses for which Conti.nuing
Education Units (CEU) credit is provided may be
counted towards the hours of education leave. In-
service training courses provided must be accepted by
the appropriate licensing body in order to be counted

as the State's option towards the hours of education

leave. This leave is non-cumulative.

CLASS CLASS HOURS PER RENEWAL
CODE TITLE PERIOD
8249 Licensed Vocatlonal Nurse 30 hours (every 2 years)
8219 Licensed Vocational Nurse, DSH & DDS . 30 hours (every 2 years)
8274 Licensed Vocational Nurse (Safety) 30 hours (every 2 years)
8257 Licensed Vocational Nurse, CF 30 hours (every 2 years)
8291 School Bus Drivér 10 hours per year
8322 School Bus Driver, DSH and DDS 10 hours per year

) " LR
8276 Respiratory Care Practitioner 15_hoursffirst renewe;h 6’ 3

30 hours (every 2 years) ok l “ 4

8300 Respiratoryk Care Practitioner, DSH & DDS 18_hours{first renewgl)

8/8/19 214AM



9316

9307
7911
7656
7914
9296
8128
9298
8131
8432
8387
7928
9293
9301
7925
9348
7926
7989
9315
7992
7987
9350
7995
9820
8185
8182
8292
8290
2169
2175
8272
9671
7374

Respiratory Care Practitioner, CF

Hospltal Aid (Correctlonal Facility)

Dental Assistant *

Dental Assistant, DSH and DDS

Dental Assistant (Safety)*

Dentat Assistant, CF*

Dental Hygienist '

Dental Hygienist, CF

Dental Hygienist (Safety)

Dental Hygienist Auditor

Dental Hygienist Consultant

Clinical Laboratory Technologist

Clinical Laboratory Technologist, CF

Clinical Laboratory Technologist (Safety)
Senior Clinical Laboratory Technologist

Senior Clinical Laboratory Technologist, CF
Senilor Clinlcal Laboratory Technologist (Safety)
Radiologle Technologist

Radiologic Technologist, CF

Radiologlc Technolagist (Safety)

Senlor Radlologic Technologist (Specialist)
Senior Radiolagic Technologist, CF (Specialist)
Senlor Radlologlc Technologist, (Specialist-Safety)
Support Service Assistant (Interpreter)(RID Certified}
Certified Nursing Asslstant

Certifled Nursing Assistant, CF

Occupational Therapy Assistant

Occupationat Therapy Assistant (Safety)
Dietetlc Technician

Dietetic Techniclan, Safety

Physical Therapy Assistant

Transportation Coordinator, Speclal Schools
Medical Assjstant

30 hours (every 2 years)

15_hours first renewal

30 hours (every 2 years)
48 hours (every 2 years)
25 hours (every 2 years)
25 hours (every 2 years)
25 hours {every 2 years)
25 hours {every 2 years)
25 hours (every 2 years)
25 hours {every 2 years)
25 hours (every 2 years)
25 hours (every 2 years)
25 hours (every 2 years

24 hours (svery 2 years

24 hours (every 2 years

)
)
)
24 hours (every 2 years)
24 hours (every 2 years)
24 hours (every 2 years)
24 hours (every 2 years)
24 hours (every 2 years).
24 hours (every 2 years)
24 hours {every 2 years)
24 hours {every 2 years)
24 hours (every 2 years)
24 hours (every 2 years)
80 hours (every 4 years)
48 hours (every 2 years)
48 hours (évery 2 years)
12 hours (every 2 years)
12 hours (every 2 years)
50 hours {every 5 years)
50 hours (every 5 years)
30 hours (every 2 years)
10 hours per year

60 hours {every 5 vears)
g ——r

*Eligible employees must obtain and maintain their

Registered Dental Assistant (RDA) Certification from

the State Department of Consumer Affairs (DCA).

B. This section shall be modified during the life of this

Contract to reflect changes in licensing and -

8/8/19 214AM



certification requirements when made by the
appropriate licensing authority. Any such change shall

be incorporated into this Contract.

. If an employee’s request for Educational Leave had
been denied twice in a fiscal year due to unanticipated
operational needs, their paid Educational Leave shall
be granted the third time, if verification of requirement

of the CEU’s for license renewal is provided.

8/8/19 214AM
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s:—gly Union Proposal

Bargaining Unit 21
Date

Proposal No: 1

/i/?i/w The Union proposes the following rollover language:

8.28.21 Educational Leave (Unit 21) pe F
/! -

A. The department head or designee may approve ;/@;W
the use of accumulated educational leave credits ( &{g&,ﬂ

to attend or participate in educational or research

g

,, n
P
V4

universities, or local educational agencies for the lz 4}‘(} foss

programs at accredited schools, colleges,

purposes of further instruction in subjects related M}M\/
to the employee’s work assignments and/or

achievement of departmental goals or missions. It

may also be used for the purpose of completing

an employee’s individual Bachelor’s, Credential,

Master's or Doctorate program. Educational leave

may also be used to attend workshops and

seminars for career and professional development

in subjects related to the employee’s work

assignment, achievement of departmental goals,

and/or professional growth as a state employee.

B. Only Unit 21 employees in classifications listed in

Page 1 0f9 8/9/2019 12:24 PM
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the attachment entitled “Educational Leave” are

eligible under this provision.

. The department head or designee may limit the

number of persons on educational leave
commensurate with departmental work requirements

and availability of an appropriate substitute.

. Eligible employees must have a State civil service

appointment of half (%) time or more and must
complete at least one (1) year of continuous service in
a classification which accrues educational leave before
being granted such leave. Intermittent employees shall
not be eligible.

. Eligible employees will be credited with educational

leave at a rate of ten (10) hours per month for full-time
employees and on a pro rata basis for part-time
employees. Pro rata accrual rates are included in the
attachment entitled Leave Hours for Reduced Times
Bases. Portions of months of service shall not be

counted or accumulated.

8/9/2019 12:24 PM



Hours of
Monthly
Hours of Sick Leave,
Monthly [ Bereavement
‘X Time Hours of Hours of Educational | Leave and
Base Monthly Vacation Leave Monthly Annual Leave Leave [Holiday Credit
L/ 7 10 | 11 | 12 | 13 | 14 | 15 11 ] 14 | 16 | 17 | 18 10 8
VN 1/5 1.40)2.00| 2.20| 240 2.60! 2,80 | 3.00| | 2.20| 2.80]| 3.20 | 3.40( 3.60 N/A 1.60
2/5 2.80]4.00(4.40{4.80|5.20(5.60( 6.00 | 440|5.60| 6.40 6.80| 7.20 N/A ,3.20
- _ ey 7]c
- 3/5 4.20[ 6.00| 6.60| 7.20{ 7.80| 8.40| 9.00| | 6.60 | 8.40| 9.60 {10.20|10.80 il _4.80
2.0 [T/
45 5.60| 8,00 8.80 | 9.60 [10.40(11.20(12.00| | 8.80{11.20{12.80{13.60[14.40] | " | 7 640
1/8 .88 | 1.25] 1.381 1.50| 1,63 [ 1.75} 1.88 1,381 1.75]| 2.00| 2,13 | 2.25 N/A 1.00
1/4 1.75]12.50)2.75(3.00]3.25[3.50{3.75| | 2.75|3.50] 4.00( 4.25} 4.50 N/A 2.00
3/8 2.63(3.7514.13| 450 4.88 [ 5.25| 5.63 | | 4.13| 5.25 6.00| 6.38] 6.75 N/A 3.00
1/2 3.50)|5.00|5.50| 6.00[ 6.50| 7.00| 7.50| |5.50] 7.00] 8.00 | 8.50 | 9.00 5.00 4,00
5/8 4.38| 6.25| 6.88| 7.50( 8,131 8.75| 9.38 | | 6.88] 8.75|10.00(10.63(11.25 6.25 5.00
3/4 5.25|7.50] 8.25| 9.00 | 9.75 |10.50/11.25] | 8.25 }10.50]12.00(12.75(13.50 7.50 6,00
7/8 6,13 } 8.75] 9.63 [10.50|11.38]12.25(13.13| | 9.63 [12.25}14.00|14.88|15.75 8.75 7.00
Hours of
Monthly
gl%'l'i Hoursof | Sick Leave,
/ Monthly | Bereavement
Time Hours of Hours of Educational | Leave and
% Base Monthly Vacation Leave Monthly Annual Leave Leave |Holiday Credit
- QYU\ 1/10 0.70| 2.00| 1.10] 1.20| 1.30| 1.40| 1.50{ | 2.10] 1.40| 1.60| 1.70] 1.80 N/A 0.80
/&) 3/10 ||2.10)3.00|3.30|3.60|3.90]|4.20]4.50| |3.30|4.20] 4.80| 5.10] 5.40 N/A 240
7/10 4.90)7.00)17.70| 8,40 9.10 9.8010.50| | 7.70| 9.80 |11.20(11.90{12.60 7.00 5.60
8/10 6.30] 9.00| 9.90 |10.80(11.70]12.60(13.50] { 9.90 |12.60{14.40|15.30[16.20 9,00 7.20

F. Tuition and all other expenses incurred as a result of

Page 3 0f9

employee.

educational leave will be the responsibility of the

8/9/2019 12:24 PM
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G.

Page 4 of 9

When an employee is granted time off for educational
leave, such time off shall be deducted from his/her
educational leave balance. Nétwithstanding the WWG
E provisions in Article 19.19.21 of this Agreement,
educational leave may be charged on a part-time basis

in one (1) hour increments.

. When on educational leave, employees shall continue

to be eligible for salary adjustments, and shall receive
credit for annual leave, vacation, sick leave,
educational leave or any other benefit which would

normally accrue during such work period.

. An eligible employee who is appointed without a break

in State service to a position ineligible to earn
educational leave credits shall retain all accrued
educational leave but shall not be permitted to take
educational leave unless the employee returns to an
eligible position. Employees who do not return to an
eligible position shall, upon retirement, be eligible to
convert any previously unused educational leave
credits as provided in Government Code section
20963.1.

8/9/2019 12:24 PM



J.

Page 50f9 .

An eligible employee who separates from State service
and returns to an eligible position in less than six (6)
months shall be credited with any previously unused
educational leave credit and shall commence to accrue
and use educational ieave on the first of the pay period
following completion of one (1) month of qualifying
service. Eligible employees who separate from State
service and return within six (6) months to a non-
eligible position shall lose any unused portion of
previously accrued educational leave unless they
return to an eligible position within six (6) months of the

date of separation.

. An eligible employee who separates from State service

for six (6) months or longer loses any unused portion

of previously accrued educational leave.

Requests under this section shall not be unreasonably
denied. A denial of educational leave, along with the
reason for the denial, shall be given to the employee
within fifteen (15) days of the request, and may be
appealed to Step 3, CalHR, under the grievance

procedure, which shall be the final level of appeal.

8/9/2019 12:24 PM



M.

An employee returning from educational leave shall
have the right to return to his/her former position. The
term “former position” is defined in Government Code
section 18522.

a. BU 21 classifications Eligible to Receive

Educational Leave

CLASS SCHEM

CODE CODE CLASS TITLE

2718 FG66 American Indian Education Assistant

2719 FG65 American Indian Education Consultant

2750 FG83 Bilingual/Migrant Education Assistant

2758 FGao B?IfnguaI/M_igrant Education Consultant (Retitled 10/6/87 from

- Bilingual/Bicultural Education Consultant)

2715 EQ61 Career-Vocational Education Assistant
Career-Vocational Education Consultant (Revised 10/4/94 from

2722 EQ58 Vocational Education Consultant) (

2513 EN50 Agricultural Education Consultant

2517 EN90 Business Education Consultant

2514 EO20 Health Careers Education Consultant

2520 EO50 Home Eco_nomics Edgcation Consultant (Retitled from
Homemaking Education Consultant 10/4/94)

711 h 2594 EO90 Industr!al and Tephnology Education Consultant {Retitied from
§ Industrial Education Consultant 10/4/94)
e 2837 FB65 Child Development Assistant
. 2834 FB64 Child Development Consultant
2616 EU20 - | Consultant in Mathematics Education
Py QPA/\ 2769 FG30 Consultant in Physical Education
2774 FG60 Consultant in Pupil Personnel Services
K 2620 EQ70 Vocational Education, Gender Equity Consultant

2655 ER95 Education Programs Assistant
Education Programs Consultant (Retitled from Education

2656 ER90 Adm inistrationgConsultant 7/29/823)

2589 ER76 Assistant Field Representative, School Administration

2573 ER80 Field Representative, School Administration (Specialist)
Nutrition Education Assistant {Retitled from Nutrition Education

2260 FG45 & Training Assistant 2/19/97) (

2261 FG50 Nutritiqn Educati_op Consultant (Retitled from.Nutrition
Education & Training Consultant (Nonsupervisory) 2/19/97)

Page 6 of 9 8/9/2019 12:24 PM




T

Sk

KO

2773 FG41 School Health Education Assistant

2772 FG40 School Health Education Consultant

2754 FF59 Special Education Assistant

2764 FF60 Special Education Consultant

*2642 EX10 Education Research and Evaluation Assistant

*2643 EX20 Education Research and Evaluation Consultant

*2549 EM25 Community Colleges Program Assistant |

*2550 EM30 Community Colleges Program Assistant Il

*2539 EM51 Specialist in Academic Planning & Development, CCC

*2530 EM85 Specialist in Agricultural Education, CCC

*2531. EM87 Specialist in Business Education, CCC

*2540 EM89 Specialist in Criminal Justice Education, CCC

*2544 EM54 Specialist in Employment & Certification, CCC

*2508 EM70 Specialist in Facilities Planning & Utilization, CCC

*2525 EM82 Specialist in Fiscal Planning & Administration, CCC

*2458 EM91 Specialist in General Vocational Education, CCC

*2535 EM93 Specialist in Health Education, CCC

*2465 EM95 Specialist in Homemaking Education, CCC

*2534 EM97 Specialist in Industrial Education, CCC

*2551 EM55 Specialist in Information Systems & Analysis, CCC

2547 EM99 Specialist in Public Service Occupations, CCC

*2565 EM63 Specialist in Student Services Planning & Development, CCC

*2617 EU70 Assistant Consuliant in Teacher Preparation

*2618 EU75 Consultant in Teacher Preparation (Examinations & Research)

0635 EUSO (RJ’onsuItant in Teacher Preparation {Program Evaluation &

esearch)

Associate in Postsecondary Education Studies (Class

*2566 EL68 established with Ranges A & B and positions reallocated from
Postsecondary Education Specialist | and Il on 11/14/89)

*9506 EL70 Senior Associate in Postsecpndary Edgcation Studies (Retitled
from Postsecondary Education Specialist 11l 11/14/89)

**2958 FM65 Library Programs Consultant

**8250 TN20 Nursing Education Consultant

**2742 EK10 Private Postsecondary Education Specialist

2743 EK20 Private Postsecondary Education Senior Specialist

0560 EM71 Specialist in Library Planning & Development, CA Community

Colleges

Page 7 of 9

* Eligible only after 1/1/1988
** Eligible only after 1/1/2002
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b. Abolished BU 21 Classes Eligible For

Education Leave Credit

/W CLASS SCHEM
/ CODE CODE CLASS TITLE
W\,(/ | 2634 EW20 , | Consultant in Intergroup Relations (abolished 11/05)
2730 FD30 Adult Education Assistant |
M, 2731 FD25 Adult Education Assistant Il
2732 - FD20 Adult Education Consultant
2588 ER74 Assistant Field Representative |, School Administration
Assistant Field Representative |l, School Administration
C%/ 2589 ER76 (Specialist)
2765 FG90 Bilingual/Bicultural Education Assistant |
2759 FG85 Bilingual/Bicultural Education Assistant Il
2832 FB68 Child Development Assistant |
2833 FB66 Child Development Assistant I
2770 FH86 Compensatory Education Assistant |
2776 FH88 Compensatory Education Assistant ||
2782 FHQ0 Compensatory Education Consuitant (On Footnote 24)
2701 FAB0 Consultant in Gifted & Talented Education
2705 FB15 Consultant in Reading
2767 FG35 Consuitant in School Nursing & Health Services
2622 EU60 Consultant in Traffic Safety Education
2594 ES60 Textbook Consultant
2608 FB50 Early Childhood Education Assistant |
2610 FB40 Early Childhood Education Assistant I
, 2607 FB30 Early Childhood Education Consultant
§7[zeL( 2662 ER96 Education Administration Assistant |
e 2663 ER93 Education Administration Assistant ||
2483 EK86 Education Program Planning & Development Assistant
2484 EK87 Education Program Planning & Development Consultant
2793 FI17 Migrant Education Assistant |
p (‘) 2798 FI15 Migrant Education Assistant Il
2783 FI10 Migrant Education Consultant
M 2612 . ES98 School Approvals Assistant |
W 2613 ES95 School Approvals Assistant il
2609 ES90 School Approvals Consultant
2747 FG38 School Health Education Assistant |
2748 FG39 School Health Education Assistant Il
2692 EZ15 Secondary Education Assistant Il
2686 EZ20 Secondary Education Consultant
2694 EZ30 Secondary Education Administrator | (Nonsupervisorial)
2761 FF40 Special Education Assistant |
2762 FF50 Special Education Assistant Il

Page 8 of 9 8/9/2019 12:24 PM



2583 EQG0 Vocational Education Assistant |
2721 EQ59 Vocational Education Assistant Il
6976 QU10 Maritime Vocational Instructor |
6978 QuU20 Maritime Vocational instructor Il
6979 QU30 Maritime Vocational Instructor Il

Page 9 of 9
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LOCAL 1000

-7 i
;lSET"uJ Union Proposal
ronger Togeler Bargaining Unit 17

Date 8/(D/lﬂ]

/g/g'd Proposal No: 1
The Union proposes the following language:
@ [;( 8.29.17 Non-Paid Educational or Research Leave (Unit 17)

A. Upon written request, the State may grant up to a one
(1) year non-paid educational leave to a permanent
full-time Unit 17 employee. Educational or research
leave shall be for the purpose of attending school or
college or to enter training to meet continuing
education requirements for méeting licensure, obtain
a certificate in a specialized area of nursing, improve
the quality of the employee’s nursing skills, or to

conduct or participate in a research project.

. An education or research leave shall be terminated
by the department head or designee: (1) at the
expiration of the leave; or (2) prior to the expiration
date with written notice at least fifteen (15) work
days prior to the effective date of the revocation. An
education or research leave may be terminated by
the employee with the approval of the department

head or designee.

Page 1of 1 4/30/2019 12:22 PM
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LOCAL 1000
S

E-E—ﬂ Union Proposal

Stronger Tegether

Bargaining Unit 20
QZ (//m Date
[

434 Proposal No: 1

‘g/{/}ﬂl"? The Union proposes the following rollover language:
W 8.30.20 Family Crisis Leave Bank, State Special Schools
1&%‘2”\ w'/(/\,(/v-x)ﬁ/\/\ (Unit 20)
w 6\r/ Effective July 1, 2002 and each fiscal year thereafter,

the Department of Education (CDE) shall establish a
Family lliness Leave Bank consisting of two hundred
ten (210) hours of leave for use by employees in

Bargaining Unit 20. Unused Family lliness Leave Bank

hours shall return to the department on the last day of

the fiscal year.

q(cwkc Use of Family liiness Leave shall be with the approval of

T =
the appointing authority and in accordance with the
departmental policies (i.e. Catastrophic Leave). Requests

O/’\W kb‘/h/\ ' ( o )
for Family lliness Leave shall be limited to twenty-four (24)

A hours per application. Family Illiness Leave shall be

available only after the employee’s leave credits have been

exhausted.

The provisions of this section shall not be subject to
the grievance procedure of this Memorandum of

nderstanding.

Pagelof1l 7/23/2019 8:24 AM



%/ ~annual leave. Requests to use personal leave
~ ] - .
must be submitted in accordance with

| o &
we 712 3%

S—E_ﬁ Union Proposal
Stronger Together Bar‘gaining Unlt 21
Date

Proposal No: 1
The Union proposes the following rollover language:

8.31.21 Personal Leave Program: 1992 and 2003 (Unit 21)

A. Personal leave shall be requested and used by

the employee in the same manner as vacation or 7
- TTATE

) {3 ‘ : /’ Q",f‘

f}\; ; '
N Ao
B. At the discretion of the State, all or a portion of RN koviv_

unused personal leave credits may be cashed

departmental policies on vacation or annual
leave. Employees shall not be required to use

personal leave credits. K ‘%

out at the employee’s salary rate at the time the
personal leave payment is made. It is understood
by both parties that the application of this cash-
out provision may differ from department to
department and from employee to employee.
Departments shall consider an employee’s
request to retain leave credits for future use

rather than have the leave cashed out. Upon

Page1of3 8/9/2019 11:08 AM
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termination from State employment, the
employee shall be paid for unused personal
leave credits in the same manner as vacation or
annual leave. Cash-out or lump-sum payment for
any personal leave credits shall not be

considered as “compensation” for purposes of

retirement. If funds become available, as A
determined by the DOF, for the Personal Leave §

.‘; “‘“‘" }w

Program, departments will offer employees the (
opportunity to cash out accrued personal leave. —
Upon retirement/separation, the cash value of the W
employee’s personal leave balance may be K ‘AA ,)JZ,,;;
transferred into a State of California, CalHR C AL
Deferred Compensation Program as permitted by

federal and state law.

. If any dispute arises about this personal leave section,

an employee may file a grievance and the decision
reached at Step 3 (CalHR) of the grievance procedure
shall be final and not subject to the arbitration clause of

this Contract.

. An employee may request, due to personal hardship,

all or a portion of unused personal leave credits to be

cashed out at the emplo&/ee’s salary rate at the time

8/9/2019 11:08 AM




the personal leave payment is made. Upon
termination from State employment, the employee
shall be paid for unused personal leave credits in the

same manner as vacation leave. Cash-out or lump-

/1’\3, sum payment for any personal leave credits shall not
— S C be considered as “compensation” for purposes of
%‘Q retirement.
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LOCAL 100‘(2"

- i
.SSE"mJ Union Proposal
tronger Together Master Table

Date 8/6/20’!01

Proposal No: 1

\/C?‘(j”)’” The Union proposes the following rollover language: ?j

< énf(,""
oo 8.32 Personal Leave Program (PLP) 2010 and 2012 e
A. PLP 2010 and PLP 2012 shall be requested a?z

used by the employee in the same manner

vacation/annual leave and personal necessity lea | e.
Requests to use PLP 2010 and PLP 2012 leave must
be submitted in accordance with departmental 6%

policies on vacation/annual leave and personal UM

. ﬁﬂﬂ’wjf// be included in the calculation of vacatlon/annual
g leave balances pursuant to Article 8.1.
T ﬁ“"\@'x &

B. PLP 2010 and PLP 2012 must be used before any

." @,,b'v ) other leave with the exception of sick leave.

;&aww

)i i '/v M Wi

CU'-LD\.»g \
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LOCAL 10(29

-

.?E7U Union Proposal
Stronger Together Master Table /IM/
pate_5/8 /2015 Gg-10

U\.NUC/Z ‘ \ l 1% 7 Proposal No: 1%;;1

The Union proposes the following rollover language: 64@!{__

8.33 Time Off for Victims of Domestic Violence ( ice
Rights Under Labor Code 230.1) 3@&,{/\%\
Section 230.1 of the Labor Code specifies that employers with

twenty-five (25) or more employees may not discharge, or in any
manner discriminate or retaliate against an employee who is aé
__victim of domestic violence, as defined in section 6211 of the

- Family Code, for taking time off to seek medical attention for "‘MA
injuries caused by domestic violence, obtain psychological

. . . . . e~
_ counseling related to an experience of domestic violence, obtain

services from a domestic violence shelter, program, or rape
Qﬁ\]w crisis center, or to participate in safety planning to increase

é /‘?&Wp safety from future domestic violence. The provisions of this law

apply to the State as an employer and to State employees.

As a condition for taking time off, the employee shall give the
employer reasonable advance notice of the employee's mtentlon

to take time off for any of the purposes summarized above,
unless advance notice is not feasible. When an unscheduled) “’ U

absence occurs, the employer may require the employee to /

Ay o
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‘ﬂxcc@artify that the absence is a result of domestic violence in the
U\@)JO rm of a police report, a court order, or medical documentation.
7 An employer would be required to maintain the confidentiality of

__ ‘V \U | any employee's request for time off pursuant o a provision of § + Cu\'&

. this law.

" The law does not require an employer to compensate an (/
| employee for the time taken off under these circumstances, but

W A the employee may use vacation, personal leave, or other

«/&M \ T compensating time off that is otherwise available to the

Lo / /. ~——>employee. e

x o

(e . An employee whose rights are violated under this section may SQ

WML be entitled to lost wages and reinstatement. An employer who  Jiz

willfully refuses to reinstate an employee under this section may 641,
Q&» .be guilty of a misdemeanor. This law also allows an employee to
72% yy /‘(@w file a complaint with the Division of Labor Standards /j
Enforcement of the Department of Industrial Relations. —
O
This section does not create a right for an employee to take /")

KO
unpaid leave that exceeds the unpaid leave time allowed under, “{\_

or in addition to the unpaid leave time permitted by, the Federal
Family and Medical Leave Act. AP

S
Gz

v
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LOCAL 1003

i
| —
: qr h Union Proposal
'!wnw ogetner Master Table

Date BD/RA /2019
U%/\)\DOQAL %/Q : oposal No: 1

The Union proposes the following rollover Ianguage 641;' ﬁ?// -

8.34 Organ Donation )
. Effective January 1, 2003, AB 1825 provides that employees
who donate organs or bone marrow are eligible for paid AV -

leave. The following leave is extended to those employeeg™ S P
4

workdays of paid leave (Donor Leave) in any, |
one (1) year period. Employees who donate
bone marrow to another person shall be
eligible for up to five (5) work days of paid
leave (Donor Leave) in any one (1) year
period.

2. The one (1) year period is the twelve (12)

month period measured forward from the date(/\/

an employee’s first leave begins.

) 30/2019 2:01 P
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marrow donation.

4. An employee must first exhaust all sick leave

“t

balance to qualify for Donor Leave.

=<\
>

5. Employees without a sick leave balance,

W

including employees in the annual leave
program, are immediately eligible for paid

leave (Donor Leave).

the appointing power that a medical necessity

M 6. Employees must provide written verification to
k—"

exists for the donation. Q’l\l

?’
(ﬁ

. Donor Leave taken for donations is not a break s
75270 in continuous service, relative to salary
adjustments, leave accrual, or seniority

normally accrued on paid leave.

8. Employees wishing to become a donor may be %

required to undergo medical, psychological or

other tests. Absences for such purposes must ﬂq/
be requested in advance in the same manner W

as required to use sick or annual leave. The “ YV
time an employee is approved to be absent for

such purposes shall be deducted from the %M" clll

employee’s accrued leave balance.
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’K%}UO&KE{ 9. If the donor employee is temporarily unable to

Page3of3

return to work after exhausting Donor Leave,

the employee may, subject to medical 6 Y4 V
verification, use any paid or unpaid leave

available to the employee until able to return t )

work. Such leave may include, but is not '

limited to, sick, vacation, annual, personal,

CTO, Family Medigal, catastrophic, SDI, and

medical leave.

. If the donor employee is permanently unable to

return to work following the donation, the | (5%
employee will be separated and paid for any w
leave balances including but not limited to

vacation, annual leave and/or CTO current %:
balances. The payment for such balances shall ﬁ/

be computed by projecting the accumulated &Zi’:/

time on a calendar basis as though the /I/«
employee were taking time off. If during the W

period of projection, the employee is able to
return to work, the employee will have a %
mandatory right to be reinstated to his/her Mg(/
former position. WW

&@;@

/}u\r\/
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LOCAL !OD‘Q

EE’«U Union Proposal

SrongetTosser /n D Master Table

Date

Q])pm %,2%}9 \a ) |
The Union proposes the following language: K(?\W('N Py onas
9.1 Health Benefits-Plans (Excludes Units 3 and 17) %z//«y
TA StV Lol 1000 A. Upon ratification the employer health benefits M
contribution for each employee shall be an M”QM“%/

amount equal to eighty percent (80%) of the

weighted average of the Basic health benefit &\

plan premiums for a State active civil servic%

employee enrolled for self-alone, during the ~

benefit year to which the formula is applied, for
the four Basic health benefit plans that had the
largest State active civil service enroliment,
excluding family members, during the previous
benefit year. For each employee with enrolled '

family members, the employer shall contribute : wWWL (;,.
an additional eighty percent (80%) of the (QLJZ

weighted average of the additional premiums

required for enrollment of those family memberg; /ﬁ%

during the benefit year to which the formula is Ky @by

applied, in the four Basic health benefit plans /"“S ‘ /f/
that had the largest State active civil service 7%; / T
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enroliment, excluding family members, during W/

the previous year. To be eligible for this

contribution, an employee must positively enroll \gﬂ

in a health plan administered or approved by v

CalPERS.

. The parties agree to work cooperatively with

CalPERS and the health plans to control

A

o

ez
premium Increases. _ -
Health Benefits Eligibility W/

1. Employee Eligibility - For purposes of this

section, “eligible employee” shall be defined -

by the Public Employees’ Medical and <1(VIQ
Hospital Care Act. O,
s

2. Permanent Intermittent (Pl) Employees

a. Initial Eligibility — A Pl employee willbe  "y»o
eligible to enroll in health benefits &
during-each-calendar-yearif the et
employee has been credited with a
minimum of 480 paid hours in one of
two P control periods. For purposes of
this section, the control periods are

January 1 through June 30 and July 1

8/23/2019 2:00 PM



through December 31 of each calendar
year. An eligible permanent intermittent \.(,)))j

employee must enroll in a health

TH SE10 Lol 1000

benefit plan within 60 calendar days
from the end of the qualifying control

period.

b. Continuing Eligibility — To continue
health benefits, a Pl employee must be
credited with a minimum of 480 paid
hours in a control period or 960 paid
hours in two consecutive control

periods.

3. Family Member Eligibility - For purposes of this

section, “eligible family member” shall be ﬁ
N

defined by the Public Employees’ Medical and
Hospital Care Act and includes domestic

partners that have been certified with the k2

Secretary of State’s office in accordance with <—
AB 26 (Chapter 588, Statutes of 1999).
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-S-Eﬂ Union Proposal ?jel l?

Seengertegeter Bargaining Unit 3
Date
Proposal No:1

The Union proposes the following language:

9.1.3 Health Benefits-Plan (Unit 3)
A. Health Program Description

TA 3&0 LO(AQ, |90@ 1. Effective the first day of the pay period

following ratification of this Agreement the
State will continue to pay the employer health
contributions rates established on January 1,
20462019. To be eligible for this contribution,
an employee must positively enroll in a health

plan administered or approved by CalPERS.

a. The State shall contribute $562-$583
per month for coverage of an eligible

employee (Party code one).

b. The State shall contribute $4-428$1,170
per month for coverage of an eligible
employee plus one dependent (Party

code two).

c. The State shall contribute
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of an eligible employee plus two or

$1,46981,518 per month for coverage E

more dependents (Party code three). @

The employer health benefits contribution for X/ |
each employee shall be a flat dollar amount
equal to 80 percent of the weighted average of
the Basic health benefit plan premiums for a
State active civil service employee enrolled for
self-alone, during the benefit year to which the
formula is applied, for the four Basic health
benefit plans that had the largest State active
civil service enrollment, excluding family
members during the previous benefit year. For
each employee with enrolled family members,
the employer shall contribute an additional flat
doliar amount equal to 80 percent of the
weighted average of the additional premiums
required for enrollment of those family
members, during the benefit year to which the
formula is applied, in the four Basic health
benefit plans that had the largest State active
civil service enroliment, excluding family

members, during the previous benefit year. The
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established flat dollar amounts shall be

increased or decreased as appropriate %/
pursuant to the formulas on January 1, @
20472020, January 1, 20482021, January 1, j‘"

20492022, and January 1, 20202023. There

shall be no further increase or decrease to the

amount(s) in subsequent years without a

negotiated Agreement.

2. The parties agree to work cooperatively
with CalPERS and the health plans to

control premium increases.
3. Health Benefits Eligibility
a. Employee Eligibility

For purposes of this section,
“eligible employee<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>