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1 Cct ober 16, 2021

2 9:30 a. m

3 ---000- - -

4 M5. IBARRA: So | know there's people present,

5 but on the -- and you said that on the agenda that

6 everybody should be on Zoomright now, right? But there's
7 34 people present on Zoom Two of those is the court

8 reporter -- one of themis the reporter, and the other one
9 is the Parlianentarian. That neans there's 32.

10 So who is there that's not online right now?

11 M5. TAYLOR: Leonard Seitz is not online.

12 M5. | BARRA: (Ckay. Thank you.

13 M5. TAYLOR: And that was Ruth Ibarra, DLC 788.
14 MS. | BARRA: 787.

15 MR. HALL: Al right, everybody. So let's have a
16 quick discussion real quick. Before we adopt -- before we
17 adopt the agenda and get the neeting started officially,

18 by a show of hands, how many peopl e have received the

19 e-mail fromRichard Louis Brown |ast night to the Board of
20 Directors? Raise your hands on the screen, please, so we
21 can see.
22 (Hands rai sed.)
23 MR, HALL: So it | ooks |like nost everybody has
24 received and seen the -- has seen -- has seen the letter.
25 (Okay. Let's everybody |ower their hands for a m nute,
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1 please.
2 kay. So Latasha, would you | ower your hand?
3 There we go.
4 Al'l right. By a show of hands, with that
5 know edge present fromthe letter fromour president, who
6 wants to continue with the neeting, call the neeting to
7 order, and nove the notions?
8 W have a -- we have a point of information from
9 our vice president, |Irene Johnson.
10 M5. GREEN. G een.
11 MR. HALL: Geen. I'msorry. | still know you
12 as the old -- you know.
13 M5. GREEN. Al right. So ny information request
14 is in the content of the letter that Richard has sent to
15 wus. Is that information factual, or is it not factual,
16 which is going to lead us to nmake a decision as to whet her
17 or not we want to nove forward.
18 M5. TAYLOR: (Ckay. So as far as | understand it,
19 according to our counsel, his information -- first of all,
20 there's a lot of accusations that we haven't called these
21  neetings appropriately. W have. W served himthree
22 times. There is no -- the necessity for factual basis,
23 what we put was a reason, which is part of the policy file
24  why -- we list a bunch of reasons because, every tine we
25 filed, there were nore reasons; and then, also, what --
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1 why is it urgent enough to have a special board neeting?
2 So we listed that as well.
3 There isn't -- the other stuff is distraction.
4 Legally, however, corporate board as well as SEIU policy
5 file says that we can call this neeting. So he doesn't
6 have a leg to stand on; doesn't nmean he's not going to try
7 to take action.
8 Now | et's tal k about the action. The action
9 is -- 1 think he got a little nore defined in last night's
10 e-mail. He tal ked about an HR- One suspension, but he has
11 to bring it to a board vote; so even if the HR- One
12 officers --
13 (Reporter clarification.)
14 M5. TAYLOR: Even if he were to suspend us, the
15 entire board has to be together to consider the
16 suspension, and it has to pass by a two-thirds vote. Are
17 we all going to vote against ourselves? So that's -- that
18 is where we're not in realistic territory.
19 MR. ALARI: Theresa, a point of information.
20 Steven Alari.
21 M5. TAYLOR  Steven, just one second. W're
22 still on Irene's point of information.
23 MR. ALARI: Ckay. Thank you.
24 M5. TAYLOR. Are you going to reference the
25 policy file, Steven?
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1 MR. ALARI: No. | was going to ask a
2 parlianmentary question to the Parlianentarian regarding
3 the vote at the board neeting, that he tries to take -- he
4 tries to vote to renove us.
5 M5. TAYLOR: (Ckay. Hold on, you guys, because
6 this is hard on the court reporter; so hold on one sec.
7 M5. GREEN. Okay. Irene Green, vice president of
8 bargaining. For the new nenbers that are on the board
9 that may not have the information for the policy file, can
10 we point to where inthe policy file it states that the
11  board can call a neeting absent of the president calling
12 the neeting?
13 M5. TAYLOR So this is Theresa Taylor, 786. W
14 still have to nove through the agenda after these points;
15 so we still have to elect a chairperson of this neeting.
16 But, yes, 3.2.00 -- and | can't renenber A B
17  but if you read it, you'll findit. |It's B. Thank you.
18 And it says, if the board calls this neeting and gives all
19 of the criteria for calling the special neeting, the
20 president shall call the board neeting; so --
21 M5. I BARRA: Point of clarification. This is
22 Rut h, DLC 787.
23 M5. TAYLOR: Go ahead.
24 M5. | BARRA: Regarding the vote, if sonebody has
25 |eft right after quorum has been reached, sonebody |eft
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1 the neeting, do we still have quorumif they don't return
2 intinme for a vote? M understanding is that, at the tine
3 of vote, if we do not have quorum that we can't take the
4 vote. So point of -- yeah. |If you could clarify that for
5 us, Lorenzo, please.
6 MR. HEALY: | think I heard it. This is Kevin
7 Healy. | amgoing to restate to the Parlianentari an.
8 Correct nme if I"'mwong. You're asking that, if we have a
9 quorumnow that we are in a neeting and then we have a
10 vote but we are short of that quorum is that a valid
11 vote? D d Il state it correctly?
12 THE PARLI AMENTARI AN.  Let ne reply. W need the
13 quorum when the vote is taken. |If we take a vote and no
14 one notices that we don't have quorum then that vote is
15 wvalid. |If sonmeone pointed out that we have no quorum
16 regardless what the vote is, the vote is not valid.
17 M5. IBARRA: So |I'mpointing it out right now,
18 and | amonly doing this because | want nothing to cone
19 back and bite us in the ass. W don't have a quorumri ght
20 now. Sonebody |eft the neeting.
21 THE PARLI AMENTARI AN: W do have a quorum
22 M5. | BARRA: Sonebody left the neeting after role
23 call was taken. They're not com ng back.
24 THE PARLI AMENTARI AN.  Renenber that we have
25 nmenbers in the hall that are not on Zoom
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1 M5. I BARRA: | understand. |'mnot causing --
2 ( Speaki ng sinul t aneously.)
3 M5. | BARRA: |'mnot causing any trouble; |'m
4  pointing sonething out. Sonmebody on Zoom has |eft the
5 neeting; so pay attention to who is on Zoomtoo.
6 M5. TAYLOR. Ruth, are you tal king about Heat her?

7 It looks like she dropped out.

8 MS. | BARRA:  Yes.

9 M5. TAYLOR: (Ckay. And you -- did she tell you
10 she's not com ng back?

11 M5. IBARRA: Sorry. |[|'mat an event; so I'm

12 trying to do both things.

13 | don't believe she's com ng back.

14 M5. TAYLOR: All right. The Parlianmentarian is
15 saying we have a valid neeting; so we're going to continue
16 noving the -- we haven't even gotten into the agenda yet;
17 so let's nove on.

18 | amgoing to hand it over to Bill.

19 MR. ALARI: Point of information, a point of

20 parlianmentary inquiry.

21 MR. HALL: Go ahead, Steven. You have the fl oor.
22 MR. ALARI: So | just want to nake clear again --
23 | know | heard the question about -- or soneone talked

24  about -- or | think Theresa did that -- if we were to be

25 renoved by the president fromour office, it would cone to
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1 the board for a vote.
2 A question to the Parlianentarian: Could the
3 president bring the notion -- according to Robert, the way
4 | knowit, | can't vote on sonething that affects nme; so |
5 would not be able to vote. Could the president at the
6 neeting try to bring the notion to renove everybody at
7 once so that, that way, everybody he renoves will not be
8 able to vote on the notion, or does he have to bring it up
9 singularly, like, "Ckay. | amgoing to have a vote on
10 Steven Alari," and then everybody else in the board gets
11 to vote?
12 (Reporter clarification.)
13 M5. TAYLOR. Hold on a second. W' re having the
14  Parlianmentarian | ook.
15 MR ALARI: Xkay.
16 THE PARLI AMENTARI AN:  Hel l o, please don't forget
17 to identify yourself properly with the DLC and your nane.
18 | don't have a nunber.
19 But I was going to respond to the question about
20 one individual having the power and the right to throw al
21 the Board of Directors out. | don't know where that cones
22 from 1've been | ooking over your policies and byl aws.
23 That doesn't exist. In all ny 30 clients that | have
24 every nonth and all the years |I've had that |'ve been
25 working with, nowhere do we establish the power of tyranny
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1 where one individual can throw out the entire group. Now,
2 there may be sonething in the -- in the state | aw t hat

3 nullifies an election for an individual, but that's very

4 specific. Please, this idea of throw ng everybody out,

5 no, you wll have to showit to us before we can continue
6 allowing that to be common sense. Right now, it's an

7 unfounded runor. Thank you.

8 MR. ALARI: Steven Alari, DLC 723. Thank you

9 very nuch.

10 MR. HALL: Ckay. This is WlliamHall, DLC 744.
11 \Were we're at right nowis, by a show of hands --

12 M5. | BARRA: There's a lot of -- there's a |ot of
13 feedback. There's a |ot of feedback.

14 MR. HALL: Al right. By a show of hands, please
15 raise your hand to vote to continue this neeting and call
16 it to an official neeting on Zoom W wll get Leonard on
17 the site.

18 (Vot e taken.)

19 M5. TAYLOR. This is Theresa Tayl or, DLC 786.
20 I'mshowi ng all raised hands, but -- Leonard's hand is up.
21 It's right under where you put "participants."
22 W have a majority.
23 M5. | BARRA: Again, | amchallenging that there's
24 no quorum Like, sonebody has left, and we don't have the
25 33 people; so I'mnot raising nmy hand. Ruth, DLC 787.
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1 MR. HALL: Ruth, Ruth, you were out of order.
2 Before you speak, please raise your hand and be
3 recognized, and please state your nanme and DLC for the
4 record so that the court reporter can record the neeting
5 accurately. It would be a big help.
6 I'"'mgoing to turn it over to Lorenzo to report
7 the vote.
8 THE PARLI AMENTARI AN:  Fol ks, this is a valid
9 neeting. W don't need to take a vote to find out whether
10 we should nmeet or not. This particular vote we're taking
11  is unnecessary. W are now a valid neeting. W have an
12 obligation to either follow the agenda, nodify, take on
13 the agenda itens, reject them or whatever, but we are
14 already standing. W don't need to get a second opinion
15 on whether we should work today or not; so | recommend we
16 dunp this specific question and its vote. It is
17  conpl etely unnecessary. Thank you.
18 M5. TAYLOR: So our next -- do | have a notion to
19 appoint a chairperson and who that is?
20 M5. GREEN. | nove to appoint a chairperson, and
21 | nom nate Theresa Tayl or.
22 MR. ALARI: \Who are you?
23 MR. HEALY: | don't know if you heard. MW mc
24  was off. | second, Kevin Healy, DLC 752.
25 M5. BROAN. Point of order.
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1 M5. TAYLOR  Point of order, recognizing Latasha
2 Brown, DLC 704.
3 M5. BROMWN: Isn't it appropriate, as far as rank
4 is considered, that Irene chairs this neeting?
5 THE PARLI AMENTARIAN: Hello, this is Lorenzo

6 again. You are right. W normally would go down the

7 list. However, if that person is not wanting to do it,

8 which in this case she actually nom nated sonebody el se,

9 that is perfectly | egal because the board has the right to
10 lead itself. The nomnation is valid.

11 The second thing is unnecessary because you don't
12 second nomnation. W are now ready to either hear nore
13 nomnations, or if we hear no nom nations, the first nane,
14 the only name, will be declared the actual person to be in
15 charge today. W don't even need a vote because this

16 person would be runni ng unopposed. Thank you.

17 M5. TAYLOR: Ckay. So we are taking other

18 nom nati ons.

19 M5. BROAWN. | nom nate Irene G een.

20 M5. TAYLOR Okay. Who said that?

21 MS. BROWN: Latasha Brown, DLC 704.

22 M5. TAYLOR  Latasha Brown has nom nated Irene

23 G een.

24 MR. HEALY: Point of order for the

25 Parlianmentarian. |If sonebody is nom nated, do they have
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1 to accept nomnation? So | suggest, whenever soneone is

2 nom nated, we say, "Do you accept that nom nation?"

3 M5. TAYLOR: (Ckay. Do you accept the nom nati on,

4 M. Geen?
5 M5. GREEN. This is Irene Geen, vice president
6 of bargaining. | am at this point, respectfully

7 declining the nomnation to chair this neeting.

8 M5. TAYLOR. Everybody | ower their hands.
9 (Reporter clarification.)
10 MR. HEALY: Wiile she's fixing that, Kevin Healy,

11 752. She was asking that everyone |ower their hands and

12 re-raise it if they have sonething to say.

13 M5. TAYLOR: So | still have hands up. So | have

14 Karen Jefferies. Did she walk out? Gay. You wanted to

15 lower your hand? Ckay.

16 Joycelyn Qdonf? |'mso sorry. Joycelyn Qdonf?

17 M5. ODOM  Yes? Wiat? COkay.

18 M5. TAYLOR: Joycelyn, are you trying to tal k?

19 M5. ODOM  No, |'m not.

20 M. TAYLOR  Ckay.

21 M5. ODOM Al right.

22 M5. TAYLOR  Joycel yn, do you know how to unrai se

23 your hand?
24 MR. HEALY: Kevin Healy, point of order for the

25 Parl i ament ari an.
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1 So hearing no other nom nations, do we need
2 further action, or is Ms. Taylor the chair of this
3 neeting?
4 THE PARLI AMENTARI AN: |If the chair, the person
5 who is right now conducting the neeting, hears no other
6 nom nations, she can just say, "Since there are no further
7 nom nations, nomnations are closed.”" W don't need to
8 take a vote because there's nobody el se objecting. And as
9 soon as she says that, she will then declare the one
10  individual who was nom nated as the current chair.
11 M5. TAYLOR: Okay. Are there any nore
12 nomnations? | think I've asked three tinmes now. | want
13 to make sure.
14 Al right. Thank you. Since there are no nore
15 nom nations --
16 M5. VO Point of information.
17 M5. TAYLOR. Go ahead, Cynthia. DLC?
18 M5. VO DLC 742, Cynthia Vo. Can soneone
19 nom nate thenselves? GCkay. Do | have to raise ny hand
20 again?
21 | would like to nom nate nyself to be a chair for
22  this neeting.
23 M5. TAYLOR: (Ckay. So we have nomi nation for
24 Ms. Vo. There's not a necessity for a second; so that
25 nmeans that requires a vote.
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1 Do we do it per person or -- you want to a show
2 of hands, or should we do vocal ?
3 THE PARLI AMENTARI AN:  Show of hands.
4 M5. TAYLOR. Ckay. So | amgoing to nmake, one
5 nore tinme, sure. |s there any other nom nations?
6 Al right. This is -- nomnations are cl osed.
7 The two people that have been nom nated are Cynthia Vo and
8 Theresa Taylor for chairperson. |I'mgoing to hand it over
9 to Bill to run the vote for Theresa Tayl or.
10 ( Speaki ng i naudi bl e.)
11 M5. TAYLOR: For the -- really? Oay. Well, you
12 are watching ne. Just making sure with all -- okay.
13 So right now, you're voting on if Theresa Tayl or
14 should run this particular neeting as chair. |If so, raise
15 your hands in the participants.
16 (Vot e taken.)
17 M5. TAYLOR. There appears to be -- all right.
18 |I' m announci ng we appear to have 23; correct? 23 voting
19 for Theresa Tayl or.
20 Now we're going to vote for Cynthia Vo.
21 (Vote taken.)
22 M5. TAYLOR: Al right. So the chair of the
23 neeting is Theresa Taylor, as long as | don't keep nmaking
24  m stakes and you kick me out. There you go.
25 Al'so, | think | see another person in the
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1 nmeeting. | just wanted to -- Ed, are you here? | just
2 saw you.
3 MR. PAGE: Yes. | don't have ny video on.
4 M5. TAYLOR. I'msorry. | couldn't understand
5 you.
6 MR PACE: |I'mdriving; so | don't have ny video.
7 M5. TAYLOR: (Ckay. So Ed Page is Bargaining Unit
8 14.
9 Also, M. Page, if you need to speak, | need you
10 to make sure you announce your bargai ning unit and your
11 nane when you do so for the court reporter.
12 MR. PAGE: Sorry about that. Yes, | understand.
13 M5. TAYLOR: Again, we are noving on to Agenda
14 Item 3, which is to ask for a notion to approve the agenda
15 that's in front of everybody, and anybody is allowed to
16 add to the agenda, take away fromthe agenda, but we need
17 a board vote.
18 MR. ALARI: Steven Alari, DLC 723. | nove to
19 approve the agenda as presented.
20 UNI DENTI FI ED SPEAKER: Second, 724.
21 M5. VO Point of information. DLC 742, Cynthia
22 Vo, point of information.
23 MS. TAYLOR: Point of information, DLC 742
24  recogni zed. Go ahead.
25 M5. VO So | have a question. To proceed with
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1 voting, are we going to continue with rai sed hands, or are
2 we going to do role call or voice vote?
3 THE PARLI AMENTARI AN:  Voi ce vote woul d be
4 inpractical and unmanageabl e. Raise of hands woul d be
5 faster, and role call is unthinkable because it woul d take
6 too long. But, actually, the real question is why aren't
7 we using, "If there's no objection, this agenda i s now
8 adopted"?
9 M5. NGUYEN. Hoang-Van Nguyen, DLC 781. So if
10 there are -- as we go through the neeting, if we want to
11 add additional itens on the agenda, wll there be the
12 opportunity?
13 M5. TAYLOR: If there are -- as we nove through
14 the neeting -- if there are, as we nove through the
15 neeting, a request to add to the agenda, can we do so?
16 THE PARLI AMENTARI AN: Yes, you can. But we have
17 so much material, you don't have enough sunlight to take
18 care of everything. You need to get the nost inportant
19 things done. |If you have sonething critical, yes, do so;
20 if you have sonething not critical that wasn't nentioned,
21 that's one thing.
22 Now, here's the other thing: This is a special
23 neeting. You're only supposed to cover on discovery in
24  the initial announcement; so unless it relates to one of
25 those itens in the announcenent, we nust not bring up
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1 something different or out of the ordinary.
2 So this is a special neeting. W are limted by
3 the announcenent that was sent out with the initial
4 agenda. Thank you.
5 M5. NGUYEN. Thank you, Parlianmentarian. | do
6 actually have an agenda itemthat is germane to this
7 discussion, and it has to -- sorry. DLC President 781,
8 Hoang-Van Nguyen. | do have an agenda itemthat is
9 germane to this discussion, and it relates to discipline
10 of Board of Directors.
11 In light of this situation with the | egal cases
12 that we have going on, | believe it is germane to di scuss
13 the possibility of disciplinary neasures that can be taken
14  agai nst individual directors.
15 M5. TAYLOR. Ckay. So | have a request froma
16 DLC president to put another agenda itemthat pertains to
17 disciplinary nmeasures on the agenda to be considered for a
18 vote. So do | have a second?
19 THE PARLI AMENTARI AN:  Madam Presi dent -- Madam
200 Chair, if it is a newitem-- just because it's
21 discipline, doesn't nmean it relates. It has to relate to
22 sonething that was on the initial announcenent of the
23 special neeting. W cannot introduce sonething el se that
24 is also discipline. Gkay? Thank you.
25 M5. TAYLOR: Okay. No, it doesn't -- it isn't,
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1 but it may work with our notion later. Ckay.
2 So you are the one that suggested this. Steven,
3 are you there?
4 MR. ALARI: Yes. I|I'msorry. Are we noving on?

5 Thank you.

6 MR. RODRI GUEZ: Susan Rodriguez, point of order.
7 M5. TAYLOR: Go ahead, Ms. Rodriguez.

8 M5. RODRIGUEZ: Did we adopt the agenda?

9 M5. TAYLOR: The agenda was adopted, and there

10 was no - -

11 ( Speaki ng si nmul taneously.)
12 M5. TAYLOR: -- no objections.
13 M5. RODRI GUEZ: Ckay. So we didn't have to take

14 a vote? Al right.

15 M5. TAYLOR. Ckay. M. Alari, go ahead. W're
16 speaking on |Item Nunber 4 and whether or not to let the
17 press in, and you said you wanted to talk on this.

18 VR. ALARI: Yes, Steven Alari, DLC 723. | nove

19 that we allow the press into this nmeeting during the open

20 session.

21 M5. TAYLOR. And it's been noved by M. Alari.
22 Do | have a second?

23 MR. HALL: | second.

24 M5. TAYLOR It's been noved by M. A ari,

25 seconded by M. Hall.
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1 M. Alari, go ahead and speak on your notion.
2 MR. ALARI: Yes. | would urge a yes vote on
3 this. | think it's inportant that we have -- we allow the
4 press to be in on this neeting. There's been a | ot of
5 press coverage about it. | think it's inportant that, if
6 they want to be here, they should be able to be here and
7 report the actions of the Board of Directors of SEIU
8 Local 1000. This would only be for the open session
9 portion of this board neeting. And especially right now,
10 since we're not live streamng -- | know !l saw Bill's
11 e-mail earlier, and | think it's inportant we do this, and
12 | urge a yes vote. Thank you.
13 MR. HALL: This is Bill Hall as a second. |
14 agree with Steve. | also think it will help bring a |evel
15 of transparency that we are not doing sonething other than
16 what we're charged to do as a board; so | would support a
17  yes vote.
18 M5. TAYLOR: Thank you, M. Hall.
19 | have raised hands. M. Jefferies?
20 M5. JEFFERIES: Can you hear nme now? Perfect.
21 | urge a no vote on the -- on the floor. Karen
22 Jefferies, Bargaining Unit 4, Chair. | urge a no vote.
23 Press should not be in our neetings; nenbers should; so |
24  urge a no vote.
25 M5. TAYLOR: Al right. Thank you,
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1 M. Jefferies.
2 Qur next hand is M. Hi bbard.
3 MR. H BBARD:. Terry Hi bbard, chair of Bargaining
4 Unit 3. Like Karen, | urge a no vote. One of the issues
5 that I've talked to nenbers about is the fact that the
6 nmedia has been allowed in certain neetings. | think that
7 it would stifle conversation regardi ng sone of the issues
8 that we're going to be bringing up over the next two days;
9 so | urge a no vote.
10 M5. TAYLOR: Thank you, M. Hi bbard.
11 Ms. Vo, you have the fl oor.
12 M5. VO DLC 742. | urge a no vote. The reason
13 being that we are a board, and speaking to the nedia, |
14 feel that we shoul d have a designated person, possibly
15 fromthe communications team or sonebody who has al ready,
16 |ike, conpacted and can summari ze the neeting to the
17 reporter rather than having themsit in on the neeting.
18 Second of all, communication to our nenbers
19 shoul d not be through the nmedia; it should be through
20 ourselves and our own uni on because we cannot control what
21 a reporter says. The reporter does not necessarily have
22 the context of decisions and whatnot. Al right?
23 And thus | think that, in lieu of allow ng the
24 nmedia to sit in on our board neeting, we should go ahead
25 and desighate soneone to go ahead and do an interview with
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1 the reporter rather than have themsit in. Thank you very
2 nuch.
3 M5. TAYLOR: Thank you, M. Vo.
4 Qur next request to speak is Ed Page, Bargaining
5 Unit 14.
6 MR. PACE: Edward Page, Unit 14, Chair. | also
7 urge a no vote, especially in light of the recent events
8 of the president for the larger SEIU fol ks. W' ve already
9 got enough legs on this -- through nedia, through soci al
10 nmedia, through any kind of conmunications that | can
11  possibly see or receive on ny -- on ny end, and | think
12 it's tinme for the legs to stop running so we can get this
13 thing to die dowm, and | do agree that, if anybody should
14 be allowed in the neeting, it should be our nenbers.
15 M5. TAYLOR: Al right. Thank you.
16 M. Healy, |I'm seeing one nore.
17 MR. HEALY: Thank you very nmuch. | appreciate
18 the folks that are saying no vote. | would urge a yes
19 vote, but they make really good points. DLC president,
20 Kevin Healy, 752. Thank you very much. OCh, wow, it even
21  changed ny nane on there.
22 | appreciate what the fol ks saying no are saying,
23 and they nake sone really good points. The bigger problem
24 that | see is there is one very loud person with a very
25 loud mcrophone that, since we're here, we can probably
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1 all agree that conplete truth is not com ng out of that

2 nmegaphone; and | actually think it is good if a reporter
3 sees that we have these di scussions, even over whether or
4 not the reporter is going to be in the room that we're

5 not all rubber-stanping things, that we're having a real
6 dialogue and we're being a representative body. And I

7 think it's inportant at this point because the only way

8 our renote nenbers are going to hear about this, other

9 than in using the comshop and putting out press rel eases
10 that aren't even vetted by the comshop is for us to have

11  sone kind of press reporting in the room

12 We can say that it's only for this neeting, which
13 | think is the notion, and this -- these are very unique
14 tinmes, and | think the -- if there is reporting on this,

15 they need to know that we had a spirited discussion and we
16 cane to a collaborative decision on whatever it may be.

17  Thank you.

18 Soneone was asking -- our sergeant in arnms was

19 holding up mnute signs to keep us on track, which I

20 appreciate.

21 M5. TAYLOR. | have Irene, and | amgoing to --
22 after this notion of vote, I amgoing to have us take a

23 Dbreak, since we took so long. W are already al nost at

24 |lunch, and |I'm having requests for break.
25 So, lrene.
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1 M5. GREEN. Thank you. This is Irene G een, vice
2 president of bargaining, and | also urge a no vote on
3 having the press in this neeting. This is a
4  menbership-only neeting. It is not to be advertised out
5 in the press or be discussed in the press. |If we have a
6 need to communi cate out to our nenbers, it should be
7 comng fromthis body, not fromthe reporters. And we all
8 know that risk created is not synpathetic to what we are
9 doing, and, therefore, it would skew or nmake his report
10 based upon what it is he wants to convey to his readers.
11 So | think we need to control what the
12 communication is, and we need to put out a summary and a
13 statenent to our nedia and take it fromthere; so | urge a
14 no vote.
15 MR. ALARI: This is Steven Alari, DLC 723. In
16 the spirit of reviewing it, I'd like to withdraw the
17  noti on.
18 M5. TAYLOR: Ckay. |Is the second willing to --
19 do | have to do that?
20 THE PARLI AMENTARI AN:  You cannot w thdraw t he
21 npotion. The nmaker of the notion cannot withdrawit. [It's
22 not his or hers anynore. He handed it to us. |It's ours.
23 However, the chair can say, "If there is no objection, the
24 npotion will be withdrawmn w thout a vote."
25 M5. TAYLOR: Ckay. So before | say that, | have
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1 a couple of hands.

2 So Bill Hall? No, never m nd.
3 Ckay. And, M. Wike.
4 MR WAKE: | was going to vote to call the

5 question, but if the notion is going to be w thdrawn,

6 that's a npot point.

7 M5. TAYLOR: Al right. So is there any

8 objection to withdrawing the -- or dropping the notion?

9 Do | have any objections? Please raise your hand if you

10  obj ect.

11 Very good. The notion has been w thdrawn, and

12 we're going to nove on. W're going to call -- do we want
13 to call lunch? Let's do a 30-m nute lunch. Can we do --

14  everybody has to go get lunch, huh? W're going to have
15 to do an hour lunch; so let's do 1:00. Yeah, if no

16 objection, we'd like to break for lunch until 1:00.

17 12:30? Because everybody has to go get lunch, is ny issue

18 and understanding. W're not real close to anything. So

19 let's nake it 12:40. Ckay, everybody? No objections?

20 Al'l right. Stay online because it's so hard to

21 get back online. Just nute and turn off your video, guys.

22 W will see you back at 12:40.
23 (Lunch break taken.)
24 M5. TAYLOR: Al right, guys, we are all back.

25 would i ke to et the Parlianentari an nake a statenent.

Trustpoint.One Alderson. Www.trustpoint.one 800.FOR.DEPO
www.al dersonreporting.com (800.367.3376)



SEIU Local 1000 Board of Directors Meeting 10/16/2021

Page 27

1 Did you want to make a statenent? Go ahead.

2 THE PARLI AMENTARI AN:  After every nmmjor break,

3 we're supposed to reestablish quorum so please get ready
4 to respond. Ckay? Thank you.

5 (Reporter clarification.)

6 M5. TAYLOR. W are currently on the record and

7 reestablishing quorum Al right, you guys. 1'mgoing to
8 start calling role again. | just need a clean sheet; so

9 hold on.

10 kay. President Richard Louis Brown.

11 Everybody can hear nme; right?

12 Vi ce president of bargaining, Irene G een.

13 M5. GREEN: Irene Green, present.

14 M5. TAYLOR: Vice President, Secretary-Treasurer
15 David Ji nenez.

16 Vice President, Representation, Anica Wills.

17 701, Luke Ser na.

18 702, Neice Davis.

19 M5. DAVIS:. DLC 702, Neice Davis, present.
20 M5. TAYLOR: 703, Jayson Sandoval .
21 704, Latasha Brown.
22 M5. BROAN. Latasha Brown, present.
23 M5. TAYLOR: 705, M che Roy.
24 706, Erika Chhatarpal.
25 M5. CHHATARPAL: 706, present, Erika Chhatarpal .
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1 M5. TAYLOR:  Thank you.
2 707, Carol elynn Leonardo-Valdri z.
3 LEONARDO- VALDRI Z: 707, Carol here.
4 M5. TAYLOR: 710, Naom Musenbi-Johnson.
5 721, Robert G lbert. 721, Robert Glbert. 1s he
6 not able to unmute? He m ght not be back from I unch.
7 Okay. kay. Hold on. We will conme back to that one.
8 722, WMaria Bl ai ne.
9 M5. BLAINE: DLC 722, Maria Bl aine, present.
10 M5. TAYLOR:  Thank you.
11 723, Steven Alari.
12 MR. ALARI: Steven Alari, 723, present.
13 M5. TAYLOR 724, DelLeonne Secrest.
14 MR, SECREST. 724 present.
15 M5. TAYLOR: 725, Maria Skel ton.
16 726, Charity Regal ado.
17 727 -- who is it? Nancy who? Linda? Linda
18 Martin? Wen did this happen, by the way?
19 729, Nancy Marti nez.
20 741, Mbnica Rodri guez.
21 742, Cynthia Vo.
22 M5. VO DLC 742, Cynthia Vo, present.
23 MS. TAYLOR: 743, | mani Dhahabu.
24 M5. DHAHABU:. | mani Dhahabu, DLC 743.
25 M5. TAYLOR Sorry. | said 742, didn't 17
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1 744, W Iliam Hall
2 MR HALL: 744 WlliamHall, present.
3 M5. TAYLOR 746, Joycelyn Odom
4 M5. ODOM  Joycel yn Odom 746, present.
5 M5. TAYLOR: 747, Ranon Navarrette.
6 749, Jerone WAshi ngt on.
7 MR. WASHI NGTON:  Jerone Washi ngton, 749, present.
8 M5. TAYLOR  Thank you, Jerone.
9 751, Christina Evitt.
10 752, Kevin Healy.
11 MR, HEALY: 752, Kevin Healy, present.
12 M5. TAYLOR 761, Angel i que Moreno.
13 762, Daunette Sparkman.
14 MS. SPARKMAN: Daunette Sparknman, 762, present.
15 M5. TAYLOR:  Thank you.
16 764, Jennifer Cordova.
17 765, Leonard Seitz.
18 MR SEITZ: 765, Leonard Seitz, here.
19 M5. TAYLOR 766, Shrhonda \Ward.
20 767, Ri chard Wake.
21 MR. WAKE: DLC present, 767, Richard Wike,
22  present.
23 M5. TAYLOR: 768, Cheryl Allen.
24 769, Darrell Kirby.
25 770, Nicol e Sol ovskoy.
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1 771, Tomy Rico.
2 MR RICO 771, Tommy Rico, present.
3 M5. TAYLOR 772, Mary Del La Cruz.
4 781, Hoang-Van Nguyen.
5 M5. NGUYEN: 781 Hoang- Van Nguyen, present.
6 M5. TAYLOR: 782, David Johnson.
7 784, Cullen Kral.
8 784, Wanda Yanez.
9 786, Theresa Tayl or, here.
10 787, Ruth Ibarra. | think she left. 1Is she
11 still here? kay.
12 788, Heat her Kessler.
13 789, Eil een Boughton.
14 790, G ndy Doyl e.
15 792, Jack Dean.
16 793, David Smith.
17 MR SMTH. 783, David Smth, here.
18 M5. TAYLOR 794, Francina Stevenson.
19 M5. STEVENSON:. 794, Francina Stevenson.
20 M5. TAYLOR: 795, Ruth Kiker.
21 M5. KIKER: 795, Ruth Kiker, present.
22 M5. TAYLOR 799, DelLeonne Johnson.
23 850, Kerri Riley.
24 M5. RILEY: 850, Kerri Riley, present.
25 M5. TAYLOR: Bargaining Unit 1, Susan Rodriguez.
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1 M5. RODRI GUEZ: Bargaining Unit 1, Susan
2 Rodriguez, present.
3 M5. TAYLOR: Bargaining Unit 11, Brad WIIis.
4 MR WLLIS: Unit 11, Brad WIlis, | am present.
5 M5. TAYLOR: Unit 14, Ed Page.
6 MR. PACGE: Ed Page, Unit 14, is present.
7 M5. TAYLOR: Ckay. Garth Underwood, Unit 15.
8 Unit 17, Kim Cowart.
9 Unit 20, Karen Franklin.
10 MR. HEALY: Kevin Healy. Point of information.
11 | received a text. She had a famly energency and had to
12 step away briefly. Car crash with famly; so she may
13 poppi ng back on.
14 M5. TAYLOR: Ckay. Unit 20, Karen Franklin had
15 to step away.
16 Unit 21, M guel Cordova.
17 MR. CORDOVA: M guel Cordova, Unit 21, present.
18 M5. TAYLOR: Unit 3, Terence Hi bbard.
19 MR. HI BBARD: Terry Hibbard, Chair of Unit 3,
20 present.
21 MS. TAYLOR Unit 4, Karen Jefferies.
22 M5. JEFFERIES: Karen Jefferies, Chair of
23 Bargaining Unit 4, present.
24 (I naudi bl e.)
25 M5. TAYLOR: Go ahead, Robert.
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1 MR. HEALY: Point of information. |'mreading
2 it. He says, "I amhere" -- this is Kevin Healy, 752.
3 "Tooth infection. Hard to talk,”" is in the notes. That's
4 M. Robert Gl bert.
5 M5. TAYLOR: Oh, okay. Thank you.
6 (I naudi bl e.)
7 (Reporter clarification.)
8 M5. TAYLOR. That's one of our note-takers. And
9 you're saying Heather Kessler did not answer. | don't
10 believe she's on.
11 kay. We're going to count this up, guys. Hold
12 on.
13 Kevin Healy.
14 MR. HEALY: Point of information for the
15 Parlianmentarian. | hear sone nanes that are supposedly
16 installed on the Board. |If they have not taken their oath
17 of office yet, are they deened part of the Board for the
18 count, or is that a vacant seat?
19 THE PARLI AMENTARIAN: I n order for themto take
20 part, they have to take the oath; so then one can
21 interpret that to nean that position is still vacant
22  because they have not taken the oath. That's basically
23  your rules.
24 (Reporter clarification.)
25 THE PARLI AMENTARI AN:  According to your rules, a
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1 person could not participate until they take the oath. So
2 inthat -- inthat -- if you consider that, that neans
3 that position is still vacant until the oath is taken.
4 This is unique in sonme organi zations. Mst organizations
5 don't do that, but we don't care what they all do; we only
6 no know what our rules say.
7 MR. HEALY: And as a foll ow up,
8 M. Parlianmentarian, does that reduce our forum
9 requirenent?
10 THE PARLI AMENTARIAN: As a followup, let's say,
11 for instance, two people have not taken the oath, and
12 instead of having 65 filled positions, you only have 63.
13 And since majority is based on how many filled positions
14 we have, our requirenent for a quorumdrops; so we need to
15 rmake sure how many people qualify or don't qualify because
16 of the lack of an oath.
17 MR. HEALY: Thank you, sir.
18 MR. ALARI: Point of information, please.
19 M5. TAYLOR: Theresa Tayl or, DLC 786 Chairperson.
20 It's hard for us to make a determ nation w thout her here
21 to know whether or not she took that oath. W don't know
22 if that's right. So erring on the side of caution, Cheryl
23 Al len and Linda Martin, who were installed recently, |I am
24 going to have to say they're showi ng up on the Wb site
25 for now, and we don't know whether or not they took the
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1 oath of office. | hate to say this, guys.
2 MR. ALARI: Point of information. Steven Alari.
3 MS. TAYLOR. Go ahead, M. Alari.
4 MR. ALARI: Can we not adm nister the oath here
5 wth you as the Chair?
6 M5. TAYLOR  Yes, but they're not here.
7 MR. ALARI: Ckay. But when they show up.
8 M5. TAYLOR. Yeah, we have the oath of office
9 ready to go for anybody that has not been sworn in.
10 MR. ALARI: Thank you.
11 M5. TAYLOR: Ckay. Thank you.
12 MR. ALARI: \What was our count, please?
13 M5. TAYLOR 31 present.
14 Has anyone arrived after | took role? Raise your
15 hand if you have. Not seeing any hands.
16 So reestablishing a quorum after |unch, we do not
17  have a quorum so we're back to discussion node only on
18 the agenda itens. W were on -- let's nove -- where did
19 the agenda itens go? W were on Itemb5, policy file and
20 byl aw changes that have been provided to you prior to your
21 vote. So if we're going to nove these forward at the
22 Decenber neeting, we can open up conversation about it.
23 MR. HEALY: Point of information. Kevin Healy.
24 M5. TAYLOR  Point of information, Kevin Healy.
25 MR. HEALY: For the Parlianentarian, sir, a
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1 question: As you noted previously, we have a valid
2 meeting. W established it initially. People cone in and
3 out of neetings all the tine, historically. It only
4 becane a question if we had a quorumat the tine of the
5 vote. Wuld that still apply if we have a valid neeting?
6 W can proceed with this and then have the votes when
7 there are enough people in the roomvirtually or
8 physically.
9 THE PARLI AMENTARI AN:  The answer is definitely.
10 As soon as we have a quorum everything is valid. W
11 cannot claim "Oh, we don't know if we had a quorumin the
12 past ten mnutes ago." That's not a good reason. |[|f you
13 want to establish it now, whatever happened before is --
14 it's established. If we |lose quorumand then we pick up
15 one nore person or two, whatever we need, then we can go
16 right back to being a formal neeting, a | egal neeting.
17 1'mnot sure if | covered every possibility you were
18 nenti oni ng.
19 MR. HEALY: So |let me summari ze agai n.
20 We can continue this discussion, and if there are
21  people that have researched it, they know if they' re going
22 to vote yes or no on sonething, and we establish a quorum
23 at the nonent of the vote, would those be binding votes of
24 this body?
25 THE PARLI AMENTARI AN:  Yes. |If we take the vote
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1 when the -- we know we have a quorum no doubt about it.
2 Here's what | think you m ght be referring to.
3 If we take a vote right now and we don't have quorum t hat
4 is still valid, but we will need ratification at the next
5 Board of Directors. So we can take action now, but the
6 next Board of Directors could decide, "No, we're not going
7 toratify that vote," or, "Yes, we will ratify it"; so it
8 all depends on what happens next. If we |ack a quorum at
9 the point where we take a vote --
10 MR. HEALY: Sir, so | understand exactly what
11 you're saying, we can go forward with this exact nunber
12 and then nake, basically as advisory, for ratification.
13 W can take votes; we can ask things. Cearly, if we hit
14 t hat quorum when we voted over this weekend, then it is
15 conpletely binding of the board?
16 THE PARLI AMENTARI AN:  Yes, but it is binding only
17 for those votes that were taken once we have established a
18 quorum W can't vote between when we lost it and when we
19 regained it. Then those votes are only recommendati ons,
20 advisory. Those will go forward -- regardl ess whether the
21 vote was in favor or against it, it will still have to be
22 ratified. |If it's not ratified at the Decenber neeting,
23 then all that information, all those votes wll die.
24 MR. HEALY: Further followup: Wuld it have any
25 effectiveness between the tinme that we vote on it and it's
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1 ratifiedif it's one vote short of a quorunf
2 THE PARLI AMENTARI AN:  Wul d it have any
3 significance? Yes, it would because it gives you an
4 opportunity to debate, discuss, and share informtion.
5 That way, it's better than just -- just runors and
6 chattering about information. Instead, we're taking
7 action, taking formal steps, and even though the final
8 word will not be established until Decenber, at |east
9 we've done all the work now.
10 MR. HEALY: Thank you, sir.
11 Thank you, Madam Chair.
12 M5. TAYLOR: Thank you, M. Healy.
13 So I"'mnoving on to Item5, policy file and byl aw
14  changes.
15 MR RICO DLC 771, Tommy Rico. Point of
16 information.
17 M5. TAYLOR. Go ahead, M. Rico.
18 MR RICO Soif we have to ratify both at the
19 next Board of Directors neeting, is that a two-thirds
200 mpjority or a sinple majority?
21 M5. TAYLOR. Sorry. Sinple mgjority.
22 MR RICO And that's just to ratify whatever
23 votes we take here?
24 M5. TAYLOR. Right, if we don't have a quorum
25 MR. RICO Yeah.
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1 M5. TAYLOR If we're voting w thout a quorum
2 then, yeah, they're going to ratify those votes.
3 MR. RICO Ckay. Thank you.
4 M5. TAYLOR. Okay. So | had -- hold on a second.
5 (Inaudible.) No, I'msorry. The actual physical agenda
6 itenms. The policy --
7 MR. ALARI: Sonebody borrowed your papers?
8 M5. TAYLOR: | think sonebody stole it, Steven.
9 There's one. GOkay. This is Kevin's. This is
10  your copy.
11 (I naudi bl e.)
12 M5. TAYLOR: Ckay. Makers of the notion for
13 Agenda ltem 1?
14 M. Hall?
15 MR, HALL: Bill Hall, DLC 744. Agenda Item1
16 consists of bylaws and policy file changes in the form of
17 several notion makers. The -- | will speak to the first
18 one at the nonent, and then we can go down through the
19 rest.
20 The first one is bylaw anendnents. The intent of
21 this is to change the bylaws to match the new policy file
22 changes. And the reason why this is a single agenda item
23 package i s because, whatever we do in this area, we have
24 to change everything or -- or nothing. The change, in
25 effect, renoves the president and replaces the president
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1 wth a chair of the Board and noves the powers of our

2 current president to the Board of Directors. The intent
3 of thisis to create accountability and oversi ght.

4 M5. TAYLOR: | am seconding the notion, and | --
5 pardon ne?

6 So I'mgoing to hand it over to Francina.

7 M5. STEVENSON: This is Francina. 1'll second

8 t he noti on.

9 (Reporter clarification.)

10 (1 naudi bl e.)

11 M5. STEVENSON: Ckay. So |I'll start over.

12 Yes, the Board of Directors, as presidents, we

13 cone to you because we believe in the phil osophy we have
14  pbuilt at SEIU 1000, and this is worth fighting for. W

15 are eager to retain our val ued positions as DLC presidents
16 as Board of Directors.

17 The | ack of | eadership has underm ned what was,
18 until recently, a very solid strong working relationship
19 wth keen | eaders, and we had endorsenent power. Today,
20 we bring these concerns to you as Board nenbers to open up
21 a serious dial ogue.

22 Nunber one, we have to recognize that we have a
23 right to discuss, to nake Board decisions, to bring our

24  concerns to our Board as a group and cease trying to have

25 one person controlling our existence as a union. So let's
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1 do right by our requests by bringing back our rightful

2 place as the Board. Policy changes are Board approval.

3 W are a nenber-driven union. Menbers' participation in a
4 denocratic body. W, as the Board, are the real Union

5 | eaders.

6 So | urge you, | concur with Bill and Theresa and
7 urge the passing of these bylaw changes. This is our

8 Board, and these are -- these changes are in concert with
9 the policy file changes we enabled to -- the Board to be
10 accountable to its nenbers. So | urge a yes vote on the
11 amendnents, and | concur with Theresa and Bill, and |

12 concur with this Board, who have cone and sacrificed your
13 Saturdays to be with us to see what the changes are and

14  then have sone serious dialogue. And let's be open and

15 honest. This is our Board. kay. Thank you.

16 M5. TAYLOR  Thanks.

17 ( Speaki ng si nul taneously.)

18 M5. TAYLOR: Seriously. Al right. | have a

19 raised hand. Terry Hi bbard.
20 MR. HI BBARD. Terry Hibbard, Chair Unit 3. |
21 agree with what the Board is attenpting to do; | don't
22 necessarily agree with howit is being done. | firmy
23 Dbelieve that the office of the president should have
24 certain authority and certain powers with oversight of the
25 Board.
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1 Unfortunately, | see this as basically making the
2 president a figurehead at this point. | know the intent
3 is to maybe give sone back. | just -- | agree wth what
4 needs to be done. | don't agree with howit's being done.
5 Thank you. | announce nyself, and | am speaki ng agai nst
6 the notion as it stands.
7 M5. TAYLOR: Al right. Thank you.
8 Al right. You have the floor, M. Bl aine.
9 Maria? You are still nuted.
10 M5. BLAINE: Hello? Can you hear ne?
11 M5. TAYLOR: Now we can hear you.
12 M5. BLAINE: OCkay. | urge -- | support the
13 notion --
14 M5. TAYLOR: Maria, can you identify yourself,
15 pl ease?
16 M5. BLAINE: Yes. DLC 722, Maria Blaine. And |
17  support a yes notion because, in ny observations fromthe
18 last -- the comments and the division, many DLC presidents
19 who claimthat one person, a previous president, had too
20  nuch power and other negativities, | believe that they
21  thensel ves shoul d be present because this is exactly what
22 they were arguing and -- arguing and upset about, and this
23 noti on addresses our current situation, which is very,
24  very dangerous and bad for our nenbers. So | support a
25 yes vote on the notion. Thank you.
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1 M5. TAYLOR. Thank you, Ms. Bl aine.
2 | recognize Ed Page, Unit 14.
3 MR PAGE: H there. Unit 14 chair and DLC 784,
4 Ed Page. | don't -- | don't support this -- this notion,
5 and it's not because it's -- | don't know any details
6 about what's going on with the agenda, personal things or
7 whatever, but the reason | amsaying | don't support this
8 notion is because what's going to happen to our future --
9 the presidents that cone after the president we currently
10  have?
11 You know, we've had a good president in the past
12 and lots of good things going on, and | just -- | think
13 that this idea and giving this power to the Board --
14  which, you know, frankly, this norning a couple tines --
15 and |I've been in Board neetings -- | don't see how we get
16 through anything with all the different types of thinking
17 and opinions, which is not a bad thing. But for us to be
18 responsible for taking the duties of a president as a --
19 as a -- you know, a body of many people, | think it's
20 going to be difficult, for one.
21 But, nostly, | am concerned about what happens to
22 our future and the presidents to cone after out of state
23 service or out of the union service; so that's what |I'm
24  concerned about. If we open this door now, it may never
25 close, and | think that m ght be harnful to our Union.
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1 That's how | feel.
2 M5. TAYLOR: Al right. Thank you, M. Page.
3 MR. PACE: You're wel cone.
4 M5. TAYLOR Go ahead, M. --
5 THE PARLI AMENTARI AN:  This is Lorenzo. | want to
6 nmake sure that you realize that the bylawis a living
7 docunent. What we have today is alive today. If we anmend
8 it, it's alive this year. It will remain alive in that
9 fashion until the next year, if you want to change it back
10 or change it even nore or not change it at all. It is
11 not -- it is not witten in concrete. It is a living
12 docunent, and you can allow it to evol ve and adapt
13 according to the individuals that are executing all the
14 rules init. It is not in concrete; so decide for today.
15 Do not decide for 10 or 15 years in the future. Thank
16  you.
17 M5. TAYLOR:  Thank you.
18 Hoang- Van Nguyen.
19 M5. NGUYEN. Thank you, Madam Chair. This is
20 Hoang-Van Nguyen, DLC 781 president. |'ve reviewed this
21 agenda itemcarefully, and, | think, in order for us to
22 really make a decision as a Board, we need to deci de what
23 the position of the president really should nean in this
24 organi zati on.
25 Fromwhere | sit, | believe that the position of
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1 the president is the CEO of our organi zati on, which neans
2 he would need to have sone |l evel of responsibility to be
3 able to do the day-to-day operations of the organization.
4 However, | do conpletely agree that the Board does need to
5 have oversight over all of these activities, and that is
6 what appears to be m ssing right now.
7 So as witten, | do support a |lot of the portions
8 of the agenda item but | don't support it all, and for
9 that reason, if | had to vote on it as-is, | would vote
10 no. Thank you very nuch.
11 M5. BROWN. Point of information.
12 M5. TAYLOR Ms. Brown, point of information. o
13  ahead.
14 M5. BROWN:. | would |ike to ask the maker of the
15 bill a question. |Is that appropriate now?
16 M5. TAYLOR. Is that -- okay. So go ahead,
17  Lat asha.
18 M5. BROMN: |s the intent of the proposal to grab
19 power back to the Board right now tenporarily with a new
20 sort of agenda in the future with a new organi zati on set
21  up to where the president will resunme sone form of power?
22 Is this an i medi ate energency need that you're
23 requesting?
24 MR. HALL: That is a possibility. That is not
25 the current intent the way this is witten. Ch, I'm
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1 sorry. WIlliamHall, DLC 744. Let me back up. |
2 Dbroke -- ny bad.
3 It could be an energency itemfor alimted term
4 That is not the current intent. The current intent is to
5 restructure the organization to have accountability, both
6 today and in the future.
7 M5. TAYLOR:  Thank you.
8 So |l will say, as also a maker of the notion, we
9 could do that. W could discuss that.
10 But I will rem nd everyone that this also allows
11  the Board to nmake the chairperson anybody on the Board,
12 including all executive officers. So if we're saying that
13 the -- there's a bunch, you know, of itens that were taken
14 away fromthe president right now but, three nonths down
15 the road, six nonths down the road, things change, we give
16 it back to him right? That's our vote. That's our job
17 to do that; right? [It's holding himaccountable.
18 Can it change? Like M. Cuesta said, it can
19 change tonorrow. W can change it all back. It's a
20 |living docunent; so there's no reason why we can't change
21 it back. I'mnot saying this is the end-all, be-all. |'m
22 saying, what we're trying to fix right nowis the
23 imediacy of what's in front of us.
24 I f sonebody sees -- |ike we tal ked before, if
25 sonebody sees a different way to do this, | understand. |
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1 hear also the questioning of all the powers, taking all
2 his duties away. | can't see that he has earned keeping
3 those duties right now, guys. So, again, this is up to
4 the Board. So say a president in the future gets el ected.
5 The Board hands it all over to that president as Chair,
6 and commttees of the Board. That is up to the Board.
7 But right now, we don't have any accountability,
8 and we don't -- look at this neeting, for exanple. They
9 |obbied so hard to try to nake sure we didn't have a
10 quorum We had a quorumthree tinmes. But this |ast week,
11 the threats, the lying, they nade sure to try to break the
12 quorum So | think it's evident there's sone fear here.
13 |If the behavior would change, | would say great. Wat |I'm
14 really afraid of is we walk out of here w th nothing;
15 things are going to get worse. And that will be our bad.
16 UNI DENTI FI ED SPEAKER: Thank you.
17 M5. TAYLOR: | think Ri chard Wake is next.
18 MR. WAKE: Yeah, DLC 767, President Richard Wake.
19 | agree with everything Theresa just said, and, you know,
200 I'mnot the type of person that |likes to, you know -- and
21 | don't think this is the -- you know, the way it is right
22 now, like voting for the |esser of two evils.
23 | plan to support this package. Even though
24 may not 100 percent agree with everything, | agree with
25 nost of it. But unlike the one -- the previous -- one of
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1 the previous presidents had spoke, | -- you know, we nmay

2 not agree with everything, but | think Theresa Taylor is

3 100 percent right. W have very, very, very urgent issues
4 here. As far as |I'mconcerned, our Union is at risk here.
5 You know, we don't want to end up -- you know, this may

6 sound sonmewhat, maybe a little bit of a stretch, but we

7 don't want to end up like, you know, the state of

8 Wsconsin that don't have anything, and that's where

9 R chard Louis Brown is taking us. He can say he's not

10 part of any type of right-to-work novenent or the Freedom
11  Foundation, but the evidence clearly points to the -- to
12 quite the opposite.

13 So, you know, we -- we really need to act with a
14  sense of urgency here. You know, it's -- you know, |

15 guess that's all | have to say. I|I'mgoing to vote yes if
16 a vote is taken. |I'mopen to different suggestions as

17  well, but, you know, in the end, whatever is put forward,
18 | amgoing to vote yes just because this is so urgent.

19  You know, when you have a fire in the house, you don't --
20 a grease fire in the kitchen, you don't run out of the
21  house and, you know, let the fire spread; you grab your
22 fire extinguisher or a can of baking soda and put it out.
23 That's what we need to do here, and | just want
24 to urge everybody, if we conme to a conprom se, great. If
25 we don't, please consider the fact that we need to take
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1 some type of action. |If we walk out of here w th nothing,
2 we're not going to have a leg to stand on. Thank you.
3 M5. TAYLOR: Thank you. You're out of tine.
4  Thank you.
5 Kevin Healy, DLC 752. Go ahead.
6 MR. HEALY: Kevin Healy, DLC 752. Thank you very
7 much. [I'll be very frank with you.
8 Wien | sawthis initially, | had problens with
9 it. As we got closer and closer after one service, two
10 service, talking to stuffed bears, spending noney hand
11 over fist, having very el der people on the stand, |
12 realized we've got a problemw th the current executive,
13 and | really appreciate what the Parlianentarian pointed
14 out. This is a living docunent, and we are the directors
15 of this union.
16 And ny biggest concern -- it was sonething I w sh
17 1 could quote, but it was one of ny nenbers. He says, "If
18 you know sonebody's drunk and they're sitting behind the
19 wheel, you take away their keys." That's kind of our job
20  right now, and we could i medi ately change this back. And
21 as | understand it, we could even vote to give sone or al
22 of these back to himand make himthe chairmn, as I
23 Dbelieve the maker was pointing out, that any one of the
24 directors could have these powers back.
25 But right now, it's scary. Could you inmagine
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1 if -- I"mnot accusing anybody of anything specifically,
2 but when you hear in sports -- sports teans are good.
3 Abuse cases. If they say, "W're just going to | eave that
4 person in there with the sane access” when there have been
5 multiple cases of clains, that organization is going to
6 have a lot nore responsibility. And we saw that in
7 Mchigan, the M chigan gymmastics cases; we're seeing this
8 in church cases and everything el se.
9 "' mnot saying he did sonething or didn't, but
10 the nere fact that we are aware of two wel |l -docunent ed
11 lawsuits, and if we don't do anything about it, | am
12 really concerned that we as an organi zation and our
13 nenbers will be held accountable. This did not initially
14  have any support; it does now | urge a yes vote. Thank
15 you.
16 M5. TAYLOR: Thank you, M. Healy.
17 Qur next speaker is Ed Page. Go ahead, Ed.
18 MR. PACGE: Sorry about that. | was listening to
19 M. Healy.
20 So the Parlianmentarian -- | think when he was
21  speaking about the things -- we can go back to maki ng
22 changes after a year or after a day, or whatever he
23 decided to go with, do we really want to go down that
24 road? | nmean, because that's going to happen not just on
25 this item but it's going to be anything we want to have a
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1 Board neeting about and go through this process. And it's
2 not about weekends or giving tinme -- kind of, but not

3 really, but what are we | eaving behind us?

4 (Reporter clarification.)
5 MR. PAGE: | don't know anythi ng about any
6 particulars of what's been violated or whatever. 1've

7 been reading all these e-mails, but | can't nake heads or
8 tails on who -- but in this case, the thing that |'m

9 concerned about is, if | want to run or Cynthia Vo wants
10 to run or Kevin Healy wants to run for president, are we

11  going to be just changing the rules right before they

12 becone the president, or is that what | heard? | don't
13 know if that's right. | think it should be consistent

14 fromnow until the future, and that's all | have to say.
15 M5. TAYLOR: Ckay. That's great. Let ne answer

16 that question.

17 It is witten into the anendnent that the Chair
18 is chosen fromthe Board of Directors. So if a new

19 president gets elected, the Chair coul d determ ne whet her
20 or not they hand the powers over to the Board -- I'm

21 sorry. The Board hands the powers over to the

22 Chairperson.

23 Now, let's be clear. | know you haven't been

24  possibly paying attention or whatever. Qur bargaining is

25 as risk. W are aware that our bargaining is at risk with
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1 our new person. He has taken our chairs and taken away
2 their Union leave. He just recently gave it back. It is
3 backlogged in our bargaining unit chairs. He doesn't
4 believe -- he says he believes in a nenber-I|ed Union.
5 (Reporter clarification.)
6 M5. TAYLOR. He does not, because the very
7 menbers that are | eadi ng our bargai ning have been renoved
8 fromtheir positions and sent back to their State jobs.
9 Secondarily, he has pet projects, political
10 projects, of which he said he wasn't going to spend any
11  noney. But he has spent $51,000 on a rally that turned
12 out to be a pro Larry Elder rally, not a CCC, Lassen, save
13 our prison rally. Then he spent another $55,000 on a
14  Cal PERS canpai gn that endorsed the antil abor candi dates.
15 So | just want to be clear, we -- | know you
16 don't know what's going on. | get it. [I'mjust trying to
17 make sure that we get everybody on so that they understand
18 what is at risk.
19 MR. HEALY: A respectful point of order, Madam
20  Chair.
21 M5. TAYLOR:  Sure.
22 MR. HEALY: | believe, because you are the nmaker
23 of the notion or advancing it, I'mnot sure it should have
24  this kind of argunent or if --
25 M5. TAYLOR: No, | understand.
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1 MR. HEALY: | just want to make sure.
2 MR. PAGE: kay. This is Ed again, and thanks,
3 Theresa, for your explanation. |'mone of those Chairs.
4  Never been on Union | eave. Gkay? And I'mnot trying to
5 back anybody up; I"mjust trying to give the facts. 1've
6 never been on Union |eave; so | don't know anything about
7 being noved and what ever.
8 And as far as the noney stuff goes, that's
9 sonething we should have in a neeting with that guy as
10 president, and he can explain that or not explain, because
11 | don't know anything about that either. | nean, that's
12 just -- and I'"'mnot ignorant. Sone of the stuff that I'm
13 seeing and reading, it's personal attacks, to ne, against
14 one another, to us, and |'mnot down with that. So let's
15 get sone concrete evidence or facts together so we can
16 think about rationally calling himand nake a good
17  deci sion because, whether you're right or not, if you make
18 a decision today, it's going to affect what happens after
19 today, and --
20 M5. TAYLOR  Thank you.
21 MR. PAGE: Al right. Then I'mdone. Thank you.
22 M5. TAYLOR  Thank you.
23 Mari a Bl ai ne.
24 M5. BLAINE: Thank you.
25 Just going back to what the previous caller was
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1 saying, this is, like --

2 M5. TAYLOR. Maria, can you announce your nane

3 and your DLC, please?

4 M5. BLAINE: Maria Blaine, DLC 722. | was

5 getting alittle irritated with the comments of the prior
6 caller.

7 What we are dealing with right now since he took
8 office is inappropriate behavior. You know, just the

9 tone, the bullying. W as stewards are called in to

10 represent nmenbers who are on a daily basis experiencing

11 bullying fromtheir supervisors. The -- so at this nonent
12 right now, the fact that the Board is not getting their

13 respect, the acknow edgenent, and the behavior that we

14  have observed, that is -- everybody can see it. He is

15 acting like a bully, and that is not okay.

16 | would like a point of information. |If we could
17 add, for exanple, energency or tenporary anmendnent to the
18 byl aws, perhaps, and then nove this anendnent forward.

19 Again, this is only -- you know, like the Parlianentarian
20 explained, this can be nodified in six nonths, in a year.
21 Every decision that we -- when we are hired, we serve a
22 probationary period. You know, when positions are
23 awarded, they serve tenporarily or limted termor what
24  have you. They're evaluated for the quality of work.
25 Now, this person is comng in, and wthin
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1 30 days, he is, you know, destroying it basically,
2 destroying our Union and our work; so can we put a
3 probationary period on these positions when they cone with
4  such inexperience?
5 M5. TAYLOR: Maria, is that it? Thank you.
6 MB. BLAINE: Thank you.
7 M5. TAYLOR Latasha Brown, DLC 704.
8 Was that -- well, | thought it was rhetorical.
9 Was that rhetorical, Mria?
10 MS. BLAINE: Well, | wanted to see if we can add,
11 you know, the words "energency" or "tenporary" anmendnent
12 to the byl aws.
13 M5. TAYLOR: So can we?
14 THE PARLI AMENTARI AN:  You have before you a |i st
15 of primary anendnments. Anyone who doesn't |ike
16 sonmething -- | say this because this could go into
17 mdnight, but you could nmake a formal notion, another
18 anendnent, a secondary anmendnent, to strike one of these
19 itenms in the Section D vision 4.
20 This young | ady who has just spoken is
21 recommendi ng -- she hasn't made a formal notion, but she's
22 recommendi ng that we add a provision. Maning all of
23 these rules and new changes will be in existence until --
24 and then we have to get a date. Say, for instance, the
25 end of next fiscal year or until the next election.
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1 But, again, that is a fornmal anendnent. It nust
2 Dbe presented, seconded, debated, voted upon. And we need
3 to talk about it and say, "I think it's a good idea," or
4 ask a rhetorical question, and we will say, "Thank you for

5 your comments,” and we will nove on. So it is up to the
6 young lady to decide what to do while we're noving on.

7 Thank you.

8 M5. TAYLOR  Ckay.

9 M5. BLAINE: Maria Blaine, DLC 722. |'m making a

10 formal notion to amend the amendnent as presented.

11 M5. TAYLOR: To include?

12 M5. BLAINE: To include the terns "energency" or
13 "tenporary" or expiration date the end of the fiscal year
14 2023.

15 M5. TAYLOR That's 2023; so one year, basically.

16 One year and three nonths?

17 MS. BLAINE: Yes.

18 M5. TAYLOR  Ckay.

19 MR ALARI: Point of order, Steven Alari.

20 M5. TAYLOR kay. Go ahead.

21 MR. ALARI: Yeah, we don't have a quorumright

22 now, correct?

23 MS. TAYLOR: You can't hear us, Steven?

24 MR ALARI: I'msorry?

25 This is Steven Alari, DLC 723. | believe --
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1 maybe I"'mwong -- we don't have a quorum so if we try to
2 make these anendnents and things --
3 M5. TAYLOR: Well, actually, I'"'mgoing to |et
4 Lorenzo respond, but if | understood what he said before,
5 we can go ahead and vote on these and then recommend them
6 to the full Board in Decenber for a --
7 MR ALARI: | will not be participating in these
8 votes without -- on this matter. Thank you.
9 M5. TAYLOR: Al right. Thank you.
10 Lat asha?
11 W didn't get -- I'"'msorry. W did not get a
12 second vote. |Is there a second on that anendnent,
13 anybody? GCkay. |It's seconded by Cynthia Vo.
14 M5. VO DLC 742. | second that anendnent.
15 M5. TAYLOR. Go ahead. Speak on your second.
16 MR. HEALY: Could | have a point of information,
17 please, to clarify the anendnent? Did we select just a
18 sunset date? | didn't quite understand the anmendnent.
19 M5. TAYLOR So, yes, as | understand it --
20 Maria, correct neif I"'mwong -- you are saying that you
21 want to add to the bylaws and policy file changes at the
22 end sonmewhere -- and we will figure that out -- that you
23 want this to expire at the end of the fiscal year 2023.
24 MS. BLAINE: Hello. Mria Blaine, DLC 722. Yes,
25 the subject would like to read energency SEIU Local 1000
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1  bylaw anmendnent for the duration or to be -- to expire the
2 end of the fiscal year 2023.
3 M5. TAYLOR  Ckay.
4 (I naudi bl e.)
5 M5. TAYLOR: Yeah, okay. Yeah, | don't need it
6 as an energency.
7 M5. BLAINE: Ckay.
8 M5. TAYLOR. So, Cynthia, do you want to go ahead
9 and speak on your second?
10 M5. VO DLC 742, Cynthia Vo. | would like to
11 speak to approve this anendnent because, as the
12 Parlianmentarian stated, the bylaws are a |iving docunent,
13 and while we don't necessarily need the anendnent, it may
14 make a |l ot of our newer Board nenbers nore confortable
15 adding that sunset date. GCkay? And it also gives us a
16 tineline to have the discussion with Board nenbers and
17 also gives a tineline for our | eadership.
18 We are working in a new organi zation with a bunch
19 of new | eadership. Al right? It gives us tine to
20 continue doing the work that we need to do as a Union, as
21 wel | as di scuss how our | eadership can nove forward, all ow
22 us tinme for our |eadership to learn and grow into their
23  position.
24 As soneone else nentioned, it's simlar to a
25 probationary period. A lot of our new | eadershi p doesn't
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1 know very nmuch about the back end of our organization.
2 But that doesn't nean that we shoul d abandon our nenbers
3 at this tine. So that's all | wanted to add here.
4 M5. TAYLOR: Thank you, Cynthia.
5 The Chair recognizes WIIliam Hall
6 MR HALL: WlliamHall, DLC 744. | speak
7 against the anmendnent on the basis that, the way this
8 proposal is put forward, it |eaves the power with the
9 Board. Wy would we go through all the work on the Board
10 to bring about change and then automatically sunset that
11 change at a predeterm ned period of tinme and subject
12 oursel ves, as a Board, to this discussion all over again?
13 It would be ny hope that the Board woul d take a
14 stand, that the Board would take its authority and do the
15 work it needs to do as a Board, and that they would
16 realize as a collective group that these were designed to
17  be checks and bal ances, to bring accountability, and to
18 give authority to the Board. The Board can assign that
19 authority, the way this is witten, to the chairperson
20 that the Board chooses. And if that's the president, then
21 that's the Board' s deci sion.
22 But w thout accountability and w thout sone type
23 of changes, we're subject to being held hostage and not
24  being able to do our duty as a Board.
25 MS. TAYLOR: Next is Steven Alari, DLC 723. o
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1 ahead. You have the floor.
2 MR. ALARI: Yeah, Steven Alari, DLC 723. As |
3 nentioned, | won't be voting on this. But a suggestion:
4  The concern about putting this deadline on here or this
5 sunset clause is that, as we approach this -- and this is
6 during the bargaining year '23 comng up; right? -- any
7 president, including our current one, could not call a
8 Board neeting, and then because the person knows, if we
9 don't have a board neeting, it's going to sunset and the
10 president's powers will all conme back automatically to
11 them And so that's a concern that | would reconmend t hat
12 the Board nenber -- or the group -- the commttee here
13 consider. Thank you.
14 M5. TAYLOR: Thank you, Steven.
15 Hoang- Van Nguyen, please, you're next.
16 M5. NGUYEN. Thank you, Madam Chair. This is
17  Hoang- Van Nguyen, DLC 781 president. 1In regards to this
18 probationary period, | agree with Director Hall as far as
19 putting a probationary period on this would be really
20 difficult because we'd basically get in this fight all
21  over again when we get to that new deadline.
22 Now, | do believe there are other anmendnents t hat
23 mght be able to soften the blow so it could be nore --
24  nore appealing to the brother audience of
25 presidents/directors, but I don't think a probationary
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1 periodis going to necessarily alleviate the fears that
2 some of our presidents have shared so far. Thank you very
3  much.
4 M5. TAYLOR  Thank you.
5 Qur next speaker is Tommy Rico, DLC 771. You
6 have the floor.
7 MR RICO Yes, this is Tomy Rico, DLC 771. |
8 just kind of had a point of information. | m ght have
9 m ssed sonething.
10 So are we voting on this as a package -- or not
11  voting, but are we presenting this as a package, or is
12 every single policy file anendnent separate? | just had a
13 question on that.
14 M5. TAYLOR® So we're voting -- it was presented
15 as a package as a recommendation for the Parlianmentarian
16 because they're all like changes. So if they don't pass
17 together, it doesn't make sense, and it won't work in the
18 policy file.
19 MR RICO Ckay. Al right. Thank you.
20 MS. TAYLOR Latasha Brown, DLC 704.
21 M5. BROWN. Latasha Brown, DLC 704. | agree that
22 there should not be a term-- a tineline on here.
23 However, as a point of information, | would |ike
24  to know, have we -- why did you not or have not yet
25 Dbrought forth possible consequences? Wat are the
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1 negative outcones that are potentially capabl e of
2 happening to us if we should nove the agenda item as
3 presented?
4 M5. TAYLOR. Well, | amnot sure | can answer
5 that question.
6 What are the consequences of noving this agenda
7 itemand having it pass to get to the next Board neeting?
8 Well, there's one consequence | know that coul d happen,
9 that the Chair of the Board, the president, could not
10 allowit to be on the agenda, and then we woul d have to
11 try to nove it to the floor and vote it in, | think, with
12 a mgjority vote -- right? -- on the agenda, which is kind
13 of hard to do. [I've seen it tried before. Yeah, so
14 that's one consequence.
15 Can anybody answer to that? | don't have any
16 other answers to that right now No?
17 ( Speaki ng si nul taneously.)
18 M5. TAYLOR: Go ahead.
19 MR. ALARI: Steven Alari, DLC 723. One of the
20 negative consequences could be if we don't -- if you adopt
21 this or it doesn't get adopted: One, President Brown
22 won't be the spokesman at the bargaining table; two, well,
23 if he -- the current president is still in office, we my
24  not be able to help any candi dates who are | abor friendly
25 to State enployees in the upcom ng elections; three, we're
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1 not sure if he will allowus or will be participating in
2 the One Voice with SEIU.  There are lots of different
3 things that could happen if this is not adopted. Thank
4 you.
5 M5. BROMN: Thank you, Steven, for that.
6 | have -- what woul d be facing a potenti al
7 lawsuit? Could we get sued for doing this?
8 M5. TAYLOR  Yes, absolutely. [It's not a good
9 lawsuit, but it's a lawsuit. Anybody can sue for any
10 reason; so...
11 M5. BROMN: Thank you.
12 M5. TAYLOR: Thank you.
13 Next |'m going to grab Jeronme Washi ngton, since
14 Steven -- | think you already tal ked; right, Steven?
15 MR. WASHI NGTON:  This is Jerome Washi ngton,
16 DLC 749. So | stand in opposition to the anendnent.
17 That's what we're discussing here. Frankly, | think we've
18 already |ost our power with the fact that we don't have a
19 quorumto have this vote. | -- | full, whole-heartedly
20 believe in this Board's ability and right to hold this
21  neeting. You know, I'mwaiting here. | felt that it was
22 inportant to get on when | heard they were getting a
23  quorum
24 And so -- but the problemright now of us taking
25 the vote at this nonent is that we don't have a quorum
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1 and, you know, like it or not, | think that our nenbers
2 got the -- the | eader they el ected, whether they el ected
3 himor they -- | think that what we need to do nowis
4 we've got to do the hard work of talking to the nmenbership
5 and actually explaining to themwhat's going on so that we
6 can actually get themnoving and willing to act.
7 That's -- that's where | see it. So thank you very nuch.
8 M5. TAYLOR  Thank you, Jerone.
9 Qur next speaker is DeLeonne Secrest, and then it
10 wll be Kevin Healy.
11 DeLeonne, go ahead.
12 M5. SECREST: Thank you. M question is, like, a
13  point of information for the Parlianentarian. |s it okay
14 that we hold off to vote until tonorrow when we m ght have
15 a quorum tonorrow?
16 THE PARLI AMENTARI AN.  What ever you do today, you
17 can ratify tonorrow if we have a quorum So let's do the
18 work today as much as possible and either take care of it
19 tonorrow, take care of it next neeting, but at |east you
20 take care of doing the work you intended to. Thank you.
21 M5. SECREST: Thank you.
22 M5. TAYLOR: Okay. So Kevin Healy, |I"'mgoing to
23 recogni ze, DLC 752.
24 MR. HEALY: Thank you. Kevin Healy, DLC 752. As
25 a followup to what you said, M. Parlianentarian, correct
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1 meif I"'mwong: |If we approve sonething today and we
2 don't have a quorum it's going to stay on -- soneone
3 asked about the pros and cons about why we should do it
4 now. Doesn't that give us priority as a ratification vote
5 when we are in regular sessions?
6 THE PARLI AMENTARIAN: In theory it carries a | ot
7 of weight when the Board has done sonme work and presented
8 sonething nore than just an opinion, it is part of the
9 work. So it should be respected with nore -- with nore
10 dignity than if it was just one person bringing it up on
11 hi s own.
12 MR. HEALY: And then if we have sone solid votes
13 on whatever -- pro or con on any of these agenda itens
14 today, we don't have enough for it to be binding, but if
15 we -- we can revisit these before the end of this neeting,
16 potentially tonorrow when we have a quorum and then would
17 it have full force and effect?
18 THE PARLI AMENTARI AN:  You're conpletely correct.
19  Thank you.
20 MR. HEALY: Al right. Thank you.
21 Then | will keep it short in my actual tinme on
22 this one. Mdam Chair, | rise against the anmendnent
23 because | think that actually binds us a little bit nore,
24 and if anybody has been watchi ng the news about what
25 happened i n Afghani stan, people watch for tinelines, and
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1 they act when tinelines happen, and sonetines it can be

2 very bad.

3 | like the carrot stick approach where |I work

4 wth San Quinton. | like it where, hey, you act well, you
5 get things ahead of tine; you don't act well, you're in

6 the penalty box for a while. W can do exactly that as

7 directors. This takes back the control naybe even by

8 Decenber. Sone of the control can go back to him That's
9 why | respect what's being said on that, and | agree with
10 the philosophy and training, but | think there's value in
11 taking the control back to the Board.

12 And | woul d have voted for this in a prior

13 adm nistration. You know, don't just think it's changing
14  because of that. | had problens with that nuch power

15 invested in anyone. The directors are supposed to run

16 this corporation, and that's where we are, and that's what
17  we're doing.

18 The other thing, very, very quickly, I think it's
19 paranountly inportant, especially when it comes to hiring
20 and firing, that you speak right now. Because there wl|
21  be questions in court, and if we try to settle up cases
22 saying, "W don't stand for reckless hiring as alleged,"”
23 then we have -- | think that we will be in a | ot better
24  place and not going to be dinged as nuch for our nenbers'
25 noney. | see ny tine's going. | urge a no on the
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1 anendnent. Thank you.
2 M5. TAYLOR  Ckay.
3 (I naudi bl e.)
4 (Reporter clarification.)
5 (I naudi bl e.)
6 M5. STEVENSON:. Franci na Stevenson, DLC 794.
7 Regarding the anendnent portion, you know, Maria Bl aine,
8 CGndy, | respect you as ny coll eagues and as ny presidents
9 of the other DLCs; however, we give too much openness for
10 this man who has created chaos in the |ast three nonths.
11 | urge a no on the anendnent only because | want
12 to see things done today. You know, Theresa expl ai ned
13 earlier, we need to cone back |eaving with a nonentum of
14  having a quorum of ratifying this information tonorrow.
15 W are here today based on the sane ideas as to why we're
16 comng together. W care about the Union. It's
17  menber-1 ed.
18 But Kevin -- Kevin, your remarks about having a
19 nenber-led, this is true. But we are the Board of
20 Directors who nakes the decision upon to assist our
21  nmenbers. Qur nenbers rely on our good judgnent as to be
22  holding our duties and oath of office as Board of
23 Directors. This is not about a race issue; this is not
24  himbeing a victimor newWy |eadership. It is about
25 1,000 -- 100,000 nenbers of represented people who we need
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1 to look forward to. It's not a one-man show. This is a
2 Board of Directors that needs to take a stand on what we
3 all believe in.
4 You know, | urge you, and | speak on behal f --
5 because of the great risk that we find ourselves in that
6 not -- we lost a whole political office. Half of this
7 staff at SEIU are gone. W are left with organizing, as
8 presidents, our own DLCs, when we had the opportunity of
9 having the best organizers this world -- this State of
10 California had provided us. Now we've lost that. This
11  man has run out -- | did a PRA request. W |ost over
12 4,000 nenbers. And | thank you.
13 M5. TAYLOR:  Thank you, Francina.
14 Hoang- Van Nguyen, 781.
15 M5. NGUYEN. Thank you, Madam Presi dent.
16  Hoang- Van Nguyen, president of DLC 781. | want to cl ose
17 debate. W have heard quite a bit fromboth sides, as far
18 as their perspectives on the anendnent to essentially put
19 a probationary period, and that's the end of what |I'm
20 requesting.
21 ( Speaki ng si nul taneously.)
22 (Reporter clarification.)
23 MR. HEALY: Madam Reporter, this is Kevin Healy,
24 782 - -
25 ( Speaki ng sinmul taneously.)
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1 M5. NGUYEN. Thank you. Hoang-Van Nguyen, DLC
2 president of 781. | amneking a notion to close debate on
3 the anendnent specifically for probationary periods,
4 basically the anendnent to the original agenda item And
5 the rationale behind it is we've heard a | ot of
6 perspectives on both sides right now, and | believe the
7 Board is in the positionto --
8 ( Speaki ng si nmul t aneously.)
9 MR. PARLI AVENTARI AN:  You cannot debate when
10 vyou're making a notion. You're done.
11 M5. NGUYEN: Thank you.
12 M5. TAYLOR. So we need to have a second on the
13  notion, please.
14 MR, HEALY: Kevin Healy, 752. | second to close
15 debate on the notion.
16 ( Speaki ng sinmul taneously.)
17 (Reporter clarification.)
18 M5. TAYLOR: W0 el se --
19 ( Speaki ng si nul taneously.)
20 M5. TAYLOR: Okay. W're closing -- we're going
21 to vote on closing debate and just -- this is on closing
22 debate. So everybody in favor of closing debate, raise
23  your hand.
24 (Vote taken.)
25 M5. TAYLOR: Al right. Looks like it has
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1 carried.

2 Al right. So now we nove on to the --

3 ( Speaki ng si nul t aneousl y.)

4 THE PARLI AMENTARIAN:. Did we get two-thirds?

5 M5. TAYLOR: Now we got to do it over again.

6 (Vot e taken.)

7 M5. TAYLOR: All right. You can put your hands

8 down.

9 So we're noving on to the notion of the byl aws,
10 and --

11 THE PARLI AMENTARI AN:  You have to vote on the

12 anendnent. This was just to close the discussion. Now we
13 have to vote it.

14 M5. TAYLOR I'msorry. W need to vote on the
15 anendnent. And, again, this is only a theoretical vote;
16 so it could be presented again. GCay? O it could be

17 ratified tonorrow

18 So all those in favor of adding the anendnent to
19 the original notion, raise your hands.
20 (Vote taken.)
21 M5. TAYLOR  Yeah, the anmendnent of an expiration
22 date to the original anmendnent, raise your hands.
23 (Vot e taken.)
24 M5. TAYLOR So it looks like I've got five?
25 Four .
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1 Al right. Al those -- yeah, | don't think I
2 need to do it, but all those that don't want to, raise
3 your hands.
4 (Vot e taken.)
5 M5. TAYLOR: Opposed to the expiration date,
6 raise your hands.
7 (Vote taken.)
8 M5. TAYLOR:. That is certainly a two-thirds vote.
9 Al right. So that has carried. W are not -- the
10 anendnent has failed. | apol ogize.
11 We are noving on back to the original agenda
12 item and we were in the mddle of tal king on the original
13 agenda item Does anybody still want to talk in favor or
14 against the agenda iten? Please put your hands down and
15 then rai se them agai n.
16 kay. So it looks like we're going to start with
17 DeLeonne Secrest. DelLeonne? kay.
18 M5. SECREST: Onh, I'msorry. No, | don't have
19 anything. |'msorry.
20 M5. TAYLOR: Ckay. Thank you.
21 Terry Hi bbard?
22 MR. H BBARD: | call the question. Terry
23 Hibbard, Chair of Bargaining Unit 3. | call the question.
24 (I naudi bl e.)
25 (Reporter clarification.)
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1 THE PARLI AMENTARI AN:  When soneone nakes the
2 notion we stop this debate, the Chair has the power to
3 say -- to ask, "If there's no objection, we're going to go
4 straight to the vote.”" But if sonebody objects, just say
5 you object, and we won't be able to vote w thout skipping.
6 But if she says, "If there's no objection, we're going to
7 vote," you say nothing, we will vote. But if you object,
8 then we'll go through the vote and find out what's the
9 wsh of the Board. Thank you.
10 UNI DENTI FI ED SPEAKER: | obj ect.
11 UNI DENTI FI ED SPEAKER: | obj ect.
12 (Reporter clarification.)
13 M5. TAYLOR  Announce yoursel ves.
14 M5. BROMN: Latasha Brown, DLC 704. | object.
15 M5. TAYLOR: Al right. So we're going to -- the
16 question has been called to close debate. So what |'m
17 going to do -- so what we're going to vote on i s whether
18 or not to cl ose debate.
19 Al'l those in favor of closing debate, please
20 raise your hand.
21 (Vote taken.)
22 M5. TAYLOR. W don't have a two-thirds vote.
23 (Ckay. So the notion fails. Debate continues.
24 kay. Please put your hands down. If you want
25 to speak, since we are continuing debate, | need you to
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1 put your hands down and then put them back up. It |ooks
2 like -- yeah, | just sawit. | thought | had nore people.
3 There we go. There's sonme people.
4 Al'l right. Nguyen, you're up first.
5 M5. NGUYEN. Thank you very nuch. Hoang-Van
6 Nguyen, DLC 781. | would like to make a notion to anend
7 the strikethroughs of the duties of the president. There
8 are sonme duties that | think still should belong to the
9 president, and that includes admnistering the daily
10 affairs; also, other duties as assigned. | do believe it
11  nmakes sense to continue the strikethroughs for being the
12 spokesperson for UCSW and the bylaws F1A, also striking
13 through F1B, F1D, FlE, FlF, and F1G
14 (1 naudi bl e.)
15 M5. NGUYEN. Ckay. So all of them are struck
16 through; so, | guess, naybe it will be easier to identify
17 the ones that | would |ike to have kept with the duties of
18 the president for clarification. WII that work for you?
19 (I naudi bl e.)
20 M5. NGUYEN: Okay. | am |l ooking at the byl aws,
21 yes.
22 (I naudi bl e.)
23 M5. NGUYEN:. Yes. Thank you.
24 (Reporter clarification.)
25 (I naudi bl e.)
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1 M5. TAYLOR. Hold on, please. The court reporter
2 is having a hard tine.
3 (Reporter clarification.)
4 M5. TAYLOR. Ckay. So | think we were trying to
5 clarify what she was tal king about; so we're naking her
6 start over anyway.
7 M5. NGUYEN. Al right. | wll start from
8 scratch. Hoang-Van Nguyen, DLC 781. | nove to anend the
9 agenda itemon the floor right now, and I wish to anend
10 the bylaws in Agenda 1, Section F1. | wish to renove the
11  strikethroughs fromB, |like boy, D, I|ike David, and H,
12 |like Henry. And it's on page 3 of 22.
13 (I naudi bl e.)
14 (Reporter clarification.)
15 THE PARLI AMENTARI AN:  So you want to renpove the
16 two fromH right? Not the entire --
17 (I naudi bl e.)
18 THE PARLI AMENTARI AN.  Thank you. That's good.
19 M5. TAYLOR. You're renoving the cross-out on the
20  bylaws, 1, "duties of the president shall include,” and
21  then you started with B.
22 M5. NGUYEN. Uh-huh. And the next one is D
23 M5. TAYLOR:  Uh-huh. And the |ast one was?
24 MS. NGUYEN: H.
25 M5. TAYLOR: Are you leaving in the underlying
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1 part?
2 M5. NGUYEN. |I'mconfortable with | eaving the
3 underlying portion.
4 M5. TAYLOR: Ckay. So just |eave out the
5 cross-outs. Hold on.
6 Al'l right. Point of order recognizing Kevin
7  Healy.

8 MR. HEALY: Thank you. Kevin Healy, DLC 752, for
9 the Parlianentarian. Pardon ne if |I'mnot phrasing this
10 correctly, but | understood that, if you nodify sonething

11 that's substantially towards the thrust of the anmendnent

12 that is out of order -- I'mtrying to understand -- and |
13 say this with full respect, but the one for D takes away a
14 lot of powers, and then, by putting it back, it gives

15 day-to-day powers, which seens to be the thrust of this

16 entire body of anmendnents.

17 Is that an appropriate anmendnent to then put it

18 back inif it defeats the overall structure of the notion?
19 | thought there was sone kind of a process where you

20 couldn't do that. |If you could explain that.

21 THE PARLI AMENTARI AN:  \When you have an anendnent,
22 you cannot go back and nove to undo it. All you have to
23 do is vote against it. So you don't need to nove to a new
24  subject we haven't decided on. You just vote against it,
25 if that's what you're referring to. There is a
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1 parlianentary approach, but it's nore direct than going
2 through these | oophol es.
3 MR. HEALY: Thank you, sir.
4 So | respectfully offer as a point of order that
5 technically that is out of order. It would be a yes-or-no
6 vote on this.
7 M5. TAYLOR: Are you saying we don't even need a
8 vote because it's technically out of order?
9 MR. HEALY: | respectfully believe that this
10 attenpted anmendnent woul d be out of order to even process
11 with it, based on what |'mhearing fromthe
12 Parlianmentarian. It would reject the entire thing.
13 (I naudi bl e.)
14 THE PARLI AMENTARI AN: | f you agree with --
15 ( Speaki ng si nul taneously.)
16 M5. TAYLOR: Well, and I will agree that that
17 is -- it reverses everything that we're tal ki ng about
18 because D actually is everything he does. It's just --
19 (I naudi bl e.)
20 (Reporter clarification.)
21 M5. GREEN. Irene Green, vice president of
22 bargaining. Are we -- for clarity, are we saying that, as
23 we go through this, we cannot anend any of the package
24 that is presenting to us? W either are voting total yes
25 or we're voting total no?
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1 THE PARLI AMENTARIAN: No. Wat |I'msaying is, if
2 sonebody says we're going to do sonething, you do not need
3 to say, "Oh, we're going to do the opposite," because, in
4 that case --
5 M5. TAYLOR: You're not on. Start over.
6 THE PARLI AMENTARIAN. Hello. M nane is Lorenzo.
7 | amthe Parlianentarian. What |I'msaying is, if we have
8 an amendnent that says, "We're going to do
9 Dbl ankety-bl ank," you cannot anmend it to say, "W're not
10 going to do bl ankety-bl ank," because, instead of anending,
11  you should just vote against it. So you don't need to
12 anend it and then vote for the change.
13 (I naudi bl e.)
14 (Reporter clarification.)
15 M5. GREEN. | turned ny mc off.
16 So we are voting against the entire package, and
17 we're not -- okay. That's what | wanted to understand.
18 Thank you.
19 THE PARLI AMENTARI AN:  But you can anend it to add
20 nore or to subtract sonmething. That does not result in
21 the sanme thing as voting against it. You can al ways
22  perfect it.
23 M5. NGUYEN. May | clarify ny anmendnent then,
24  since we're still on that iten? If | were to renove ny
25 feedback striking through Part D, would the other itens
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1 I'mrequesting to strike through still be in order?
2 Question to the Parlianentarian.
3 THE PARLI AMENTARIAN. |If this is a package -- can
4 you hear ne? |'m pressing.
5 If this is a package and we adopt sonethi ng,
6 later on, we have to keep in mnd that we have only
7 adopted sonething. |If we want to do sonething that
8 conflicts with it, we have to the -- nowwe're in
9 conflict. That's not the issue. The issue is we're in --
10 it's in conflict with sonething we don't need anendi ng,
11  and now we have a conflict with sonmething that's al ready
12 there; so we wll have to go back and nodi fy what we never
13 intended to. This is referred to as conform ng
14  anendnents. One has an effect to the other. You got to
15 keep those in m nd.
16 But | agree with you. |f we agree on sonething
17  now, we have to renmenber, howis that going to affect
18 sonmething else? W may have to change sonething or not be
19 able to change.
20 M5. NGUYEN: Understood. Thank you for the
21  clarification.
22 And | await the determ nation of the Chair.
23 M5. TAYLOR: Ckay. | had one nore question.
24 kay. So | feel that the two that you are
25 requesting to nodify, which let ne nmake clear, is B and H
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1 at this point. And then simlar ones in the policy file.
2 M5. NGUYEN: Yes, nma'am
3 M5. TAYLOR (Ckay. So Bis the -- the UCSW
4 representative on the Board of Directors of DFEA. And H
5 we're not crossing out "such other" and putting "only";
6 we're just saying, "such other duties as may be prescribed
7 by the UCSWpolicy file not in conflict wiwth these byl aws
8 or as directed by the UCSWBoard of Directors."”
9 M5. NGUYEN: Correct.
10 (1 naudi bl e.)
11 (Reporter clarification.)
12 M5. TAYLOR: That's not a speaker.
13 kay. So | would call that in order. That
14 doesn't dramatically change what we're doing. So | woul d
15 call that in order.
16 So | have a friendly anendnent to take those two
17 itenms out of the policy file, which is B and H, of the
18 bylaws -- hold on -- and the two things out of the policy
19 file are --
20 THE PARLI AMENTARI AN:  Madam Chair, forgive ne for
21 interrupting. W don't need to make an anendnment now. |If
22 it's adopted, we will handle it, and we'll get to it. If
23 it's not adopted, we don't need to worry about it. But
24 |let's not junp to another docunent. Thank you.
25 M5. TAYLOR: So does everybody have clear what it
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1 is she's trying to do? | just wanted to get that out.
2 Okay. One nore -- Kevin is shaking his head.
3 So, again, bylaws --
4 MR. HEALY: | have a point of information on the
5 anendnent, specifically with H Now, pardon ne. W're
6 all tired.
7 | saw that you didn't want to do the
8 strikethrough. M concern is it's also addi ng new
9 language. Are you opposed to the new | anguage being
10 added?
11 M5. TAYLOR: No. She said she was okay with the
12 new | anguage. She already did.
13 MR. HEALY: kay. So the second part, you're
14 okay with being added? Got it. Now that nmakes sense. |
15 wasn't sure if you were --
16 ( Speaki ng sinmul taneously.)
17 M5. TAYLOR. Ckay. Also, and the matching
18 language in the policy file. Gkay. So we could nane that
19 language if the anendnent passes.
20 | need a second on the anmendnent. |t dies for
21 |l ack of a second, guys. | got a bunch of hands. Do we
22 want a second? Anybody on this anendnent?
23 MR RICO | have a point of clarification.
24  Tommy Rico, DLC 771.
25 M5. TAYLOR Go ahead.
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1 MR RICO So this anendnent is to not strike

2 through or to -- I"'mtrying to keep that in -- in line.

3 M5. TAYLOR: To not strike through B and H of the
4 bylaws and the --

5 MR RICO |Is that B, as in boy, or D, as in

6 delta.

7 M5. TAYLOR B, as in boy; H as in Harry --

8 MR RICO Ckay.

9 M5. TAYLOR: -- of the agenda itemon the byl aws
10 and matching | anguage in the policy file. Ckay?

11 Do | have a second on the amendnment, to start?

12 Al right. So it's going to die for |lack of a second

13  because no one is raising their hand for this to talk

14  about it. Anybody? | got a |ot of raised hands. kay.
15 | amgoing to nove on to the speakers on the

16 anendnent again. So Latasha Brown.

17 M5. BROAN. Latasha Brown, DLC 704. So as this
18 anendnent stands, | encourage a no vote. | think it's

19 going to potentially do too nmuch harm | think, as a
20 Board, we can cone up with a better solution; so | urge a
21 no vote as it stands. Thank you.
22 M5. VO So | have a question about, | guess,
23 this neeting; so it nay have been a point of information.
24 On, sorry. 742, Cynthia Vo.
25 If we cannot necessarily take an action on this
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1 itemtoday and we are in the process of trying to nake an
2 anendnent to an anendnent that has not occurred in
3 preparation for a vote, is this the proper way to do it?
4 Are we able to, | guess, discuss it nore |ike a commttee,
5 like, rather than going through, |ike, formal one
6 anmendnent, another anendnent? Can we just go through, |
7 guess, the package and see where the issues are rather
8 than --
9 ( Speaki ng si nul t aneousl y.)
10 M5. TAYLOR. So are you asking for
11 Parlianentarian, |like, point of order?
12 M5. VO |I'mjust not sure |'"mused to -- | am
13  not sure if I"'masking for a point of order or if there's
14 a way to suspend the rules because --
15 M5. TAYLOR. So we're actually debating this as
16 if we were a quorum because we had a quorumearlier.
17 M5. VO (kay.
18 M5. TAYLOR: The only -- so, anyway, what that
19 nmeans is that, if we decide to vote on things, it's only
20 recommendational; right? And if we nmeet quorumtonorrow,
21 we can revote on it. Does that nmake sense? So we're
22 going to do this as if we still have a quorum yeah, and
23 ratify. It's a ratification, not a notion carrier. You
24 got it? Ckay.
25 | mani Dhahabu.
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1 MS. DHAHABU: Hello. | mani Dhahabu, DLC 743. |
2 just want to say that, at the nonent, because we don't
3 have a quorum | don't feel like voting at all. | nean --
4 excuse ne. | want to abstain fromvoting at this point,

5 and so I'mjust giving ny reasons for the record, because

6 of the lack of a quorum And then -- yeah, so that's al
7 | wanted to say.

8 M5. TAYLOR: Thank you. | appreciate it, |nmani.
9 | have a raised hand from M. Rico again. o

10 ahead, Tonmy.

11 MR RICO Tomy Rico, DLC 771. | think I m ght
12 have m ssed sonething because | had to reconnect. | heard
13 that there's -- so there's another anmendnent on the table

14  right now? | apol ogize.

15 M5. TAYLOR  Yeah, you m ssed because we actually
16 got rid of it. It's not on the table anynore.
17 MR RICO Ckay. So right nowis it the main

18 not i on?

19 M5. TAYLOR. W are back at the main notion.

20 MR RICO Ckay. So with that, I kind of -- | --
21 Wi th everyone's, | guess, issues on different parts of it,
22 | would feel nore confortable to put a notion to split the
23 question because it is -- it is a |lot of changes to happen
24 all at once. | feel like we're going to have rounds and

25 rounds of anmendnents basically debating every single
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1 point.
2 And i ke Cynthia was saying, we need to find out
3 where the issues lie, where people have problenms wth it,
4 because, if it's all or nothing, | have a feeling it's
5 going to be nothing; where, if we can find a conprom se --
6 and | get the anendnent process can find that. | just
7 feel that's a | onger approach to it because we're going to
8 be amendnent heavy for a very foreseeable future, that |
9 can see. | just -- that is how! feel, personally.
10 M5. TAYLOR. Ckay. Thank you, Tonmy. Appreciate
11 t hat .
12 Karen Jefferies.
13 M5. JEFFERIES: Good afternoon. Karen Jefferies,
14 Bargaining Unit 4 chair. GCkay. Carification: Ws
15 Cynthia Vo asking that, because of the anendnents, that
16 this should go to a conmttee to be | ooked at?
17 M5. TAYLOR. Hold on. [I'msorry. That is not
18 how !l took it, but I -- we're going to let Cynthia answer
19 you.
20 So, Cynthia, announce yourself and answer.
21 M5. VO (Ckay. DLC 742, Cynthia Vo. The
22 Parlianmentarian had nentioned earlier that we, | guess,
23 can't necessarily make an anendnent to this action, this
24  notion, because it is an anmendnent, and we can't
25 necessarily anmend it because it hasn't been adopted.
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1 And so that's why |'mwondering that, if we want
2 to present this, possibly, later today, tonorrow,
3 Decenber, that we go ahead and discuss this nore, | guess,
4 |ike a commttee neeting rather than like a vote. | --
5 in, kind of, ny experience with governnent stuff and
6 passing bills, we could go ahead and say, "Send it back to
7 commttee," and that's kind of what | was thinking. |
8 don't knowif that is a procedure we have.
9 THE PARLI AMENTARI AN:.  May | respond to that?
10 M5. TAYLOR  Yes, go ahead.
11 THE PARLI AMENTARI AN: W don't have the power to
12 create a commttee. Renenber, we cannot vote. So that --
13 normally, we mght have, if we had the luxury of tine.
14 But, Madam Chair, please allow ne to make a
15 coment to M. Rico. M. R co was saying, "Can we divide
16 the question?' Yes, you can, as long as you divide it
17 into parts that can stand al one, which neans then we wl |
18 debate a group of these six or seven itens; but the
19 difference is -- let's say we split it into twd. So we
200 will see three of them debate them anmend them vote on
21 them and then go to the next three. That way, you can
22 delete all three in one or approve all three in one and
23 not the other. That wll take nore time. |If that's what
24  you want, that is the power you have.
25 But you need to think it through. Which of these
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1 can stand alone? Wich of these don't need sonething el se
2 in order to -- to function? So if you want to divide the
3 question, that is a notion, takes a second, takes a

4 mjority vote.

5 M5. TAYLOR: (Ckay. Go ahead, Kevin.

6 MR. HEALY: Point of information; Kevin Healy,

7 DLC 752. | just wanted to |let the Board know, | know t hat
8 these two fellow directors have urgent energencies, and

9 that's why they were called away, and | got sone texts,

10 and | think there's a very good chance we're going to have
11 a quorumtonorrow, so they may be able to join us.

12 So what we are doing, | believe, has consequence,
13 and ny point of information is to let you know, if we get
14 this out and we vote it, we can then re-present it to the
15 quorum-- correct ne if I"'mwong, M. Parlianentarian --
16 to go ahead and make that the full, proper action of this
17 Board. But one was a car crash, and anot her was an

18 energency, and we m ght even have nore than that,

19 especially if people hear what we're doing today and they
20 know that we stood up, and we took a stand, and we vetted
21 it and thought it through. | have a feeling we're going
22 to have a good quorumtonorrow. Thank you.
23 M5. BROMN: Point of information.
24 M5. TAYLOR. Go ahead, Latasha, and then | have
25 one as well.
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1 M5. BROWN. Are we going to address Tonmy Rico's
2 notion to split the question?
3 ( Speaki ng si nul t aneousl y.)
4 M5. TAYLOR. | didn't hear a formal notion. |'m
5 sorry.
6 M5. BROWN. Okay.
7 M5. TAYLOR: Ckay. Tommy, did you want to nake
8 it a formal notion? But one thing real quick, Tomy.
9 Hold on.
10 Lorenzo, if you hear sonebody asking you a
11 question that sounds Parlianentarian or they address you,
12 go ahead, and we w || recognize you. Just unnute
13  yoursel f.
14 (1 naudi bl e.)
15 M5. TAYLOR. Thank you. | just wanted to nmake
16 sure the Parlianentarian felt |ike he could talk.
17 So, Tonmmy, could you go ahead? Did you want to
18 nmake that a notion? | didn't catch that. |'msorry.
19 MR RICO Tomy Rico, DLC 771. Yes, | want to
20 make a notion to split the question. | just feel
21 personally that it's going to alleviate nore issues than
22 cause them
23 M5. TAYLOR: Ckay. Split the question.
24 MR RICO O divide the question. | don't know
25 what the official termis called, but yes.
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1 M5. TAYLOR. So we're currently | ooking over

2 Agenda Item 1.

3 Par | i anmentari an, go ahead.

4 (I naudi bl e.)

5 (Reporter clarification.)

6 THE PARLI AMENTARI AN: | was just pointing out

7 that we had just finished with F1; so while we were on F1,

8 M. R co could have nade an anendnent of the notion to

9 divide the question, since we were there already. And the

10 i dea woul d be he has to tell us howto divide it, how nmany

11  parts, which parts go together. He has to do that work

12 for us before we do anything. Thank you, M. R co.

13 M. R co, you need to tell us what you nean by
14 "divide the question." Look at all the Item1l, and tell
15 us which you want to split. | assune you neant F1, A
16 through H If that's not true, you need to tell us,

17 pl ease, sir. GCkay? Thank you.

18 MR RICO So |l amin the process of |ining out
19 sections of it, but, yes, | definitely -- so when | can
20 get those answers to you, | will line themout for you and

21 get that together for you. This is Tonmmy Rico, DLC 771.

22 VR. ALARI : Steven Alari, DLC 723. Poi nt of
23 I nformati on.
24 MR. WAKE: DLC president, 767. | would like to

25 point out that nmy hand was up | ong before other people
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1 were called on to make their point of order or to divide
2 the question.
3 (I naudi bl e.)
4 (Reporter clarification.)
5 MR. HEALY: W are off the record until 40 after
6 the hour. Thank you.
7 (O f the record.)
8 M5. TAYLOR. W are back in session, and we're
9 mssing a couple of people. There was a proposal.
10 Leonard, would you like to nmake the proposal ? |
11 think Irene was trying to ask this question earlier
12 informally; so go ahead.
13 (I naudi bl e.)
14 (Reporter clarification.)
15 ( Speaki ng si nul taneously.)
16 M5. TAYLOR: (Ckay. W have Leonard Seitz to be
17  recogni zed.
18 So announce yourself, Leonard, when you nake the
19 reconmendati on.
20 MR SEITZ:. DLC 765, Leonard Seitz --
21 (Reporter clarification.)
22 M5. TAYLOR. He is not hooked in yet. Hold on.
23 Can she hear you?
24 Can you hear Leonard Seitz?
25 (Reporter clarification.)
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1 M5. TAYLOR He's still nuted. You unnute.
2 (I naudi bl e.)
3 (Reporter clarification.)
4 M5. TAYLOR. She can't hear you. Talk into the
5 conputer.
6 MR. HEALY: I'munnuting ne. Try to talk. Just

7 talk |oud.

8 MR. SEITZ: ay. Once again, Leonard Seitz,

9 DLC 765, S-e-i-t-z, and | was asking to have a di scussion
10 of the notivations behind the specific itens in the

11  anmendnents here that are proposed -- how can | phrase it
12 here? That discussion fromthe preparers of the

13 amendnents we're here to discuss.

14 M5. TAYLOR Ckay. So let nme get this clear.

15 You're requesting an informal discussion. | checked this
16 wth the Parlianentarian; so | was advised to put

17 paraneters on it. So the speakers can have two to

18 three mnutes each, and I think we only have tine for two

19 m nutes; correct?

20 (I naudi bl e.)

21 M5. TAYLOR. Ckay. And then -- and tine. So it
22 is currently 2:48. W can have this discussion for

23 52 mnutes -- 42 mnutes; so it nakes it 3:30, and then we

24 can have an i nformal di scussion.

25 And | think he was asking for Bill and | to talk
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1 about it; is that correct? Ckay. |'mgoing to nute.
2 And do we need to nmake a notion on that?
3 THE PARLI AMENTARI AN. What we're doing is noving
4 to an informal consideration of the notion. That neans
5 thereis nolimt except what is inposed on by us, and we
6 can all speak about it and go through the whole thing
7 exactly as the Chair defines it. But when we're done,
8 because there's no structure, we don't take a vote. W
9 cone right back together the way we were before and
10 continue with the voting.
11 M5. TAYLOR It's a Q and A session. | have 2:49
12 on ny conputer nonitor. W are starting right now W
13 wll end at 3:30.
14 Leonard, ask your question.
15 (Reporter clarification.)
16 M5. TAYLOR: (Ckay. He said he doesn't have
17 questions. He's asking for informtion.
18 So I"'mgoing to ask Bill to address it first.
19 MR. HALL: Bill Hall, president, DLC 744. So we
20 have a little feedback in our room
21 So we recogni zed that there was a problemin the
22 direction of the organization as a result of the election
23 and who we have as a president. It had to do with
24  appointing stewards, which is not within the jurisdiction.
25 It had to do with comng out in support of no -- | nean in
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1 favor of the recall and supporting soneone that the Board
2 did not support. The Board had voted to -- to go agai nst
3 the recall instead of in favor of it.
4 So we | ooked at what was going on. W nade an
5 attenpt to call a special Board neeting, and this wasn't
6 going anywhere. There was no way to have a dial ogue with
7 himthat was -- that was in any way productive. |If you
8 look at his Facebook Lives, they were pretty out of
9 control. H's -- his actions were causing us harmw th
10 unpaid international fees, with not paying the State
11 council and going against the State council, not paying
12 any of the COC fees.
13 So, basically, by not paying these dues, he was
14  taking us out of our relationships with organi zed | abor.
15 We | ooked at the policy file, and it is so hard for the
16 Board to call any kind of action, and this has been a past
17 belief of mne, that we didn't have a system of
18 accountability. W didn't have a system of accountability
19 when Cbama was in office. There are people who know t hat
20 |'ve talked about this in the past. This is not sonething
21 new.
22 Theresa and | and others got together. |[|'ve had
23 di scussions for years wth our Parlianentarian, wth other
24 attorneys, with pretty nuch anybody | coul d have an open
25 discussion with about ways to change the organi zati on and
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1 bring accountability. This particular situation is so
2 extrene and the Board has so little power that the rea
3 notivation here and the real guiding thought behind what
4 we're trying to do is to bring accountability to the
5 organi zati on.
6 Wth a strong presidency over the years, a union
7 after union after union has been in the news and has had
8 problens and i ssues and w ongdoi ngs by people who are not
9 held accountable. Because of our structure and because of
10 the strength of the presidency, stripping just one or two
11  powers wasn't adequate. For the Board to be able to call
12 its own neetings and really get control of the
13 organi zation, we had to go really far.
14 Now, what | tried to do was structure this in a
15 way that the Board has the power and the Board can choose
16 its chairperson, and that chairperson can be anyone from
17 the Board of Directors. So it could be the current
18 president or a future president; it could be a vice
19 president; it could be a bargaining unit chair. That's
20 the Board's decision, and that person serves at the
21  pleasure of the Board, which then brings in the
22 accountability because, if they don't, if they don't
23 operate within the paraneters of the Board, they don't
24  work with the Board, then they're just sinply renoved.
25 So the driving force behind this really was to
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1 bring accountability and to be able to bring the authority
2 back to the Board, which is the structure of nopst

3 corporations. Most corporations that function, the CEO or
4 the president answers to the Board.

5 The other thing I'll add to this before I turn it
6 over to Theresa is that everything we've done, everything
7 we've tried to put together has been run by

8 parlianmentarians, has been run by |egal counsel. W' ve

9 asked questions. Wen we've reached out to Board nenbers,
10 we've asked if they had any other ideas. People say they
11  don't support all of this, which | can understand,

12 however, nobody has offered ne a different solution.

13 So in ny belief of having to take some kind of
14 action, this is what Theresa and |, working with a few
15 other people -- legal counsel, parlianentarians -- this is

16 what we put together. So | think that's the background on
17  how we got here in a rough event selection, and stuff just
18 keeps on com ng.

19 Kevin Healy nentioned earlier the lawsuits.

20 Local 1000 can't do a defense without the Board taking

21 action, and the president won't bring the litigation to

22 the Board. So right now, Local 1000 doesn't have a

23 defense. | think that's a problem And that sits in the
24 Board's area of responsibility, yet we can't act on it

25 because we can't call our own neeting.
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1 This is pretty challenging. So at that, | am

2 going to turn it over to Theresa and |l et her put her

3 thoughts out.

4 M5. TAYLOR:. Thanks, Bill.

5 So everything Bill said was in -- okay.

6 Sonething's wong. Can you hear ne? GCkay. | can't hear
7 you.

8 Al right. So everything Bill said is a |ot of

9 what we consider -- ny nane is Theresa Taylor, DLC 786.

10 And | just want to bring into -- having been on the

11  Cal PERS Board, which is a working Board, and then

12 understanding the difference is one of the reasons |I also
13 agree with this structure because we -- we should have --
14 we are fiduciarily responsible. W are Board nenbers.

15 But we don't work |like a normal Board. W're

16 very dysfunctional. The president tells us all what to

17 do, and we do it. W can't call our own neetings. W

18 have no control over anything. W don't have any report
19 backs. Wien we do have report backs, it's -- one, two,
20 three -- three tinmes a year, and it's on finances. W get
21  report backs on finance. But a working Board actually has
22 a finance commttee and a budget commttee. And we do
23 have a budget conmmttee, but that's once every three
24  nonths or three -- yeah, once every three nonths -- four
25 nont hs, what ever.

Trustpoint.One  Alderson. www.trustpoint.one 800.FOR.DEPO

www.al dersonreporting.com (800.367.3376)



SEIU Local 1000 Board of Directors Meeting 10/16/2021
Page 95

1 But, in addition, | think, as we were noving and
2 |looking at this, it was the bullying; it was the PR, it's
3 the reputational risk; it's hurting our ability at the

4 bargaining table; it is the negativity to the governor

5 when we're -- couldn't be at the bargaining table. It's

6 everything. It's his -- it's himusing Union resources to
7 attack people; so it got to a point where we just felt we
8 didn't have a choice.

9 And as we | ooked t hrough each duty he has and we
10 kept asking ourselves, "Well, if we |eave it, what

11 happens?" And we cane to the conclusion we couldn't |eave
12 these duties. They were just -- he was m susing and

13 mshandling the office of the presidency to such a great
14 degree it poses a great threat to the organi zation. And
15 Dby the end of his term we nay not have an organi zati on.
16 \Whether that's through nal feasance -- | don't know whet her
17 that woul d be the case.

18 VWhat | do believe probably would be the case is
19 that no one will want to have anything to do with

20 Local 1000. W are bl eeding nenbership. W don't have a
21 plan -- | don't see a plan com ng from our organization

22 right nowto gain nenbership. W just felt it was very

23 inportant.

24 So every duty that he -- | just couldn't see him

25 Kkeeping being the main spokesperson for SElIU when he puts
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1 things out on our updates and he puts things out in the

2 news that are just enbarrassing. | couldn't see him

3 keeping the comunication and stuff when he does these

4  Facebook Lives and rants hinself up into anger and starts
5 bullying people online while he's on. He has -- he has

6 taken all the power away from bargaining unit chairs. So
7 part of taking that fromhimis so that we -- |'m not

8 saying "power" power, but | am saying you guys had your --
9 your wings clipped a bit; right? So it nmakes it busier
10 for you when you go back.

11 And there's a lot of, you know, "Do we really

12 want himas a chief negotiator, guys?" That's what we

13  were thinking;, right? So as | amgoing through this -- we
14 were looking at it. W were like, "Well, can we" -- "no,
15 we can't. W can't keep that one.”™ "OCh, no, we can't

16 keep" -- so this is how we came up with this. 1'm being
17  honest. | couldn't think of any other way, and every tine
18 sonmebody cane to us -- and we had recent conversations, as

19 recently as last night, with fol ks asking for help. |If
20 you guys could think of a better way, let's figure that
21  out, but | don't see a better way wi thout clipping his

22 wings right now

23 And is it about hinf? Sure, right now Could we
24  end up with another Donald Trunp in office? Sure, we

25 could. So if we take responsibility as the Board and
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1 delegate it ourselves and choose to delegate it as a

2 governing body through the majority vote, then we are

3 taking the responsibility.

4 And, you know, |ike we said earlier, Richard

5 suddenly turns into a different person, we give it back to
6 him because this is howit's witten. And it's not

7 witten that he can't be the chairperson of the Board. It
8 is witten that he can be -- yeah, that we -- yeah, the

9 Board is in control and that we can assign the duties back
10 to the chairperson. They have the day-to-day running.

11 | amgoing tolet -- I"mgoing to stop here

12 because we were having an informal discussion; so | want

13 to see how you feel about how we canme up with this.

14 Court Reporter, can you hear Leonard Seitz?

15 (Reporter clarification.)

16 MR SEITZ:. 1'll speak here. |1'mnot saying very
17  nmuch.

18 M5. TAYLOR  Introduce yourself.

19 MR. SEITZ: Leonard Seitz, DLC 765, and | asked

20 for this discussion, and it came out exactly |like you

21  propose it. So thank you fol ks very rnuch.

22 One thing 1'lIl add, though, is there was earlier
23 a mention of Freedom Foundation notes that Richard had

24  made that sounded kind of foreboding. | would like to

25 hear nore about that.

Trustpoint.One Alderson. Www.trustpoint.one 800.FOR.DEPO
www.al dersonreporting.com (800.367.3376)



SEIU Local 1000 Board of Directors Meeting 10/16/2021

Page 98
1 M5. TAYLOR | would like to hear nore about that
2 because | didn't know about it either. Thank you,
3 Leonard. | do know that he did an interview with the
4  Freedom Foundati on G oup.
5 So let me forward -- Kevin, did you -- okay.
6 So everybody turn their mcs off so we're not --
7  because | can hear nyself. Ckay.
8 Al right. | want to go -- does anybody el se
9 want to have this discussion? Because | know, Irene, you
10  brought up this as well, that you wanted to have an
11  informal discussion about the agenda item
12 And, Cynthia, you are up.
13 M5. VO DLC 742, Cynthia Vo. So Bill brought up
14 the point of having accountability to the Board, and when
15 | read through the bylaw changes, | put it in Section 6.E.
16 where -- how does the Board get report backs fromthe
17 Chair? Because the previous | anguage says that there w ||
18 be a report back at each Board neeting, but |I don't know
19 if we want sonmething nore -- nore often or if we're
20 keeping that |anguage -- or if we should keep that
21 | anguage. Sorry.
22 M5. TAYLOR. |I'mgoing to |let Richard Wake ask
23 his question, and then | will answer your question.
24 Go ahead, Ri chard.
25 MR WAKE: Well, before |I nove on to ny quick
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1 point here, M. Seitz wanted -- | think he said a little

2 Dbit nore about the Freedom Foundation. All you have to do

3 I s Google the Freedom Foundati on, Richard Louis Brown, and
4 you'll see the interview that he did.
5 The main two points that he said was that -- you

6 know, what he essentially |lied about was he said that he

7 was never opposed to the recall. He clearly states in the
8 recall -- well, pretty nuch |I'm paraphrasing, to sone
9 extent, but nostly | have it accurate -- that we were

10 going to get Gavin Newsom out of office. That nmeans he's

11 in favor of the recall. Okay?

12 So, you know, he also -- you know, the Freedom
13  Foundation person -- | don't renenber their nane that

14 wote the piece -- also stated that they -- | nean, they

15 praised this guy, and they said, because of his

16 election -- it was because of their involvenent in trying
17 to get rid of the Union and taking nenbers out, that

18 they're going to be making nore progress with R chard

19 Loui s Brown.

20 So when he's saying he's not involved in the

21 Freedom Foundation, he's a liar, plain and sinple. He's
22 lying. And he also says these things in the interview

23 that he did wwth N ckolas Wldstar -- who, by the way, is
24 a convicted crimmnal if you | ook online. GOkay?

25 So, you know, having said that, |'mgoing to nove
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1 to close debate for the follow ng reason.
2 M5. TAYLOR. Richard, we're not debating. W're
3 in informal discussion.
4 MR. WAKE: kay. Could | just make one nore
5 point, though? You know, | fully respect that everyone
6 wants to fully debate this. |'mjust speaking for nyself
7 here, but I amsure others have nade sacrifices to change
8 their -- their weekends and everything to do this, and |
9 do respect M. Rico's opinion about dividing the
10 questions.
11 But, you know, speaking for nyself, ny tine is
12 |imted. | think he should have been prepared to do that
13 prior to this neeting, if he was inclined. You know, can
14 we please nove on with the business here as quickly as
15 possible? You know, I'I|l be here tonorrow, but --
16 ( Speaki ng sinmul taneously.)
17 M5. TAYLOR. Thank you, Richard.
18 MR. WAKE: Thank you.
19 THE PARLI AMENTARI AN:  Madam Chair, he does have
200 the right to make a notion to return to regular rules of
21 debate out of informal consideration. He has that right
22 to --
23 (I naudi bl e.)
24 MR. WAKE: So noved.
25 M5. TAYLOR: Al right. So it has been noved to
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1 nove us out of the infornmal session into regular debate on
2 the -- I'"lIl get there. |Is there a second? Back into our
3 regul ar debate, is there a second? Yeah, it has died for
4 lack of a second.
5 | amgoing to nove on to Latasha Brown, DLC 704.
6 M5. BROMN. Latasha Brown, DLC 704. Theresa and
7 Bill and Francina, | really do admre the work you guys
8 have done to put this together, to grab our attentions, to
9 let us know that sonething needs to be done.
10 So with that said, sone of us have gotten
11 together and started putting things together, which, at
12 sonme point, | would like to know how we can nmake it a part
13 of what you guys have put together, and you' ve already had
14 it submtted, and | think Van is going to speak nore on
15 it, which I think is, for ne, a better alternative. It
16 speaks to the accountability. It speaks to the Board of
17 Directors taking control again. | think it addresses a
18 |ot of things that you guys are worried about. So at sone
19 point, can you let ne know when we can open that up?
20 M5. TAYLOR: Sure. | think -- | think Van tried
21 to do that earlier. You tried to add it to the agenda?
22 So | think the Board actually has to nmake a notion itself
23 to add it to the end of the agenda. So -- yeah, so |I'm
24 thinking we would do that tonorrow at the end of the
25 agenda because -- let ne explain, you guys.
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1 W nmet with Latasha and Van to tal k about it.
2 Their processes are big, huge processes. It's really
3 cool. | think it would be great for a project going
4 forward, but it does nothing for right now It does not
5 do anything -- well, except for your two things that --
6 the one -- the sanction commttee; right? But it doesn't
7 take any of his powers away.
8 kay. So we'll -- let's see if we can put it on
9 at the end tonmorrow. kay? Because that would add to
10 ours, actually. That comnmttee would add to ours. It
11 would be a positive addition. So it's kind of -- she had,
12 |like -- they had worked really hard and put together,
13 like, ten commttees that would help run SEIU, and each

14 comm ttee woul d have an executive officer in charge of it;
15 right? W had a judicial comrttee and a sanctions

16 commttee. W had a budget conmmttee, didn't we?

17 Yeah, go ahead real quick. So we're still --
18 we're still in discussions; so..

19 (Reporter clarification.)

20 M5. TAYLOR: She hasn't started yet. Hold on.
21 So you need to unnmute and introduce yourself.
22 M5. NGUYEN:. Doubl e nuted. Hoang-Van Nguyen,

23 DLC 781 president. And thank you, Madam Chair, for giving
24 e the opportunity to introduce the framework that |I'm

25 hoping the Board can consider at the appropriate tine.
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1 At the heart of ny proposal is to reconsider the
2 Board of Directors nore as a -- an overall body that has
3 checks and bal ances. And the first one, which is the npst
4 obvious, is the executive, which would be the statew de
5 president. But there would be two additional checks:
6 There would be judicial checks and also | egislative
7 checks. And in -- within the |egislative body and the
8 judicial body, there would be subconmttees to address
9 specific things.
10 One specific commttee that | think could really
11 address the accountability and the nonment we're in right
12 now i s a sanctions conmmttee. As officers of Local 1000,
13 all of us directors have a fiduciary responsibility to the
14 organi zati on, and, as such, there should be higher
15 expectations for our behavior. The sanctions conmttee
16 would identify specific types of behaviors that could have
17 penalties and identify the appropriate penalties for the
18 Local 1000 officers, for all the directors, up to the
19 president.
20 And, again, | understand that this is a late
21 addition, but this is something | am hoping that the --
22 the body can consider because | do think it does address
23 the immedi ate i ssues without taking the abilities of the
24 president away. |If there is cause, the sanctions
25 commttee could -- would be able to progressively
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1 discipline the president, and -- and dependi ng on what the
2 issueis, it could -- the determ nation of the sanctions
3 body would be good to go straight to HR-One, if
4  appropriate.
5 For right nowin this world, we only have the
6 HR One process for discipline, which | eaves a | ot of
7 vagueness, especially since there's not a differentiation
8 between job stewards' nunmbers and the president. Al the
9 things are just kind of nushed together. So what | want
10 to do is carve out our responsibilities as officers in the
11  sanctions conmttee so that we can be able to deal with us
12 officers who could cause nore danage to our organization,
13 and be able to have steps determ ned by said commttee so
14 that we can address the seriousness.
15 And, again, it doesn't take away the HR-One
16 process. It's in addition to the HR-One process, but
17 there has to be steps in between, and that's what | am
18 hoping that we can consider as a group.
19 M5. TAYLOR. Al right. So that was Latasha and
20 Hoang; so put your hands down, guys.
21 W're going to nove on to Karen Jefferies. W're
22 all 1ooking at you.
23 M5. JEFFERIES: Thank you. Karen Jefferies,
24 Bargaining Unit 4. | believe -- because ny question
25 was -- we see that your anmendnent is taking action now.
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1 Is there a plan? And I'mhearing that there is a plan for
2 sonething to be added on for us to have this to work wth,
3 because right now we don't have a plan as an organi zati on.
4 We don't have a plan.
5 M5. TAYLOR  Absolutely.
6 M5. JEFFERIES: And we need a plan to go hand in
7 hand with this. As soon as this is passed, we need
8 sonething to work with,
9 M5. TAYLOR So --
10 M5. JEFFERIES: The question is: Do we have an
11  actual plan and programthat is going to be executed once
12 this is done?
13 M5. TAYLOR: No. But we have to get together and
14 have a vision and plan, don't we? But this is the
15 immediate issue at hand. So if we can get this at hand
16 and then neet as a Board, which we're not allowed to do
17  right now, and put the plan in action, but --
18 M5. JEFFERIES: But there are things happening
19 nowthat's going to affect us, like the initiative about
20 shutting down the --
21 (1 naudi bl e.)
22 M5. JEFFERIES: What did you say? The break room
23 initiative? Yes. That -- okay. That initiative wll
24  cl ose down the Union, and that should be tal ked about now
25 and how we're going to be reacting to it. The -- | see
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1  your hand waving, Bill.

2 M5. TAYLOR. There's a couple of things. o
3  ahead.

4 M5. JEFFERIES: Go ahead, Bill. Sorry.

5 M5. TAYLOR: A bunch of wonen tal king, and we

6 forget the guys.

7 MR. HALL: So | have to renenber to unnute.

8 WIlliamHall, president of DLC 744.

9 We are facing absolutely gigantic hurdles in

10 front of us. The Draper is just one of them And ny

11 question to the Board is: Do we have any confidence that
12 our current president, R chard Louis Brown, is going to do
13 anything to nove this organi zation forward to fight that
14 initiative? | don't -- | personally do not have

15 confidence in that. Oay? So right now, he's in control.
16 He's in the driver's seat, and we can't really do

17  anyt hi ng.

18 So unless we -- unless we, as a body, figure out
19 how to set the direction of the organization, how to have
20 the debates, how to nake a plan, how to have a vision and
21 goals, get control of our finances, we can't make progress
22 on that. And | find that just incredibly frustrating

23 where | sit.

24 I've heard nunbers -- and |'mnot an expert in
25 this, okay? |[|'ve heard nunbers that the Board shoul d set
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1 aside approximately $1 mllion to defend against the
2 current lawsuits. | would nmuch rather Gty Local 1000
3 spend $1 mllion to fight the Draper initiative. |f we've
4 made enemes of the State council, if we've nmade enem es
5 of all of our friends -- those are the people we're going
6 to need to do this fight. W can't do -- we're not going
7 townthis by ourselves. W're not an island.
8 So these are things that | didn't tal k about
9 earlier because they're in the future, and | was trying to
10 stay in the present. But, yeah, absolutely. W are
11  facing imedi ate and future threats to our existence,
12 which wll absolutely harm everyone that we have a
13 responsibility to represent. And that's not just the
14  peopl e who voted in the el ection.
15 We're contractually responsible for over 90,000
16 State enployees. The decisions we nmake in this room
17 affect those 90,000 directly, affect the supervisors,
18 affect politics in the State of California, affects their
19 famlies, affects every business that State enpl oyees do
20 business with. | nean, we, very easily, by the decisions
21 we nmake as a Board, easily inpact 3 mllion people.
22 ( Speaki ng si nul t aneously.)
23 (Reporter clarification.)
24 M5. TAYLOR Richard Wake, please nute yourself.
25 MR. HALL: So personally, | find this terrifying,
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1 and | am concerned enough that | took on an extrene
2 burden. | partnered with Theresa, who took on that
3 burden, and we've reached out to others to help us. W
4  have taken on financial burden. W have taken on |ong
5 discussions wth people, hours-long di scussions on the
6 phone with people to try to make a difference.
7 So, yeah, | -- | agree with you when you talk
8 about these -- these itens on the horizon that inpact
9 State enployees and the rest of California; however,
10 today, sitting in this room we are powerless to do
11  anything about that. And if we don't change sonething, we
12 wll be powerless tonmorrow, and we wll still be powerless
13 on Monday.
14 And | have reached out and asked tine and tine
15 again, as |'ve talked to people, "If you have a better
16 | dea, share it with ne." Kevin is shaking his head. |
17 think Susan can shake her head. GOkay? | have had these
18 discussions with people over tinme. Nobody has offered a
19 Dbetter plan or a better idea for the SEIU Local 1000 Board
20 to act and gain the authority it needs over the operation
21  of the Union so that we can do our job as a Board and do
22 things that many Board nenbers believe need to be done to
23 protect Local 1000.
24 And | just want to take a nonent and say thanks
25 for letting nme talk. Thanks for listening. These are ny
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1 heartfelt feelings. This is -- this is what | |ive by.
2 Theresa is shaking her head next to ne. And, you know, |
3 had to try. If I didn't try, |I couldn't live with nyself.
4 | try and | fail, okay. | tried. So I'mtrying to nmake a
5 difference for Local 1000 and the lives of the people we
6 inpact. And every single person on the Board has that
7 responsibility, and the decisions they make wi |l i npact
8 the entire State of California, the future State
9 enployees, and a whole | ot of other people that we inpact
10 in the State.
11 If we lose our collective bargaining rights as
12 governnent enployees in the State of California, what do
13  you think is going to happen to any other Union person in
14 the State of California? The State of California wll
15 essentially be a right-to-work state. And if you want to
16 be a right-to-work state, go | ook at how they live in
17 Alabama. That's not -- I'mreally not -- | don't want to
18 go there. Gay? | nean, really -- | don't want to live
19 in Alabama. You know? Anyway, thank you very mnuch.
20 M5. TAYLOR: So Theresa Taylor, Chair. Karen and
21  Cynthia both are asking kind of the sane question; so I'm
22 going to give that to Cynthia.
23 So | just want to nmake sure that everybody knows,
24 if we pass this and we take this responsibility on, we are
25 by far not done because now we are a working Board, where
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1 before the president set the direction. W don't have a
2 direction right now, right? 1It's going to be our
3 responsibility to set the direction and determ ne what our
4 vision going forward is, what our mssion is, and how we
5 acconplish that around the obstacles we currently have in
6 front of us; right?
7 So | don't know if that hel ps everybody. | know
8 there's a couple nore people who want to tal k, but, yeah,
9 | nean, we spent a lot of tinme trying to figure out what
10 el se to do, and | know we've had these | ong conversations
11 with a ton of people. Wat else can we do? How do we
12 stop the bleeding? Wether it's nenbers, whether it's our
13 reputation, whether it's our bargaining stuff at the --
14 wth the State, you know So that's -- I'mgoing to | eave
15 it at that. | amgoing to nove on.
16 Karen, you -- she left. GCkay.
17 Tomry, you're up next.
18 MR RICO DLC 771, Tommy Rico. So | -- you
19 know, | ama new DLC president. You know, obviously |I had
20 to get caught up to speed on everything that we can and
21  cannot do. | was under the inpression that agenda itens
22 were final; right?
23 So with that being said, you know, | -- | have
24  gone through. | told -- to be fully honest, | had every
25 intention, if it was going to be an all-or-nothing, | was
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1 going to vote no because | could not stand it as a
2 package; right? And that's why | wanted to split the
3 question. And | had the tine to split it into
4 conmplenentary parts, |like the Parlianentarian said,
5 because | want to have ny due diligence to nmake sure that
6 | do everything | can to pass it where | amconfortable
7 withit.
8 It is alot of changes. It is a big change. And
9 | do agree that the bleeding needs to stop. | am
10 conpletely on board. | am 100 percent with everyone that
11 has spoken up over where the -- should say |ack of
12 direction of our Union right now | conpletely agree.
13 Like |l said, | just -- if it's all or nothing, you know,
14 |"'msorry. | -- 1 can't, and so that's why, like |I said,
15 | -- as a new DLC president, | didn't knowif | could
16  propose changes like that; so that's on ne for not know ng
17 that. But not knowing that, like |I said, | have -- in
18 this tinme since |I've raised that question, | have | ooked
19 into it, and I'mready to proceed when we want to proceed
20 and hopefully try to pass sonething that | think everyone
21 can be in agreenent with and have their voices heard.
22 M5. TAYLOR: Tommy, thank you very much. And I
23 want to -- part of the reason you don't know how this
24  works is because we haven't had any board neetings.
25 MR RICO Very true.
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1 M5. TAYLOR. So that's a problem So | just want
2 toremnd you of that, as you | ook at the main changes,
3 which are the stripping of his powers.
4 MR RICO And | agree. | conpletely agree with
5 alot of it. | just -- like | said, there's just sone
6 parts that, like | said, if it's all or nothing, it's hard
7 to -- to swallow, you know?
8 M5. TAYLOR. Ckay. Since we're still in
9 discussion node, can | ask you what it is that you're
10 having a hard tine with?
11 MR RICO So, | nmean, kind of -- one of the
12 things -- right? -- is he -- he is the el ected president;
13 right? W cannot take that away fromhim He is the
14 president, as well as all the VPs that were voted in by
15 our nenbers. That is sonething that we cannot -- we
16 cannot change.
17 So | agree with himbeing stripped of a |ot of
18 his powers but still being in -- | don't know how to say
19 this correctly, but himstill having a voice over the --
20 over the direction of -- of the Local. Not the final
21 voi ce, which he is right now, but a voice.
22 M5. TAYLOR. He's on the Board; so he's got a
23 voice just |like everybody el se.
24 MR RICO But | believe he should be -- he
25 shoul d have a stronger voice than -- than ne as a DLC
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1 president; right?
2 M5. TAYLOR  Should he have a stronger voice than
3 Irene Geen, our vice president of bargaining that showed
4 up today?
5 MR RICO And Irene showed up. | agree. Irene
6 showed up. She is here. | conpletely agree. But,
7 ultimately, when we go by president, vice president, you
8 know, | do agree he should have a little bit nore. So
9 where that lineis, | don't know That's why | wanted to
10 discuss where that is.
11 Qoviously | do not want himto be our |ead
12 negotiator. M personal feeling is that should be Irene.
13 That's why we voted on a VP of bargaining. Wy isn't the
14 VP of bargaining our voice at the table? That's been ny
15 question since |'ve been a part of this Union.
16 M5. TAYLOR: Well, that hasn't -- yeah, | get it.
17 So let's talk about this. You know, nost boards,
18 presidents of the boards all have one vote. They don't
19 have an extra vote. That's called denpbcracy. Ri ght now
20 we have an authoritarian governnment at SEIU. So he runs
21  everything, and he gets to choose everything, and all we
22 can do is be along for the ride because we haven't really
23 even had Board neetings. He's nmade all the decisions, and
24  we haven't had Board neetings. Anything else?
25 MR RICO And so ny thing -- and | agree. |
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1 conpletely agree with that, but | believe we're just

2 creating another avenue for that by giving the Chair that

3 much power; right? | have never been on the -- wanted

4 anybody to have that nuch power in general for any

5 position. Al right? | do agree there needs to be a

6 Chair to have a voice at -- for the Board at -- you know,

7 at the higher level. | think the executive commttee is

8 what it's called. But -- so that's just how | feel.

9 Like | said, | conpletely agree with he needs a
10 lot of it taken away. | just don't think that we should
11 have one person that wasn't el ected by the nenbers have
12 nore of a voice than our president and three VPs.

13 MR. HALL: So, Tommy, this is Bill Hall,

14 president of DLC 744. First of all, all the powers of the
15 president don't go to the chairperson. There are a |ot of
16 powers that the president currently holds that stay with
17  the Board.

18 The second way that we create accountability in
19 this package is that the chairperson, whoever it is -- and

20 it can be anyone out of the Board -- serves at the

21 pleasure of the Board. So if that person -- | don't

22 know -- does sonething outrageous, |ike goes on vacation
23 for six weeks to a place that | would really like to go

24 when there's inportant Union business to be done and bl ows
25 the Union business off, the Board can repl ace the
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1 chairperson. The chairperson serves at the will of the

2  Board.

3 The other point that | understand a little bit

4 but | also want to point out, every president, every Board
5 nenber, every bunp person is elected by the nenbership,

6 and | amnuch closer to the nenbers in Qakland than the

7 president of Local 1000 is, and so is every other

8 president, and so is every other bargaining Chair. |

9 nean, there's nobody closer to Unit 1 nenbers or Unit 3

10 nmenbers or Unit 4 nmenbers or the Unit 15 menbers and so on
11 and so on than the person who represents themat the table
12 because our bargaining unit chairs historically have

13 reached out to get nenbers' opinions directly about what
14 the nenbers want at the table.

15 So to say that we're putting sonebody in charge
16 of the organi zati on who hasn't been el ected by nenbers is
17 actually inaccurate. W've all been el ected.

18 The other thing that | tried to do --

19 M5. TAYLOR. [|I'mgoing to stop you for just a
20 second. |'ve got three nore people who want to speak, and
21 |'ve got Bill to finish; so we are at tinme. Do you want
22 to extend this for ten mnutes, this discussion for ten

23 nore m nutes?

24 ( Speaki ng si nmul t aneously.)

25 (Reporter clarification.)
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1 M5. TAYLOR. Ckay. So | have a notion by
2 Francina Stevenson to extend our discussion for ten
3 mnutes, seconded by Kevin Healy -- was it?
4 MR HEALY: Sure. You can say --
5 ( Speaki ng si nul t aneousl y.)
6 M5. TAYLOR. Ckay. |If no one has an objection,
7 we are going to extend the neeting, the informal
8 discussion. So here we go.
9 Go ahead, Bill.
10 MR. HALL: And I want to be respectful. [|'ve
11 spoken a lot, and | need to turn this over to sone other
12 peopl e.
13 But the last point | want to nmake is the point
14 that just went out of ny head, of course. It's funny how
15 that happens, isn't it?
16 So this is -- this is the way to create actua
17 accountability, and at the end of the day, that's the
18 goal. The president is a nenber of the Board. The
19 president can serve as a chairperson of the Board, if
20 that's what the Board decides. Nothing has to be changed
21 in the future. There's an election. Anything el se goes
22 on, the Board has a vote, and the Board says, "This person
23 is going to be the chairperson.”
24 And as nost corporations are set up, the
25 president or the chairperson answers to the Board, not
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1 vice versa. And with that, | amgoing to close ny yap and
2 let other people speak.

3 M5. TAYLOR: Al right.

4 (Reporter clarification.)

5 M5. STEVENSON: DLC 794, Francina Stevenson.

6 Thank you. M nane was added to the agenda item because |
7 feel very strongly about what Theresa and Bill were doing
8 because, you know -- let's go back in history. July 1st,
9 he locked out the entire bunk crew. He destroyed all

10 their e-mails. He did not have any access, and he made it
11 very clear on his 100 -- 100 vi deos and YouTube and

12 Facebooks that he was creating. He |let you know that he
13 was in power, not us. On his YouTubes, he attacked us.

14 He said, "I amgoing to war with the Board."

15 Where is that dignity? Were is our voice? And
16 1'mgoing to run on Karen Jefferies' issue. | have and |
17 carry that nmeasure ballot with nme, that neasure ball ot

18 that destroys the Union. The big proposal on this neasure
19 ballot indicates, "prohibits public enployees in
20 California from bargaining with enpl oyees' organizations."
21 Bill isright. This is going to inpact 3 mllion people.
22 Renenber, we're a small organization, and we have
23 a power of 60,000 nenbers conpared to 26 mllion voters of
24 the State of California. 26 mllion, and we nmake up
25 .2 percent. Think about that. And Van had told us that
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1 repeatedly. We mght be small, but we carry a | ot of
2 endorsenent powers. W endorse governors, assenblynen,
3 senators. W no |onger have that power. W no |onger
4 carry the |largest endorsenent of a very strong union.
5 He's taken that power away fromus. W barely
6 have 12 nonths of defeating this nmeasure that's going on
7 the Novenber 2022 ballot. You wll no | onger have a
8 voice, no |longer have the benefits of a union. The
9 Dbenefits that you enjoy for retirenent, for Cal PERS --
10 sorry, Theresa. | had had to go there -- for sick |eave,
11  that wll be stripped of you.
12 Thi s Freedom Foundation canme in with the
13 know edge that Richard was conbatting the Board of
14 Directors, and he's making that work. Like Karen was
15 saying, he stripped us of our organizers. He made our
16 representatives organizers and representatives. Wat he
17 did was he conbined their responsibilities and told
18 persons, "You do our own organizing." He told you, the
19 Board of Directors, "You will do our own organizing," and
20 you wi Il not have tine.
21 And let's tal k about the PRA requests that
22 Theresa Taylor and | had found. W are seeing bleeding in
23 nmenbership. He spent close to 25,000 in arally. Let's
24  go back in history --
25 M5. TAYLOR: No, no, no. [It's 51, 000.
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1 MS. STEVENSON: 51, 000. Corrected.
2 But let's go back in history. July 1st, he
3 renoved the bunps. He destroyed their e-mails. He
4 deliberately | ocked themout. On July the 2nd, the 3rd,
5 three, he held us hostage on an energency Board neeting
6 for one hour and 45 mi nutes, one hour and 45 m nutes, and
7 then he said, "I'mgoing to call role.”" By then, he |ost
8 half the -- he's threatening you to attend our neetings.
9 He's threatening intimdation. He asked these two people
10 with the litigation, with their conplaints to actually
11 read to hima ten-point programthat he wants. He's
12 dividing and conquering us. Wen he called ne to neet on
13 ny one-on-one, | asked him "Are you on board with nme?"
14  He refused.
15 So let's talk what this is about. Let's --
16 President Rico, | hear you. There's a lot to take in.
17 But if you review the packet, all we did was did sone
18 underlining; those are the add-ons. There's sone
19 scratch-offs; those are the takeaways. And change
20 president to chair. That's all they did was add it on and
21 renove. |If you look at the packet -- take a | ook at the
22 packet. It's not as hard to gauge and understand. The
23 strikeouts are renoving. The lining -- underlining itens
24 are additions. The chairs is -- the president, it's
25 renoved to a chair.
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1 M5. TAYLOR: |'ve got one nore person.
2 M5. STEVENSON: Ckay. Sorry, because you know
3 could talk; right?
4 ( Speaki ng si nmul taneously.)
5 M5. STEVENSON: |If you want a copy of the
6 neasurenent, | have it here.
7 M5. TAYLOR: Irene Green, go ahead.
8 M5. GREEN. This is Irene Geen, vice president

9 of bargaining. And |I've heard everybody's stance on these
10 proposals, and | understand the enotions. | understand

11 the preparation and the work that has gone on behind the
12 scenes to get these proposals together. | stand with

13 everybody and their feelings and the direction you want to
14 go, but I have to tell you, | don't knowthat this is the
15 right direction to take.

16 Qur nenbers took part in a denocratic process.

17 They voted. As a result of that vote, unfortunately,

18 Richard Louis Brown has won that presidency. | can't

19 stand it. | amgoing to be honest and tell you that | do
20 not believe this man should be in presidency right now.

21 The things that he is doing is against everything that I
22 Dbelieve as a vice president of bargaining, as a Union

23 steward, and as a nenber of the State of California.

24 But is this the way that we need to do this? [|'m

25 not entirely sure, which is why | asked for the
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1 conversation, why | asked for the explanation, why | asked
2 to have this information on discussion so that we can get
3 to a point of understanding how, at this point, to achieve
4 what we need to achieve. W don't have a plan to back
5 this up. W don't have the majority of the nmenber buy-in
6 for what the Board wants to do. | don't see that this is
7 going to create a way of uniting our Union by way of
8 putting this in operation. In ny opinion, it's going to
9 divide us even nore, although that's not ny primary
10 concern, because | know that, at sone point, we will get
11 back to unity.
12 I want to continue this conversation. | am not
13 saying that I'"'ma yes vote or a no vote at this tine, but
14 what | amsaying is | have sonme concerns about what this
15 Board is doing and how we're doing it, and | think we
16  probably could conme up with a better way to nake sure that
17  our nenbers' votes count, not just for the DLC presidents
18 and for the Board itself but for the officers. This is
19 why we have an election, and we need to nake sure that we
20 take that under consideration as we nove forward as a
21 Board, trying to nmake sure that we resolve this issue that
22 is comng up with the current president that sits in
23 office right now.
24 M5. TAYLOR: Okay. Thank you. And | think
25 next -- we are running out of tinme again. So |'ve got --
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1 ( Speaki ng si nmul t aneously.)
2 M5. TAYLOR: Hold on, Tommy.
3 |'"ve got Susan and Tommy. How about two m nutes
4 each, and then we'll nove on.
5 M5. RODRIGUEZ: Hi . Susan Rodriguez, Bargaining
6 Unit 1. | just want to acknow edge the discussion and say
7 thank you for having this discussion, and I want to
8 appreciate and thank everybody for defending the chairs
9 and all of their discussions. Mich appreciated.
10 You know, | think this discussion has been good
11  because it helps kind of nmull the conversation and have
12 everybody have an understandi ng of why this was brought
13 forward, what sone of the concerns have been, sone of the
14  aggressions that have happened. You know, | do understand
15 the energency nature of all of this, you know, being the
16 bargaining unit chair of one of the largest units in
17 Californiais -- there's a lot to consider.
18 | am going to be honest wth everybody. |'m
19 still on the fence, to be honest, and I was honest with
20 folks I've had conversations with before. | think
21  sonething needs to be done because the -- | think the
22 irreparable harmthat is going to happen is going to
23 severely hurt us in a year and a half, and it's hurting us
24 at the table right now [I'mgoing to tell you that right
25 now. There are sonme discussions going on where we have
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1 neet - and- confers, and we've seen how the State is treating
2 us at this point, and it's not a good feeling, and it's
3 because of one person.
4 So | just need folks to understand the -- | want
5 to appreciate that, and | think having this discussion
6 we -- and | can end here. | appreciate everybody is
7 taking this serious, and that is a good thing, and I
8 really do appreciate it. | just want to put that on the
9 record. Thank you.
10 M5. TAYLOR. Thank you, Susan. | agree. OCh, ny
11  goodness.
12 Qur next -- go ahead, Tommy. You are up.
13 MR RICO Tommy Rico, DLC 771. Just really
14 quickly, like |I said, |I -- because, you know, being
15 soneone responded to nme; so | kind of want to have a
16 response back.
17 | have read it, and if it's the package as a
18 whole, I'lIl be honest. It's a no. And that's why |
19 wanted to have different things to talk to -- to discuss
20 and tal k about, and I want to nmake -- | want to do
21 something. | agree. But, like | said, if it's all or
22 nothing, I"'msorry. [It's nothing. | -- you know, that's
23 the whole thing why we have these di scussions, so we can
24 find a common ground and nake sonething that's going to
25 work for everyone --
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1 M5. TAYLOR. So, Tomy, as we nove into -- thank
2 you. As we nove into regular session again for the next
3 hour and 45 mnutes or so -- hour and 15. I'msorry --
4  hour and 15 m nutes, how about we ask people who have nade
5 decisions on how they want the packet to | ook to start
6 making amendnents if they can; right? O break -- |ike
7 you were tal king about, breaking them apart, however we
8 want to do that.
9 And | have Leonard. Just one nore infornmationa
10 question here, and then we're going to nove into the
11  reqular session again and start tal king about Agenda
12 ltem 1.
13 (Reporter clarification.)
14 M5. TAYLOR: (Ckay. Thank you, Court Reporter.
15 Can soneone give him-- there you go.
16 MR. SEITZ: Leonard Seitz, DLC 765. Just want to
17 make note that the election was not a terribly informative
18 election. M nenory is there's | ess than 10 percent of
19 the voters who actually voted in it. Maybe sonmeone knows
20 it's a nuch smaller nunber than that.
21 M5. TAYLOR  Yeah, 7,880 or sonething |ike that.
22 MR, SEITZ: Yeah, that's it.
23 UNI DENTI FI ED SPEAKER: And we | ost 4, 000 nenbers.
24 (Reporter clarification.)
25 M5. TAYLOR: (Ckay. Let's go ahead and take a
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1 15-minute break. And so it is -- it will take us to 49 --
2 04. Everybody is back at 04.
3 (Of the record.)
4 M5. TAYLOR. W have stopped -- we have stopped
5 where we were, which is going back into session to discuss
6 the agenda item | think it was open -- oh, yeah, we're
7 still on the bylaws part; so | am-- can you -- can you do
8 this? Raise your hand.
9 (I naudi bl e.)
10 M5. TAYLOR. No, | knew that part. Just what
11 part of --
12 (Reporter clarification.)
13 M5. TAYLOR. Okay. We are on Agenda Item 1, the
14 bylaws. And | believe we already had a notion and a
15 second; correct? So what we are on now is discussion for
16 the notion because we have an anendnent, turned it back;
17 so it's either take an informal vote right now -- and we
18 are down to 29 people, which neans we have 27.
19 (I naudi bl e.)
20 M5. TAYLOR  Yeah, it's up to tonorrow.
21 (Reporter clarification.)
22 M5. TAYLOR | still don't have anybody speaki ng,
23 t hough; so it has been noved and seconded.
24 (I naudi bl e.)
25 M5. TAYLOR: |Is there any --
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1 MR RICO This is Tomy Rico. Wat has been
2 noved?
3 M5. TAYLOR: Agenda Item 1l wth the SEIU byl aw
4 anmendnents and policy file anmendnents.
5 So hearing no further discussion, all in favor,
6 raise your hands of noving this forward for consideration
7 on the next Board neeting or tonorrow, whichever has a
8 quorum
9 (I naudi bl e.)
10 M5. TAYLOR  Yeah, to nove this forward. W only
11 need a majority vote; correct?
12 We're not passing it because we don't have a
13 quorum
14 M5. JEFFERIES. Can you hear ne now?
15 M5. TAYLOR. | can hear you.
16 M5. JEFFERIES: Karen Jefferies, Chair of
17 Bargaining Unit 4. Point of information, question: |Is
18 this with the anendnents that Latasha and Van Nguyen --
19 M5. TAYLOR. Not yet. That will be l|ater
20 tonorrow
21 MB. JEFFERIES: Ckay.
22 M5. TAYLOR |If we advance this and this passes,
23 then that's the plan noving forward, is what it is.
24 kay. So | amgoing to say one nore tine. The
25 notion to carry is the Agenda Item1l, noving it forward to
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1 tonmorrow if we have a quorumor to the next Board neeting

2 for consideration.

3 (Vote taken.)

4 M5. TAYLOR: | have 13 yeses. W have 16?7 Ckay.

5 If we have a quorum - -

6 (I naudi bl e.)

7 M5. TAYLOR: We just gained two nore votes, it

8 looks like; right?

9 MR. ALARI: Theresa, can you pl ease repeat what
10 is said in the roomand you' re responding to? Thank you.
11 M5. TAYLOR: Sure. Steve, we are going to nove
12 this forward to tonorrow for a quorumvote or to the next
13 Board of Directors neeting for a vote of the whole Board
14 of Directors, and that is what -- I'msorry. That is what
15 Irene asked.

16 MR. ALARI: Thank you.

17 Theresa, | can't hear you.

18 (Reporter clarification.)

19 M5. TAYLOR. Can you hear ne?

20 (Reporter clarification.)

21 M5. TAYLOR. That's okay. | only got a few words
22 out before | got interrupted anyway.

23 So here's our options for today. W can take up
24 [tem 2 --

25 MR. ALARI: Madam Chair, this is Steven Al ari.
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1 \Wat was the vote count? W didn't hear it. And | wanted
2 to abstain; so |l wanted to go on the record abstai ni ng.
3 So |l want to get the count, please.
4 M5. TAYLOR: W're not in formal session. Do we
5 need to report the abstentions and everything?
6 (I naudi bl e.)
7 (Reporter clarification.)
8 M5. TAYLOR. So go answer that online so they can
9 hear you.
10 Hol d on, Steven.
11 MR. ALARI: Thank you.
12 THE PARLI AMENTARIAN:  Hello. This is Lorenzo.
13 Let ne remind you that you are a union. You represent
14  people. You don't do anybody any service by representing
15 themwth silence or abstaining. That is not your role.
16  You are supposed to vote one way or the other. \Wether
17 you like it or not, you hate it, you have to speak up for
18 your constituency. So this idea of abstention is
19 conpletely agai nst anything related to unions; so no
20 abstentions. Anyway, the vote was 20 out of 27.
21 Any comments, please? Thank you.
22 MR ALARI: Well, Steve Alari, DLC 723. [|'ve had
23 many years of experience. |It's ny opinion that I want to
24 go on the record abstaining at this tine until we have a
25 quorum Thank you.
Trustpoint.One  Alderson. www.trustpoint.one 800.FOR.DEPO
www.al dersonreporting.com (800.367.3376)



SEIU Local 1000 Board of Directors Meeting 10/16/2021

Page 129
1 M5. TAYLOR. Al right. Thank you, Steven. You
2 are on the record.
3 So I'"'mgoing to try this again. W are now
4 talking about Item 2. W have |ess than an hour. W have
5 45 mnutes; so | am suggesting that we go ahead and end
6 early and try to take everything up tonorrow. | want
7 everyone to make sure they read everything on Item --
8 Agenda Item 2 and 3, and then we have a coupl e of
9 additional notions. Did we send themout? They are being
10 e-mailed to you.
11 And t hen, Hoang, can you e-mail to the whole
12 Board your plan that we would adopt? |If we pass this
13  noving forward -- right? So say we have a quorum
14 tomorrow, then | think the Board would |Ii ke to see what
15 your plan is. |I'mnot saying we're going to nove it; |I'm
16 just saying they want to see it.
17 And | have a bunch of questions here. Sorry,
18 guys. Has everybody put their hands down?
19 kay. Go ahead, Kevin.
20 MR. HEALY: Just a point of clarification. Wen
21 we're going to be circulating these, is it only going to
22 those that RSVP' d or --
23 M5. TAYLOR It has to go to the whole Board. W
24 got legal's opinion on this. It has to go to the whole
25 Board.
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1 MR. HEALY: Maybe we'll get sone new peopl e that
2 actually see that we're doing our work.
3 (I naudi bl e.)
4 M5. TAYLOR: So, everyone, a new Zoomlink has to
5 go out tonorrow because of the way Bill's Zoomis set up.
6 So we can't be on the same Zoom Look for a Zoom I i nk
7 fromBill this evening.
8 And with that, | amgoing to go ahead and --
9 we're not really adjourning; right? 9:30. So we are --
10 MR. ALARI: This is Steve Alari. Can we thank
11  the court reporter for her hard efforts? Thank you.
12 M5. TAYLOR: Absolutely. Thank you very nuch.
13  Thank you, Steven. Thank you, the court reporter, and the
14  Parlianmentari an.
15 We are recessing until 9:30 tonorrow norning.
16  Thank you for your hard work and great questions. | know
17 we're not all in agreenent here. Thank you, though, for
18 being here.
19 (OFf the record at 4:14 p.m)
20
21
22
23
24
25
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