Agrenment between Service Employees International Union (SEIU), Local 1000
and the Departmont of Developmental Services (DD8),
Sonoma Devslopmental Center {SDC)
Retention Incentlve

1. Effective July 1, 2016, newly hired and current SDT employses are eliglble to
accrue a Retention Incentive stlpend.

2. Foreach full quarter warke during the flsoal year 2016/2017 employees wil
actrue two hundred and fifty dollars ($260),

3. Effecflve Julyt, 2017, each ernployee will aocrite five hundred doliars ($600) per
~full guarter worked,

4. Employees shall not acerus mors than six thousand dollars ($8,000) for the
perlod of July 1, 2016 through December 31, 2018 or final closure, whithever
comes fast.

5. Employees arp-aligible to be pald the gcciyad Retentlon Incentive stipend as
follows:

a. The aceried Refention Incentive sfipand earned as of December 31,
2017 will be-pald In January 2018, or the flirst month following the
current June 28, 2016 census-ef three hundrad ard forty-elght (348)
residents (total population) at 8DC, decreases by 50%, whichever
ooeurs first,

b. The accrued Retetition Incentive stipend earned after payment under :
Saection 6 (a) abbve will be pakl upon separation from DDS, If that :
separation occurs after December 31, 2017. . Separation inoludes
refirement, layoff, transfer fo another State department, or voluntary
separation. If an employee transfers to another Developmental Center
which Is acctuing a Retention Incentive stipend the employse will
cahtinue to accrue the Retention Incentive stipend, according to that }
Center's agreement. If an employee transfers to another i
Pevelopmental Center or a Community Facility thet Is not recelving the
Retention Incentive stipend, the empleyes will be pald the acerusd
Retentlon Incentive stipend accrued up to the date of transfer, ;
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8. Employees do Hot retalve the acerued Retention Incentive stipend if they
separate from DDS before December 31, 2017, or before if the current June 29,
2018 census of resldents (total population) at 8DC dedreases by 50%, whichever
oceurs first, Employess will not forfelt the aseryed Retention Incentlve stipend if
they ate laid off before December 81, 2017, Employses will be paid the accrued
Retention Incentlve stipend up to the date of layoff.

7. Forthe purpose of the Retention Incentive stipend, a full quarter is January
through March, April through June, July through Septerdher and October through
Daoetrber of each oalendar yearin which an employee has physieally worked a
minisium of eleven (11) work days during each menth of the full quarter.

Empleyees on approved Indugtrial Disabllity Leave (IDL) sterting on or after July

1, 2018 will be congldered as working on those days approved for IDL, Approved
bl vaoation days {not Including adhoo or other time off) from July 1, 2016
through Discomber 31, 2016 will be gonsidersd as days worked under this |
settion. SPE will take all available actions (which de not generate overtime) to
reschedule approved vacation Tor the 2017 csilendar year that would cauge an
employées to bésome ineliglble for the Retentioh Incentive Stipend.

8. Employees working less than full time shall be eligible to acorue the Retention
stipend according to their time base,

9. Employses who ate tarminated by the Department or who are AWOL. separated
forfeit any .and all accrued stipend, If the employee is later reinstated thay will
quelffy for the Retentlon Ingentive Stipend pursuant to Beation 7 above,

10.Employees whoreceive @ sustained adverse action during the accrual perlod
forfelt the acerued stipend on the month .of the effective date of the adverss
action, '

11.Under ho clrcumstances will an empleyes receive duplicate payment for a full
guarter in which he/she hag already reécelvad payment, If an employee.
separates from BDC and Is paid for the gecrued Retention Incentive stipend and
the emplayee subspguently returns to SDC, or any other Developmental Center
racalving a Retention Ineentive stipand, the employes may begin accruing the
Retentlon Incentiva stipend effective as of the return date,

12.The Retenition Incentive stipend Is not PERSable and does not count towards
sompensation for the purposes of retirement.
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18. This agreement explres upon the final closure of the SOC,

This elds létter represenits. the fill and complete undsrstanding reached by the State of
California anct the Servise Employees Intetnational Unlon (SEIL), Lozal 1600, réfeding
fo the Retentlon Incentive Stipand for those Sonoma Develspinental Center (8De}
employees Impacted by the closire.
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