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3518. Appointment of mediator upon failure to reach
agreement; costs

If after a reasonable period of time, the Governor and the
recognized employee organization fail to reach agreement, the
Governor and the recognized employee organization may
agree upon the appointment of a mediator mutually agreeable
to the parties, or either party may request the board to appoint
a mediator. When both parties mutually agree upon a mediator,
costs of mediation shall be divided one-half to the state and
one-half to the recognized employee organization. If the board
appoints the mediator, the costs of mediation shall be paid by
the board.

3518.5. Time off for employees to meet and confer without
loss of compensation or benefits

A reasonable number of employee representatives of
recognized employee organizations shall be granted reasonable
time off without loss of compensation or other benefits when
formally meeting and conferring with representatives of the
state on matters within the scope of representation.

This section shall apply only to state employees, as defined by
subdivision (c) of Section 3513, and only for periods when a
memorandum of understanding is not in effect.

3518.7. Managerial and confidential employees; prohibition
from holding elective office in certain organizations

Managerial employees and confidential employees shall be
prohibited from holding elective office in an employee
organization which also represents "state employees,” as
defined in subdivision (c) of Section 3513.
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