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Articles of Non
From the Master Agreement between the 

State of California and SEIU Local 1000

 

5.7 Non5.7 Non5.7 Non5.7 Non----Discrimination (Excludes Unit 17) Discrimination (Excludes Unit 17) Discrimination (Excludes Unit 17) Discrimination (Excludes Unit 17) 

A. No State employee shall be discriminated against in State 
employment on the basis of race, color, religion, creed, age, 
sex, national origin, ancestry, marital status, sexual orientation, 
gender expression, gender identity, political affiliation, or 
physical or mental disability consistent with applicable State 
and Federal law. 

B. At the employee’s discretion, allegations of discrimination or 
failure to provide reasonable accommodation for physical or 
mental disability may be subject to the grievance pr
up to the third level, or may be appealed to the SPB through 
the existing State Equal Employment Opportunity (EEO) 
complaint process, and/or the Department of Fair Employment 
and Housing (DFEH), and/or the Federal Equal Employment 
Opportunity Commi
mandatory and neither the filing nor non
shall be construed as a waiver of an employee’s right to 
maintain a separate, private cause of action. 

C. No employee shall be subject to retaliation or
retaliation, nor shall any employee be restrained, coerced or 
otherwise interfered with in the exercise of his/her rights under 
this section. Alleged retaliation may be subject to the 
grievance and arbitration procedure in article 6. 

5.7.17 No5.7.17 No5.7.17 No5.7.17 Nonnnn----Discrimination (Unit 17) Discrimination (Unit 17) Discrimination (Unit 17) Discrimination (Unit 17) 

A. No State employee shall be discriminated against in State 
employment on the basis of race, color, religion, creed, age, 
sex, national origin, ancestry, marital status, sexual orientation, 
gender expression, gender identity, p
physical or mental disability consistent with applicable State 
and Federal Law. 
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Articles of Non-Discrimination
From the Master Agreement between the  

State of California and SEIU Local 1000 

Discrimination (Excludes Unit 17) Discrimination (Excludes Unit 17) Discrimination (Excludes Unit 17) Discrimination (Excludes Unit 17)  

A. No State employee shall be discriminated against in State 
employment on the basis of race, color, religion, creed, age, 
sex, national origin, ancestry, marital status, sexual orientation, 
gender expression, gender identity, political affiliation, or 

sical or mental disability consistent with applicable State 
and Federal law.  

B. At the employee’s discretion, allegations of discrimination or 
failure to provide reasonable accommodation for physical or 
mental disability may be subject to the grievance pr
up to the third level, or may be appealed to the SPB through 
the existing State Equal Employment Opportunity (EEO) 
complaint process, and/or the Department of Fair Employment 
and Housing (DFEH), and/or the Federal Equal Employment 
Opportunity Commission. The filing of a grievance is not 
mandatory and neither the filing nor non-filing of a grievance 
shall be construed as a waiver of an employee’s right to 
maintain a separate, private cause of action.  

C. No employee shall be subject to retaliation or threats of 
retaliation, nor shall any employee be restrained, coerced or 
otherwise interfered with in the exercise of his/her rights under 
this section. Alleged retaliation may be subject to the 
grievance and arbitration procedure in article 6. 

Discrimination (Unit 17) Discrimination (Unit 17) Discrimination (Unit 17) Discrimination (Unit 17)  

A. No State employee shall be discriminated against in State 
employment on the basis of race, color, religion, creed, age, 
sex, national origin, ancestry, marital status, sexual orientation, 
gender expression, gender identity, political affiliation, or 
physical or mental disability consistent with applicable State 
and Federal Law.  
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Discrimination 

A. No State employee shall be discriminated against in State 
employment on the basis of race, color, religion, creed, age, 
sex, national origin, ancestry, marital status, sexual orientation, 
gender expression, gender identity, political affiliation, or 

sical or mental disability consistent with applicable State 

B. At the employee’s discretion, allegations of discrimination or 
failure to provide reasonable accommodation for physical or 
mental disability may be subject to the grievance procedure 
up to the third level, or may be appealed to the SPB through 
the existing State Equal Employment Opportunity (EEO) 
complaint process, and/or the Department of Fair Employment 
and Housing (DFEH), and/or the Federal Equal Employment 

ssion. The filing of a grievance is not 
filing of a grievance 

shall be construed as a waiver of an employee’s right to 

threats of 
retaliation, nor shall any employee be restrained, coerced or 
otherwise interfered with in the exercise of his/her rights under 
this section. Alleged retaliation may be subject to the 
grievance and arbitration procedure in article 6.  

A. No State employee shall be discriminated against in State 
employment on the basis of race, color, religion, creed, age, 
sex, national origin, ancestry, marital status, sexual orientation, 

olitical affiliation, or 
physical or mental disability consistent with applicable State 
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B. At the employee’s discretion, allegations of discrimination or 
failure to provide reasonable accommodation for a physical or 
mental disability may be subject to the grievance procedure 
up to the third level, or may be appealed to the SPB through 
the existing State Equal Employment Opportunity (EEO) 
complaint process, and/or the Department of Fair Employment 
and Housing (DFEH), and/or the Federal Equal Employment 
Opportunity Commission. The filing of a grievance is not 
mandatory and neither the filing nor non-filing of a grievance 
shall be construed as a waiver of an employee’s right to 
maintain a separate, private cause of action.  

C. No employee shall be subject to retaliation or threats of 
retaliation, nor shall any employee be restrained, coerced or 
otherwise interfered with in the exercise of his/her rights under 
this section. Alleged retaliation may be subject to the 
grievance procedure up to the third level.  

5.8 Sexual Harassment (Excludes Unit 17) 5.8 Sexual Harassment (Excludes Unit 17) 5.8 Sexual Harassment (Excludes Unit 17) 5.8 Sexual Harassment (Excludes Unit 17)  

A. No State employee shall be subject to sexual harassment. The 
State agrees to take such actions as necessary to ensure that 
this purpose is achieved, and shall post a statement of its 
commitment to this principle at all work sites.  

B. At the employee’s discretion, allegations of sexual harassment 
may be subject to the grievance procedure up to the third 
level, or may be appealed to the SPB through the existing 
State Equal Employment Opportunity (EEO) complaint 
process, and/or the DFEH, and/or the Federal Equal 
Employment Opportunity Commission. The filing of a 
grievance is not mandatory and neither the filing nor non-filing 
of a grievance shall be construed as a waiver of an employee’s 
right to maintain a separate, private cause of action.  

C. No employee shall be subject to retaliation or threats of 
retaliation, nor shall any employee be restrained, coerced or 
otherwise interfered with in the exercise of his/her rights under 
this section. Alleged retaliation may be subject to the 
grievance, arbitration and AWOL procedures in article 6.  

5.8.17 Sexual Harassment (Unit 17) 5.8.17 Sexual Harassment (Unit 17) 5.8.17 Sexual Harassment (Unit 17) 5.8.17 Sexual Harassment (Unit 17)  

A. No State employee shall be subject to sexual harassment. The 
State agrees to take such actions as necessary to ensure that 
this purpose is achieved and shall post a statement of its 
commitment to this principle at all work sites. If the State 
makes revisions to the policy, the State will distribute the 
policy to all Unit 17 employees.  

B. At the employee’s discretion, allegations of sexual harassment 
may not be subject to the grievance procedure up to the third 
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level, or may be appealed to the SPB through the existing 
State Equal Employment Opportunity (EEO) complaint 
process, and/or the DFEH, and/or the Federal Equal 
Employment Opportunity Commission. The filing of a 
grievance is not mandatory and neither the filing nor non-filing 
of a grievance shall be construed as a waiver of an employee’s 
right to maintain a separate, private cause of action.  

C. No employee shall be subject to retaliation or threats of 
retaliation, nor shall any employee be restrained, coerced or 
otherwise interfered with in the exercise of his/her rights under 
this section. Alleged retaliation may be subject to the 
grievance procedure up to the third level.  

5.9 Joint Labor/Management Committee on Discrimination 5.9 Joint Labor/Management Committee on Discrimination 5.9 Joint Labor/Management Committee on Discrimination 5.9 Joint Labor/Management Committee on Discrimination 
(JL(JL(JL(JLMCD) MCD) MCD) MCD)  

A. Upon the request of the SPB, the Joint Labor/Management 
Committee on Discrimination will meet to discuss the 
committee recommendations from the December 2000 and 
November 2003 JLMCD Reports, submitted to the SPB 
relating to maintaining a discrimination-free state workplace.  

B. The committee will consist of five (5) Union representatives 
who will represent SEIU Local 1000 and five (5) State 
representatives. Selected members shall be representative of 
groups protected by the Federal and State civil rights 
legislation.  

C. Following a meeting convened by the SPB, the JLMCD shall 
meet to discuss requests made of the JLMCD by SPB. The 
State agrees that the Union representatives will be permitted 
eighty (80) hours of release time during the twelve (12) 
months following ratification of this Contract to serve and 
participate on the committee without a loss of compensation. 
The committee will be co-chaired by one of the Union’s 
representatives, along with a co-chair representing the State.  


