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Ask
Nancy
Answering member questions
on new state legislation
In January, Local 1000 introduced a new feature at seiu1000.org – “Ask Nancy” – in
which Legislative Director Nancy Farias answers member questions about legislation
and issues in the Capitol. Here is a sample of some recent questions. If you have a
question, send it to AskNancy@seiu1000.org

Reduce outsourcing
What is Local 1000 doing this year
about contracting out?
—Ed, San Francisco
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Dear Ed:

Local 1000 is sponsoring AB 2494, a bill
that requires state agencies to immediately discontinue a contract disapproved
by the State Personal Board. We’re also
sponsoring AB 1899 which requires
greater transparency in private vendor
contracts. Lastly, Local 1000’s legal team
and researchers regularly work with rank
and file members to legally challenge
illegal contracts – with a success rate of
80 percent.

Proposed pay cuts
Can the governor really cut my pay by
5 percent and increase my PERS contribution by 5 percent?
—Cash Strapped, Los Angeles

Dear Cash Strapped:

The short answer is no. The difference
between the governor’s announcement
on furloughs last year and the proposed
pay cut this year is that the furloughs
were implemented by executive order
(which Local 1000 has successfully
challenged in court). However, the law

is very clear on pay cuts – the governor
can’t unilaterally reduce our salaries.
Our Local 1000 contract, California
Government Code, California state law
(the Dills Act), the state constitution,
and the U.S. constitution all preclude a
unilateral pay cut of union-represented
employees. Any changes to salary,
working hours or retirement must be
negotiated with employee unions and
approved by the Legislature. Local
1000 will fight any pay cuts for state
employees.

Employee salaries
What do you know about AB 1699
(funding for state employee salaries)?
—Ray, Sacramento

Dear Ray:

Local 1000 is sponsoring AB 1699 which
would provide a continuous appropriation for state employee salaries even if a
final budget has not been approved. AB
1699 is the only way to ensure that state
employees get paid in full and on-time
in the event of a late budget. Without AB
1699, courts have ruled that the governor
can cut state employee pay to federal
minimum wage – $7.25 an hour – until a
budget is adopted.

