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Introduction: Pass out applications up front 

 

Hi and congratulations on your union job. My name is ___________________, and I work for 

___________________________ as a ____________________________.  

  

I have worked here for _________ years, and just like all of the people I work with, I am a 

proud member (or staff person) of SEIU Local 1000. 

  

I am here today to introduce you to a big advantage of our jobs here – our union! I will talk 

about what the union is, how we keep what we have won through our union, and what our 

rights and responsibilities are. 

  

Assume Support:  

If in person: 

I hope you leave today as excited and as proud as I am to be a union member.  I am handing 

out the membership forms now so you can start filling them out as I am talking. Does anyone 

need a pen? 

If virtual: 
I hope you leave today as excited and as proud as I am to be a union member. Please click the 

link in the chat and fill out your membership card as we go through this presentation.  

We also make a commitment to contact you individually to connect with you to check-in with 

you. So, scan the QR code and fill out the sign -in sheet (if in-person with no tech like CDCR 

have a paper sign-in sheet to pass around). 

The Union Difference 
 

Ask new hires: What are you most excited about in your new union job (If in person take 

answers either popcorn style or raised hands, if virtual ask them to put it in the chat). 

Share your 1-2 minute anecdotal story, the benefit of being a union member. I am a union 

member because… 

Defining The Union 
 
What I Think a Union Is 

By a show of hands, how many of you know what a union is? Have you ever been represented by a 

union before? 

 Ok great 

 
We are SEIU Video 
We will share with you a short video that describes our union.  
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https://youtu.be/gllyyGyz_gs 

Union Definition 

What is “the union.” 

Our union is how we come together as a group to make things better – whether that is through 

bargaining a contract to raise our wages, or coming together with our co-workers to create a policy that 

makes our workplaces better, or getting together with community organizations to ensure that housing 

is more affordable in our communities. 

A union is how we work together to make life better – whether it is at work, at home, or in our 

communities. 

Union Power 

Who We Are 

Our SEIU Local 1000 Purpose Statement (read it or allow time for audience to read it)  

 If no A/V, refer to page in brochure 

 This is who we are - our Local 1000 Purpose Statement guides everything we do.  

  

Our Union’s work goes beyond just the workplace.  We make sure we represent our members 

and negotiate workplace protections, and our Union is also a vehicle to building prosperous 

communities where our members, their families and neighbors can be safe, can thrive, and 

have a good life.   

  

All of these are the core of what we do as SEIU Local 1000. 

Your Union Pension 

 Our pension is with CalPERS the one of the largest public pension fund in the world 

 It is continually growing in strength – you can learn more on the CalPERS website and 

calculate your own retirement 

 Our job as a union is to ensure that your pension exists, is funded, and is protected 

 Difference between a 401k and a pension 

  

Your Union Benefits  

If no A/V, refer to brochure 

 Healthcare   

 We have negotiated an 80/20 formula for our contribution for healthcare benefits. 

Rather than paying the full premium we contribute about 20% toward our premium and 

the state contributes about 80%. [It is the same formula for all nine units.] 
 

Your Union Retirement Healthcare 

https://youtu.be/gllyyGyz_gs
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 As part of our SEIU Local 1000 contract, we have negotiated and retained retiree 

healthcare.  

 Most public employees around the country have lost this benefit – famously many lost 

it during the 2008 recession. 

 

Your Union Contract 

If no A/V refer to actual contract and/or brochure 

 Our last Local 1000 contract was the largest contract ever negotiated in the State of 

California and was valued at $5.2 billion 

 It is nearly 500 pages and contains job security provisions, upward mobility pathways, 

wage increases, uniform allowances, and many more benefits available based on your 

unit and classification 

 

Inoculation: 

As a union, we believe in and fight for things like good: 

  Wages 

  Healthcare/Retiree healthcare 

  Pension 

  Benefits 

  

There are groups that may tell you that you can Opt Out, Save Money, and Lose Nothing – 

when they do, please remember everything we’ve talked about today and how much we are 

dependent on one another in our union. 

 The larger the membership of SEIU Local 1000, the more power we have. As individual 

workers, we have the ability to affect our circumstances, but as a unified group of working 

people that contributes and participates , our union has the power to negotiate more effectively 

for better pay, benefits, and working conditions for all of us. 

3 Responsibilities 
 

Membership, Recommit, and COPE 

To keep the advantages we have with the union, and to have the power to win more, we have 3 

responsibilities: 

  

1.    The first responsibility is to become a member a member by completing 

  and signing the membership portion of the card to activate your membership and ensure that 

everything we’ve laid out continues and grows. As we have discussed, membership is critical 

to having a strong union, protecting our pensions, and winning wage increases. Give 
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participants a minute to complete the membership portion before moving forward to the next 

sections. 

 

 Walk them through the application 

 If people say they are a transfer or an existing employee, they should still fill out a 

membership application and we can also update their contact information 

  

Once people have completed their application, review the next portions of the card. 

You can see two additional sections of the card. I want to explain what those are as well. 

  

2. COPE 

There are many ways to be engaged to keep our Union strong.  The easiest way to get active 

right now is to join our Committee on Political Education. 

 COPE is an additional contribution that gives us power not just at our workplaces, but 

in state and national politics.  

 This is especially important for us in public government, because we have the power to 

elect or un-elect our bosses!  I contribute $____ per month, but you can choose to do 

$10 per month. 

  

Walk through and collect membership cards.  

 Ensure everyone has signed and dated their membership 

 Please make sure their writing is legible.  

 

3.Participate by: 

  

The third responsibility is to get involved in this member-led union.  

Mention any specific upcoming worksite meetings and town hall meetings etc.  

  

(If no PPT, skip this line) 

On the screen you can see many of the ways our members get active and get involved in their 

union.   

 You can always check our website and Facebook to learn about ways to get active. 

 We will be following up with you to connect and check-in with you. Please ensure that you 

complete the sign-in sheet with your information and we will be in touch with you. 

Please feel free to give your number out to new hires. 

 

Congratulations again on your union job and thank you for joining our union family! 
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Collect membership cards (and paper sign-in sheets if you passed them out). 

 


