Side Letter of Agreement

mzo Service Employees International Union, Local 1000
SEIU Bargaining Units 1, 3, 4, 11, 14, 15, 17, 20, 21

Date: August 12, 2025

The purpose of this side letter is to update the Out-of-State Supplemental
Health Care Program to recognize a lack of choice in health plans for
employees of the State of California employed outside of the State.

Upon ratification, the following provisions ofthis side letter shall take effect.

Section 9.4 Out-of-State Supplemental Health Care Program, shall be
modified as follows:

A. The State agrees to pay state employees headquartered out-of-state
and cannot enroll in a CalPERS sponsored Health Maintenance
Organization (HMO), $1,200 per year, expiring after the November
2023 pay period.

Effective with the December 2023 pay period and expiring after the
November 2025 pay period, the state agrees to pay state employees
who are headquartered out-of-state and enrolled in a CalPERS
sponsored Preferred Provider Organization health plan because they
cannotenrollin a CalPERS sponsored HMO plan, a monthly payment
based on their health plan party code enroliment.

Party Code 1  $200.00
Party Code 2  $250.00

Party Code 3  $300.00

Effective with the December 2025 pay period, the state agrees to pay
state employeeswho are headquartered out-of-state and enrolled in
a CalPERS sponsored Preferred Provider Organization health plan
because they cannot enroll in a CalPERS sponsored HMO plan, a

monthly payment based on their health plan party code enrollment.

Party Code 1 $400.00
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Party Code 2 $800.00
Party Code 3 $1040.00

This payment shall not be considered as “compensation” for
purposes of retirement.

This section is grievable through Step 3.

B. Employees headquartered out-of-state and cannot enroll in a
CalPERS sponsored HMO whose out-of-pocket medical expenses
exceed the CalPERS sponsored HMO maximum out-of-pocket
payment (MOOP), shall be reimbursed the actual expenses incurred
above the CalPERS sponsored HMO MOOP up to the employee’s
plan’s MOOP. This subsection expires December 31, 2023, and
reimbursement may be claimed for all eligible expenses accrued in

2023.
FOR THE STATE: FOR THE UNION:
Brian ("L in Walsk B T
Brian E. Lin Walsh Susan Rodriguez
Principal Labor Relations Officer Chief Negotiator
Labor Relations, CalHR SEIU Local 1000
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