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THIS IS

THIS IS A TRAINING



Basics regarding rights of all people

ICE enforcement in your workplace
< Arrests
< Searches

< Prohibition on interfering with ICE
enforcement

< Be a withess

Q&A
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Know Your
Rights

Everyone in the United
States - regardless of
iImmigration status - has
certain basic rights under
the United States
Constitution
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4th Amendment right to be free Law enforcement cannot enter
from unlawful searches and el home/private workspace
seizures without judicial warrant

1. Right to remain silent

5th Amendment right not to

MU 2. Due process
incriminate oneself P

3. Refuse to sign documents

6th Amendment right to In criminal proceedings (but
counsel when arrested immigration is civil)



The Right to Remain Silent

Choose not to
speak at all

Refuse to
answer
questions until
you've had a
chance to
consult with an
attorney

Decline
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Why Remain Silent?

Unfortunately, sometfimes during
raids, immigrants will admit or provide
information that suggests or shows
that they are undocumented.

|ICE will use this information as a legal
basis to:

» Stop and question the
immigrant;

» Arrest the immigrant;

» Prove that the immigrant is
removable.



Valid documents showing US
residence or lawful status.

*These documents include COPIES of:

Know Your Rights card! *Green card
*Proof of asylum status

*Proof of pending immigration
applications

*Proof of 2 years of residence

Do not carry documents from
Legal contact, emergency foreign countries (consular ID
contact card or other ID of a different

country)

Do not carry false documents.
They can result in criminal
charges that lead to removal.




The California Values Act (SB 54) prohibits local law enforcement from using its
resources for immigration enforcement, with limited exceptions.

Local law enforcement (police/sheriff) cannot:

>
>

YV V VY V

Ask about your immigration status

Share your personal information (e.g., home/work address) with ICE unless that
information is already available to the public

Provide office space in their facility only for ICE’s use

Make or intentionally parficipate in arrests based on civil immigration warrants
Perform the functions of an ICE officer in any manner

Use immigration officers as interpreters during their own investigation




Without an arrest warrant:

ICE can ONLY stop and detain a person if they have reasonable
suspicion

» Reasonable suspicion: specific, articulable facts
suggesting a person might be undocumented

ICE can ONLY arrest a person if they have probable cause that
they are undocumented

» Probable cause: facts and circumstances that would lead
a reasonable person to believe they are undocumented
(e.g., person admits to being undocumented)




SEARCH WARRANT

Gives ICE permission to enter
home and space immediately
around home

Does not give right to arrest,
UNLESS probable cause, e.g.

» Immigrant admifs being
undocumented;

» Withess/family report
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ARREST WARRANT

Gives ICE permission to arrest
specific individuals listed on the
warrant

ICE can enter to arrest the
individual if there is probable
cause that the individual is there



Judicial
warrant for
arrest
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Administrative
warrant for
arrest
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Resources

Immigrant Legal Resource Center
hitps://www.ilrc.org/

(Check out their wonderful Family
Preparedness Plan!)

Coalition for Humane Immigrant Rights
hitps://www.chirla.org/







ICE agents visiting a state agency

Politely ask for the
purpose of the visit. often not wearing
clothing or badges that
identify them.

or access ‘ IE uness Stay calm and never act

the request(s) are alone.
contact. reviewed by your
supervisor or legal.
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ICE may enter public areas (e.g.,
parking lots, lobbies) without a
warrant.

Do not interfere with them being in
those public spaces. Doing so may
result in federal penalties.

You are welcome to ask them
questions, however. Asking
questions is not interference.

If they are being disruptive or
intimidating, tell your supervisor and
develop a plan together for asking
ICE to leave.



Access to Non-Public
Areqs

ICE may not enter non-public spaces without a
valid judicial warrant or your department’s legal
approval.

Politely inform ICE of this policy.

Notify your supervisor and the department’s legal
advisor immediately.

If ICE claims it needs access due to “exigent
circumstances,” you may need to allow them to
enter. But do not make that decision alone or
give consent.




Employee and Public Rights

remain silent and not
share your personal e :
: e public) that they

information if asked. have the same rights.

prosecution.
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It is not your responsibility to assist ICE with
arrests:

» Do NOT call ICE to report a member of
the public.

» Do NOT assist ICE Yagents” with the
arrest of an immigrant in any way.

» Do NOT lay your hands on anyone.

» Do NOT help ICE block exits or
otherwise prevent escape.
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Honor your department’s
confidentiality policies

Protect confidentiality of patients’,
taxpayers’, benefit applicants’, etfc.
personal or immigration information.

All document requests should be
referred directly to the department
supervisors and legal counsel.

If your supervisor is not present when
ICE asks you for this information, you
have a duty to safeguard the non-
public information.




You should verify that the “agent” has
a judicial warrant issued by a court and

signed by a judge.

It should list the location to be
searched.
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If a federal "agent” shows up
claiming to have a search
warrant

You are not required to consent

to search based on an
administrative warrant, which is @
warrant issued by a government
agency and not a warrant from
a court sighed by a judge.
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LET'S SEE WHAT'S IN
YOUR POCKETS.

ASKING ME TO EMPTY MY
POCKETS: OR ORDERING

WHAT'S THE
PHOBLEM? | JUST WANT TO
MAKE SURE YOU DON'T HAVE
AMNYTHIMNG ILLEZAL IM THERE,

‘

ARE YOU JUST

ME TOP

| DON'T CONSENT
TO YOUR SEARCHING MY




If a federal "agent” shows up
claiming to have a search
Weligelali

Ask for a copy of the warrant and the supporting
affidavit (you may not be given the supporting
affidavit, but you should request it).

Your supervisor and legal counsel must review this
document before you respond.

Weinberg, Roger & Rosenfeld 2026 ©




Weinberg, Roger & Rosenfeld 2026 ©



Weinberg, Roger & Rosenfeld 2026 ©




Importance of Collecting Evidence

What kind of evidence to look out for during/after law enforcement
actions:

e Record the details of the scene; any statements made.
* Note the number of ICE “agents,” their badge numbers, and their car plates.

Video-recording — Great video! https://www.wehaverights.us

e You can record and take pictures

e At some worksites, you may need permission from the department
e But do not interfere

e But warning that ICE can become agitated or target the recorder

e Comply with ICE instructions and do not obstruct

e Right to privacy in phone: does not extend to Face ID and fingerprint
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Record the:

Record *Date and time of Thg ICE vis“i‘r -
*Names and descriptions of “agents” involved
*Nature of the request (i.e., search for documents)

Submit ZLfJfki)Cmefr a report to your supervisor, legal and personnel

So)[[e)YYAI Follow any additional state reporting requirements
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» Departments are required o train State
employees on ICE protocols

» Ask your Union Representative or department
Human Resources for more training, if needed
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Stay calm, follow protocols, and escalate issues fo a
SUPErVISOT.

Never act alone. Always consult your supervisor and
the department’s legal advisor.

Your Union is here to support and protect you.



Questions
and Answers



